Case No: 1600745/2016

EMPLOYMENT TRIBUNALS

Claimant:

Respondent:

Heard at:
Before:
Representation

Claimant:
Respondent:

Mr B Owen

Newmor Group Limited

Mold On: 10 and 11 April 2017

Employment Judge S Davies (sitting alone)

Mr G Edwards, legal executive
Mr J Merry, solicitor

JUDGMENT

It is the decision of the Employment Judge sitting alone that the claimant was
unfairly and wrongfully dismissed.

Judgment on remedy is given by consent is the following sums:

Basic Award:

£12,155.64

Compensatory award: £ 9,937.57

Employment Judge S Davies
Date 11 April 2017

JUDGMENT SENT TO THE PARTIES ON

18 April 2017

FOR THE TRIBUNAL OFFICE

NOTE: Reasons were given orally at the hearing. In accordance with Rule 62 (3) of the
Employment Tribunal Rules of Procedure 2013, no written reasons will be provided unless
requested by a party at the hearing or in writing within 14 days of sending the written record of the

decision.



