Case No: 2301747/2017

EMPLOYMENT TRIBUNALS

Between
Claimant; Mr V Manne
Respondent: Poundland Limited

JUDGMENT OF THE EMPLOYMENT TRIBUNAL
ON AN APPLICATION FOR RECONSIDERATION UNDER RULE 70 OF THE
EMPLOYMENT TRIBUNALS RULES OF PROCEDURE 2013

JUDGMENT

It is the judgment of the Tribunal in accordance with rule 72(1) that the
application by the Claimant dated 30 July 2017 for a reconsideration of the
judgment a copy of which was sent to the parties on 18 July 2017 be refused
on the ground that there is no reasonable prospect of the original decision
being varied or revoked.

REASONS

1 The judgment in question was made pursuant to an application for
interim relief under the provisions of section 128 of the Employment
Rights Act 1996 based upon an alleged automatically unfair dismissal
under section 103A of the 1996 Act. The application was dismissed.

2  Ajudgment may be reconsidered when it is in the interest of justice so to
do. | have considered the grounds of the application, along with the
documents submitted to the hearing and the evidence given at the
hearing. My conclusion is that the Claimant is simply seeking to
persuade me that my original decision was wrong, and that | should have
found that it was more than probable that a Tribunal would find that the
reason, or principal reason, for his dismissal was that he had made one
or more protected disclosures. That is not an appropriate ground for
reconsideration by itself.

Employment Judge Baron
16 August 2017



