5. Trained Regular Strength by Branch at 1 July 2010
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1 2. Strength Against Liability at 1 July 2010
: _ _ RN Officers RN Ratings’
- h Officers Ratings Warfare 2,770 RM Officers
| Total Strength| RN RM RN RM Engineer 1,840 | [Warfare XR 5660 | |GD 780
| |Regular Trained Strength 35,250 5,750 790 22,350 6,360 Logistics 580 Warfare SM 890 Band 10
| |Full Time Reservists (FTRS) "Regular” 300 110 10 170 10 Medical 350 | |Logistics 3210 | |Career -
: Liability"* 35,770 5,890 770 | 22,580 | 6,520 gsma‘y gg V\Elledical s . ;ig Total 790
in ngineerin !
@j D z @ ﬂ @ | Surplus/Deficit’ (220) (30) 30 o)l (150) NoaSppaecla\isat\on d Engﬁ:ﬁng SM 2,130
| [Untrained Strength 3,540 900 501 1710 880 Famil -| | warfare Aviation 780 | [RM Other Ranks
I |Full Time Reservists (FTRS) "Non-Regular” 250 30 10 150 60 Total 5,670 Air Engineering 3,470 GD 6,040
I |Total Regular Trained & Untrained Strength 38,800 6,640 840 24,060 7,250 Careers -| |Band 330
Produced by DASA (Navy) Telephone: 02392 547426 ! ___ Not Specified -| |Careers -
Building 33 Internal: 93832 7426 : UT(:(:I.T;:i;:edeand Trained --RFTR|S . I.'hsfc.mz Surp.h.Jsa/ L nR:ZuE.:n Total 22,160 Total 6,360
ntrained Strength | _ Strength egular” | Liability'? | Deficit® | Strength
Whale Island Fax: 02392 547431 : 01-Apr-10 38,730 35,170 330 | 35,790 (290) 3,560 250 QARNNS Officers 80
Portsmouth E-mail: naw@dasa.mod.uk ) |01-Apr-09 38,340 34,390 620 | 35760 (750)| 3,940 E [QARNNS Ratings | 190]
PO2 8ER | |01-Apr-08 38,570 34,530 540 [ 36,260 | (1,190)| 4,040 - .I:ot);allol\:'a'vy Total : —
1 [01-Apro7 38,860 34,340 580 | 36800| (1.880) 4520 - ol Ratinas a0
I TThe term "Liability" replaces the term "Requirement” Total 35'250
N.B. Sum of parts may not equal totals due to rounding : z:‘e ‘Ia'e/st: "ﬁatf:“‘yT's L;D's'pw“c::d ":T']R:Pi S ! Adificers have been allocated to their appropriate Branches v
urplus/Deficit = Trained Strength + "Regular” - Liability.
Due to the introduction of JPA to the Royal Naval Service during :
October 2006, all data are provisional and subject to revision. 1
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! 6. Total RN Regular Strength by Gender at 1 July 2010
|
CONTACTS '
\ N N
Produced by: h . ) ) . Trained Untrained
DASA (Nav ) 1 3. Trained Regular RN Officers by Paid Rank and LOS Since Entry at 1 July 2010 Officers Male Female Total Male Female Total
y . X FLAG OFF 40 - 40 - - -
Walcheren Building (33) | 380 CDRE 70 N 70 - - -
Whale Island ' FETIE; CAPT 250 ~ 260 - - -
Portsmouth I el CDR 1,010 30 1,040 - - 2
a ! LT CDR 1,760 190 1,950 - - -
! 250 LTCDR |— ”
Hampshire . LT 1,980 370 2340 | 240 30 280
PO2 8ER ' | o SUB LT 40 10 40 430 90 520
|| 2200 HMCAPT | —
V|8 II = ODRE MID - - . 100 10 110
L ' 8150 HH FLAG | — Total 5,150 600 5,750 770 130 900
DASA welcome feedback on our statistical products. L Ratings
If you have any comments or questions about this publication 1| 0o ERRREREEREERE B T U} EE— wo 640 30 660 - - o
or about DASA statistics in general, you can contact ' | 11 H | I - wo2 570 - G0 - - -
us as follows: v T T CPO 3,280 180 3,460 - ; .
- M LT PO sseo| w0 amw| o c| - :
Navy Peter Shute 023 92 547426 | o3 m P 0 m LDG 4,200 700 4,900 - - .
Email DASA-enquiries-mailbox@mod.uk ' Length of Service (¥rs) AB 7,390 1,440 8,830 | 1520 190 1,710
Visit our website at www.dasa.mod.uk ! Total 19,660 2690 22,3501 | 1’520 130 AL
' * Please note that ~ appears where there are 5 individuals or less due to the Data Protection Act 1998
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: 4. Trained Regular RN Ratings by Paid Rank and LOS Since Entry at 1 July 2010
1. Trained Manpower Accounts at 1 July 2010 \ 7. UK Regular Naval Service Females as a percentage of each rank group at 1 July 2010
| 2000
Entrants Trained to :
Trained GTS dlre.cl to untrained Trained (S?reng.th April Trained strength at ! 1750 EmAB 1% 14%
strength at 2010111 trained strength wastage | point + inflow) - 1 July 2010 | 14% B
1 April 2010 strength Soton1 | 201011 outflow o | 1500 ELDG 12% . i
201011 | PO o 10%
! 1250 ECPO .
Officers 6,520 % ~ ~ 70 6,540 6,540 .- woz ® e 6% -
: £1000 mwWo1 [ o%
Ratings 28,650 620 20 10 570 28,710 28,710 L& 4%
1 750 2% 0%
GTS refers to Gains to Trained Strength and so does not included sideaways entrants or trained FTRS intake, trained FTRS intake are shown as : 0% =
Entrants direct to trained strength. | 500 OF6 to OF9 OF3 to OF5 OFO0 to OF2 OR6 to OR9 ORS3 to OR4 OR1 to OR2
\ Rank Group
| 250
1
1
1
1
|
|
|
|
1
1



8. RN/RM Top Level Budget Trained Strength at 1 July 2010
11. RM Voluntary Outflows and Application Rates as % of Trained Strength, 12
Top Level Budget Months Ending 30 June 2010 14. Age Distribution- UK Regulars Naval Service 1 April 2010
8% 6%
Navy Command 27,810
Navy Command 27,810 % 5%
Unallocated -
6%
4%
Land Command 1,150 § 5% N =
g ga% /
Air Command 1,040 2 4% g
g 3 /
5 o N/
Central 5,250 * 3% =
Centre 2,380 2 N\ \
CJo 720 1% 7 N
DE&S 22050 1% ‘ —— RM Officer Exit Rate —— RMOR Exit Rate ‘ )
—— RM Officer Application Rate —— RMOR Application Rate 0% =
% } } } } 2= 2 85 R &5 R 5 8,85 853 2% %35 8 g
Total 35’250 Jul-09 Oct-09 JSQE;O Apr-10 Jul-10
9. Strength of FTRS and Activated Reservists at 1 July 2010 15. Intake for 2010/11 to date
Mal Femal Total ; - ; Intake
. ae emale o 12. Trained VO Applications and Exits 2010/11 to date Total Officers 120
Officers RN 120
Royal Navy 160 30 180 - From Ranks SUY/UY 20
FTRS "Regular" 100 10 110 Royal Navy Royal Marine
FTRS "Non-Regular" 20 ~ 30 Officers | Ratings | Officers | Ratings New or Re-enrtant 100
Activated Reservists 30 10 40 » |Applications 20 200 10 80
Royal Marines 20 - 20 2 Rw :
oyar V! . oo From Ranks SUYIUY -
:;::_—22 Eegfr | 13 - 18 > < |Withdrawals ~ 10 - 10
"Non-Regular" - New or Re-enrtant -
Activated Reservists - ] - % Voluntary Outflows 30 220 ~ 40
Ratings & [Time Expiry 30 130 ~ 20 Total Rat a0
Royal Nav 370 50 410 3 otalRatings
Loyt A S |other 10 120 ~ 30 RN 540
FTRS ,,ReQUIar N 160 10 0 Total Exit 60 470 10 100 New Entrant (or Re-entrant) 540
FTRS "Non-Regular’ 140 20 150 of its Re-entrant (From Officer) 3
Activated Reservists 70 20 90
Royal Marines 110 - 110 RM 350
FTRS "Regular" 10 - 10 New Entrant (or Re-entrant) 350
FTRS "Non-Regular"| 60 - 60 Re-entrant (From Officer) o
Activated Resevists 40 _ 40 This table includes entrants to both the untrained and trained strengths
There is no longer a requirement for Artificers to be shown separately
. . . 16. Tri-Service Strength' by Ethnic Origin? at 1 July 2010
10. RN Voluntary Outflows and Application Rates as % of Trained Strength,12 13. Average Age of Substantive Promotions during the 12 months
Months Ending 30 June 2010 ending 30 June 2010 Royal Navy Army RAF
Average Age on Average Age on Total 38,800° 106,870° 43,750°
9% fgéal Navy Promotion = g;{al Marines Promotion = Ethnic Minorities 1,280" 10,050° 870"
8% 1 PO 31 seT 34
7% A CPO 36 CSGT 39 Percentage Ethnic
: W02 40 wo2 41 Minority 3.4%" 9.5%" 2.1%"
£6% | WO1 43 WO1 41
55.7/ ] White 36,060" 95,970" 40,700*
i LT 28 CAPTAIN RM 31
S4% LTCDR 36| |MAJOR 36 Unknown 1,450° 860° 2,170°
E CDR 42 LT COLONEL 40
$3% 1 CAPTAIN 46 COLONEL 43
° CDRE 49 BRIG ~
2% REAR ADMIRAL 51 MAJ-GENERAL ~ 1. UK Regular Forces comprises trained and untrained personnel and excludes
19 4 ‘ RN Officer Exit Rate RN Rating Exit Rate ‘ Gurkha§, FA.J” T.lme Resene Senice personnel and mobiliseld resenvists. ‘
— RN Officer Application Rate — RN Rating Application Rate Please note that ~ appears where there are 5 individuals or less in accordance with Data Protection Act 1998 2. Ethnic minority percentage figures are based on those with a known ethnic
0% T T T T origin. Percentages are calculated from unrounded data.
Jul-09 Oct-09 Jan-10 Apr-10 Jul-10 P denotes provisional. Data is provisional due to ongoing validation of data from the
Date . -~ .
Joint Personnel Administration System
Source: UK Armed Forces Quarterly Manning Report.
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