Case Number: 1300629/2017

EMPLOYMENT TRIBUNALS

BETWEEN

Claimants AND Respondents
Mrs A Pierson Antony Lowry t/as Pickles & Co

JUDGMENT OF THE EMPLOYMENT TRIBUNAL
HELD AT: Telford ON: 9 and 10 May 2017
BEFORE: EMPLOYMENT JUDGE Dimbylow

Representation

For the claimant: Mr G Edwards, FCILEXx
For the respondent: Mr Ridgway, Employment Law Consultant

JUDGMENT

The judgment of the Tribunal is that:
1. By consent, the claim for holiday pay is dismissed upon withdrawal by the claimant.

2. By consent, the claim for failure to provide itemised pay statements pursuant to s.8
Employment Rights Act 1996 is dismissed upon withdrawal by the claimant.

3. The claim for constructive unfair dismissal is not well-founded, fails and is dismissed.

4. The claim for damages for breach of contract over notice is not well-founded, fails and
is dismissed.

Signed by on 11 May 2017
Employment Judge Dimbylow

Note: Reasons for the judgement having been given orally at the hearing, written
reasons will not be provided unless a request was made by either party at the hearing
(and no such request was made) or a written request is presented by either party within
14 days of the sending of this written record of the decision.
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