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EMPLOYMENT TRIBUNALS 
BETWEEN 

Claimant  Respondent 
Miss P Johnson   v Hamsard 2363 Limited trading as 

Vogue Showhomes  
   
Heard at: Birmingham  On: 5 to 8 and 11 to 13 September 2017 

 
Before:  Employment Judge Perry  Members: Mr RW White 

Mr MJ Pearson 
Appearances:  
For the claimant:  In person 
For the respondent: Mr K Choudhuri (consultant) 

JUDGMENT 
 

In our unanimous judgment the respondent did not directly discriminate against the claimant, 
fail to make reasonable adjustments and/or treat her unfavourably because of something 
arising in consequence of her disability; there was no contravention of part 5 of the Equality 
Act 2010 and the claimant’s complaints are dismissed.  

 
Signed: Mr D Perry  
Date: 14 September 2017    
 
Sent to the parties on 15 Sep. 17 

 

Note 

Reasons for the judgment having been given orally at the hearing, written reasons will not be provided unless a 
request was made by either party at the hearing or a written request is presented by either party within 14 days of 
the sending of this written record of the decision. 


