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JUDGMENT 
 

1 The claimant’s claim of direct sex discrimination contrary to sections 13 
and 39(2)(c) and (d) of the Equality Act 2010 succeeds against R1. 
 
2 The claimant’s claim of harassment related to sex contrary to sections 26 
and 40 of the Equality Act 2010 fails and is dismissed against R1. 
 
3 The claimant’s claim of direct race discrimination contrary to sections 13 
and 39(2)(c) and (d) of the Equality Act 2010 fails and is dismissed against R1. 
 
4 The claimant’s claim of harassment related to race contrary to sections 26 
and 40 of the Equality Act 2010 fails and is dismissed against R1. 
 
5 The claimant’s claim of victimisation contrary to section 27 and 39(4)(c) 
and (d) of the Equality Act 2010 succeeds against R1. 
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6 The claimant’s claim of automatically unfair dismissal contrary to section 
103A of the Employment Rights Act fails and is dismissed against R1. 
 
7 The claimant’s claim of detriment on the grounds of having made a public 
interest disclosure contrary to section 47B of the Employment Rights Act fails 
and is dismissed against R1. 
 
8 The claimant’s wrongful dismissal claim succeeds against R1. 
 
9 The claimant’s claim of unlawful deductions from wages based on non 
payment of the National Minimum Wage succeeds against R1. 
 
10 The claimant’s claim for unpaid holiday pay on termination of employment 
succeeds against R1. 
 
11 The claims against R2 are dismissed. 
 
12 The case is listed for a remedy hearing to take place on 2 November 
2017. 
 
 
             
                                   Employment Judge Harding 
          Dated: 14 September 2017 
        
 
          Judgment sent to Parties on 
 
                 14 September 2017              
 
              


