
[bookmark: _GoBack]Good afternoon.  Had problems on Friday sending this information through my mobile email so wondering if you an kindly pass this onto the team collating the call for evidence just incase the information was not received by that team:

Attached is a link http://www.solihull.gov.uk/community/15135.htm  and a number of documents designed by the local authority to meet the public sector equality duty to ensure that services/functions across the Council pay ‘due regard’.  We believe that our requirements for publishing information and objectives have been published in an accessible way that users can understand without the information appearing bureaucratic or burdensome.

I have referenced where applicable the pages in documents that refer to our psed:

New member Template – Section 7.6
Member report author guidance- Page 5
Procurement Risk Impact Assessment –Pages 5&6
Invitation to Tender -  Section 3.2.11.  This examines the policy, conduct and duties we require of potential tenderers on which they are scored against from the ITT responses. 
Business Charter for Social Responsibility 050712- Page 2
Business Charter for Social Responsibility Business Charter for Social Responsibility Self Assessment Reporting Tool -Page 10

It is important to note that we introduced Fair Treatment Assessments back in 2009 as the Council’s positive and proactive commitment in considering equality implications and fairness.  The FTA  included many of the protected characteristics before the introduction of the Equality Act 2010.

If you require any further information please do not hesitate to contact me.

Kind regards    

[name and contact details redacted by GEO]
Equality and Diversity Manager
Business Transformation Directorate
Solihull Council

Web:         www.solihull.gov.uk


[supporting documentation supplied separately to GEO]
