Corporate
Covenant

The Armed Forces Corporate Covenant

Spencer Rail

We, the undersigned, commit to honour the Armed Forces
Covenant and support the Armed Forces Community. We
recognise the value Serving Personnel, both Regular and
Reservists, Veterans and military families contribute to our
business and our country.

Signed on behalf of: Spencer Ralil

Signed: P =
Name: Raj Sinha

Position Held: Managing Director
Date: 23" October 2013

&

P p— Ministry
SPENCER of Defence




The Armed Forces Covenant

An Enduring Covenant Between

The People of the United Kingdom
Her Majesty’s Government

— and -
All those who serve or have served in the Armed Forces of the Crown

And their Families

The first duty of Government is the defence of the realm. Our Armed Forces fulfil
that responsibility on behalf of the Government, sacrificing some civilian freedoms,
facing danger and, sometimes, suffering serious injury or death as a result of their
duty. Families also play a vital role in supporting the operational effectiveness of our
Armed Forces. In return, the whole nation has a moral obligation to the members of
the Naval Service, the Army and the Royal Air Force, together with their families.
They deserve our respect and support, and fair treatment.

Those who serve in the Armed Forces, whether Regular or Reserve, those who have
served in the past, and their families, should face no disadvantage compared to other
citizens in the provision of public and commercial services. Special consideration is
appropriate in some cases, especially for those who have given most such as the
injured and the bereaved.

This obligation involves the whole of society: it includes voluntary and charitable
bodies, private organisations, and the actions of individuals in supporting the Armed
Forces. Recognising those who have performed military duty unites the country and

demonstrates the value of their contribution. This has no greater expression than in

upholding this Covenant.




Section 1: Principles Of The Armed Forces Corporate Covenant

1.1  We Spencer Rail will endeavour in our business dealings to uphold the key principles of the
Armed Forces Covenant, which are:

» no member of the Armed Forces Community should face disadvantage in the provision of
public and commercial services compared to any other citizen
» in some circumstances special treatment may be appropriate especially for the injured or

bereaved.




Section 2: Demonstrating our Commitment

2.1 Spencer Rail recognises the value serving personnel, reservists, veterans and military families
bring to our business. We will seek to uphold the principles of the Armed Forces Covenant, by:

o pronoting thefact thatwe are an amed forces-friendly organisation;

We will:

(0]

Publicise our Corporate Covenantcommitments through he C Spencer webste and
companynewsletters asappropriate.

Display the Corporate Covenantlogo asmuch aspossible on al printed ard
electronic documents.

HonourArmed Forces Day asa busness and suppoit where possible.

0 seeking o suppott the employment of veteransyoung and odl;

We will:

(0]

Work with the Career Trangtion Partnership (CTP) to find and pogntially employ
highly motivated and eperienced veterans who ae leaving the Armed Forces. This
will also indudeproviding aduce and gudance on qualficationsand onpeendes
required to work in the condruction/Rail indugry thusadding focusto resettlement
training.

Recognise military skills and quaificationswhen interviewing for new postions
Provideattendane at careersfairs and biefing days specifically for those leaving

the Armed Forces, asa way to raise awareness of the opportunities for employment
In ourbugness.

0 striving o uppott theemployment of Sevice spouses and patne's,

We will:

0 Sekto suppott the employment of Sevices spouses through ourown organisation,

strategic partnershipsand oher organisations where appropriate.

0 endeawouring o offer a degree of flexibility in granting leave for Sevice spouses and
partners before, during and affer a partner’s deployment;

We will:

0 Posgtively assessleave requests around hetime of a oouses overseasdeploymentin

order to asist with family time.

0 seeking O uppott our employeeswho choos to bemembers of the Reserve forces,
induding byaccommodating ther training and dployment where possible;




We will:

0 Undestand heneedsof members of the Reserve Forces and ensure thatthey are not
discriminated in theworkplace for their dual commitment.

0 Encourageemployees of Spencer Rail to join the Reserve Forces and recognise the
ben€fit of thetraining that they receive which developsthar decision making,
communication, leade ship and eambuilding ills.

0 Encourageanyreservists within C Spencer Limited to patticipate in Uniformto
Work Day.

0 Suppot the mobilisation of employees who are reservists, where appropriate.

o offering suppott to ourlocal cadé units, ether in ourlocal community or in local schools,
where possible;

We will:
0 Encourageour employeesto beCadd hdpersor ingructors.
0 Sexkto gponor local Cadd units.

0 aiming b adively patrticipatein Armed Forces Day;,

We will:
0 Suppot theeventsin ourlocal communities.

o0 Encourageemployeesto display remembrance poppies, where appropriate and
practical.




