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About WOW
The Work and Opportunities for Women (WOW) programme is a 
flagship programme funded by UK’s Department for International 
Development (DFID). 

This five year programme aims to enhance the economic 
empowerment of 300,000 women working in global value chains 
by September 2022. It will achieve this goal by supporting 
businesses, organisations and programmes that are ready and 
willing to act on women’s economic empowerment; enabling 
players across the supply chain ecosystem to drive change; and 
influencing the UK and global agenda on women’s economic 
empowerment.

The WOW Helpdesk provides rapid, flexible, tailored and 
specialist analysis, guidance and ‘know-how’ to support UK 
government staff in addressing WEE in policy and programming, 
through:
• An ‘on-demand’ research and technical assistance service for 

DFID and other UK government staff;
• Targeted guidance on cutting edge WEE issues and themes
• Regular evidence and learning updates from Helpdesk 

assignments. 

If you are interested in WOW Helpdesk support, please contact: 
enquiry@WOWHelpdesk.org.uk

The WOW Helpdesk

News & Updates on Women’s Economic Empowerment
• News: GADNet highlights structural barriers for the DFID's Economic Development Strategy to consider GADNet (May 2018) -

https://bit.ly/2K2ZLDz
• News: CDC Launches WEE strategy CDC (May 2018) - https://bit.ly/2sqop79
• News: OECD hosts Policy Dialogue on Unpaid Care and Women’s Economic Empowerment (ongoing since Jan 2018) - https://bit.ly/2lGSz1P
• News: Gates Foundation announces new investment in WEE (March 2018) - https://bit.ly/2yNxtbL
• Blog: How to move beyond crude gender targets to genuine empowerment BEAM Exchange (May 2018) - https://bit.ly/2MI22Ta
• Blog: Cocoa and the global goals: accelerating women’s empowerment Oxfam (May 2018) - https://bit.ly/2I7pzsT
• Blog: The Changing Landscape in Women’s Economic Empowerment Linda Scott (May 2018) - https://bit.ly/2I3BQ2z
• Report: Measuring Unpaid Care Work in Household Surveys Oxfam (June 2018) - https://bit.ly/2tlV3GD
• Report: Responsible Business Conduct in G7 Countries UN Empower Women (June 2018) - https://bit.ly/2yC4BDl
• Report: This Is Not Working: Stopping sexual harassment in workplaces across our region CARE Australia (April 2018) - https://bit.ly/2K5sJ5E
• Report: How Business Can Help Close the Financial Inclusion Gender Gap BSR (May 2018) - https://bit.ly/2tivFkW
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How increasing the economic empowerment of 
women in your value chain can reduce the risk 
of modern slavery

At any given time, nearly 9.5 million women are 
victims of forced labour exploitation in the 
private sector (not including sexual exploitation. 
Legislation, international instruments and public 
attention have placed modern slavery in supply 
chains on the business agenda. 

As part of the WOW programme’s strategy to 
engage business in empowering women, this new 
report positions women’s economic 
empowerment as a valuable frame for addressing 
modern slavery, and identifies key actions for 
business.

An analysis by DFID of the key risk factors for 
Modern Slavery highlights why there is such a 
prevalence of women as victims of forced labour 
exploitation: marginalisation, concentration in 
informal and precarious work, and lack of 
education and skills, mark women out as being 
more likely to suffer modern slavery.

The DFID Work and Opportunities for Women 
programme is set up to address many of these 
key factors which expose women to modern 

slavery, but through the prism of women’s 
economic empowerment, and in particular 
dignified, equal, and economically empowering 
work for women in global value chains. The 
programme is therefore supporting the 
identification of where women are in global value 
chains, what they are doing, and what is their 
status.  Further, we are developing ten corporate 
partnerships to economically empower 300,000 
women and provide learnings to broader business 
on what works.

Elsewhere in the WOW programme:

Increasing global evidence on women workers in global value chains

Report summary: Modern Slavery and Women’s 
Economic Empowerment
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This document provides an overview of WOW 
research which looks at data and information 
available on women workers in global value 
chains and the research WOW aims to achieve 
through the programme.

Global value chains depend on hundreds of 
millions of workers for sourcing from developing 
countries. Women represent a significant 
proportion of workers in many sectors, including 
agri-food, garments and personal care.

At present there is very limited data and 
information on the number of women workers 

and roles they play. Research, as part of the 
Work and Opportunities for Women (WOW) 
programme, aims to increase global evidence on 
women workers in global value chains.

Leading international companies are now 
promoting gender equality within their supply 
chains. For example Marks & Spencer aims to 
increase the percentage of women in 
management positions amongst their first tier 
suppliers. 

Read the full discussion paper here: https://bit.ly/2zPUH1b

Read the full research brief here: https://bit.ly/2Ljmb3L


