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Introduction

Opinion Matters was commissioned by the Department for Business
Innovation and Skills to carry out research into men and women’s experiences
of parenthood and their views on Shared Parental Leave.

4,057 UK adults from across the UK were surveyed between 13 and 17
February 2015.

The new regulations on Shared Parental Leave apply to working parents with
babies due or children matched or placed for adoption on or after 5 April 2015.



Question One (Parents aged 50 and under)
When you/your partner were first expecting a baby, what did you
expect / what are you expecting following its birth?

Absoclute
Base %
Respondents

| would bond with the baby

It would have a positive effect on my relationship with my partner

| would be financially worse off

It would have a positive effect on my working life

It would negatively affect my social life

It would negatively affect my career

It would positively impact my social life

My work will be supportive of my life changes

It would be difficult to get back into work

| would lose some of my identity

My work-life balance would negatively affect my relationship with my child/children

My work-life balance would be improved by my relationship with my child/children

I did not / do not know what to expect

It would negatively affect my relationship with my partner

My partner would only be interested in the baby, not me

| wouldn't bond with the baby
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Question One (Parents aged 50 and under)
When you/your partner were first expecting a baby, what did you
expect / what are you expecting following its birth?

30 40

. | would bond with the baby ‘ | would lose some of my identity
It would have a positive effect on my relationship with my partner . My work-life balance would negatively affect my relationship with my child/children
| would be financially worse off |: My work-life balance would be improved by my relationship with my child/children
It would have a positive effect on my working life f | did not / do not know what to expect
It would negatively affect my social life ‘ It would negatively affect my relationship with my partner
It would negatively affect my career ’7 My partner would only be interested in the baby, not me
It would positively impact my social life f | wouldn't bond with the baby

My work will be supportive of my life changes . Other - please specify

It would be difficult to get back into work .plnlon MaﬁeI’S
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Question One Cross Tabulation With Gender (Parents aged 50 and

under)

When you/your partner were first expecting a baby, what did you
expect / what are you expecting following its birth?

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

Absolute
Break %
Respondents

Gender

Male

1054

a1

| would bond with the baby

It would have a positive effect on my relationship with my partner

I would be financially worse off

It would hawve a positive effect on my working life

It would negatively affect my social life

It would negatively affect my career

It would positively impact my social life

My work will be supportive of my life changes

It would be difficult to get back into work

| would lose some of my identity

My work-life balance would negatively affect my relationship with my child/children

My work-life balance would be improved by my relationship with my child/children

I did not / do not know what to expect

It would negatively affect my relationship with my partner

My partner would only be interested in the baby, not me

I wouldn't bond with the baby

Other - please specify
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Question One Cross Tabulation With Gender (Parents aged 50 and
under)

When you/your partner were first expecting a baby, what did you
expect / what are you expecting following its birth?

40 50 60 70
| would bond with the baby | would lose some of my identity
It would have a positive effect on my relationship with my partner My work-life balance would negatively affect my relationship with my child/children
| would be financially worse off My work-life balance would be improved by my relationship with my child/children
It would have a positive effect on my working life | did not / do not know what to expect
It would negatively affect my social life It would negatively affect my relationship with my partner
It would negatively affect my career My partner would only be interested in the baby, not me
It would positively impact my social life | wouldn't bond with the baby

My work will be supportive of my life changes . Other - please specify

EfETNEEERN

1t would be difficult to get back into work
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Question One Cross Tabulation With Age (Parents aged 50 and under)
When you/your partner were first expecting a baby, what did you
expect / what are you expecting following its birth?

Absolute
Break %
Respondents

Age

a1l

| would bond with the baby

It would have a positive effect on my relationship with my partner

| would be financially worse off

It would have a positive effect on my working life

It would negatively affect my social life

It would negatively affect my career

It would positively impact my social life

My work will be supportive of my life changes

It would be difficult to get back into work

| would lose some of my identity

My work-life balance would negatively affect my relationship with my child/children

i
&

My work-life balance would be improved by my relationship with my child/children

o
&

| did not / do not know what to expect

=1
i

It would negatively affect my relationship with my partner

prlwwlnolwo
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i

My partner would only be interested in the baby, not me

[

| wouldn't bond with the baby

Other - please specify




Question One Cross Tabulation With Age (Parents aged 50 and under)
When you/your partner were first expecting a baby, what did you
expect / what are you expecting following its birth?
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. I would bond with the baby f I would lose some of my identity
. It would have a positive effect on my relationship with my partner m My work-life balance would negatively affect my relationship with my child/children
. I would be financially worse off ‘ My work-life balance would be improved by my relationship with my child/children
. It would have a positive effect on my working life L 1 did not / do not know what to expect
. It would negatively affect my social life f It would negatively affect my relationship with my partner
[ itwould negatively affect my career f My partner would only be interested in the baby, not me
. It would positively impact my social life f I wouldn't bond with the baby
My work will be supportive of my life changes . Other - please specify
. It would be difficult to get back into work
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Question One Cross Tabulation With Region (Parents aged 50 and
under)

When you/your partner were first expecting a baby, what did you
expect / what are you expecting following its birth?

Absolute Region

Break % MNorth Morth | Northern
Respondents East Midlands East West| Ireland| Scotland Yorkshire

110 249 77 168 33 136 152

| would bond with the baby

It would have a positive effect on my relationship with my partner

| would be financially worse off

It would have a positive effect on my working life

It would negatively affect my social life

It would negatively affect my career

It would positively impact my social life

My work will be supportive of my life changes

It would be difficult to get back into work

| would lose some of my identity

My work-life balance would negatively affect my relationship with my child/fchildren

My work-life balance would be improved by my relationship with my child/children

1 did not / do not know what to expect

It would negatively affect my relationship with my partner

My partner would only be interested in the baby, not me

I wouldn't bond with the baby

Other - please specify




Question One Cross Tabulation With Region (Parents aged 50 and
under)

When you/your partner were first expecting a baby, what did you
expect / what are you expecting following its birth?
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Region

I would bond with the baby I would lose some of my identity

It would have a positive effect on my relationship with my partner My work-life balance would negatively affect my relationship with my child/children

I would be financially worse off My work-life balance would be improved by my relationship with my child/children

1did not /do not know what to expect

It would negatively affect my social life ’7 It would negatively affect my relationship with my partner

|
|
|
. It would have a positive effect on my working life
=
=

It would negatively affect my career ’7 My partner would only be interested in the baby, not me
M it would positively impact my social life [ Iwouldn't bond with the baby
’—‘ My work will be supportive of my life changes . Other - please specify
. It would be difficult to get back into work
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Question One Cross Tabulation With Employment Status (Parents
aged 50 and under)
When you/your partner were first expecting a baby, what did you
expect / what are you expecting following its birth?

Employment Status

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

Absolute
Break %
Respondents

Waork full
time

Work part
time

1096

262

I would bond with the baby

It would have a positive effect on my relationship with my partner

| would be financially worse off

It would have a positive effect on my working life

It would negatively affect my social life

It would negatively affect my career

It would positively impact my social life

My work will be supportive of my life changes

It would be difficult to get back into work

I would lose some of my identity

My work-life balance would negatively affect my relationship with my child/children

My work-life balance would be improved by my relationship with my child/children

1 did not / do not know what to expect

It would negatively affect my relationship with my partner

My partner would only be interested in the baby, not me

I wouldn't bond with the baby

Other - please specify

@pinion Matters




Question One Cross Tabulation With Employment Status (Parents aged

50 and under)

When you/your partner were first expecting a baby, what did you
expect / what are you expecting following its birth?

Work full time =

Work part time
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| do not work
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B 1 would bond with the baby

. It would have a positive effect on my relationship with my partner
. | would be financially worse off

. It would have a positive effect on my working life

. It would negatively affect my social life

’—‘ It would negatively affect my career

. It would positively impact my social life

’—‘ My work will be supportive of my life changes

. It would be difficult to get back into work

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

40 50 60 70

’—\ I would lose some of my identity

|—| My work-life balance would negatively affect my relationship with my child/children
’—‘ My work-life balance would be improved by my relationship with my child/children
’—\ | did not / do not know what to expect

’—‘ It would negatively affect my relationship with my partner

’—‘ My partner would only be interested in the baby, not me

’—‘ | wouldn't bond with the baby

. Other - please specify

@pinion Matters




Question Two (Parents with negative expectations)
Thinking about the worries you felt before your child’s birth, were these
justified?

Absolute
Base %
Respondents

a2

Partially, but the
challenges were
different from what I
thought they would
be

Yes, it was what |
expected

Yes, but the
challenges were
different from what |
expected

Mo, these things
weren't as biga
problem as | thought
they would be

Mot sure

@pinion Matters
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Question Two (Parents with negative expectations)
Thinking about the worries you felt before your child’s birth, were these
justified?

\
10 15 20 25

. Partially, but the challenges were different from what | thought they would be
. Yes, it was what | expected

. Yes, but the challenges were different from what | expected

. No, these things weren't as big a problem as | thought they would be
0207 251 9960 @pinion Matters
TEL: 0207 251
EMAIL: info@opinionmatters.com . Not sure




Question Two Cross Tabulation With Gender (Parents with negative
expectations)

Thinking about the worries you felt before your child’s birth, were these
justified?

Absolute Gender
Break %

Respondents Male| Female

536 336

az

Partially, but the
challenges were
different from what |
thought they would
be

Yes, it was what |
expected

Yes, but the
challenges were
different from what |
expected

Mo, these things
weren't as higa
problem as | thought
they would be

Mot sure

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Two Cross Tabulation With Gender (Parents with negative
expectations)

Thinking about the worries you felt before your child’s birth, were these
justified?

Female

. Partially, but the challenges were different from what | thought they would be
. Yes, it was what | expected

. Yes, but the challenges were different from what | expected

. No, these things weren't as big a problem as | thought they would be
@pinion Matters
TEL: 0207 251 9960 . Not
EMAIL: info@opinionmatters.com otsure




Question Two Cross Tabulation With Age (Parents with negative
expectations)

Thinking about the worries you felt before your child’s birth, were these
justified?

Absolute
Break %
Respondents

az2

Partially, but the
challenges were
different from what I
thought they would
be

Yes, it was what |
expected

Yes, but the
challenges were
different from what |
expected

Mo, these things
weren't as higa
problem as | thought
they would be

Mot sure

@pinion Matters
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EMAIL: info@opinionmatters.com




Question Two Cross Tabulation With Age (Parents with negative
expectations)

Thinking about the worries you felt before your child’s birth, were these
justified?

< <

Age
. Partially, but the challenges were different from what | thought they would be
. Yes, it was what | expected
. Yes, but the challenges were different from what | expected

. No, these things weren't as big a problem as | thought they would be

@pinion Matters
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Question Two Cross Tabulation With Region (Parents with negative
expectations)

Thinking about the worries you felt before your child’s birth, were these
justified?

Absolute

Break % Morthern
Respondents Midlands Ireland | Scotland Yorkshire

138 18 79 86

Qz

Partially, but the
challenges were
different from what |
thought they would
be

Yes, it was what |
expected

Yes, but the
challenges were
different from what |
expected

Mo, these things
weren't as big a
problem as | thought
they would be

Mot sure

@pinion Matters
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Question Two Cross Tabulation With Region (Parents with negative
expectations)

Thinking about the worries you felt before your child’s birth, were these
justified?

Yorkshire
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Region
. Partially, but the challenges were different from what | thought they would be
. Yes, it was what | expected
. Yes, but the challenges were different from what | expected
. No, these things weren't as big a problem as | thought they would be

@pinion Matters
TEL: 0207 251 9960

EMAIL: info@opinionmatters.com . Not sure




Question Two Cross Tabulation With Employment Status (Parents with
negative expectations)

Thinking about the worries you felt before your child’s birth, were these
justified?

Ahsolute Employment Status

Break % Work full Weork| 1denot
Respondents time | part time work

611 148 113

Qz

Partially, but the
challenges were
different from what |
thought they would
be

Yes, it was what |
expected

Yes, but the
challenges were
different from what |
expected

Mo, these things
weren't as biga
problem as | thought
they would be

Mot sure

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Two Cross Tabulation With Employment Status (Parents with

negative expectations)
Thinking about the worries you felt before your child’s birth, were these

justified?

Work full time

Work part time
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| do not work

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

25

. Partially, but the challenges were different from what | thought they would be

. Yes, it was what | expected

. Yes, but the challenges were different from what | expected

. No, these things weren't as big a problem as | thought they would be
@pinion Matters
. Not sure



Question Three (Parents aged 50 and under)
Have you missed any milestones of your child/ren’s life due to work?

Ahsolute
Base %
Respondents

as

Mo, I've not missed
any milestones due
to work

Sports day

First steps

First words

First day at nursery

School play

Parents' evening

First day at school

| do not work

Other, please specify

@pinion Matters
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EMAIL: info@opinionmatters.com




Question Three (Parents aged 50 and under)
Have you missed any milestones of your child/ren’s life due to work?

20 25

. No, I've not missed any milestones due to work
. Sports day

. First steps

. First words

. First day at nursery

E School play

. Parents' evening

E First day at school

. | do not work
Other, please specif inion Matters
TEL: 0207 251 9960 f P pectty .p
EMAIL: info@opinionmatters.com




Question Three Cross Tabulation With Gender (Parents aged 50 and
under)

Have you missed any milestones of your child/ren’s life due to work?

Absolute Gender
Break %

Respondents Male| Female

1001 506

as

Ma, I've not missed
any milestones due
to work

Sports day

First steps

First words

First day at nursery

School play

Parents' evening

First day at school

| do not work

Other, please specify

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Three Cross Tabulation With Gender (Parents aged 50 and
under)
Have you missed any milestones of your child/ren’s life due to work?

20 25 30
. No, I've not missed any milestones due to work
. Sports day
. First steps
. First words
. First day at nursery
E School play
. Parents' evening
E First day at school

. | do not work
TEL: 0207 251 9960 ’7 Other, please specify .plnlon Matters
EMAIL: info@opinionmatters.com




Question Three Cross Tabulation With Age (Parents aged 50 and
under)

Have you missed any milestones of your child/ren’s life due to work?

Absolute Age
Break %
Respondents

Q3

Mo, I've not missed
any milestones due
to work

Sports day

First steps

First words

First day at nursery

School play

Parents' evening

First day at school

| do not work

Other, please specify

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Three Cross Tabulation With Age (Parents aged 50 and
under)
Have you missed any milestones of your child/ren’s life due to work?

50
45
40
35

No, I've not missed any milestones due to work |: School play
Sports day . Parents' evening
First steps |: First day at school
First words . I do not work

First day at nursery | Other, please specify

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Three Cross Tabulation With Region (Parents aged 50 and
under)

Have you missed any milestones of your child/ren’s life due to work?

Absolute Region

Break % Merth MNorth | Morthern South South
Respondents East Midlands East West| Ireland| Scotland East West Yorkshire

109 235 75 166 32 134 191 114 151

a3

Mo, I've not missed
any milestones due
to work

Sports day

First steps

First words

First day at nursery

School play

Parents' evening

First day at school

| do not work

Other, please specify

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com
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School play

. No, I've not missed any milestones due to work

. Parents' evening

. Sports day

’7 First day at school

. First steps

. I do not work

. First words

’7 Other, please specify

. First day at nursery

@pinion Matters

TEL: 0207 251 9960

EMAIL: info@opinionmatters.com




Question Three Cross Tabulation With Employment Status (Parents
aged 50 and under)

Have you missed any milestones of your child/ren’s life due to work?

Absolute Employment Status

Break % work full |{Work part
Respondents time time

1058 247

as

Mo, I've not missed
any milestones due
to work

Sports day

First steps

First words

First day at nursery

School play

Parents' evening

First day at school

| do not work

Other, please specify

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Three Cross Tabulation With Employment Status (Parents

aged 50 and under)
Have you missed any milestones of your child/ren’s life due to work?

Work full time

Work parttime ==
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| do not work

20 30

No, I've not missed any milestones due to work
Sports day

First steps

First words

First day at nursery

School play

Parents' evening

First day at school

| do not work @pinion Matters
TEL: 0207 251 9960 .
EMAIL: info@opinionmatters.com Other, please specify




Question Four (Parents aged 50 and under)
Do you have any regrets about being a parent?

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

Abhsolute
Base %
Respondents

| have no regrets about being a parent

Missing key moments in their life due to a bad work-life balance

Overall, not being there for my child/ren as much as I'd like due to
work

Mot taking encugh leave when the baby was born

Mot valuing the time spent with them when they were little

Leaving my partner to do more of the childcare and not being 'hands

on

Mot taking any leave when the baby was born

spending too much time with the children and not having as much of
a social life

My partner having to take on most of the childcare work

Having to take more time out of my career than | would have liked

Wy partner having to take more time out of his/her careers than
he/she would have liked

Other, please specify

@pinion Matters




Question Four (Parents aged 50 and under)
Do you have any regrets about being a parent?

15 20 25
| have no regrets about being a parent
Missing key moments in their life due to a bad work-life balance
Overall, not being there for my child/ren as much as I'd like due to work
Not taking enough leave when the baby was born
Not valuing the time spent with them when they were little
Leaving my partner to do more of the childcare and not being 'hands on'
Not taking any leave when the baby was born
Spending too much time with the children and not having as much of a social life
My partner having to take on most of the childcare work
Having to take more time out of my career than | would have liked

My partner having to take more time out of his/her careers than he/she would have liked

|
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|
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=
|

N
=
=
|
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Other, please specify
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com
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Question Four Cross Tabulation With Gender (Parents aged 50 and
under)
Do you have any regrets about being a parent?

Abzolute Gender
Break %
Respondents Male| Female

1001 506

Q4

| have no regrets about being a parent

Missing key moments in their life due to a bad work-life
balance

Overall, not being there for my child/ren as much as I'd like
due to work

Mot taking encugh leave when the baby was born

Mot valuing the time spent with them when they were little

Leaving my partner to do more of the childcare and not being
‘hands on’

Mot taking any leave when the baby was born

Spending too much time with the children and not having as
much of a social life

My partner having to take on most of the childcare work

Having to take more time out of my career than | would have
liked

My partner having to take more time cut of his/her careers
than hefshe would have liked

@pinion Matters

TEL: 0297 251 9,960 Other, please specify
EMAIL: info@opinionmatters.com




Question Four Cross Tabulation With Gender (Parents aged 50 and
under)
Do you have any regrets about being a parent?

Female

I have no regrets about being a parent

Missing key moments in their life due to a bad work-life balance

Overall, not being there for my child/ren as much as I'd like due to work

Not taking enough leave when the baby was born

Not valuing the time spent with them when they were little

Leaving my partner to do more of the childcare and not being 'hands on'

Not taking any leave when the baby was born

Spending too much time with the children and not having as much of a social life
My partner having to take on most of the childcare work

Having to take more time out of my career than | would have liked

My partner having to take more time out of his/her careers than he/she would have liked .plnlon Matters
TEL: 0207 251 9960

EMAIL: info@opinionmatters.com
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Other, please specify




Question Four Cross Tabulation With Age (Parents aged 50 and under)
Do you have any regrets about being a parent?

Ab=olute Age
Break %
Respondents

Qs

| have no regrets about being a parent

Missing key moments in their life due to a bad
work-life balance

Overall, not being there for my child/ren as much
as I'd like due to work

Mot taking encugh leave when the baby was born

Mot valuing the time spent with them when they
were little

Leaving my partner to do more of the childcare
and not being 'hands on'

Mot taking any leave when the baby was born

Spending too much time with the children and not
having a= much of a social life

My partner having to take on most of the
childcare work

Having to take maore time out of my career than |
would have liked

My partner having to take more time cut of
hisfher careers than hefshe would have liked

Other, please specify




Question Four Cross Tabulation With Age (Parents aged 50 and under)
Do you have any regrets about being a parent?

. I have no regrets about being a parent Not taking any leave when the baby was born

Missing key moments in their life due to a bad work-life balance Spending too much time with the children and not having as much of a social life
Overall, not being there for my child/ren as much as I'd like due to work My partner having to take on most of the childcare work

Not taking enough leave when the baby was born Having to take more time out of my career than | would have liked

Not valuing the time spent with them when they were little My partner having to take more time out of his/her careers than he/she would have liked

I H T HE N

l: Leaving my partner to do more of the childcare and not being 'hands on' Other, please specify

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Four Cross Tabulation With Region (Parents aged 50 and
under)
Do you have any regrets about being a parent?

Absolute Region

Break % Morth Morth | Morthern
Respondents East| London|Midlands East West| Ireland| Scotland Yorkshire

109 241 235 75 166 32 134 151

Qs

| have no regrets about being a parent

Missing key moments in their life due to
a bad work-life balance

Overall, not being there for my child/ren
as much as I'd like due to work

Mot taking enough leave when the baby
was born

Mot valuing the time spent with them
when they were little

Leaving my partner to do more of the
childcare and not being 'hands on'

Mot taking any leave when the baby was
born

Spending too much time with the
children and not having as much of a
social life

My partner having to take on most of the
childcare work

Having to take more time out of my
career than | would have liked

My partner having to take more time out
of his/her careers than he/she would
hawe liked

COther, please specify




Question Four Cross Tabulation With Region (Parents aged 50 and
under)

Do you have any regrets about being a parent?
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I have no regrets about being a parent Not taking any leave when the baby was born

Missing key moments in their life due to a bad work-life balance Spending too much time with the children and not having as much of a social life

Overall, not being there for my child/ren as much as I'd like due to work My partner having to take on most of the childcare work
Not taking enough leave when the baby was born Having to take more time out of my career than | would have liked

. Not valuing the time spent with them when they were little My partner having to take more time out of his/her careers than he/she would have liked

N BN BN BN

|: Leaving my partner to do more of the childcare and not being 'hands on' Other, please specify

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Four Cross Tabulation With Employment Status (Parents
aged 50 and under)
Do you have any regrets about being a parent?

Employment Status

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

Absolute
Break %
Respondents

Work full
time

Waork part
time

| do not
work

1058

247

202

a4

| have no regrets about being a parent

Miszing key moments in their life due to a bad work-life
balance

Overall, not being there for my child/ren as much as I'd
like due to work

Mot taking encugh leave when the baby was born

Mot valuing the time spent with them when they were
little

Leaving my partner to do more of the childcare and not
being 'hands on'

Mot taking any leave when the baby was born

Spending too much time with the children and not
having as much of a social life

My partner having to take on most of the childcare work

Having to take more time out of my career than | would

have liked

MWy partner having to take maore time out of his/her
careers than he/she would have liked

Other, please specify

@pinion Matters




Question Four Cross Tabulation With Employment Status (Parents

aged 50 and under)
Do you have any regrets about being a parent?

Work full time

Work parttime =

Employment Status

| do not work

10 20 30 40

I have no regrets about being a parent

Missing key moments in their life due to a bad work-life balance
Overall, not being there for my child/ren as much as I'd like due to work
Not taking enough leave when the baby was born

Not valuing the time spent with them when they were little

Leaving my partner to do more of the childcare and not being 'hands on'

Not taking any leave when the baby was born

Spending too much time with the children and not having as much of a social life

My partner having to take on most of the childcare work
Having to take more time out of my career than | would have liked

My partner having to take more time out of his/her careers than he/she would have liked .pinion MatterS
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

CTETTEFfFESSSEEER

Other, please specify




Question Five (Parents aged 50 and under)
New regulations for Shared Parental Leave are coming into force from
5 April 2015. It means that working couples will be able to decide how
to share up to 50 weeks of leave and 37 weeks of pay between them,
rather than it having to be taken as maternity leave. Please tick all of

the following statements you agree with:

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

Absolute
Base %
Respondents

| wish Shared Parental Leave had been available when | had children

| think Shared Parental Leave is a positive step forward

| would have taken Shared Parental Leave if it had been available when | had children

| would probably have taken Shared Parental Leave if it had been available when | had children

| think Shared Parental Leave would have been beneficial to my children's upbringing

| don't think Shared Parental Leave would have benefited my career

| think Shared Parental Leave would have benefited my career

d Parental Leave would have had a positive impact on my relationship with my partner

| think Shared Parental Leave would improve my work-life balance

1 think | would have missed less milestones (e.g. first steps, first words, school plays)

None of the above

| don't agree with Shared Parental Leave

@pinion Matters




Question Five (Parents aged 50 and under)

New regulations for Shared Parental Leave are coming into force from
5 April 2015. It means that working couples will be able to decide how
to share up to 50 weeks of leave and 37 weeks of pay between them,
rather than it having to be taken as maternity leave. Please tick all of
the following statements you agree with:

25 30 35

. | wish Shared Parental Leave had been available when | had children . | think Shared Parental Leave would have benefited my career

. | think Shared Parental Leave is a positive step forward [ 1 think shared Parental Leave would have had a positive impact on my relationship with my partner
. | would have taken Shared Parental Leave if it had been available when | had children . | think Shared Parental Leave would improve my work-life balance

. | would probably have taken Shared Parental Leave if it had been available when | had children T I think | would have missed less milestones (e.g. first steps, first words, school plays)

. | think Shared Parental Leave would have been beneficial to my children's upbringing . None of the above

: | don't think Shared Parental Leave would have benefited my career : | don't agree with Shared Parental Leave .=
@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Five Cross Tabulation With Gender (Parents aged 50 and

under)

New regulations for Shared Parental Leave are coming into force from
5 April 2015. It means that working couples will be able to decide how
to share up to 50 weeks of leave and 37 weeks of pay between them,
rather than it having to be taken as maternity leave. Please tick all of

the following statements you agree with:

Absolute
Break %
Rezpondents

Gender

Male

Female

Base

1001

506

as

I wish Shared Parental Leave had been available when | had children

I think Shared Parental Leave is a positive step forward

I'would have taken Shared Parental Leave if it had been available when | had children

I would probably have taken Shared Parental Leave if it had been available when | had children

| think Shared Parental Leave would have been beneficial to my children's upbkringing

| don't think Shared Parental Leave would have benefited my career

| think Shared Parental Leave would have benefited my career

| think shared Parental Leave would have had a positive impact on my relationship with my partner

| think Shared Parental Leave would improve my work-life balance

I think | would have missed less milestones (e g. first steps, first words, school plays)

MNone of the abowve

TEL: 0207 251 9960

X . | don't agree with Shared Parental Leave
EMAIL: info@opinionmatters.com

@pinion Matters




Question Five Cross Tabulation With Gender (Parents aged 50 and
under)

New regulations for Shared Parental Leave are coming into force from
5 April 2015. It means that working couples will be able to decide how
to share up to 50 weeks of leave and 37 weeks of pay between them,
rather than it having to be taken as maternity leave. Please tick all of
the following statements you agree with:

Female

25 30 35 40

. | wish Shared Parental Leave had been available when | had children . | think Shared Parental Leave would have benefited my career
. | think Shared Parental Leave is a positive step forward ’_‘ | think shared Parental Leave would have had a positive impact on my relationship with my partner
. | would have taken Shared Parental Leave if it had been available when | had children . | think Shared Parental Leave would improve my work-life balance

. | would probably have taken Shared Parental Leave if it had been available when | had children |:| | think | would have missed less milestones (e.g. first steps, first words, school plays)

. | think Shared Parental Leave would have been beneficial to my children's upbringing . None of the above

j | don't think Shared Parental Leave would have benefited my career ’_\ | don't agree with Shared Parental Leave .pinlOn Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Five Cross Tabulation With Age (Parents aged 50 and under)
New regulations for Shared Parental Leave are coming into force from
5 April 2015. It means that working couples will be able to decide how
to share up to 50 weeks of leave and 37 weeks of pay between them,
rather than it having to be taken as maternity leave. Please tick all of
the following statements you agree with:

Absolute Age
Break %
Respondents

Base

as

| wish Shared Parental Leave had been available when | had children

I think Shared Parental Leave is a positive step forward

| would have taken Shared Parental Leave if it had been available when | had
children

I would probably have taken Shared Parental Leave if it had been available
when | had children

| think Shared Parental Leave would have been beneficial to my children's
upbringing

I don't think Shared Parental Leave would have benefited my career

I think Shared Parental Leave would have benefited my career

I think shared Parental Leave would have had a positive impact on my
relationship with my partner

I think Shared Parental Leave would improve my work-life balance

1 think | would have missed less milestones (e.g. first steps, first words,
school plays)

None of the above

| don't agree with Shared Parental Leave

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Five Cross Tabulation With Age (Parents aged 50 and under)
New regulations for Shared Parental Leave are coming into force from
5 April 2015. It means that working couples will be able to decide how
to share up to 50 weeks of leave and 37 weeks of pay between them,
rather than it having to be taken as maternity leave. Please tick all of
the following statements you agree with:

. | wish Shared Parental Leave had been available when | had children

. I think Shared Parental Leave is a positive step forward

. | would have taken Shared Parental Leave if it had been available when | had children

. I would probably have taken Shared Parental Leave if it had been available when | had children
. Ithink Shared Parental Leave would have been beneficial to my children's upbringing

f I don't think Shared Parental Leave would have benefited my career

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

. I think Shared Parental Leave would have benefited my career

f I think shared Parental Leave would have had a positive impact on my relationship with my partner
. I think Shared Parental Leave would improve my work-life balance

f I think I would have missed less milestones (e.g. first steps, first words, school plays)

. None of the above

[ idon't agree with Shared Parental Leave .pinion Matters




Question Five Cross Tabulation With Region (Parents aged 50 and
under)

New regulations for Shared Parental Leave are coming into force from
5 April 2015. It means that working couples will be able to decide how
to share up to 50 weeks of leave and 37 weeks of pay between them,
rather than it having to be taken as maternity leave. Please tick all of
the following statements you agree with:

Absolute Region

Break % North MNorth | Northern
Respondents East| London |Midlands East West| Ireland| Scotland Wales | Yorkshire

109 241 235 75 166 32 134 59 151

as

I wish Shared Parental Leave had been available when
I had children

| think Shared Parental Leave is a positive step
forward

I would have taken Shared Parental Leave if it had
been available when | had children

| would probably have taken Shared Parental Leave if
it had been available when | had children

1 think shared Parental Leave would have been
beneficial to my children's upbringing

I don't think Shared Parental Leave would have
benefited my career

1 think Shared Parental Leave would have benefited my
career

I think shared Parental Leave would have had a
positive impact on my relationship with my partner

I think Shared Parental Leave would improve my work-
life balance

I think | would have missed less milestones (e.g. first
steps, first words, school plays)

MNone of the above

| don't agree with Shared Parental Leave

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

@pinion Matters




Question Five Cross Tabulation With Region (Parents aged 50 and
under)

New regulations for Shared Parental Leave are coming into force from
5 April 2015. It means that working couples will be able to decide how
to share up to 50 weeks of leave and 37 weeks of pay between them,
rather than it having to be taken as maternity leave. Please tick all of
the following statements you agree with:

50 &

40

30

20%

20

12%
1%
12%

10

0

South East |t 110,

Midlands
North East
Northern
Scotland
South West
Yorkshire

Region

. | wish Shared Parental Leave had been available when | had children . I think Shared Parental Leave would have benefited my career

. I think Shared Parental Leave is a positive step forward ’7 I think shared Parental Leave would have had a positive impact on my relationship with my partner

. | would have taken Shared Parental Leave if it had been available when | had children . I think Shared Parental Leave would improve my work-life balance

. | would probably have taken Shared Parental Leave if it had been available when I had children ’7 I think I would have missed less milestones (e.g. first steps, first words, school plays)

. I think Shared Parental Leave would have been beneficial to my children's upbringing . None of the above

’7 I don't think Shared Parental Leave would have benefited my career ’7 | don't agree with Shared Parental Leave . =
@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Five Cross Tabulation With Employment Status (Parents
aged 50 and under)
New regulations for Shared Parental Leave are coming into force from
5 April 2015. It means that working couples will be able to decide how
to share up to 50 weeks of leave and 37 weeks of pay between them,
rather than it having to be taken as maternity leave. Please tick all of

the following statements you agree with:

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

Absolute
Break %
Respondents

Employment Status

Work full
time

Work part
time

I do not
work

Base

1058

247

202

| wish Shared Parental Leave had been available when | had children

I think Shared Parental Leave is a positive step forward

| would have taken Shared Parental Leave if it had been available when | had
children

I would probably have taken Shared Parental Leave if it had been availakle
when | had children

| think Shared Parental Leave would have been beneficial to my children's
upbringing

I den't think Shared Parental Leave would have benefited my career

I think Shared Parental Leave would have benefited my career

I think shared Parental Leave would have had a positive impact on my
relationship with my partner

I think shared Parental Leave would improve my work-life balance

I think | would have missed less milestones (e.g. first steps, first words,
school plays)

None of the above

1 don't agree with Shared Parental Leave

@pinion Matters




Question Five Cross Tabulation With Employment Status (Parents
aged 50 and under)

New regulations for Shared Parental Leave are coming into force from
5 April 2015. It means that working couples will be able to decide how
to share up to 50 weeks of leave and 37 weeks of pay between them,
rather than it having to be taken as maternity leave. Please tick all of
the following statements you agree with:

Work full time

w
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| do not work

i
0 5 10 25 30 35 40 45 50

. | wish Shared Parental Leave had been available when | had children . | think Shared Parental Leave would have benefited my career
. | think Shared Parental Leave is a positive step forward ’7 | think shared Parental Leave would have had a positive impact on my relationship with my partner
. | would have taken Shared Parental Leave if it had been available when | had children . | think Shared Parental Leave would improve my work-life balance

™ 1 would probably have taken Shared Parental Leave if it had been available when | had children \ | think | would have missed less milestones (e.g. first steps, first words, school plays)

. | think Shared Parental Leave would have been beneficial to my children's upbringing . None of the above

’7 | don't think Shared Parental Leave would have benefited my career ’7 | don't agree with Shared Parental Leave . inlon MatteI’S
TEL: 0207 251 9960 p
EMAIL: info@opinionmatters.com




Question Six (Parents aged 50 and under)
Do you think dads are portrayed fairly in the media?

Absolute
Base %
Respondents

as

Mo, they're not
shown as having a
full role in looking
after children - it's

all the mum's job

Yes - they are shown
as having encugh of
a role in looking
after children

Mo, they're shown as
always at work and
not 'hands-on'

Mo, they're shown as
layabouts,/=lackers

Mo, stay-at-
home/hands-on
dads are shown as
‘weak' or less manly

Don't know

Mo, for another
reason (please state)

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Six (Parents aged 50 and under)
Do you think dads are portrayed fairly in the media?

10 15 20 25 30

No, they're not shown as having a full role in looking after children - it's all the mum's job
Yes - they are shown as having enough of a role in looking after children

No, they're shown as always at work and not 'hands-on'

No, they're shown as layabouts/slackers

No, stay-at-home/hands-on dads are shown as 'weak' or less manly

Don't know

No, for another reason (please state) .pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Six Cross Tabulation With Gender (Parents aged 50 and
under)
Do you think dads are portrayed fairly in the media?

Absolute Gender
Break %
Respondents Male| Female

1001 506

as

Ma, they're not
shown as having a
full role in looking
after children - it's

all the mum's job

Yes - they are shown
as having enough of
a role in looking
after children

Mo, they're shown as
always at work and
not ‘hands-on’

Mo, they're shown as
layabouts/slackers

Mo, stay-at-
home/hands-on
dads are shown as
‘weak' or less manly

Don't know

Mo, for ancther
reason (please state)

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Six Cross Tabulation With Gender (Parents aged 50 and
under)
Do you think dads are portrayed fairly in the media?

Female

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

\ \
10 15 20 25 30

No, they're not shown as having a full role in looking after children - it's all the mum's job
Yes - they are shown as having enough of a role in looking after children

No, they're shown as always at work and not ‘hands-on'

No, they're shown as layabouts/slackers

No, stay-at-home/hands-on dads are shown as 'weak' or less manly

Don't know

No, for another reason (please state)

@pinion Matters




Question Six Cross Tabulation With Age (Parents aged 50 and under)
Do you think dads are portrayed fairly in the media?

Absolute Age
Break %
Rezpondents

Qs

Mo, they're not
shown as having a
full role in looking
after children - it's

all the mum’s job

Yes - they are shown
as having enough of
a role in looking
after children

Mo, they're shown as
always at work and
not 'hands-on'

Mo, they're shown as
layabouts/slackers

Mo, stay-at-
home/hands-on
dads are shown as
‘weak' or less manly

Don't know

Mo, for another
reason (please state)

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Six Cross Tabulation With Age (Parents aged 50 and under)
Do you think dads are portrayed fairly in the media?

B X
< <

Age
. No, they're not shown as having a full role in looking after children - it's all the mum's job
. Yes - they are shown as having enough of arole in looking after children
. No, they're shown as always at work and not 'hands-on'
. No, they're shown as layabouts/slackers
. No, stay-at-home/hands-on dads are shown as 'weak' or less manly

TEL: 0207 251 9960 = pontinow @pinion Matters

EMAIL: info@opinionmatters.com B No, for another reason (please state)




Question Six Cross Tabulation With Region (Parents aged 50 and
under)
Do you think dads are portrayed fairly in the media?

Absolute Region

Break % MNerthern
Respondents East| London|Midlands Ireland | Scotland Yorkshire

109 241 235 32 134 151

as

Mo, they're not
shown as having a
full role in looking
after children - it's

all the mum's job

Yes - they are shown
as having encugh of
a role in looking
after children

Mo, they're shown as
always at work and
not "hands-on'

Ma, they're shown as
layabouts/slackers

Mo, stay-at-
home/hands-on
dads are shown as
‘weeak' or less manly

Don't know

Mo, for another
reascn (please state)

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Six Cross Tabulation With Region (Parents aged 50 and
under)

Do you think dads are portrayed fairly in the media?
50

40 —

30

20

Midlands
North East
North West
Yorkshire
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Region
. No, they're not shown as having a full role in looking after children - it's all the mum's job
. Yes - they are shown as having enough of a role in looking after children
. No, they're shown as always at work and not 'hands-on'
. No, they're shown as layabouts/slackers
No, stay-at-home/hands-on dads are shown as 'weak' or less manly

Don't know ini M tter
TEL: 0207 251 9960 @pinion Matters

EMAIL: info@opinionmatters.com No, for another reason (please state)




Question Six Cross Tabulation With Employment Status (Parents aged
50 and under)
Do you think dads are portrayed fairly in the media?

Absolute Employment Status

Break % Work full |{Work part| 1donot
Respondents time time work

1058 247 202

Qs

Mo, they're not
cshown as having a
full role in looking
after children - it's

all the mum's job

Yes - they are shown
as having enough of
a role in looking
after children

Ma, they're shown as
always at work and
not 'hands-on'

Mo, they're shown as
layabouts/slackers

Mo, stay-at-
home/hands-on
dads are shown as
‘weak' or less manly

Don't know

Mo, for another
reason (please state)

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Six Cross Tabulation With Employment Status (Parents aged
50 and under)
Do you think dads are portrayed fairly in the media?

Work full time

Work part time

[7)]
>
]
(1]
o
(7]
)
c
[+]
S
>
o
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Ll

| do not work

15 20 25 30

No, they're not shown as having a full role in looking after children - it's all the mum's job
Yes - they are shown as having enough of a role in looking after children

No, they're shown as always at work and not 'hands-on'

No, they're shown as layabouts/slackers

No, stay-at-home/hands-on dads are shown as 'weak' or less manly

Don't know

@pinion Matters
TEL: 0207 251 9960

EMAIL: info@opinionmatters.com No, for another reason (please state)




Question Seven (Parents who don’t believe dads are portrayed fairly in
the media)
Do you think this contributes to negative/outdated stereotypes of dads?

Absolute
Base %
Respondents

Mo

Don't know

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com



Question Seven (Parents who don’t believe dads are portrayed fairly in
the media)
Do you think this contributes to negative/outdated stereotypes of dads?

. Yes

B v

. Don't know
@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Seven Cross Tabulation With Gender (Parents who don'’t
believe dads are portrayed fairly in the media)

Do you think this contributes to negative/outdated stereotypes of dads?

Absolute Gender
Break %
Respondents Male

633

a7

530
83.7%

Mo a3
10.0%

Don't know a0
6.3%

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Seven Cross Tabulation With Gender (Parents who don'’t
believe dads are portrayed fairly in the media)
Do you think this contributes to negative/outdated stereotypes of dads?

Female

. Yes

B v

. Don't know
@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Seven Cross Tabulation With Age (Parents who don’t believe
dads are portrayed fairly in the media)

Do you think this contributes to negative/outdated stereotypes of dads?

Absolute
Break %
Respondents

a7

Mo

Don't know

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com



Question Seven Cross Tabulation With Age (Parents who don’t believe
dads are portrayed fairly in the media)

Do you think this contributes to negative/outdated stereotypes of dads?
90 : . . . - £ 2

.No

: inion Matters
TEL: 0207 251 9960 W oon'tknow ®r
EMAIL: info@opinionmatters.com




Question Seven Cross Tabulation With Region (Parents who don't

believe dads are portrayed fairly in the media)

Do you think this contributes to negative/outdated stereotypes of dads?

Absolute
Break %
Rezpondents

London

Midlands

Morthern
Ireland

Scotland

Yorkshire

143

145

20

84

99

Mo

Don't know

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

@pinion Matters



Question Seven Cross Tabulation With Region (Parents who don't
believe dads are portrayed fairly in the media)

Do you think this contributes to negative/outdated stereotypes of dads?
100
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. Yes

.No

inion Matter
TEL: 0207 251 9960 B Dpon't know .plnlon atters
EMAIL: info@opinionmatters.com




Question Seven Cross Tabulation With Employment Status (Parents
who don’t believe dads are portrayed fairly in the media)
Do you think this contributes to negative/outdated stereotypes of dads?

Absolute Employment Status

Break % Work full Work| 1donot
Respondents time | part time work

Base 673 154 125

fes 558 119 99
82.9% 77.3%

Mo 67 17 7
10.0% 11.0%

Don't know 48 18 13
7.1% 11.7%

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com



Question Seven Cross Tabulation With Employment Status (Parents

who don’t believe dads are portrayed fairly in the media)
Do you think this contributes to negative/outdated stereotypes of dads?

Work full time

Employment Status

. Yes

.No

. Don't know
@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Eight (Male parents aged 50 and under)
Have you ever done any of the following with your child when they
were a baby?

Absolute
Base %
Respondents

as

Taken them to the
park without my
wife/partner

Used public baby
changing facilities

Taken them to a
baby/toddler group
without my
wife/partner

Meeded a bottle
sterilised/formula
made up in a public
place

Mone of the above

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Eight (Male parents aged 50 and under)
Have you ever done any of the following with your child when they
were a baby?

30 40 50

. Taken them to the park without my wife/partner
. Used public baby changing facilities

. Taken them to a baby/toddler group without my wife/partner

. Needed a bottle sterilised/formula made up in a public place
@pinion Matters
TEL: 0207 251 9960 . None of the above
EMAIL: info@opinionmatters.com




Question Eight Cross Tabulation With Age (Male parents aged 50 and
under)

Have you ever done any of the following with your child when they
were a baby?

Absolute
Break %
Respondents

as

Taken them to the
park without my
wife/partner

Used public baby
changing facilities

Taken themto a
baby/toddler group
without my
wife/partner

Meeded a bottle
sterilised/formula
made up in a public
place

Mone of the above

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Eight Cross Tabulation With Age (Male parents aged 50 and
under)

Have you ever done any of the following with your child when they
were a baby?

Age

Taken them to the park without my wife/partner
. Used public baby changing facilities
. Taken them to a baby/toddler group without my wife/partner

. Needed a bottle sterilised /formula made up in a public place

TEL: 0207 251 9960 I None of the above .plnlon Matters

EMAIL: info@opinionmatters.com




Question Eight Cross Tabulation With Region (Male parents aged 50

and under)
Have you ever done any of the following with your child when they

were a baby?

Absolute Regicn
Break % Morthern
Respondents East Midlands Ireland | Scotland Yorkshire

g4 143 20 102 104

Qs

Taken them to the
park without my
wife/partner

Used public baby
changing facilities

Taken themtoa
baby/toddler group
without my
wife/partner

Meeded a bottle
sterilised/formula
made up in a public
place

MNone of the above

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Eight Cross Tabulation With Region (Male parents aged 50

and under)

Have you ever done any of the following with your child when they

were a baby?
100

80

60

40

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

)
o

c
8
=
=

North East
North West
Northern
Ireland
Scotland

Region
. Taken them to the park without my wife/partner

. Used public baby changing facilities
. Taken them to a baby/toddler group without my wife/partner
. Needed a bottle sterilised /formula made up in a public place

. None of the above

South East

South West

Yorkshire

@pinion Matters




Question Eight Cross Tabulation With Employment Status (Male
parents aged 50 and under)

Have you ever done any of the following with your child when they
were a baby?

Absolute Employment Status

Break % work full |{Work part
Respondents time time

860 86

as

Taken them to the
park without my
wife/partner

Used public baby
changing facilities

Taken them toa
baby/toddler group
without my
wife/partner

MNeeded a bottle
sterilised/formula
made up in a public
place

Mone of the above

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Eight Cross Tabulation With Employment Status (Male

parents aged 50 and under)
Have you ever done any of the following with your child when they

were a baby?

Work full time

Work part time

(%)
=
e
(1]
)
(7]
€
[+]
3
o
Q.
£
Ll

| do not work

. Taken them to the park without my wife/partner
. Used public baby changing facilities

. Taken them to a baby/toddler group without my wife/partner

. Needed a bottle sterilised/formula made up in a public place
TEL: 0207 251 9960 @pinion Matters
EMAIL: info@opinionmatters.com [ None of the above




Question Nine (Male parents aged 50 and under who answered yes to

Q8)

Have you ever felt uncomfortable while doing this?

Absolute
Base %
Respondents

No

Yes, | was the anly man in an all-female
environment

Yes, | couldn't access the facilities | needed (e.g.
baby changing) because they were in a female-only
area

Yes, | was worried what the other people there were
thinking of me

Yes, | was worried people might wonder why it was
me and not my partner with our child

Yes, | felt like | was doing 2 "woman's job’

Don't know

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Nine (Male parents aged 50 and under who answered yes to

Q8)

Have you ever felt uncomfortable while doing this?

No
Yes, | was the only man in an all-female environment
Yes, | couldn't access the facilities | needed (e.g. baby changing) because they were in a female-only area
Yes, | was worried what the other people there were thinking of me
Yes, | was worried people might wonder why it was me and not my partner with our child
Yes, | felt like | was doing a 'woman's job'
@pinion Matters

TEL: 0207 251 9960 Don't know
EMAIL: info@opinionmatters.com




Question Nine Cross Tabulation With Age (Male parents aged 50 and
under who answered yes to Q8)
Have you ever felt uncomfortable while doing this?

Absolute Age
Break %
Respondents

as

No

Yes, | was the only man in an all-female
environment

Yes, | couldn't access the facilities | needed
(e.g. baby changing) because they were in a
female-only area

Yes, | was worried what the other people
there were thinking of me

Yes, | was worried people might wonder
why it was me and not my partner with our
child

Yes, | felt like | was doing 2 'woman's job'

Don't know

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Nine Cross Tabulation With Age (Male parents aged 50 and
under who answered yes to Q8)
Have you ever felt uncomfortable while doing this?

80
70

- Age
No

. Yes, | was the only man in an all-female environment

. Yes, | couldn't access the facilities | needed (e.g. baby changing) because they were in a female-only area
. Yes, | was worried what the other people there were thinking of me

. Yes, | was worried people might wonder why it was me and not my partner with our child

[ | Yes, | felt like | was doing a 'woman's job' .pinion MatterS
TEL: 0207 251 9960

EMAIL: info@opinionmatters.com . Don't know




Question Nine Cross Tabulation With Region (Male parents aged 50
and under who answered yes to Q8)
Have you ever felt uncomfortable while doing this?

Ahsolute Region

Break % Morthern
Respondents East| London |Midlands Ireland | Scotland Yorkshire

58 159 135 18 100 g4

No

Yes, | was the anly man in an all-
female environment

Yes, | couldn't access the
facilities | needed (e.g. baby
changing) because they were ina
female-only area

Yes, | was worried what the other
people there were thinking of me

Yes, | was worried people might
wonder why it was me and not
my partner with our child

Yes, | felt like | was doinga
'woman's job'

Don't know

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Nine Cross Tabulation With Region (Male parents aged 50
and under who answered yes to Q8)

Have you ever felt uncomfortable while doing this?
70

14%

I | 9%
o

Yorkshire
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No Region

Yes, | was the only man in an all-female environment

Yes, | couldn't access the facilities | needed (e.g. baby changing) because they were in a female-only area
Yes, | was worried what the other people there were thinking of me

Yes, | was worried people might wonder why it was me and not my partner with our child

Yes, | felt like | was doing a 'woman's job'

@pinion Matters
TEL: 0207 251 9960

EMAIL: info@opinionmatters.com Don't know




Question Nine Cross Tabulation With Employment Status (Male
parents aged 50 and under who answered yes to Q8)
Have you ever felt uncomfortable while doing this?

Absolute Employment Status

Break % Work full Work| 1donot
Respondents time | part time work

808 24 49

No

Yes, | was the only man in an all-female
environment

Yes, | couldn't access the facilities |
needed (e.g. baby changing) because they
were in a female-only area

Yes, | was worried what the other people
there were thinking of me

Yes, | was worried pecple might wonder
why it was me and not my partner with
our child

Yes, | felt like | was doing @ 'woman's
job'

Don't know

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Nine Cross Tabulation With Employment Status (Male
parents aged 50 and under who answered yes to Q8)
Have you ever felt uncomfortable while doing this?

Work full time

43%
31%
17%

Work part time

wv
=
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©
)
v
€
[}
3
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£
Ll

| do not work

Yes, | was the only man in an all-female environment
Yes, | couldn't access the facilities | needed (e.g. baby changing) because they were in a female-only area
Yes, | was worried what the other people there were thinking of me
Yes, | was worried people might wonder why it was me and not my partner with our child
Yes, | felt like | was doing a 'woman's job'
@pinion Matters

TEL: 0207 251 9960 Don't know
EMAIL: info@opinionmatters.com




Question Ten (Male parents aged 50 and under)
Have you ever found it difficult accessing baby facilities with your child

because you are a man?

Absolute
Base %
Respondents

Mo

Yes

| have never
attempted to access
baby facilities with
my child

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Ten (Male parents aged 50 and under)
Have you ever found it difficult accessing baby facilities with your child
because you are a man?

15

B v

. Yes

. | have never attempted to access baby facilities with my child .pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Ten Cross Tabulation With Age (Male parents aged 50 and
under)

Have you ever found it difficult accessing baby facilities with your child
because you are a man?

Absolute
Break %
Rezpondents

Q1o

Mo

Yes

| have never
attempted to access
baby facilities with
my child

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com



Question Ten Cross Tabulation With Age (Male parents aged 50 and
under)

Have you ever found it difficult accessing baby facilities with your child
because you are a man?

~

.No

B ves

. I have never attempted to access baby facilities with my child o
@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Ten Cross Tabulation With Region (Male parents aged 50 and

under)
Have you ever found it difficult accessing baby facilities with your child

because you are a man?

Absolute
Break % Northern
Respondents Midlands Ireland | Scotland Yorkshire

143 20 102 104

Mo

Yes

| have never
attempted to access
baby facilities with
my child

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Ten Cross Tabulation With Region (Male parents aged 50 and
under)

Have you ever found it difficult accessing baby facilities with your child
because you are a man?

boid

Yorkshire

2
% 3 5 3 %
n < -]
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.No

. Yes

TEL: 0207 251 9960 B 1 have never attempted to access baby facilities with my child .plnlon Matters
EMAIL: info@opinionmatters.com




Question Ten Cross Tabulation With Employment Status (Male parents

aged 50 and under)
Have you ever found it difficult accessing baby facilities with your child
because you are a man?

Absolute Employment Status

Break % work full |[Work part| 1 do not
Respondents time time work

860 36 55

Mo 407 39 30
47 3%

fes 384 40 20
44 7%

| have never 69 7 5
attempted to access B.0%
baby facilities with

my child

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Ten Cross Tabulation With Employment Status (Male parents

aged 50 and under)
Have you ever found it difficult accessing baby facilities with your child

because you are a man?

[72)
>
e
©
)
(7]
€
[}
£
>
o
Q.
S
[N W]

B v

. Yes

B havenever attempted to access baby facilities with my child .pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Eleven (Male parents aged 50 and under)
How much leave did you take immediately after the birth of your most
recent child?

Absolute
Base %
Respondents

* Mean in days

None

The day of the birth
only

2-5 days (upto 1
working week)

6-10 days (1-2
working weeks)
11-15 days (2-3
working weeks)

16-20 days (3-4
working weeks)

1-3 months

From 3 to & months

More than & months
(please specify in

months) .pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Eleven (Male parents aged 50 and under)
How much leave did you take immediately after the birth of your most
recent child?

15
. None
B The day of the birth only
. 2-5 days (up to 1 working week)
. 6-10 days (1-2 working weeks)
. 11-15 days (2-3 working weeks)
D 16-20 days (3-4 working weeks)

. 1-3 months

[ From 3to6 months .plnlon Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com I More than 6 months (please specify in months)




Question Eleven Cross Tabulation With Age (Male parents aged 50 and

under)

How much leave did you take immediately after the birth of your most
recent child?

Absolute
Break %

Respondents

* Mean in days

None

The day of the birth

anly

-5 days (upto 1
working week])

6-10 days (1-Z
working weeks)

11-15 days (2-3
working weeks)

15-20 days (3-4
working weeks)

1-3 months

From 3 to 6 months

More than & months
(please specify in

months)

TEL: 0207 251 9960

@pinion Matters

EMAIL: info@opinionmatters.com




Question Eleven Cross Tabulation With Age (Male parents aged 50 and
under)

How much leave did you take immediately after the birth of your most
recent child?

X
<+ o
B
]e\°
<
I =

. None l:l 16-20 days (3-4 working weeks)

B The day of the birth only B 1-3 months

. 2-5 days (up to 1 working week) |:| From 3 to 6 months

. 6-10 days (1-2 working weeks) . More than 6 months (please specify in months)
. 11-15 days (2-3 working weeks)

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Eleven Cross Tabulation With Region (Male parents aged 50
and under)

How much leave did you take immediately after the birth of your most
recent child? " Mean in days

Absolute

Break % Morthern
Respondents Lendon [Midlands Ireland | Scotland Yorkshire

168 143 20 102 104

None

The day of the birth only

2-5 days (up to 1 working
week)

6-10 days (1-2 working
weeks)

11-15 days (2-3 working
weeks)

16-20 days (3-4 working
weeks)

1-3 months

From 3 to 6 months

More than & months
(please specify in
maonths)




Question Eleven Cross Tabulation With Region (Male parents aged 50
and under)

How much leave did you take immediately after the birth of your most
recent child?

Midlands
North East
North West

Northern Ireland
Scotland
South East
South West

Yorkshire

. Region
one

’—‘ 16-20 days (3-4 working weeks)

. The day of the birth only . 1-3 months
. 2-5 days (up to 1 working week) ‘ ‘ From 3 to 6 months

. 6-10 days (1-2 working weeks) . More than 6 months (please specify in months)

. 11-15 days (2-3 working weeks) ..
@pinion Matters
TEL: 0207 251 9960

EMAIL: info@opinionmatters.com




Question Eleven Cross Tabulation With Employment Status (Male
parents aged 50 and under)

How much leave did you take immediately after the birth of your most
recent child?

Absolute Employment Status

Break % Work full [Work part| 1donot
Respondents time time work

360 26 55

* Mean in days

None

The day of the birth
only

2-5 days jupto 1
working week)

G-10 days (1-2
working weeks)

11-15 days (2-3
working weeks)
16-20 days (3-4
working weeks)

1-3 months

From 3 to 6 months

Maore than & months
(please specify in

months) @pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Eleven Cross Tabulation With Employment Status (Male

parents aged 50 and under)
How much leave did you take immediately after the birth of your most

recent child?

Work full time

Work part time

(72]
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(1]
o
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€
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S
Ll

| do not work

10 15

. None

. The day of the birth only

. 2-5 days (up to 1 working week)
. 6-10 days (1-2 working weeks)
. 11-15 days (2-3 working weeks)
E 16-20 days (3-4 working weeks)

. 1-3 months
inion Matters
TEL: 0207 251 9960 | From 3to6 months .p
EMAIL: info@opinionmatters.com . More than 6 months (please specify in months)




Question Twelve

How much leave do you think fathers should take after having a baby?

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

Absolute
Base %
Respondents

MNone

The day of the birth only

2-5 days (up to 1 working week)

G-10 days (1-2 working weeks)

11-15 days (2-3 working weeks)

16-20 days (3-4 working weeks)

1-3 months

From 3 to & maonths

More than 6 months (please specify
in months)

Mo limit, whatever's right for them

Don't know

* Mean in days

@pinion Matters




Question Twelve
How much leave do you think fathers should take after having a baby?

None

The day of the birth only

2-5 days (up to 1 working week)

6-10 days (1-2 working weeks)

11-15 days (2-3 working weeks)

16-20 days (3-4 working weeks)

1-3 months

From 3 to 6 months

More than 6 months (please specify in months)

No limit, whatever's right for them

\

6
|
L
[
=
L
=
N
=
[
[
=

TEL: 0207 251 9960 Don't know

EMAIL: info@opinionmatters.com

@pinion Matters




Question Twelve Cross Tabulation With Gender
How much leave do you think fathers should take after having a baby?

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

Absolute
Break %
Rezpondents

Gender

Male

Female

2387

1670

Mone

The day of the birth anly

2-5 days (up to 1 working
week)

6-10 days (1-2 working weeks)

11-15 days (2-3 working
weeks)

16-20 days (3-4 working
weeks)

1-3 months

From 3 to & months

Maore than 6 months (please
specify in months)

Mo limit, whatever's right for
them

Don't know

* Mean in days

@pinion Matters




Question Twelve Cross Tabulation With Gender
How much leave do you think fathers should take after having a baby?

. None

. The day of the birth only

. 2-5 days (up to 1 working week)

. 6-10 days (1-2 working weeks)

. 11-15 days (2-3 working weeks)

D 16-20 days (3-4 working weeks)

. 1-3 months

D From 3 to 6 months

. More than 6 months (please specify in months)

| Nolimit, whatever's right for them .pinion Matters
TEL: 0207 251 9960

EMAIL: info@opinionmatters.com . Don't know




Question Twelve Cross Tabulation With Age
How much leave do you think fathers should take after having a baby?

* Mean in days

Absolute Age
Break %
Respondents

None

The day of the birth only

2-5 days (up to 1 working week)

5-10 days (1-2 working weeks)

11-15 days (2-3 working weeks)

16-20 days (3-4 working weeks)

1-3 months

From 3 to 6 months

More than & months (please
specify in months)

Mo limit, whatever's right for them

Don't know




Question Twelve Cross Tabulation With Age

How much leave do you think fathers should take after having a baby?
25 2

20

15

51 or over

. None 1-3 months

. The day of the birth only From 3 to 6 months

. 2-5 days (up to 1 working week) More than 6 months (please specify in months)

. 6-10 days (1-2 working weeks) No limit, whatever's right for them

. 11-15 days (2-3 working weeks) Don't know
[ 16-20 days (3-4 working weeks) .pinion Matters
TEL: 0207 251 9960

EMAIL: info@opinionmatters.com




Question Twelve Cross Tabulation With Region
How much leave do you think fathers should take after having a baby?

* Mean in days

Absolute
Break %
Respondents

Region

East

London

Midlands

Morthern
Ireland

Scotland

Yorkshire

303

561

637

73

322

383

None

The day of the birth only

2-5 days (up to 1 working
week)

6-10 days (1-2 working
weeks)

11-15 days (2-3 working
weeks)

16-20 days (3-4 working
weeks)

1-3 months

From 3 to & months

More than 6 months (please
specify in months)

Mo limit, whatever's right
for them

Don't know




Question Twelve Cross Tabulation With Region

How much leave do you think fathers should take after having a baby?
20 S <
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. 1-3 months
The day of the birth only |: From 3 to 6 months

2-5 days (up to 1 working week) More than 6 months (please specify in months)

6-10 days (1-2 working weeks) f No limit, whatever's right for them

11-15 days (2-3 working weeks) Don't know
16-20 days (3-4 working weeks)

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Twelve Cross Tabulation With Employment Status
How much leave do you think fathers should take after having a baby?

Absolute Employment Status

Break % Work full |{Work part| 1 do not
Respondents time time work

2119 712 1226

* Mean in days

None

The day of the birth anly

2-5 days (up to 1 working
week)

6-10 days (1-2 working weeks)

11-15 days (2-3 working
weeks)

16-20 days (3-4 working
weeks)

1-3 months

From 3 to & months

More than & months (please
specify in months)

Mo limit, whatever's right for

them . =

@pinion Matters
TEL: 0207 251 9960 D-D,n't kn oW
EMAIL: info@opinionmatters.com




Question Twelve Cross Tabulation With Employment Status
How much leave do you think fathers should take after having a baby?

Work full time

Employment Status

. None

. The day of the birth only

. 2-5 days (up to 1 working week)

. 6-10 days (1-2 working weeks)
11-15 days (2-3 working weeks)
16-20 days (3-4 working weeks)
1-3 months
From 3 to 6 months

More than 6 months (please specify in months)

No limit, whatever's right for them .pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com Don't know




Question Thirteen (Male parents aged 50 and under)
Do you think taking more time off after the birth of your child/children
would have helped?

Absolute
Base %
Respondents

Qi3

Yes, it would have given me
maore of an opportunity to
bond with the baby

Yes, it would have given me
more of an ocpportunity to
help out my partner

Yes, it would have given us
mare time together as a
family

Yes, it would have felt fairer

Yes, it would have given my
partner the opportunity to go
back to work

Mo, | don't think it would have
helped

Don't know

Yes, for another reason =
TEL: 0207 251 9960 (please state) @pinion Matters

EMAIL: info@opinionmatters.com




Question Thirteen (Male parents aged 50 and under)
Do you think taking more time off after the birth of your child/children
would have helped?

20 30 40

Yes, it would have given me more of an opportunity to bond with the baby
Yes, it would have given me more of an opportunity to help out my partner
Yes, it would have given us more time together as a family

Yes, it would have felt fairer

Yes, it would have given my partner the opportunity to go back to work
No, | don't think it would have helped

Don't know @pinion Matters

Yes, for another reason (please state)

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com

I ESEEER




Question Thirteen Cross Tabulation With Age (Male parents aged 50
and under)

Do you think taking more time off after the birth of your child/children
would have helped?

Absolute
Break %
Respondents

Qi3

Yes, it would have given me more of an
opportunity to bond with the baby

Yes, it would have given me more of an
opportunity to help out my partner

Yes, it would have given us more time
together as a family

Yes, it would have felt fairer

Yes, it would have given my partner the
opportunity to go back to work

Mo, | don't think it would have helped

Don't know

Yes, for ancther reason (please state)

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Thirteen Cross Tabulation With Age (Male parents aged 50
and under)

Do you think taking more time off after the birth of your child/children
would have helped?

°
3 3

=
o
n
<@
N
™

Age

. Yes, it would have given me more of an opportunity to bond with the baby
. Yes, it would have given me more of an opportunity to help out my partner
. Yes, it would have given us more time together as a family

. Yes, it would have felt fairer

. Yes, it would have given my partner the opportunity to go back to work

[— No, I don't think it would have helped

. Don't know .plnlon Matters

TEL: 0207 251 9960
[— Yes, for another reason (please state)

EMAIL: info@opinionmatters.com




Question Thirteen Cross Tabulation With Region (Male parents aged 50
and under)

Do you think taking more time off after the birth of your child/children
would have helped?

Break % MNarthern
Respondents East| London|Midlands Ireland | Scotland Yorkshire

43 115 85 3 58 59

Qi3

Yes, it would have given me
maore of an opportunity to bond
with the baby

Yes, it would have given me
more of an opportunity to help
out my partner

Y¥es, it would have given us more
time together as a family

Yes, it would hawve felt fairer

¥es, it would have given my
partner the opportunity to go
back to work

Mo, | don't think it would have
helped

Don't know

Yes, for another reason (please
state)

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Thirteen Cross Tabulation With Region (Male parents aged 50
and under)

Do you think taking more time off after the birth of your child/children
would have helped?

3

1%

8%

I 2%

0%

B 59
0%
[ A
0%

N
m”
[

Midlands
North East
North West

Northern

Ireland

Scotland

South East
South West
Yorkshire

Region
. Yes, it would have given me more of an opportunity to bond with the baby
. Yes, it would have given me more of an opportunity to help out my partner
. Yes, it would have given us more time together as a family
. Yes, it would have felt fairer
. Yes, it would have given my partner the opportunity to go back to work
m No, | don't think it would have helped

@pinion Matters

TEL: 0207 251 9960 B pon'tknow

EMAIL: info@opinionmatters.com m Yes, for another reason (please state)




Question Thirteen Cross Tabulation With Employment Status (Male
parents aged 50 and under)

Do you think taking more time off after the birth of your child/children
would have helped?

Ahsolute Employment Status
Break %4
Respondents

Work full Work| 1donot
time| part time wiork

523 45 24

ais

Yes, it would have given me more of an
opportunity to bond with the baby

Yes, it would have given me more of an
opportunity to help out my partner

Yes, it would have given us more time
together as a family

Yes, it would have felt fairer

Yes, it would have given my partner the
opportunity to go back to work

Mo, | don't think it would have helped

Don't know

Yes, for another reason (please state)

@pinion Matters
TEL: 0207 251 9960

EMAIL: info@opinionmatters.com




Question Thirteen Cross Tabulation With Employment Status (Male
parents aged 50 and under)

Do you think taking more time off after the birth of your child/children
would have helped?

Work full time

Work part time
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| do not work

10 20 30 40 50

. Yes, it would have given me more of an opportunity to bond with the baby
. Yes, it would have given me more of an opportunity to help out my partner
. Yes, it would have given us more time together as a family

. Yes, it would have felt fairer

. Yes, it would have given my partner the opportunity to go back to work

| No, | don't think it would have helped

B Don'tknow .pinion Matters
TEL: 0207 251 9960

EMAIL: info@opinionmatters.com r Yes, for another reason (please state)




Question Fourteen (Males aged 50 and under who are thinking of
having children in the future)

If you are due to have a child or think you might have a child any time
after April 2015 — do you think you will speak to your employer about
taking Shared Parental Leave (longer than the previous statutory two
weeks paternity leave)?

Absolute
Base %
Respondents

0i4

Yes, definitely

Probably

Mot sure

This doesn't apply to
me

Probably not

Definitely not

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Fourteen (Males aged 50 and under who are thinking of
having children in the future)

If you are due to have a child or think you might have a child any time
after April 2015 — do you think you will speak to your employer about
taking Shared Parental Leave (longer than the previous statutory two
weeks paternity leave)?

15

. Yes, definitely
. Probably

. Not sure

. This doesn't apply to me

& probably not @pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com |: Definitely not




Question Fourteen Cross Tabulation With Age (Males aged 50 and
under who are thinking of having children in the future)

If you are due to have a child or think you might have a child any time
after April 2015 — do you think you will speak to your employer about
taking Shared Parental Leave (longer than the previous statutory two
weeks paternity leave)?

Absolute Age
Break %
Respondents

Base

ai4

Yes, definitely

Prohably

Mot sure

This doesn't apply to
me

Probably not

Definitely not

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Fourteen Cross Tabulation With Age (Males aged 50 and
under who are thinking of having children in the future)

If you are due to have a child or think you might have a child any time
after April 2015 — do you think you will speak to your employer about
taking Shared Parental Leave (longer than the previous statutory two

weeks paternity leave)?

Age
. Yes, definitely
Probably

Not sure

This doesn't apply to me
inion Matters
TEL: 0207 251 9960 Probably not ®p
EMAIL: info@opinionmatters.com Definitely not




Question Fourteen Cross Tabulation With Region (Males aged 50 and
under who are thinking of having children in the future)

If you are due to have a child or think you might have a child any time
after April 2015 — do you think you will speak to your employer about
taking Shared Parental Leave (longer than the previous statutory two
weeks paternity leave)?

Absolute Region

Break % Morthern
Respondents East Midlands Ireland | Scotland Yorkshire

Base 83 139 25 117 127

Yes, definitely

Probably

Not sure

This doesn't apply to
me

Probably not

Definitely not

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Fourteen Cross Tabulation With Region (Males aged 50 and
under who are thinking of having children in the future)

If you are due to have a child or think you might have a child any time
after April 2015 — do you think you will speak to your employer about
taking Shared Parental Leave (longer than the previous statutory two
weeks paternity leave)?

| 9%
8%
T 2%

Midlands
North East
North West

Northern

Ireland

Scotland

South East
South West
Yorkshire

Region

Yes, definitely
Probably

Not sure

This doesn't apply to me
inion Matters
TEL: 0207 251 9960 Probably not ®r
EMAIL: info@opinionmatters.com Definitely not




Question Fourteen Cross Tabulation With Employment Status (Males
aged 50 and under who are thinking of having children in the future)
If you are due to have a child or think you might have a child any time
after April 2015 — do you think you will speak to your employer about
taking Shared Parental Leave (longer than the previous statutory two
weeks paternity leave)?

Absolute Employment Status

Break % Work full |[Work part| 1do not
Respondents time time work

Base S84 160 139

Q14

Yes, definitely 361 a5 29
36.7%

Probably 330 53 28
33.5%

Mot sure 157 31 28
16.0%

This doesn't apply to 72 17 49
me 7.3%

Probably not 48 10 2
4.9%

Definitely not i6 4 3
16%

@pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Fourteen Cross Tabulation With Employment Status (Males
aged 50 and under who are thinking of having children in the future)
If you are due to have a child or think you might have a child any time
after April 2015 — do you think you will speak to your employer about
taking Shared Parental Leave (longer than the previous statutory two
weeks paternity leave)?

Work full time

Work part time
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| do not work

15

Yes, definitely
Probably

Not sure

This doesn't apply to me
. Probably not .plnlon Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com ]7 Definitely not




Question Fifteen (Males who answered negatively to Q14)
Why would you not speak to your employer about taking Shared
Parental Leave?

Absolute
Base %
Respondents

ais

I'm the main breadwinner in the household so0 we can't afford to
do Shared Parental Leave

MWy partner and | have already agreed they will do the bulk of
the child care

| think taking time off work to look after children is still seen as
a woman's job in the workplace

I'm warried it might affect my future career prospects

I'm worried my boss and/or colleagues will think I'm being lazy

Other (please state)

I'm nervous about speaking to my boss and how it will be
received

I'm worried my boss and/or colleagues will think I'm not
ambitious

I'm worried my boss and/or colleagues will laugh at me
@pinion Matters
TEL: 0207 251 9960

EMAIL: info@opinionmatters.com




Question Fifteen (Males who answered negatively to Q14)
Why would you not speak to your employer about taking Shared
Parental Leave?

10 15 20 25 30 35

I'm the main breadwinner in the household so we can't afford to do Shared Parental Leave

My partner and | have already agreed they will do the bulk of the child care

| think taking time off work to look after children is still seen as a woman's job in the workplace
I'm worried it might affect my future career prospects

I'm worried my boss and/or colleagues will think I'm being lazy

Other (please state)

I'm nervous about speaking to my boss and how it will be received

I'm worried my boss and/or colleagues will think I'm not ambitious .pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com
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I'm worried my boss and/or colleagues will laugh at me




Question Fifteen Cross Tabulation With Age (Males who answered
negatively to Q14)

Why would you not speak to your employer about taking Shared
Parental Leave?

Absolute
Break %
Respondents

ais

I'm the main breadwinner in the household so we can't
afford to do Shared Parental Leave

My partner and | have already agreed they will do the
bulk of the child care

| think taking time off work to look after children is still
seen as a woman's job in the workplace

I'm worried it might affect my future career prospects

I'm worried my boss and,/or colleagues will think I'm
being lazxy

Other (please state)

I'm nervous about speaking to my boss and how it will be
received

I'm worried my boss and/or colleagues will think I'm not
ambitious

I'm worried my boss and/or colleagues will laugh at me




Question Fifteen Cross Tabulation With Age (Males who answered
negatively to Q14)

Why would you not speak to your employer about taking Shared
Parental Leave?

2

©
-
®?
)
N

Age

. I'm the main breadwinner in the household so we can't afford to do Shared Parental Leave
My partner and | have already agreed they will do the bulk of the child care
I think taking time off work to look after children is still seen as a woman's job in the workplace
I'm worried it might affect my future career prospects
I'm worried my boss and/or colleagues will think I'm being lazy
Other (please state)
I'm nervous about speaking to my boss and how it will be received

__ I'mworried my boss and/or colleagues will think I'm not ambitious .plnlon Matters

TEL: 0207 251 9960
. I'm worried my boss and/or colleagues will laugh at me

EMAIL: info@opinionmatters.com




Question Fifteen Cross Tabulation With Region (Males who answered
negatively to Q14)

Why would you not speak to your employer about taking Shared
Parental Leave?

Absolute

Break % Morthern
Respondents London |Midlands Ireland | Scotland Yorkshire

13 5

Qis

I'm the main breadwinner in the
household so we can't afford to do
Shared Parental Leave

My partner and | have already agreed
they will do the bulk of the child care

| think taking time off work to look
after children is still seen as a
woman's job in the workplace

I'm worried it might affect my future
career prospects

I'm worried my boss and/or
colleagues will think I'm being lazy

Other (please state)

I'm nervous about speaking to my
boss and how it will be received

I'm worried my boss and/for
colleagues will think I'm not
ambitious

I'm worried my boss and/for
colleagues will laugh at me




Question Fifteen Cross Tabulation With Region (Males who answered
negatively to Q14)

Why would you not speak to your employer about taking Shared
Parental Leave?
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Region
I'm the main breadwinner in the household so we can't afford to do Shared Parental Leave

My partner and | have already agreed they will do the bulk of the child care
I think taking time off work to look after children is still seen as a woman's job in the workplace

I'm worried it might affect my future career prospects

AN EEN

I'm worried my boss and/or colleagues will think I'm being lazy
Other (please state)

I'm nervous about speaking to my boss and how it will be received

N

@pinion Matters

TEL: 0207 251 9960 I'm worried my boss and/or colleagues will think I'm not ambitious

EMAIL: info@opinionmatters.com . I'm worried my boss and/or colleagues will laugh at me




Question Fifteen Cross Tabulation With Employment Status (Males who
answered negatively to Q14)

Why would you not speak to your employer about taking Shared
Parental Leave?

Absolute Employment Status

Break % Work full Work| 1donot
Respondents time | part time work

G4 14 5

ais

I'm the main breadwinner in the household so we can't afford
to do Shared Parental Leave

My partner and | have already agreed they will do the bulk of
the child care

| think taking time off work to look after children is still seen
as a woman's job in the workplace

I'm warried it might affect my future career prospects

I'm worried my boss and/or colleagues will think I'm being
lazy

Other (please state)

I'm nervous about speaking to my boss and how it will be
received

I'm worried my boss and/for colleagues will think I'm not
ambitious

I'm worried my boss and/or colleagues will laugh at me

@pinion Matters

TEL: 0207 251 9960
EMAIL: info@opinionmatters.com




Question Fifteen Cross Tabulation With Employment Status (Males who

answered negatively to Q14)
Why would you not speak to your employer about taking Shared

Parental Leave?

Work full time

Work part time
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20 25 30 35
I'm the main breadwinner in the household so we can't afford to do Shared Parental Leave
My partner and | have already agreed they will do the bulk of the child care
| think taking time off work to look after children is still seen as a woman's job in the workplace
I'm worried it might affect my future career prospects
I'm worried my boss and/or colleagues will think I'm being lazy
Other (please state)
I'm nervous about speaking to my boss and how it will be received

I'm worried my boss and/or colleagues will think I'm not ambitious .pinion Matters
TEL: 0207 251 9960
EMAIL: info@opinionmatters.com
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I'm worried my boss and/or colleagues will laugh at me
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