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EMPLOYMENT TRIBUNALS 
 
 

Claimant:      Mrs A Murray 
 

 
Respondent: Penelope Woodhead 

 
JUDGMENT 

 
Employment Tribunals Rules of Procedure 2013 – Rule 21    

 
1.  The claim of unfair dismissal advanced by the claimant is well founded 
and Succeeds. The remedy to which the claimant is entitled will be 
determined at a Remedy Hearing. 
 
2.   The hearing listed for  29 August 2017 at 9:45am at Teesside Justice 
Centre, Victoria Square, Middlesbrough, Cleveland, TS1 2AS is converted 
to a Remedy Hearing.  

 
3.   The respondent will only be able to partake in the Remedy Hearing to 
the extent permitted by the Employment Judge. 
 
4. The respondent’s name is amended from Penelope Woodhed to 
Penelope Woodhead. 

REASONS 
 

1.   The claimant filed a claim with the Tribunal on 26 April 2017 which was 
served on the respondent on 8 May 2017.  
 
2.   The respondent has failed to file any response to the proceedings.  
 
3.   The claimant claims various sums from the respondent which are not 
specifically set out in the claim form and therefore I conclude that a 
Remedy Hearing is required. 

 
                                                            

 
                                                      Employment Judge Shepherd 
      

Date:  26 June 2017 
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