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Dear I

1. Your correspondence dated 9th August 2013 has been considered to be a request for information in
accordance with the Freedom of Information Act 2000. You requested the following information:

Date: 10 September 2013

“What percentage of men, and women, in all three branches of the Armed Forces, smoke? If data is
available on an annualised basis that would be preferred.”

2. Table 1 presents the percentages of UK Armed Forces personnel defined as a ‘current smoker’, by
Service and gender.

Table 1. UK Armed Forces personnel’ defined as a 'current smoker' by Service and Gender, 2010-2013,

ercentage
Naval Service® Army RAF
Year’ All Male Female All Male Female All Male Female
Y% % % % % Y% % % %
2010 16 16 18 28 29 22 17 17 18
2011 20 20 20 31 32 24 17 17 18
2012 22 22 21 33 34 25 18 18 18
2013 22 22 20 33 34 24 18 18 18

Source: DMICP (The electronic patient record)

1 Full Time Armed Forces Trained and Serving against requirement.

2 A snapshot of information recorded on Defence Medical Information Capability Programme (DMICP) as at 1st June each year
3 Includes Royal Navy and Royal Marines

3. Table 1 shows that:
e The percentage of smokers in the Naval Service personnel and the Army has increased
between 2010 and 2012.
e The percentage of smokers in the RAF has remained constant in the last four years.
The RAF have had the lowest percentage of male and female smokers since 2011.
e The Army have had the highest percentage of male and female smokers in the last four years.

4. Service personnel who smoke are advised by healthcare professionals to stop smoking whenever
the opportunity arises. Smokers who want to stop should in the first instance be referred to the local
military or NHS stop smoking service. Patients who are not ready to stop smoking are offered advice
and encouraged to seek support in the future.

5. The military populations presented in this FOI are the full time serving UK Armed forces personnel
as at:
e 1stJune 2010 (n = 178,470),
e 1stJune 2011 (n=176,280),
e 1stJune 2012 (n = 168,920),



e 1stJune 2013 (n = 159,560).

Background notes:

6. The smoking status information provided in this FOI presents a snapshot of information recorded
on Defence Medical Information Capability Programme (DMICP) for UK Armed Forces personnel
trained and serving against requirement.

7. DMICP is the source of electronic, integrated healthcare records for primary healthcare and some
MOD specialist care providers. The data presented in this FOI has been extracted from the
DMICP management information system and matched to JPA (personnel) data. Smoking status
data has been identified from the ‘Smoking Status Dimension’ recorded on DMICP. Snapshots of
information as at 1 June 2010, 1 June 2011, 1 June 2012 and 1 June 2013 were extracted from
DMICP. The last recorded piece of smoking status information is used per person so that we can
identify the latest known smoking status. Personnel with a smoking status defined as ‘current
smoker’ were matched to the JPA (personnel) data. Each person has only been counted once.

8. Please note that data taken from the DMICP data warehouse has not been validated against
individual patient records.

9. Data have been rounded to 10 in accordance with Defence Statistics (Manpower) rounding
policy.

| hope this is helpful.
Yours sincerely,

Defence Statistics (Health) - Head (B1)

The information supplied to you continues to be protected by the Copyright, Designs and Patents
Act 1988. You are free to use it for your own purposes, including any non-commercial research you
are doing and for the purposes of news reporting. Any other reuse, for example commercial
publication, would require the permission of the copyright holder. Most documents supplied by the
Ministry of Defence will have been produced by government officials and will be Crown Copyright.
You can find details on the arrangements for re-using Crown Copyright from the Office of Public
Sector Information at: http://www.opsi.gov.uk/click-use/index.htm.

Information you receive which is not subject to Crown Copyright continues to be protected by the
copyright of the person, or organisation, from which the information originated. You must ensure that
you gain their permission before reproducing any third party (non Crown Copyright) information

In keeping with the spirit and effect of the Freedom of Information Act, all information is assumed to
be releasable to the public unless exempt. The MOD therefore will be simultaneously posting the
information you requested, together with any related information that will provide a key to its wider
context, in our online FOI Disclosure Log at http:/www.foi.mod.uk.

If you are not satisfied with this response or you wish to complain about any aspect of the handling
of your request, then you should contact me in the first instance. If informal resolution is not possible
and you are still dissatisfied then you may apply for an independent internal review by contacting the
Head of Corporate Information, 2" Floor, MOD Main Building, Whitehall, SW1A 2HB (e-mail CIO-
FOI-IR@mod.uk). Please note that any request for an internal review must be made within 40
working days of the date on which the attempt to reach informal resolution has come to an end.

If you remain dissatisfied following an internal review, you may take your complaint to the Information
Commissioner under the provisions of Section 50 of the Freedom of Information Act. Please note that the



Information Commissioner will not investigate your case until the MOD internal review process has been
completed. Further details of the role and powers of the Information Commissioner can be found on the
Commissioner's website, hitp://www.ico.gov.uk.




