Stockwell UC’s Journey

/Stockwell UC offer Anna\

Communications Ltd a
contract for £48,000 (plus
VAT) for 12-months’
work. Having used the
Employment Status
Service, they have
determined that the off-
kpayroll rules should appl

Stockwell UC want Anna
to lead their
communications portfolio.
Anna provides her
services through a PSC

/Anna Communications
Ltd sends monthly
invoices to Stockwell
UC for £4,000 plus £800
VAT. Each month, the
university pays the PSC
£3750 inclusive of VAT.
The university also pays
£750 employer NICs
over to HMRC as they
are the secondary
contributor for NIC

purposes /

Anna Communications Ltd accepts the
contract and sends the university’s HR
department Anna’s NINO and other
information so they can deduct tax and
NICs at source from the monthly
payments to the PSC

Once the contract ends, the
agency gives Anna a P45 and

declares the end of the

employment to HMRC via an
StOCkWEII uc dECIareS to HMRC the tax and NIC Fu” Payment Submissions
deducted from the deemed direct payment to (FPS)
Anna Communications Ltd
HMRC

HMRC



