
ARMED FORCES 

COVENANT 

Veolia 
We, the undersigned, commit to honour the Armed 

Forces Covenant and support the Armed Forces 

Community. We recognise the value Serving Personnel, 

both Regular and Reservists, Veterans and military 

families contribute to our business and our country. 
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Date: 2!51 November 2018 
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unpaid special leave with continuity of employment and related benefits preserved throughout 

the period of service. 

Joining the forces 

• Recognising that a Veolia employee may decide to join the regular Armed Forces, but may

face uncertainty should they be unsuccessful. Veolia will allow them to take an unpaid leave of

absence during their basic training. This will allow the employee an option and security to

return to their previous role in Veolia, if they determine that joining up is not right for them or 

should they not be successful in completing their basic training. Unpaid leave would last no

more than 16 weeks and must be agreed before training takes place.

Spouses and partners (or military families) 

• Striving to support the employment of service spouses and partners; recognising and accepting

their potential need for mobility and advertising vacancies in appropriate forces families 

media. 

• Endeavouring to support leave requests for service spouses and partners before, during and

after a partner's deployment (set out in Veolia's special leave policy). 

• Offering employees with a spouse, son, daughter or parent on active duty or a call to active duty

in the regular or reserve forces, for additional 'reasonable' time to deal with urgent and 

deployment related matters that may arise (as set out in Veolia's special leave policy). 

Cadets 

• Offering support to our local cadet units, either in our local community or in local schools,

including by providing information about the volunteering opportunities within the

organisation to our staff and contractors. 

• Hosting insight days for older cadets looking for either an apprenticeship, degree or further

education option. 

Wounded, injured and sick (WIS) 

• Striving to support the wounded, injured and sick, including by seeking to work with charities

to offer work placements to support 'back to work' initiatives.

2.2 We will demonstrate our advocacy of the Armed Forces by: 

• Partnering with a veterans' mental health charity, Combat Stress,· raising awareness of service­

related mental health conditions, and fundraising to support the charity's treatment of former

service men and women.

• Going for gold in the Employer Recognition Scheme (ERS) and maintaining that level of best

practice on achieving the award

• Being willing to participate in and be members of relevant military or industry bodies, such as

the Defence Personnel Strategic Advisory Group (DPSAG).

2.3 We will publicise these commitments via our internal communications channels, including our BMS 

drive, Google+ business communities, intranet news feed, employee blog and internal newsletters. We'll 

also provide regular updates on progress, sharing lessons learned with our customers and suppliers. 




