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JUDGMENT

It is the unanimous judgment of the Tribunal that:

1. The application for a protective award pursuant to section 189 of the Trade Union and Labour
Relations (Consolidation) Act 1992 (“the 1992 Act”) is well founded. The respondent is ordered
to pay remuneration calculated in accordance with section 190 of the 1992 Act to the claimant
who was dismissed as redundant on 30 January 2017 for the protected period. The protected
period is for 50 days and is from 30 January 2017 to 21 March 2017. The Employment
Protection (Recoupment of Benefits) Regulations 1996 (“the 1996 Regulations”™) apply to this
award.

2. The application for unfair dismissal is well-founded. The claimant was unfairly dismissed by
the respondent on 30 January 2017.

3. The respondent is ordered to pay compensation to the claimant for unfair dismissal in the
sum of £929.38. This sum is a compensatory award calculated pursuant to section 123 of the
Employment Rights Act 1996 (“the 1996 Act”). There is no award of a basic award pursuant to
section 119 of the 1996 Act. The 1996 Regulations do not apply to this award.
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Note: Reasons for the judgment having been given orally at the hearing, written reasons will not be provided unless a
request was made by either party at the hearing or a written request is presented by either party within 14 days of the

sending of this written record of the decision.



