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MEDICAL AND DENTAL OFFICER (MO/DO) BONUSES
References:

A. DMSD internal communication brief: IC 2005/04 of 15 December 2004. 

B.
D/SP Pol P+C/7/11 dated 10 Aug 01
Introduction
1.   I am directed to forward for the information of all officers and for action by the paying authorities as necessary, details of a bonus scheme associated with the new Armed Forces Pension Scheme (AFPS) 05 arrangements.  New MO/DO entrants to the Armed Forces from 6 April 2005 (and those who decide to transfer to the new pension scheme from 6 April 2006) will receive taxable bonus payments at certain career change points, as an encouragement to give longer service.  The bonus scheme replaces the Early Departure Payments (EDP) scheme under the new AFPS 05 arrangements.   

Scheme details

2. Different bonus payment patterns will be given to the separate primary and secondary health care groups of MO/DO personnel, largely reflecting their different training paths.  Primarily, the payments are linked to a change in commission (short to medium and medium to full).   
3.  The taxable payments and their timing for both groups are shown below:

i. Primary care medical and dental officers – three bonus payments:             

· First primary care bonus - 80% of pensionable salary for those who transfer to a “medium commission”
 will be paid at the end of the “short commission”
;
· Second primary care bonus - 80% of pensionable salary for those who transfer to a “full commission”
 will be paid at the end of the “medium commission” and after any training (medical or otherwise) return of service has been met ;

· Third primary care bonus - 40% of pensionable salary paid seven years after the second payment and after any training (medical or otherwise) return of service has been met.  

ii. Secondary care consultants – two bonus payments:                                           

· First secondary care bonus - 1.8 times pensionable salary for those who transfer to a “full commission” will be paid at the end of the “medium commission” and after any training (medical or otherwise) return of service has been met;

· Second secondary care bonus - 1.2 times salary paid seven years after the first payment and after any training (medical or otherwise) return of service has been met.  
4. All bonus payments attract a five year return of service requirement.  Failure to complete the required period of service will result in the whole bonus sum having to be repaid.  If at the end of a “medium commission” a medical or dental officer has applied for transfer to a “full commission” but has not been accepted for further service he or she will be given access to the EDP scheme, provided they meet the qualifying criteria of at least 18 years’ service from age 40.  This is also the case for officers made redundant or medically discharged.  In such cases, the Department would generally look to recover the bonus payment from the EDP lump sum where the required return of service had not been given. However these cases would be judged on their individual circumstances. No repayment will be required where the Ministry of Defence makes redundant an individual who has completed less than 18 years’ service and does not therefore have access to EDP payments, nor in cases of medical discharge of an individual with less than 18 years’ service or in the event of death.  Compassionate discharges will be considered on a case by case basis under normal arrangements.
5. Any future changes to the terms of the scheme will apply only to new entrants joining after the changes are announced, ie. individuals will retain the bonus terms on which they joined the new AFPS.
6. The bonus payment scheme replaces not only EDP payments, but also the Commission Transfer Grant (CTG) of £16,000 currently paid to General Medical Practitioners (GMP) who transfer from a short to medium commission (Reference B refers).  GMPs who choose to transfer to the new AFPS and are eligible for the first of the Primary Care bonuses having already received a CTG will receive the bonus payment less the value of the CTG. 
Who qualifies?

7.  The new bonus scheme applies to new entrant MOs/DOs who join the Armed Forces from 6 April 2005 and to those who decide to transfer to AFPS 05 as part of the Offer to Transfer (OTT).  It will be an additional factor for existing personnel to take into account when considering whether or not to join AFPS 05.  For MO/DOs transferring from AFPS 75 to AFPS 05, the following will apply:

· Personnel who, at the effective date of transfer (6 April 2006), have still not reached the end of what would have been their original “short” or “medium commission”, despite having already transferred to a longer engagement, will be eligible for the bonus payments at the point where the original commission would have ended (and any training return of service has been met);
· Personnel who, at the effective date of transfer, have still not reached the point of payment of the third bonus (for primary care medical and dental officers) or second bonus (for secondary care consultants) will be eligible for the bonus payment at the payment point (and after any training return of service has been met);
· Personnel, who are past a bonus payment point at the effective date of transfer, will not receive that bonus payment.
8. For the purposes of the bonus scheme, GMPs, GDPs and Occupational Medicine and Public Health Medicine specialists will be treated as being in the primary care group. All other consultants including Psychiatry and “pure” Aviation Medicine consultants (ie. not an Occupational Medicine consultant with a special interest in Aviation Medicine) will be treated as being in the secondary care consultants group.  A general principle of the bonus scheme is that an individual who has received a bonus under either the primary or secondary care category will be eligible only for future bonus payments in that same category. Thus an individual who has received the first primary care bonus cannot subsequently receive a secondary care bonus even if he/she has retrained as a secondary care consultant.  Training must commence before the end of the “medium commission” for the return of service obligation to affect the timing of the “medium commission” bonus payment.

9. A summary of the bonus payment points and how they relate to the various commissions is at Annex A.

10.   Personnel who decide not to transfer to AFPS 05 will not have access to the bonus option, but will retain their right to the current Immediate Pension (IP) paid after at least 16 years’ service under AFPS 75. 

11.   For more details of AFPS 05 and the OTT, see the internet page at http://www.mod.uk/DefenceInternet/AboutDefence/Issues/Pensions/  and the MOD intranet at admin/FindOutAboutArmedForcesPensions. 
12.    Entitled personnel who wish to claim a bonus payment under para 3 should complete Part 1 of the form at Annex B attached and pass it the relevant medical authority, as shown on the form, who will provide approval to pay the bonus payment.  The form should then be sent to the relevant AFPAA authority as authorization for payment.   
13.   Contacts on the new bonus scheme are: Service Pensions Policy team on 9621 89615 or DMSD AD Med Pers on 9621 70461.
I am Sir,
Your obedient Servant

Annexes:

A.        Summary of bonus payment points
B.
Medical and dental officers’ bonus payment application form
DISTRIBUTION: 

 

Royal Navy:
MDGN-NI Medpol Perspol DACOS
2SL  DNCM

Navy pay colonel for distn to units

MOIC Inst of Naval Medicine

Army:

COS AMD

DCOS AMD

AMS MCM Div

PS 10 – for distn to units

Royal Air Force:

PTC  COS Health DGMS DACOS Med Prof
PMA 20

RAF pay colonel for dist to units


Tri-service:

HQ DDS AD PPR
HQ DMETA COS

DMETA MDHUS

DMETA CO DMRC

COMD MED Cyprus

COMD MED Gibralter

Other distribution:

AFPAA(C)-Process Dev - Campbell C Wng Cdr 
AFPAA(C)-Rippingale S Cdr 

AFPAA (C) – Mrs J Robertson 
AFPAA (G) JPA Pay Manager










� “medium commission” includes Medium Career Commission, Intermediate Regular Commission, 16/38 commission and a CTOS Medium Commission.


� “short commission” includes Short Service Commissions, Short Career Commissions and CTOS Short Commission.


� “full commission” includes Full Career Commission, Regular Commission, Permanent Commission and a CTOS Full Commission.









