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https://www.gov.uk/government/publications/women-in-finance-charter
https://newfinancial.org/wp-content/uploads/2019/06/2019.06-WIFC-Signatories-Survey_appendix.pdf
https://uk.virginmoney.com/virgin/assets/pdf/Virgin-Money-Empowering-Productivity-Report.pdf


Yes
71%

No 2%

Too early 
to tell
27%

Yes
67%

Too early 
to tell

33%

52%

45%

34%

30%

23%

20%

19%

17%

15%

13%

Promoting discussion of gender diversity at
the highest levels

Maintaining focus on gender diversity

Accelerating actions on gender diversity

Promoting awareness of/engagement with
the diversity agenda internally

Providing a robust accountability
framework for gender diversity

Learning from peers and sharing best
practice

Enhancing reputation

Promoting awareness of/engagement with
the diversity agenda externally

Benchmarking progress against other
signatories

Providing a mechanism to discuss other
diversity areas e.g. ethnicity, disability, age

https://www.gov.uk/government/publications/new-financial-women-in-finance-annual-review-march-2019


46%

45%

42%

39%

26%

21%

20%

17%

15%

12%

To accelerate action on diversity

To demonstrate leadership on gender
diversity

To support an industry-wide approach

It is the right thing to do

To commit to public reporting and
accountability

To raise awareness of the diversity agenda
internally

To raise awareness of the diversity agenda
externally

To focus on internal diversity strategy

To make a public statement

To attract talent

Yes 
85%

No
15%

https://www.gov.uk/government/publications/new-financial-women-in-finance-annual-review-march-2019


67%
61%

52%

43%

34%

26%

10%

19%

71%

67%

61%

59%

35%

21%

19%

12%

6%

Appointment of male accountable executive

Male speakers at diversity events/ internal
comms

Involvement in mentoring programmes

Visibility of male role models

Involvement in sponsorship programmes

Involvement in reverse mentoring programme

Actions to address under-representation of
men in female dominated roles / departments

Male allies programme

Focus groups aimed at male population



36%

33%

11%

10%

64%

67%

89%

90%

Naming an executive accountable for
improving diversity

Setting internal targets for female
representation in senior management

Reporting progress against gender diversity
targets externally

Linking pay to gender diversity targets

Before Charter After Charter

1.91

1.35

0.98

0.08

Linking pay to gender diversity targets

Setting internal targets for female
representation in senior management

External reporting of progress against targets

Named executive accountable for improving
diversity





Yes
67%

Too early 
to tell 
33%


