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Mr A Reid v Central and North West London NHS 

Foundation Trust 
  
 
 

JUDGMENT 
 
 
The Judgment of the Tribunal is as follows: 
 
1. The Claimant’s application dated 24 November 2017 for reconsideration of 

the judgment sent to the parties on 14 November 2017 is refused. 
 
 

REASONS 
 
2. The tribunal wrote to the claimant's solicitors to ask for clarification of the 

email to the tribunal dated 12 March 2017 sent personally by the claimant 
(this is the email that the reconsideration application is based upon). On 21 
June 2017 the claimant's solicitors wrote to the tribunal confirming that they 
were still acting for the claimant, that their client no longer wished to amend 
his Grounds of Complaint and apologising for any confusion.  

 
3. The claimant was represented at the hearing by Counsel, instructing 

solicitors were also in attendance.  
 
4. The tribunal was presented with an agreed list of issues by the parties at the 

beginning of the hearing.   
 
5. The Employment Judge asked if there were any preliminary matters that 

needed to be dealt with before the hearing commenced, none relevant to the 
reconsideration application were raised.  

 
6. The complaints to be considered by the tribunal (being unfair dismissal and 

wrongful dismissal) were identified by the Employment Judge and confirmed 
to the parties at the start of the hearing, as were the issues to be considered 
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and the applicable law - no objection was raised and no suggestion made 
that there was any outstanding application to amend. 

 
7. There is no reasonable prospect of the of the judgment being varied or 

revoked 
 

 
Employment Judge Wisby on 11 December 2017 

           
 
 
 


