PRO FORMA FOR TRANSPARENCY INFORMATION ABOUT OUTSIDE
APPOINTMENTS OR EMPLOYMENT TAKEN UP BY FORMER MEMBERS OF THE
DEPARTMENT AT SCS1 AND SCS2 LEVEL AND EQUIVALENTS (INCLUDING
SPECIAL ADVISERS OF EQUIVALENT STANDING)

Full Name of Applicant Scott Fielding

Title of Former Civil Service Role Programme Director/SRO
Date Left/Retired from the Civil 30/09/2021

Service

New Employer Deloitte

New Appointment/Employment Senior Manager

(including when taken up)

Department’s Decision on Application - You are excluded from working on
(including details of any waiting MoJ work on behalf of Deloitte for a
period or other conditions or period of 12 months.

restrictions applied)
- Your role does not have any

involvement with any current
contracts that you and your team
managed whilst at the Department,
or any future bids whereby the
knowledge and insight gained in
your employment could be used to
give an unfair competitive
advantage to your new employer

- you should not become personally
involved in lobbying the UK
Government, nor should you make
use, directly or indirectly, of your
contacts in Government and/or
Crown service to influence policy or




secure business for the benefit of
Deloitte




PRO FORMA FOR TRANSPARENCY INFORMATION ABOUT OUTSIDE
APPOINTMENTS OR EMPLOYMENT TAKEN UP BY FORMER MEMBERS OF THE
DEPARTMENT AT SCS1 AND SCS2 LEVEL AND EQUIVALENTS (INCLUDING
SPECIAL ADVISERS OF EQUIVALENT STANDING)

Full Name of Applicant Jacqueline Tedd
Title of Former Civil Service Role Deputy Director
Date Left/Retired from the Civil 31/03/2022
Service

New Employer KPMG

New Appointment/Employment Senior Manager

(including when taken up)

Department’s Decision on Application - You are excluded from working on
(including details of any waiting MoJ work on behalf of KPMG for a
period or other conditions or period of 12 months

restrictions applied)
- Your role does not have any

involvement with any current
contracts that you and your team
managed whilst at the Department,
or any future bids whereby the
knowledge and insight gained in
your employment could be used to
give an unfair competitive
advantage to your new employer

- you should not become personally
involved in lobbying the UK
Government, nor should you make
use, directly or indirectly, of your
contacts in Government and/or




Crown service to influence policy or
secure business for the benefit of
KPMG




