Evidence for the Public Sector Equality Duty Review from local government
[bookmark: _GoBack]Essex County Council has recently achieved accreditation at the “excellent” level of the EFLG. We are working on simplifying our forms but intend to keep the analysis as part of the requested documents to accompany top level papers, continue to provide training, etc, since the principles are essential to serving customers and engaging employees, not to mention respecting the law.  Having equivocal messages from Government is difficult to interpret, despite appreciating removal of needless bureaucracy. 
PSED requirements to publish certain information and the added incentive of peer assessment, certainly helps focus.  Keeping the principles actively on the agenda without requiring some evidence of progress could be difficult unless we are all certain that equality and diversity has completely become 'business as usual' - which is where all of us want to be, of course, but most of us would probably say we aren't there yet.  Surely it's even more important / current when we are making significant and radical changes to the way services are provided.
Within as well as outside the PSED, simplifying needless complexities makes sense - for example, of notification and time periods relating to for different types of parental leave - let's hope the separate consultation produces good outcomes.
Here is the link to the Essex County Council website diversity, workforce, strategy, monitoring, EqIA,s etc: http://www.essex.gov.uk/Your-Council/Strategies-Policies/Equality-diversity/Pages/Equality-diversity.aspx
Details of how Hertfordshire County Council has responded to the PSED can be found at www.hertsdirect.org/equalities. The council has just published a draft Equality Strategy and this is now being consulted on with residents and other authorities. The PSED has certainly focussed us on furthering the equality agenda and adding value to the good work already going on in our services and within our workforce. We continue to use the Equality Framework for Local Government and think it is invaluable to share good practice from other public and private sector organisations. Hertfordshire has also supported the development of the Herts Equality Council (HEC) - an independent body and registered charity that provides equality support and challenge in Hertfordshire. Details of the HEC can be found at www.hertsequality.org.
Northamptonshire County Council continues to use the Equality Framework for Local Government (EFLG). We have taken a more focused approach to equality by looking specifically at the recommendations of our most recent peer assessment, as we believe the EFLG helps to demonstrate compliance with the PSED. We are using what our Equality Duty Information report tells us to feed into our service plans, and have continued to use Equality Impact Assessments to provide evidence of how we have analysed the impact on people of our policies and practices. Going forward, we plan to look at how we can embed equality analysis into our planning cycle more effectively. Below is a link to Northamptonshire County Councils Equality web pages which contains our Strategy, Equality Duty Information reports and links to our Equality Impact Assessments which we use to demonstrate how we have had due regard to the PSED: http://www.northamptonshire.gov.uk/en/councilservices/Council/equalities/pages/policystrategies.aspx
Lincolnshire County Council has developed a number of case studies to demonstrate how the Council is meeting the three strands of the Duty through different areas of its work and what difference these have made for its communities: http://www.lincolnshire.gov.uk/residents/community-and-living/equality-and-diversity/a-strategic-approach-equality-and-diversity/public-sector-equality-duty/case-studies?tab=downloads


