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October 23, 2017 

Competition and Markets Authority  
Ms. Anne Lambert | Fox/Sky merger inquiry 
Victoria House  
Southampton Row London WC1B 4AD  

RE: Acquisition Review | 21st Century Fox – Sky PLC 

Dear Ms. Lambert: 

As an American talent manager representing clients victimized by sexual assault, sexual harassment, gender 
discrimination and relentless retaliation at 21st Century Fox (“Fox”), I was shocked to learn Ofcom initially 
concluded Sky would remain “fit and proper” after Fox completed its proposed merger.  As such, I am writing 
to share relevant information regarding Fox’s poor approach to corporate governance, including laws and 
regulations relating to the treatment of employees in the United States and around the world. 

Fox News, Fox Business Network and Fox Broadcasting are U.S.-based television networks with a global 
reach. They are wholly owned by Fox, a company whose culture of sexual assault, sexual harassment, 
retaliation and secretive multi-million dollar payouts has been exposed, most notably by Gretchen Carlson's 
July 2016 lawsuit and Lis Wiehl’s secret $32 Million settlement with former Fox News anchor                Bill 
O’Reilly. The active role played by the top leadership at Fox in destroying the careers of talented, hard-
working women who had the courage to complain about their abuse is chilling. My sincere hope is shining 
the spotlight on three disturbing examples will give U.K. regulators a more complete perspective on the scope 
of Fox’s culture of abuse and retaliation. 

The first is the matter involving Tamara Holder, a former Fox legal analyst and host of Sports Court. Last 
year, Ms. Holder reported a sexual assault which took place inside Fox’s New York headquarters. Despite 
The New York Times report that Fox reached a multi-million-dollar settlement to address Ms. Holder’s claims, 
the words “sexual assault” are not contained in the Ofcom report. Further, the Ofcom decision was based in 
part on testimony from Fox executives who claimed no executive director was aware of any allegations of 
sexual and racial harassment prior to July 2016.   

While this may be technically true for Fox News, it is misleading at best because Peter Rice, a current Chief 
Executive Officer at Fox was instrumental in burying a disturbing gender discrimination matter in 2010 when 
he led Fox Broadcasting. This is the second example I want to bring to your attention. It involves the original 
host of Fox’s hit television program, So You Think You Can Dance (“SYTYCD”), Lauren Sanchez.  In 2005, 
she was fired after telling Executive Producer Nigel Lythgoe she was pregnant.  

Ms. Sanchez later worked as the host of the entertainment news program Extra. In December 2009, she 
interviewed Mr. Lythgoe who, while being recorded, told Ms. Sanchez that Mr. Michael Darnell, a Fox 
President, ordered him to fire her, saying, “she’s pregnant, we have to let her go.” Mr. Lythgoe told Ms. 
Sanchez he wanted her to continue as host of SYTYCD and the decision to fire her was made by Fox. In 2010, 
a letter detailing the underlying facts was hand-delivered to Mr. Rice.  He then became involved in 
discussions about Ms. Sanchez’s discrimination, as did other key senior Fox executives, including           Mr. 
Robert Shultz, Fox’s in-house counsel. Hard evidence exists that Mr. Rice and other Fox executives knew 
Ms. Sanchez was fired because she became pregnant, and that they were in discussions with her 
representatives.    
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As background, Mr. Rice and Mr. Reilly do business with Ms. Sanchez’s husband, Patrick Whitesell, CEO 
of William Morris Endeavor. The three men spoke and wrote about the discrimination against Ms. Sanchez 
and Mr. Lythgoe’s admissions, proof Mr. Rice and Mr. Reilly were aware of, and intimately involved in 
addressing a severe incident of illegal gender discrimination at Fox prior to July 2016. Despite these facts, 
Fox executives continue to falsely claim senior executives had no prior knowledge of sex discrimination at 
Fox, much less efforts to silence victims of discriminatory conduct and cover-ups of unlawful violations.   
 
The third troubling matter involves my client, Scottie Nell Hughes, who served as a political analyst hundreds 
of times on a variety of Fox programs, including: The O'Reilly Factor, Hannity, Making Money, Varney & 

Co., The Five, Fox & Friends, etc.  In September 2017, Ms. Hughes’ attorneys at Wigdor LLP filed a lawsuit 
which alleges rape, sexual harassment, physical abuse, etc. by Fox Business Network anchor Charles Payne 
and brutal retaliation by current Fox executives, including Dianne Brandi and Irena Briganti, the last remnants 
of the toxic regime in power at Fox under the late Roger Ailes (Complaint attached as Exhibit A). Fox 
suspended Payne temporarily as its outside counsel Paul, Weiss, Rifkind, Wharton & Garrison LLP (“Paul 
Weiss”) went through the motions of investigating Mrs. Hughes’ complaints.  Mrs. Hughes Complaint alleges 
Mr. Payne used his position of power to lure Mrs. Hughes into a non-consensual sexual relationship which 
allegedly began with a sexual assault in July 2013, and included bizarre sexist and racist emails from Mr. 
Payne, including the “Confederate flag email” published by RadarOnline.  
 
Following Mrs. Hughes’ report to Paul Weiss in June 2017, Fox executives executed a well-orchestrated 
smear campaign against Mrs. Hughes, inside and outside of Fox. The retaliation was fast and furious.  Almost 
immediately, Fox released Mrs. Hughes’ name along with a self-serving “apology” statement from Mr. 
Payne, to The National Enquirer.  I cannot stress this point enough: within hours of Mrs. Hughes’ report of 
sexual assault, Fox, the most powerful news organization on the planet, released the name of the alleged 
victim to a tabloid. To add insult to injury, immediately following a sham “investigation,” Fox returned Mr. 
Payne to his position as host of Making Money. Two weeks later, in a Q&A interview with       The Hollywood 

Reporter, Fox Business Network chief Brian Jones further victimized Mrs. Hughes with his claim Payne had 
been “cleared following a thorough investigation.”  
 
The hypocrisy, arrogance and double standard exposed by Mr. Jones’ statement is profound.  First and 
foremost, Mr. Payne was returned to his position of power after public exposure of his sexist, racist email, 
and his own admission that he violated Fox policy, including an extramarital relationship with a subordinate 
which he characterized as an “affair.”  Yet, on the same day Payne returned to Fox, another anchor, Eric 
Bolling, was terminated for far less. 
 
The failure to intervene to protect the rights of employees, secret payouts and brutal retaliation are tactics 
used by News Corporation, the Murdoch company from which Fox was spun off in 2013. Sadly, the eerie 
similarities between the phone hacking scandal and the current harassment and retaliation against Mrs. 
Hughes reveal there is much more that needs to be done if Fox is truly going to turn the corner.  That said, I 
believe the new leadership at Fox, under the guidance of Lachlan and James Murdoch, took bold steps to 
clean up the toxic culture of abuse.  
 
Unfortunately, the Murdoch claim, in a May 2017 meeting with Ofcom officials that, “no individual working 
for Fox News could now be under the impression that sexual harassment is acceptable, having seen the 
sacking of Mr. Ailes, Mr. O'Reilly and others" is demonstrably false.  Mrs. Hughes’ ongoing nightmare 
including retaliation against her and her family shows there are at least three long-term Fox employees who 
still believe harassment and retaliation are acceptable.  Although they represent the last remnants of the toxic 
old leadership at Fox, their ability to hijack the process, using the same diabolical methods, means there is 
much more work to do before Fox can be deemed “fit and proper.” Mrs. Hughes and I are ready, willing and 
able to provide additional written and/or oral testimony at your convenience.  Please do not hesitate to contact 
me if you have any questions. 
 

Sincerely, 

 
Michael Sanchez  
 

MS/mm 
Cc: Douglas Wigdor, Esq. | Wigdor LLC 
Ms. Karen Bradley | Secretary of State for Digital, Culture, Media & Sport 
Ms. Sharon White | Chief Executive Ofcom 
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