Case No. 2402315/2016

EMPLOYMENT TRIBUNALS

Claimant: Mr R Hogg

Respondent: Newhey Lodge Limited

HELD AT: Manchester ON: 24 May 2017

BEFORE: Employment Judge Ross

REPRESENTATION:

Claimant: Mr B Culshaw, Solicitor
Respondent: Mr B Spreadborough, Owner

JUDGMENT ON RECONSIDERATION

The judgment of the Tribunal is that:

1. The liability judgment against the respondent dated 10 January 2017 and sent
to the parties on 16 January 2017 stands.

2. The remedy judgment dated 13 February 2017 and sent to the parties on 14
February 2017 is revoked.

3. The case is listed for a remedy hearing at 9.45am for 10.00am at
Manchester Employment Tribunal, Alexandra House, 14-22 The Parsonage,
Manchester, M3 2JA on 5 September 2017.

4, The claimant will send a Schedule of Loss to the respondent by 14 June
2017.
5. Each party will prepare a list of documents relevant to remedy and send it,

together with copies, to the other party by 7 June 2017.

6. The parties will liaise to agree a joint index for a joint bundle of documents
relevant to remedy. The claimant’s representative accepts responsibility for
preparation of the bundle, which will be chronological order with numbered pages. A
final copy of the joint bundle will be sent to the respondent by 14 June 2017. The
claimant’s representative will bring two further copies of the bundle to the hearing.
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7. Each party will prepare witness statements relevant to remedy. The witness
statements shall be typed and shall have numbered paragraphs and pages. Each
party will send a copy of its witness statements to the other party by 21 June 2017.
(For the avoidance of doubt, if Mr Spreadborough wishes to produce a statement in
relation to remedy he is a witness in the case).

Employment Judge Ross

Date 24 May 2017

JUDGMENT SENT TO THE PARTIES ON
6 May 2017

FOR THE TRIBUNAL OFFICE



