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JUDGMENT 
 

1 The claimant has proved that she was a disabled person within the 
meaning set out in the Equality Act 2010 for the period from October 2016 up to 
and including February 2017. Accordingly the claimant’s complaints of disability 
discrimination that fall within this period may proceed.  
 
2 The claimant has not proved that she was a disabled person within the 
meaning set out in the Equality Act 2010 for the period May 2016 up to October 
2016. Accordingly the claimant’s complaints of disability discrimination that fall 
within this period may not proceed. 
 
3 The case will be listed for a case management preliminary hearing to take 
place on 2 August at 10.00am. A notice of hearing will be sent in due course. 
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