HEADLINE INFORMATION
JOB TITLE:


Senior Commercial Lawyer (Leeds)
DEPARTMENT:

Government Legal Department
DIVISION:


Commercial Law Group 
GLD is currently recruiting for Grade 6 Commercial Lawyers.
LOCATION:


Leeds 
CLOSING DATE & TIME
Monday 2 September 2019 (Midday)
INTERVIEW DATES:

 Interviews are expected to take place in September
WORKING ARRANGEMENT: Full time / Part time / Job share.
GLD is committed to flexible working. For those working full-time, you will be expected to work a five-day week of 37 hours (excluding lunch breaks). Applications from those wanting to work as a job share will be considered. 
The annual leave allowance is 25 days, and then 30 days after 5 years’ total service.

APPOINTMENT TERM:       Permanent appointment 

NUMBER OF POSTS:
5
SALARY RANGE:  

Grade 6: £ 58,700 – 71,000
TRAVEL REQUIRED:

               Yes, travel to other GLD and client offices will be required. 
GUARANTEED INTERVIEW SCHEME:
Yes

RESERVED/NON-RESERVED:

Non-reserved
If you are new to the Civil Service the normal starting position for salary is the bottom of the scale. However we will consider an uplift to a higher point on the scale based on significant experience and relevant skills.
Please note that any move across the Civil Service on or after October 2018 may have implications on an employee’s ability to carry on claiming childcare vouchers. You may however be eligible to claim tax free childcare.
Department

The Government Legal Department (GLD) is the largest provider of legal services across government, working with all the main Whitehall Departments.   From roads to rivers, and health to human rights, our work touches on most aspects of public life.
The department has more than 14 client-facing advisory teams who provide legal advice on the development, design and implementation of government policies and decisions, draft secondary legislation and work with Parliamentary Counsel on primary legislation.  Our cross-cutting expert service groups for Litigation, Employment and Commercial Law provide specialist legal services to a wide range of government departments and public bodies.

We are a non-ministerial government department with more than 2,300 employees, around 1,800 of whom are solicitors or barristers. The department is based primarily in London but has teams in Bristol, Manchester, and Leeds. 

As an organisation our vision is to be trusted by government to provide consistently excellent and value for money services so government departments want to come to us to meet their legal needs, to be known throughout the legal profession for the quality of our legal work, and to be the best employer for our people.

Commercial Law Group 
The Commercial Law Group (CLGp) was launched on 2 June 2014, to create a unified expert commercial law service for government. 

CLGp is friendly and welcoming, with a strong culture of collaborating and supporting one another. The most recent Civil Service People Survey results demonstrate, for example, that people feel they can rely upon each other to help when things get difficult, they are treated fairly at work and they are proud to work for GLD. 

There are approximately 150 lawyers in the Group led by Wendy Hardaker, Commercial Law Director, who previously won the Civil Service Leadership Award. The individual teams range upwards from six lawyers, each led by one or more Senior Civil Servants and supported by our Business Management Team. 
As well as our teams of lawyers in London, CLGp is expanding its regional centres in Leeds and the North West to provide services to departments who are based there as well as those based in London.

The Commercial Law Group has nine legal teams who provide commercial legal services to the following departments: 

Home Office 

Department for Education 

Department for Environment, Food and Rural Affairs 

Department for Work and Pensions  

Ministry of Justice 

Department of Health and Social Care 

Cabinet Office 

Department for International Trade 

Department for Digital, Culture, Media and Sport 

Department for International Development 

Department for Business, Energy & Industrial Strategy 

Crown Commercial Service 

Government Digital Service  

Ministry for Housing, Communities and Local Government, and 

Arm’s Lengths Bodies and Executive Agencies such as the Legal Aid Agency 

You will find further details of the work of each of the teams in annex A at the end of this document.
THE POSTS: 

The Grade 6 Senior Lawyer post is a key leadership role in our organisation, providing direction to mini teams and supporting Deputy Directors in the delivery of commercial legal services to large Government Departments and Executive Agencies. 

Post-holders are likely to be required to manage other lawyers within their team. They will be expected to lead and be responsible for a range of complex and challenging projects and to provide strong professional leadership helping to build capability in the organisation in line with corporate objectives. 

Post holders will be expected to demonstrate strong communication and leadership skills as well as strong skills of legal and strategic analysis, sound judgement, pragmatism and pro-activity.  They should be able to command the confidence of senior clients and ministers. They will also be expected to make a valuable contribution to the wider team and the department as a whole through knowledge management, training, projects and other opportunities that demonstrate GLD Values.

Senior Lawyers within CLG will typically be required to provide specialist commercial advice across a wide range of areas including: 

· public procurement;

· contract drafting, interpretation and management;

· grant agreements;

· state aid;

· IP and branding issues;

· data security; and
· other bespoke commercial arrangements.   
There is increasing demand for the Group’s services, largely due to the need to drive value from departmental contracts and because of new programmes of purchasing. This increase in demand has led to the need to recruit high calibre, commercial lawyers to help lead and deliver our continuing success. Our Group offers some of the most interesting, varied, complex and high-profile commercial in-house work available anywhere. The work is broad but we do not expect candidates to cover every area when they join us.  

Successful candidates can expect to be involved in some of the most high profile, complex and far reaching commercial issues in government.  
Essential Criteria
While previous experience or knowledge may be relevant to some vacancies, Government work is likely to involve a rapid learning curve to acquire legal skills and knowledge not required in private practice.  Strong intellectual and analytical skills are important.  We will provide support to help you acquire the necessary expertise and have a thriving CPD-accredited in-house training programme.

Technical Legal Skills 

· Significant commercial and contract law experience is essential and an understanding of the wider public sector context is desirable. 

· A good working knowledge of and experience of public procurement issues is desirable but not essential. 

· Excellent powers of analysis of legal commercial problems and sound commercial legal judgement.

· An ability to do and experience of the negotiation of draft commercial contracts. 

· A sound understanding of public law.

· Reliable legal judgement and appreciation of legal risk.  

· The ability to think strategically and creatively, see legal issues in their wider context and advise accordingly.  

· Sound analysis, using secure legal research to produce timely and fit for purpose advice. 

· A constructive approach to solving problems and the ability to provide legally sound, risk-based advice 

Motivational Fit 
· We need to know how well our requirements and offerings match your aspirations.
· An understanding of the role of lawyers in Government.
· Please outline why you are motivated to join the Government Legal Department and how you feel you might contribute effectively to a role with GLD’s Commercial Law  Group

Behaviour: Leadership

· Promote diversity, inclusion and equality of opportunity, respecting difference and external experience. 
· Welcome and respond to views and challenges from others, despite any conflicting pressures to ignore or give in to them. 
· Stand by, promote or defend own and team’s actions and decisions where needed. 
· Seek out shared interests beyond own area of responsibility, understanding the extent of the impact actions have on the organisation. 
· Inspire and motivate teams to be fully engaged in their work and dedicated to their role. Create an inclusive working environment where all opinions and challenges are taken into account, and bullying, harassment and discrimination are unacceptable 

Behaviour: Communicating and Influencing
· Ensure we communicate clearly, honestly, and effectively in a way which builds trust, takes into account people’s individual needs and uses varied communication methods 
· Respect and consider the diversity of the audience when giving messages and deliver these appropriately. 
· Influence external partners, stakeholders and customers successfully securing mutually beneficial outcomes.
· Explain complex issues in a way that is easy to understand. 
· Deliver difficult messages with clarity and sensitivity, being persuasive when required. 
· Monitor the effectiveness of own and team communications and take action to improve where necessary.
Behaviour: Managing a Quality Service
· Clarify and articulate the diverse requirements of customers and delivery partners. 

· Use customer insight to drive high quality and efficient service delivery which is a good investment of taxpayers’ money. 

· Work collaboratively with customers and delivery partners to manage, monitor and deliver agreed outcomes. 

· Identify areas for improvement and make appropriate changes to reach professional excellence. 

· Break down complex aims into clear, practical and manageable plans, using project management disciplines. 

· Identify the resource requirements to support implementation. 

· Ensure risks are monitored and managed to prevent issues with service delivery wherever possible. 

· Exemplify positive customer service behaviours and promote a culture focused on ensuring customer needs are met

· Create regular opportunities for staff and customers to help improve service quality and demonstrate a visible involvement
Behaviour: Working Together
· Proactively create, maintain and promote a strong network of contacts across the organisation and externally. 

· Embed an inclusive culture of creating positive and supportive teams who consider the diverse needs and feelings of other colleagues. 

· Ensure consideration and support for the wellbeing of all individuals across the organisation. 

· Set out clear expectations that bullying, harassment, and discrimination are unacceptable. 

· Encourage and establish mechanisms to share knowledge and resources across boundaries to support the business. 

Encourage teams to engage with a variety of delivery partners and stakeholders, listen to and act on their feedback.

 RECRUITMENT PROCESS

Application Stage 
To apply for this position, candidates are asked to submit a personal statement answering the following question: 

Why are you pursuing a Senior G6 Commercial Lawyer leadership role within GLD’s Commercial Law Group?

· A form of words addressing the Technical Legal Skills (maximum 750 words),Leadership (maximum 500 wods) and Motivational Fit (maximum 500 words) competencies. 

· Your employment history and experience as required through the application process. 

· Confirmation of having achieved a minimum of a 2:1 degree in your first degree (in any subject). Where an applicant holds an overseas degree this should be equivalent to 2:1. 

Applicants who do not have a 2:1 degree will be considered where satisfactory evidence of high level academic and/or professional achievement is provided.
We are serious about getting people with the right motivation and skills to be successful in our business.  Candidates meeting the advertised minimum eligibility criteria may be asked to complete an online Critical and Verbal Reasoning Test before selection for interview.  

If applicable we will email those applicants who meet the advertised minimum eligibility criteria a link to the test after the closing date but before the interview.  Applicants will have 5 days to complete the test – please ensure you check your email inboxes carefully including junk folders as we cannot guarantee receipt.  If concerned please contact the GLD Recruitment Team for advice (see contact details below).  
Please click here to apply.
Interview

Should you be successful in being invited to interview, you will be assessed on your performance in all essential criteria as listed below, alongside strength-based questions.
· Technical Legal Skills 
· Behaviour: Leadership

· Behaviour: Motivational Fit
· Behaviour: Communicating and Influencing
· Behaviour: Managing a quality service

· Behaviour: Working Together
Alongside your invitation interview, you will be asked to complete a written exercise under timed conditions in advance of attending your interview. The written exercise will assess Technical Legal Skills. 
You will then be asked to present your response to the interview panel. Your presentation will be assessed against Communicating and Influencing and Managing a Quality Service. Any follow up questions will assess Technical Legal Skills. 

Working Together, Leadership and Motivational Fit will be tested through situational and strengths based questions. 
We appoint in strict order of merit. If you meet the minimum criteria for this position but are not successful in obtaining a Grade 6 Lawyer because the number of successful candidates after interview exceeds the number of available vacancies, we may hold a reserve list. 

For further information about Civil Service recruitment processes and Success profiles, please visit: https://www.gov.uk/government/publications/success-profiles
DEPARTMENTAL CONTACT POINT: 
Name: 

Laurence Robinson
Telephone: 
0759 045 7371
Email: 
            Laurence.Robinson@governmentlegal.gov.uk 
If you would like to discuss this post further with someone in the department, or would like to be put in touch with a lawyer working in the team please contact:
RESOURCING TEAM CONTACT POINT
Name: 

Recruitment Team

Telephone: 
0845 3000 793 or 0117 923 4417: 


Email:

govqualified@tmpw.co.uk
LOCATION

Leeds.
MINIMUM ELIGIBILITY CRITERIA  

Academic

Applicants should have a minimum of a 2:1 honours degree in their first degree (in any subject). Where an applicant holds an overseas degree qualification this should be equivalent to a 2.1 degree. However, this Department will consider applicants who do not have a 2.1 degree but only where satisfactory evidence of equivalent high level academic and/or professional achievement can be provided. (e.g. via relevant experience and results achieved for the Graduate Diploma in Law (GDL)/CPE, Legal Practice Course (LPC), Bar Professional Training Course (BPTC)). 
Professional Qualifications

GLD will accept three qualification routes: qualified in England and Wales, qualified Abroad and qualified via CILEX:
Applicants must be (or shortly to be) qualified to practise as a Solicitor, Barrister or Chartered Legal Executive in England and Wales (or will be qualified 3 months from application date). You must have completed a training contract/pupillage/qualifying employment, or have been exempted from this by the Law Society, the Bar Council or CILEx. Applicants qualified in a jurisdiction outside England and Wales will be required to undertake the Qualified Lawyers Transfer Scheme within 5 years of appointment, and employment will be conditional upon the successful completion of the QLTS within this time period. GLD offers some partial funding for the QLTS, however applicants should note that there is also a cost to the individual.

Professional entry criteria for Chartered Legal Executives (i.e. Fellows): Chartered Legal Executives are eligible to apply where (i) a Qualifying Law Degree (QLD) is held; or (ii) the Graduate Diploma in Law (GDL)/CPE has been completed; or (iii) where exams have been passed (i.e. a score of 50% or above achieved), at CILEx Level 6*,   in all of the following seven foundation subjects in law:

1. Contract Law

2. Criminal Law

3. Equity and Trusts Law

4. European Union Law

5. Land Law

6. Public Law

7. Law of Tort 

* Note: There are specific requirements relating to academic achievement in the CILEx Level 6 exams where these are being used to demonstrate 2.1 degree equivalence as set out below.

Chartered Legal Executives should note that GLD will be willing to accept an, overall, average score of 65% or above across exams passed in the seven foundation subjects in law (where studied at CILEx Level 6) as demonstrating 2.1 degree equivalence (where a 2.1 degree is not held). 
We also welcome applications from those who expect to qualify shortly.
Nationality 

GLD is part of the wider Civil Service and therefore the Civil Service nationality rules apply. If a post is described as ‘reserved’, then only UK nationals will be eligible to be able to apply. If a post is advertised as a 'non-reserved' post, as our posts generally are, those listed below will be eligible to apply:

· UK Nationals (and British Protected Persons);

· Commonwealth citizens and nationals of the European Economic Area (EEA);

· Individuals with dual nationality where one part is British; and

· Certain family members of EEA, Swiss and Turkish nationals (as set out in the Civil Service nationality rules).

Full details of the Civil Service nationality requirements may be found on GOV.UK.
Please note that it is possible to meet the above nationality requirements and still not be legally entitled to work in the UK. The UK Visas and Immigration  operates a points-based immigration policy which applies to the migrants from outside the European Economic Area, Switzerland and Turkey.


It is the applicant’s responsibility to check whether this policy applies to them. When applying, applicants will be asked about their nationality at birth, whether they are subject to immigration control, whether there are any restrictions on their continued residence or employment in the UK etc.  Detailed document checks will be made prior to employment.

Applications will be accepted from those applicants who may require sponsorship for a work permit under the UK Visas and Immigration points-based immigration policy. Applications which require sponsorship will, however, only be considered if no suitable settled worker is identified for the position.

Guaranteed Interview Scheme

GLD has signed up to the Positive about Disabled People Commitment and will guarantee an interview to any disabled applicant who meets the minimum criteria. The Equality Act 2010 defines a disabled person as someone who has a physical or mental impairment which has a substantial and adverse long-term effect on his or her ability to carry out normal day-to-day activities.

To meet the minimum criteria, candidates applying under the terms of the Guaranteed Interview Scheme (GIS) must:

· Meet all aspects of the stated minimum eligibility criteria (i.e. academic, nationality, and professional criteria); 

· Meet the standard set for the Critical Reasoning Test (where used); and

· Obtain a minimum score against any job specific criteria specified.

Candidates applying under the terms of the GIS, who meet the minimum criteria outlined above, will be invited to attend an interview.

Pre-employment Checks

All government departments are required to ensure that any personnel employed by them comply with the Baseline Personnel Security Standard (BPSS) before they take up employment. 
This standard involves verification of identity; nationality and immigration status (including an entitlement to undertake the work in question); employment history (past 3 years) and criminal record (unspent convictions). 

You will be asked to produce original documents when attending interview to enable us to verify the above if you are successful. The information which you provide will be treated in the strictest confidence by the GLD and its authorised representative (TMP Worldwide). 

Supplying false information or failing to disclose relevant information could be grounds for rejection of your application, or, dismissal and could amount to a criminal offence. 
Your referees will not be approached until your permission has been obtained following success at interview. 

Regarding criminal record checks, a basic disclosure will normally be required (covering convictions considered unspent under the Rehabilitation of Offenders Act 1974). This will apply to successful candidates only and your permission will be required before checks are undertaken. 

Some posts will require a higher level of security clearance in view of the sensitive nature of the work.  You will be told if this applies to you. Please be aware that if you have not lived in the UK for the past three years it could take longer to attain higher clearance. Details of HM Government vetting policy can be found here: https://www.gov.uk/government/publications/hmg-personnel-security-controls  
Data protection 

This notice sets out how we will use your personal data throughout the recruitment process, and your rights. 

If you have any concerns about any of the questions which you are asked to complete or what we will do with the information you provide, you should discuss these with the Recruitment Team, Telephone: 0845 3000 793 or 0117 923 4417, Email: govqualified@tmpw.co.uk
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Complaints Procedure
GLD’s processes are underpinned by the principle of selection for appointment on merit on the basis of fair and open competition as outlined in the Civil Service Commission’s Recruitment Principles which can be found at http://civilservicecommission.independent.gov.uk 

If you feel your application has not been treated in accordance with these Principles and you wish to make a complaint, please contact Caroline Anerville by telephone on 0207 210 3436 or by email at caroline.anerville@governmentlegal.gov.uk in the first instance. 
If you are not satisfied with the response you receive from the Department, you can contact the Civil Service Commission.   
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Annex A

Commercial Law Group A – Commercial Litigation and Dispute Resolution
The commercial actions and decisions of HM Government are under increasing scrutiny and challenge. CLGp’s commercial litigation/dispute resolution lawyers conduct a wide range of often high profile cases, frequently involving questions that have far-reaching policy implications. Their lawyers operate in the Technology and Constructions Court and deal with claims arising from public law challenges. They actively utilise all methods of Alternative Dispute Resolution and seek to reach the best commercial outcome for their clients. 

Alongside being of significant public and media interest, the work is invariably of high value and regularly involves working with a variety of government colleagues to tackle cross-cutting issues. The team’s lawyers can expect to deal with a diverse range of topics, from contracts to procurement and intellectual property. The team leads on the use of e-disclosure platforms within the Commercial Law Group, to help bring efficiencies to the clients, and work alongside distinguished experts from a wide variety of disciplines. The team work closely with policy and advisory legal colleagues within client departments to reduce the risk of litigation and develop realistic contingency plans when the litigation risk materialises.

Commercial litigators obtain early responsibility for their own caseload, guided and supported within the team environment, whilst enjoying counsel from the Attorney General’s Panels. They also play an important co-ordination role when litigation spans multiple government departments.

Commercial Law Group B – Cabinet Office and Central Commercial Team
CLGp B advises eight core client departments – Cabinet Office, Crown Commercial Service (CCS), BEIS, DIT, GDS, DCMS, MHCLG and DFID.  The team is comprised of approximately 20 lawyers supported by two administrators and is based across four locations: the London based team advises primarily CO, DIT, DCMS, MHCLG and DFID; the Leeds team advices CCS and we have two co-located teams with BEIS and GDS clients. 

CLGp B’s work is varied, high profile and often of very high value. It regularly involves working with governmental colleagues on cross-cutting issues. Recently this has included working with Cabinet Office colleagues to produce guidance notes on procurement and Brexit.  

CCS is the biggest public sector procurement organisation in the UK. They develop commercial solutions for the entire public sector and manage over £12 billion of spend each year.  CLGp B work closely with CCS clients becoming involved at the beginning of a procurement at strategy stage and advising through to contract award.  Procurements which the team has recently worked on include:

· Professional Services Dynamic Purchasing System designed to provide recruitment and assessment services for senior management. 

· Facilities management Marketplace - a multi Supplier Framework Contract for the provision of Facilities Management Services.

· Media Buying – to replace the existing Media Buying framework agreement to aggregate all media buying across government and some wider public sector organisations to leverage best value deals for media space regionally, nationally and internationally. 
Other key projects the team has been involved in include:
· supporting DIT on the various procurements involved in its participation in Dubai Expo 2020 project,

· advising on the UK bid for the Commonwealth Games,

· advising MHCLG on issues following Grenfell,

· supporting GDS on its Verify project

The work is varied, interesting and usually at the forefront of some of the main issues facing Government as a whole.  As a result, lawyers can expect to deal with a wide range of topics, including:

· Commercial contracts and contractual disputes

· Public procurement

· Grants

· Intellectual property

· public law 

· Construction

· Information law

Commercial Law Group C – Department of Health and Social Care
CLGp C is the commercial legal team providing commercial legal services to the Department of Health & Social Care (DHSC) and the Medicines and Healthcare Products Regulatory Agency (MHRA). The team is comprised of approximately 20 lawyers.  The range of commercial activity carried out by DHSC and MHRA to deliver policy objectives is very broad.  Consquently, the team provides a wide range of advice on public procurement, contract drafting and interpretation, grants, state aid, intellectual property, data protection, and disputes.  

Commercial Law Group D – Home Office
CLGp D is co-located, with Home Office Legal Advisers, within the Home Office’s main offices in 2 Marsham Street in Westminster. The team consists of a deputy director, 3 grade 6 lawyers, 3 grade 7 lawyers and a legal trainee, together with a team administrator.  Typically, a grade 6 lawyer manages one of the grade 7 lawyers and/or a legal trainee.

As a senior lawyer within the team, the post-holder will be expected to manage their own workload and that of their grade 7 report.  The post-holder will also be expected to lead on major procurement projects that, arise from time to time, with support from a grade 7 lawyer and/or external lawyers, as required.

The team supports the Home Office’s commercial activities across the entire Home Office portfolio, which comprises policing and crime, fire, counter terrorism and immigration.  From time to time, the team also advises the Home Office’s arms-length bodies and inquiries. 

The role will predominantly entail advising on procurement and general contract and commercial work, together with other areas of law such as IT, intellectual property and data protection, and a wide variety of other areas that do not fall to policy/public law colleagues.  The post-holder will also assist clients to resolve procurement and contractual disputes, with support from CLGp litigation colleagues and counsel. 

The post-holder will be expected to deliver quality, risk focussed and timely commercial law services to the Home Office and support the deputy director in meeting his objectives.  The post-holder will also need to work closely with colleagues within Home Office Legal Advisers where cross-cutting matters of public and commercial law arise, and work to assist the Home Office Legal Adviser to deliver a quality legal service to the Home Office. 

The post-holder will work closely with the rest of the team and the deputy director. The post-holder will also be expected to make a corporate contribution, both to the leadership of CLGp, and more generally to the Government Legal Department.  

The role provides an excellent opportunity to get exposure to procurement, and management of complex contracts, in a fascinating and unique legal space.

Commercial Law Group E – Defra & Department for Education

The Department for Education (DfE) is responsible for children’s services and education, including early years, schools, higher and further education policy, apprenticeships and wider skills in England. The vision is to provide world-class education, training and care for everyone, whatever their background. It will make sure that everyone has the chance to reach their potential, and live a more fulfilled life. It will also create a more productive economy, so that our country is fit for the future.

The Department for Environment, Food & Rural Affairs (DEFRA) is responsible for safeguarding our natural environment, supporting our world-leading food and farming industry, and sustaining a thriving rural economy. Its broad remit means DEFRA plays a major role in people’s day-to-day life, from the food we eat, and the air we breathe, to the water we drink.

CLGp E supports both these departments on commercial law. It is a friendly, exciting and expanding team in growth areas of key government policy and commercial activity. There is a broad range of challenging, high profile and interesting work as well as the important but less high profile matters. As with other teams, CLGp E works alongside a number of expert clients and partners who are committed to working collaboratively with us. Both departments have a number of contracts with external legal firms to supplement the mixed model of legal services we provide.  

We offer our lawyers a good mix of interesting work, a strong team environment and the opportunity to make a difference in two departments at the heart of government. Work includes procurement, contracts, grants, state aid, intellectual property, supporting both departments to manage their legal risks and produce the legal documents to underpin their policy and commercial initiatives. We also support the commercial policy and governance of both departments’ major commercial projects.

Commercial Law Group F – Ministry of Justice

The Ministry of Justice is one of the largest GLD clients, employing around 70,000 people, with a budget of approximately £9 billion. Each year, millions of people are impacted by its work operating courts, probation and prisons across the UK. CLG lawyers work closely with MoJ to advise on commercial issues covering the majority of MoJ functions including:

· Supporting HM Courts and Tribunals Service (HMCTS) operate 500 courts and tribunals, from IT services to building maintenance

· Assisting HM Prison and Probation Service build and run modern prisons and operate rehabilitation services 

· Helping agencies and public bodies like the Legal Aid Agency and the Office of the Public Guardian procure and contract for goods and services to deliver on their objectives

CLGp F advises the Ministry of Justice. The work of the team is interesting, challenging and varied and takes in both business as usual commercial work as well as complex and high value contracts to deliver key policy work for the MoJ. 

As well as working with CLGp property and construction specialist and policy lawyers for MoJ, CLGp F selects and manages external lawyers and coordinates with commercial teams working for other Departments and with Cabinet Office on cross-cutting issues.  

Commercial Law Group G – Department for Work and Pensions
The Department for Work and Pensions (DWP) is responsible for welfare, pensions and child maintenance policy. As the UK’s biggest public service department it administers the State Pension and a range of working age, disability and ill health benefits to over 22 million claimants and customers.  DWP is currently engaged in a radical and far-reaching programme of reform aimed at getting people into work, supporting the disabled, and providing a framework for financial security in retirement. 

CLGp G advises DWP on a wide range of commercial matters including public procurement law, contract law, intellectual property and state aid matters. The team acts in relation to some of the Government’s largest property, IT and public service delivery projects.  We offer our lawyers a wide variety of work on a range of commercial arrangements: everything from grant arrangements with small third sector organisations, joint ventures and partnership agreements with other parts of the public sector, to multi-million pound service contracts with major public sector suppliers.  Much of the team’s work is on the boundaries of commercial and public law, often at the forefront of major government initiatives. 

CLGp G is a large and expanding team in a growth area of business covering a broad range of challenging, high profile and interesting work. The team works with a wide range of expert clients and partners across government and the private sector to help ensure DWP delivers its policy objectives within the rule of law. 

Cabinet Office Legal Advisors – EU and International Team
The EU and I Team within COLA advises the Government Commercial Function on cross cutting matters of commercial and procurement policy. The team's work includes advising on procurement policy notes and options for legislative reform, as well as advising on cross cutting commercial issues arising from the Cabinet Office's role in the oversight and management of key strategic suppliers to government. There is a heavy EU exit focus to the current work of the team, with lawyers engaged in negotiating the UK's independent accession to the WTO Government Procurement Agreement, the procurement aspects of the UK's Future relationship with the EU and the procurement provisions of various International Trade Agreements. We are also preparing relevant amendments to procurement legislation for a range of exit scenarios, advising on options for post Brexit procurement legislative reform and coordinating the legal input into Brexit preparations in a number of commercially focused areas.

Due to the hybrid nature of the team's work, which combines commercial advice with advice on and drafting of legislation and work on the negotiation of international agreements, the team is not part of Commercial Law Group. We do however work in close partnership with the Group, and collaborate closely with it on know-how and training, as well as on individual work areas.
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