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Diagram 1: Gendered Employment and the Gender pyramid of codes.

I1. Informal Employment

B

Reproductive Work
C

A = Regulation and provision of formal conditions of employment
B = Regulation and provision of employment related benefits

C = Non-employment related benefits and social provision supporting reproductive work
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Table 1 : Estimates of Employment in Export Horticulture in South Africa, Kenya and Zambia

Total % Temporary | % Female
Employment or Seasonal

South African deciduous fruit 283,000 65-75% 53%

Kenyan flowers 40,000 - 70,000 65% 75%

Zambian horticulture 8,000 (veg and 60-74% (veg 65% (veg only)
flowers) only)

Sources: de Klerk n.d., Kritzinger and Vorster 1995 and 1996; NZTT 1999 and calculated from farm

records; Blowfield et al. 1998 and KFC, 2002.
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TABLE 2 CORPORATE CODES OF CONDUCT - SUMMARY OF
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TABLE 3

CORPORATE CODES OF CONDUCT - GENDER ISSUES
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