Case Number:1800040/2017

EMPLOYMENT TRIBUNALS

Claimant Respondent
Mr A Deacon v Bradford Metropolitan District
Council

PRELIMINARY HEARING

Heard at: Leeds On: 6™ March 2017
Before: Employment Judge Lancaster

Appearance:

For the Claimant: In person

For the Respondent: Miss L Bailey, solicitor

JUDGMENT

1. The claim of unlawful deductions from wages in respect of alleged underpayment
by way of sick pay as opposed to full pay was not presented within time although it
was reasaonbly practicable to have done so and is dismissed.

2. The hearing is listed for a further 2 hour preliminary hearing to make case
management directions in the week commencing 8" May 2017. Notice of Hearing
will follow in due course.

3. A separate order is sent in respect of the remaining complaint of unlawful
deductions from wages and the complaint of disability discrimination.

Note: Reasons for the decision having been given orally at the hearing, written
reasons will not be provided unless a written request is received from either party
within 14 days of the sending of this record of the decision.

Employment Judge Lancaster
Date: 7 March 2017
Sent on: 9 March 2017
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