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First Respondent: Gravity Thinking Limited 
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JUDGMENT 
 

Any claims made by the Claimant under the data protection legislation in 
these proceedings are dismissed under rule 52 of the Employment Tribunals 
Rules of Procedure 2013 following a withdrawal of the claim by the Claimant.1 
The remaining claims will proceed to a hearing. 

Employment Judge Baron 
16 November 2017 

                                            
1 This judgment is made as the Tribunal does not have the jurisdiction under the data 
protection legislation. It does not affect the ability of the Claimant to make factual allegations 
in connection with claims being made in respect of matters over which the Tribunal does have 
jurisdiction. 


