
PLEASE TREAT IN CONFIDENCE WHEN COMPLETED
REFERENCE FORM
OFFICE OF THE ADVOCATE GENERAL

APPLICATION FOR APPOINTMENT OF STANDING JUNIOR
COUNSEL TO THE ADVOCATE GENERAL FOR SCOTLAND
	FULL NAME OF APPLICANT:




Thank you for agreeing to be a referee for the above named applicant for appointment to the panel of Standing Junior Counsel to the Advocate General for Scotland.
The Advocate General is seeking to appoint around 20 Counsel to form a panel of Standing Junior Counsel to the Advocate General for Scotland.  This panel will specialise, and develop expertise, in dealing with issues arising in relation to (for example) the Scotland Act 1998 including devolution challenges and legislative competence issues, judicial review of the actions of UK Government Ministers, immigration, social security and tax law.  Both advisory and litigation work will be required.
If possible, we would be grateful if you could complete this form as soon as possible and email it to the address at the end of the form. This will greatly assist us in taking this matter forward speedily. 
Criteria for appointment
Consideration of applications will take into account the following selection criteria:

· Overall experience and, in particular, experience of both advisory and advocacy work in one or more of the following areas: administrative, immigration, social security or tax law; judicial review; EU law; human rights; equality issues; personal injury; Scotland Act issues and the devolution settlement.
· Experience of working for or against government or other public bodies and an appreciation of the special demands of government litigation.
· Advocacy experience and ability.
· Writing/drafting ability.

· Academic strength.
· A willingness to work as part of a team.
Please give your view on the strengths and weaknesses of the candidate against each attribute specified below, bearing in mind the criteria specified above.  Please give as full an analysis as you can.  Please also tell us what experience you have had of the candidate e.g. seeing her / him in Court or appearing before you.  Those considering the papers will be greatly helped by your view, supported where possible by concrete examples, of what special abilities and quantities distinguish this candidate from others in what is likely to be a strong field.

	1.  What is the extent of your knowledge of the applicant’s work? – Your professional relationship with the applicant, frequency and circumstance of contract.



	2.  Analytical Ability – e.g. analysis of information and ability to grasp essentials


	3.  Judgement – e.g. awareness of the important and practicable, keeping a sense of proportion and knowing when to seek instructions


	4.  Written expression – e.g. clarity and concision



	5.  Advocacy – e.g. clarity, fluency and delivery in Court


	

	6.  Interpersonal Skills – e.g.  relations with clients, colleagues, general approachability


	7.  Drive and Determination – e.g. commitment, energy, perseverance, finishing the job


	8.  Is there anything else you would like to add? – Please mention any special abilities or qualities, not covered above, which have bearing on the candidate’s suitability, bearing in mind what the Advocate General is looking for.



	I have know the applicant for: __________(Years)_______ Months



	Signature:                                                                         Date



	Name in block capitals:-


	Address :

Contact Telephone Number:


Please return the completed form to: Christopher Hutton, Office of the Advocate General, (email:christopher.hutton@advocategeneral.gsi.gov.uk)
By 17th June 2018.

2.

