Information required in support of capitalisation requests in respect of equal pay 

APPLICATIONS FOR 2011-12 ONLY - COSTS MUST BE INCURRED IN THIS FINANCIAL YEAR. 

1. Name of authority: 
	


Address: 
	


2. Contact name and details:

	Name: 
	

	Direct telephone line: 
	

	Email address: 
	


3. Director of Finance: 
	Name: 
	

	Direct Telephone line: 
	

	Email address: 
	


4. Amount of application: £ 
	


DETAILS OF THE COSTS FOR COMPENSATION FOR ARREARS OF REMUNERATION OR DAMAGES (NOTE – from this point forward costs for compensation for arrears of remuneration or damages will be referred to as equal pay compensation awards) 

5. Is the amount of equal pay compensation awards you are facing in response to: 
· Employment Tribunal claims? Yes 
[image: image1]    No 
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· a local pay review?  Yes 
[image: image3]    No 
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· a compensation package in anticipation of a local pay review? Yes 
[image: image5]    No 
[image: image6]
· A combination – please explain? 

6. Please provide more information in the table below 
	Name of Payment 
	Number of people covered 
	Average pay out 
	Number of years of remuneration arrears (if applicable) 

	Employment Tribunals 

	Local Pay Review 

	Compensation package 


7. Please set out the state of progress of your pay review. Tick one of the following. 
	Implemented 
	Completed 
	Target 2011 
	Target 2012
	Target 2013


8. Please provide details of your current expectations of the cost profile, as set out in the table below: 
	
	2011-12
	2012-13
	2013-14

	Total compensation award – best estimate 
	£ 
	£ 
	£ 

	Funding available through other sources* 
	£ 
	£ 
	£ 

	Capitalisation sought** 
	£ 
	£ 
	£ 


* This should include; any contribution that will be made from schools to cover equal pay compensation awards arising from school support staff, provisions from previous capitalisation directions, and earmarked reserves. 

**Only applications for capitalisation directions for the current financial year will be considered; applications cannot be made now for any other year. Please provide, however, any estimates of equal pay compensation awards or capitalisation for equal pay compensation award costs which you expect to seek in future years. The figure for capitalisation sought in this question should match that used in question 4. 

· Does this profile include base pay/tax/NI/pensions/other? (if other please explain) 

· If you have indicated that funding is available through other sources, please expand on this point, including amounts. 

9. How much of the equal pay compensation award costs relate to school support staff? 
£ 
10. What contribution to the equal pay compensation award costs which relate to school support staff will be made from schools’ budgets? 
	


11. What have you done to manage down the risks/costs? 
	


12. Do you anticipate that equal pay for work of equal value will be established by settlements in 2011-12?  
Yes 
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   No 
[image: image8]  If no please explain 
13. Please give your total equal pay compensation award liability, for all expected years, as a percentage of your pay bill in 2011-12.

 
% 

DETAILS OF CAPITALISATION APPLICATION 

14. Please state how much of these equal pay compensation award costs you are seeking to have capitalised as: 
a) a sum of money?  £ 

b) a proportion of the total equal pay compensation costs you face? % 

15. Is this amount a final figure or an estimate? 
	


16. Please confirm that your application does not relate to ongoing salary increases, transitional pay, pay protection or payments to solicitors. 
	


17. Please give the following information on the funding of capitalised costs: 
a) What proportion would you meet out of capital receipts?  % 

b) At the start of the financial year for which you are seeking a direction, what amount of capital receipts did you hold? 
£ 

c) What amount of capital receipts do you expect to receive during that financial year? £ 

d) What proportion would you meet through new borrowing? 
% 

e) How would you propose to finance this additional borrowing? 

	


18. Did you apply for a capitalisation direction for equal pay in 2010-11? If not please go to 20. 
If yes please provide the following: 

· The sum of the direction issued to your authority on 3 November 2010? £ 

· How much of that direction had you used by 31 March 2011 (excluding provisions)?  £ 

· How much of your direction has been put aside in the form of a provision? £ 

19. For which reasons was the authority not able to finalise its equal pay liabilities with its 2010-11 direction? 
	


OTHER RESOURCES AVAILABLE 

20. What other sources of funding do you have to meet equal pay compensation award liabilities in 2011-12? (This should include any provisions funded by capitalisation in previous years.) 

	


21. What else are you doing to try to rectify your financial position? 
· Please give any options you have rejected and your reasons for doing so. 

	


22. How are you using balances for this pressure? 
	


23. Please provide your projected balances for 31/3/11 and 31/3/12, again split into unallocated and earmarked. 
a) 31/3/11 - Earmarked £ Unallocated £ 

b) 31/3/12 – Earmarked £ Unallocated £ 

Please indicate the reason for any difference between the budget figures in the application and the RA return. 

24. Please set out what you have assigned the above audited and projected earmarked balances to, broken down by year. 
	


25. Please set out the estimated continuing costs of your revised pay structure. 
	


Please attach any extra information which you wish to be taken into account.
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