Pockets of skill shortage UZCES>

. . . coO SSIO (0]
% of vacancies that are hard-to-fill due to a lack of available skills EMPLOYMENT AND SKILLS

Newcastle upon Tyne o . o
10% Low densities O High densities

Hammersmith and Fulham
34%

Kensington and Chelsea
Bradford 36%

13%

Sheffield Islington
8% ‘

Cambridgeshire
Coventry 31%

32%

Lambeth
31%




Proportion of vacancies that are skills UXCES>
shortage vacancies: South East
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Employers and their existing employees: U4CES>
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Skills gaps as a proportion of UICES>
employment: East Midlands
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Actions employers are taking: ULCES>
Local patterns in training
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Proportion of employers ULCES>
providing training: South West
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Proportion of staff trained: ULCES>
Yorkshire and the Humber
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Proportion of all staff trained to a nationally UKCES>
recognised qualification: North East
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Recruitment of education leavers ULKCES>
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