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EMPLOYMENT TRIBUNALS 
 

 
Claimant:    Mr R Smith 
 
 
Respondent:   The Restaurant Group United Kingdom Limited  
    

 
 

JUDGMENT 
 
 

1. The claimant’s claim for failure to make reasonable adjustments pursuant s20-
22 Equality Act 2010 is struck out. 
 
2. The claimant’s claim of direct discrimination pursuant to s.13 Equality Act 2010 
is struck out. 
 

 

                    REASONS 
 

The claimant has not complied with the Order of the Tribunal dated 
15/02/2017 that he should pay a deposit of £500 in order to proceed with 
these claims. 

 
The hearing fixed for 18/04/2017 to 21/04/2017 will   proceed with the claimant’s 
remaining claim of discrimination arising from disability pursuant to s15 Equality 
Act 2010. 
                                                                 
                10 March 2017 
 
      Employment Judge Ross 
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