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9ȄŜŎǳǘƛǾŜ ǎǳƳƳŀǊȅ 
 

Background 

This report presents the findings of wave 5 of the Perceptions of Vocational and Technical 

Qualifications Survey and should be read alongside the background information document. To best 

appreciate the display of the data, this report should be viewed in colour. 

The project was commissioned by Ofqual and conducted by YouGov. The aim of this  longitudinal 

study is to investigate ƭŜŀǊƴŜǊǎΩΣ ǇǊƻǾƛŘŜǊǎΩ ŀƴŘ ŜƳǇƭƻȅŜǊǎΩ perceptions of vocational and technical 

qualifications in England. Lƴ ǘƘŜ ŎƻƴǘŜȄǘ ƻŦ ǘƘƛǎ ǊŜǇƻǊǘΣ άƭŜŀǊƴŜǊǎέ ǊŜŦŜǊǎ ǘƻ ǎǘǳŘŜƴǘǎ ŀƴŘ ŀǇǇǊŜƴǘƛŎŜǎ 

of all ages. The survey also explored perceptions of a number of topical aspects of the system for 

vocational and technical qualifications. 

The survey was conducted using an online method. The fieldwork for this wave was conducted 

between 21st December 2021 - 14th February 2022. 

The final achieved samples were structured to be representative of the relevant target populations. 

While the sampling approach aimed to identify groups of participants who were representative, 

given that a survey of this kind only captures the views of those involved, throughout this report 

responses attributed to groups reflect only those respondents included in the study. Further 

information on sampling and methodology is available in the accompanying background information 

document. 

YouGov have conducted the wave 3, wave 4 and wave 5 surveys, using a consistent sampling 

approach and survey mode. YouGov and Ofqual urge caution when drawing conclusions based on 

differences in the data in comparison with wave 1 and wave 2. This is due to key changes in the 

sampling approach and survey mode which were put in place for later waves:  

1)  The sample for learners and employers was drawn from the YouGov panel in waves 3, 4 and 

5, as well as a portion of the provider group sample. By comparison, each sample was 

selected from targeted contact databases in previous waves.  

2)  Fieldwork for the employersΩ survey was conducted online in waves 3, 4 and 5, whereas in 

previous waves it was done by telephone.  

3)  Weighting was applied to the waves 3, 4 and 5 results to produce representative samples, 

which was not done previously.  

Throughout the report, all references to differences in findings between waves and stakeholder 

groups refer to statistically significant differences (at a level of significance of 0.95). In some 

ƛƴǎǘŀƴŎŜǎΣ ŀǇǇŀǊŜƴǘ ŘƛŦŦŜǊŜƴŎŜǎ ōŜǘǿŜŜƴ ŦƛƎǳǊŜǎ Ƴŀȅ ƴƻǘ ōŜ ŎƻƴǎƛŘŜǊŜŘ ΨǎǘŀǘƛǎǘƛŎŀƭƭȅ ǎƛƎƴƛŦƛŎŀƴǘΩ ŘǳŜ 

to sample sizes. Non-statistically significant findings do not necessarily mean that no change has 

occurred (for example year on year), but a failure to detect differences due to change, from 

differences due to sampling variation. 

 

 

 

https://www.gov.uk/government/statistics/announcements/perceptions-of-vocational-and-technical-qualifications-wave-5
https://www.gov.uk/government/statistics/announcements/perceptions-of-vocational-and-technical-qualifications-wave-5
https://www.gov.uk/government/statistics/announcements/perceptions-of-vocational-and-technical-qualifications-wave-5
https://www.gov.uk/government/publications/perceptions-of-vocational-and-technical-qualifications-wave-3
https://www.gov.uk/government/statistics/perceptions-of-vocational-and-technical-qualifications-wave-4
https://www.gov.uk/government/news/perceptions-of-vocational-and-technical-qualifications
https://www.gov.uk/government/news/perceptions-of-vocational-and-technical-qualifications-wave-2
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There are various charts throughout the report that report on levels of agreement and 

disagreement. Please note that although not shown, there were also options provided in the survey 

for άNŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ and ά5ƻƴΩǘ ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘe sum of the proportion who agreed 

and disagreed appears particularly low, this is due to the fact that large proportions of respondents 

fit within these other response categories. 

Throughout the analysis, organisations are categorised by number of employees into four 

categories: micro (2-9 employees), small (10-49 employees), medium (50-249 employees) and large 

(250+ employees) organisations. 

 

The circumstances in 2020-2021 

The outbreak of the coronavirus (COVID-19) pandemic, and the resulting measures applied across 

England from March 2020, has had a multitude of impacts on the education sector. For significant 

parts of 2020 and 2021, schools and colleges in England were closed and there was a shift to remote 

and online learning for almost all students. Given the unusual and unprecedented circumstances of 

that year, formal assessments and exams for vocational and technical qualifications did not take 

place; likewise this was the case for GCSEs, AS and A Levels. Ofqual has established rules that allow 

alternative arrangements, and further information on these can be found in the background notes 

document.  

Given the uniqueness of 2020 and 2021, the wave 4 and 5 surveys included a 2020 or 2021 specific 

section to gauge perceptions of vocational and technical qualifications based solely on that year. 

Where the original perceptions questions were asked upfront in the survey, respondents were asked 

to think about each of these qualifications generally and were informed that a 2020 or 2021 section 

would follow later in the survey. These modifications were made so that we could track key 

measures over time despite that exceptional year. 
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Key findings 

Perceptions of the qualifications system in 2021 

Overall, providers and learners were more positive than employers towards each qualification type 

in 2021. It is worth noting, however, that employers were particularly likely to return neutral 

ǊŜǎǇƻƴǎŜǎ ǎǳŎƘ ŀǎ ά5ƻƴΩǘ ƪƴƻǿέ ƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέΣ ǊŀǘƘŜǊ ǘƘŀƴ ǎǇŜŎƛŦƛŎŀƭƭȅ ƛƴŘƛŎŀǘƛƴƎ 

either agreement or disagreement. There was relatively high agreement that in 2021 vocational and 

technical qualifications (VTQs) were trusted qualifications among providers (56%) and learners (49%) 

compared to just 26% of employers. This was also the case for Functional Skills Qualifications (FSQs), 

where providers (51%) and learners (45%) were more likely to agree that in 2021 FSQs were trusted 

qualifications than employers (15%) were. The same patterns were seen for end-point assessment of 

apprenticeships (EPAs), with providers (43%) and learners (29%) again being more likely to agree it 

was a trusted qualifications than employers (15%).  
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Learner perceptions 

In general, learners were knowledgeable about VTQs, FSQs, and apprenticeship EPAs, often having 

similar perceptions to providers. Approximately two-thirds (69%) of learners agreed that they 

understand the purpose of VTQs, which has decreased slightly from 74% in wave 4 (although this 

level was comparable to wave 3).  

Around three-fifths (58%) of learners said that they value FSQs, with a similar proportion agreeing 

that these qualifications offer good value for money (56%). These figures were broadly comparable 

to wave 4 findings.  

When it comes to key reasons why learners had undertaken an FSQ in the previous three years, the 

most common were to progress in their studies (32%) or to improve their English, maths or ICT skills 

(31%). Among learners who had started taking an FSQ, the top perceived benefits of doing so were 

to be more confident using (27%) or improving (29%) their English, maths or ICT skills. 

Comparably, it was most common for learners to say that they decided to take an apprenticeship 

because they can learn new skills on the job (37%), in order to find a better job (30%), or to improve 

their skills (28%). Learners also had a lower understanding of apprenticeship EPAs than providers, 

but higher than employers, with under half (45%) of learners reporting a good (very or quite good) 

understanding.  

  

All provider perceptions 

Overall, providers were more knowledgeable and showed higher levels of agreement towards each 

of the qualifications than learners and employers. This was the case for VTQs, FSQs and 

apprenticeship EPAs.  

The vast majority of providers (85%, a decrease from 92% in wave 4) reported that they value VTQs, 

compared to 71% of learners and 45% of employers, which was comparable to wave 4. 

Approximately two-thirds (68%) agreed that VTQs offer value for money among providers, which 

was a decrease from 76% in wave 4. This was, however, comparable (not statistically different) to 

wave 3 (63%). 

Providers were also the most likely group to agree that they value FSQs, with 65% agreeing. This 

finding was also observed in wave 4. Just under half of providers (47%) agreed that FSQs offer value 

for money, which was again broadly comparable to wave 4.  

Understanding of apprenticeship EPAs was higher among the provider group in comparison with 

employers, with three-fifths (58%) of the provider group reporting having a very or quite good 

understanding of these. This was comparable with wave 4 (61%).  

Awareness that EPAs are specific to apprenticeship standards was also highest among the provider 

group at 78%, followed by learners (69%), with employers reporting a much lower understanding 

(18%). These figures were broadly comparable with wave 4 findings.  
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Employer perceptions 

In comparison with providers and learners, employers tended to be less knowledgeable and less 

positive about qualifications. As previously observed, employers were particularly likely to return 

neutral responses. This was the case for VTQs, FSQs and apprenticeship EPAs. Whilst over two-fifths 

(45%) of employers reported that they value VTQs (comparable with wave 3 findings), this was lower 

than the value reported amongst the provider and learner groups. A similar proportion of employers 

όпн҈ύ ŀƭǎƻ ǊŜǇƻǊǘŜŘ ƘŀǾƛƴƎ ŀ ǾŜǊȅ ƻǊ ǉǳƛǘŜ ƎƻƻŘ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ±¢vǎΦ 9ƳǇƭƻȅŜǊǎΩ ǳƴŘŜǊǎǘŀƴŘƛƴƎ 

of FSQs was lower than of VTQs, with approximately one in four (26%) having a very or quite good 

understanding of them, which was broadly comparable with wave 4 levels (28%). 

Organisation size remained a key factor influencing levels of understanding of qualifications and 

9t!ǎ ŀƴŘ ŜƳǇƭƻȅŜǊǎΩ ƭƛƪŜƭƛƘƻƻŘ ƻŦ ƘƻƭŘƛƴƎ ǇƻǎƛǘƛǾŜ ǇŜǊŎŜǇǘƛƻƴǎ ƻŦ ǘƘŜƳΦ [ŀǊƎŜ ŜƳǇƭƻȅŜǊǎ ǿŜǊŜ ƳƻǊŜ 

likely than smaller employers to be aware of each of the qualifications. Additionally, among 

employers who have at least some understanding of apprenticeship EPAs in their sector, 15% 

reported having a very or quite good understanding of apprenticeship EPAs, the same proportion as 

wave 4.  
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{ŜŎǘƛƻƴ мΥ tŜǊŎŜǇǘƛƻƴǎ ƻŦ ±ƻŎŀǘƛƻƴŀƭ ŀƴŘ ¢ŜŎƘƴƛŎŀƭ 
vǳŀƭƛŦƛŎŀǘƛƻƴǎΣ CǳƴŎǘƛƻƴŀƭ {ƪƛƭƭǎ vǳŀƭƛŦƛŎŀǘƛƻƴǎ ŀƴŘ 9ƴŘπtƻƛƴǘ 

!ǎǎŜǎǎƳŜƴǘǎ ƛƴ нлнм 

 

For waves 4 and 5, a new series of questions were added to the survey to investigate perceptions 
specific to the qualifications system in 2020 and 2021.  

These questions were asked alongside questions asking about general perceptions of each 
qualification. For example, all stakeholder groups were presented with statements and questions 
such as: 

¶ Vocational and technical qualifications are good preparation for further study 

¶ Vocational and technical qualifications in 2021 were good preparation for further study 

This section of the report explores the general perceptions of VTQs, FSQs and EPAs of assessments in 
relation to 2021.  

 

Key findings ï Perceptions of VTQs, FSQs and EPAs 
in 2021 

¶ Overall, providers and learners were more positive about each qualification type in 2021 

than employers, as also seen in 2020. For example, they were more likely to agree that each 

was good preparation for work and study, and well understood by people. 

¶ There was higher agreement among providers (56%) than among learners (49%) that in 2021 

VTQs were trusted qualifications, with less agreement indicated among employers (26%).  

¶ This was also the case for FSQs, where providers (51%) and learners (45%) were more likely 

to agree than employers (17%). 

¶ The same patterns were seen for EPAs, though overall trust was slightly lower. Providers 

(43%) and learners (39%) had higher agreement than employers (15%). 

¶ Almost the same proportion of each stakeholder group agreed that each qualification was 

good preparation for both work and further study in 2021. For example, 65% of providers 

agreed that VTQs were good preparation for work, and 62% for further study. Among 

employers, a lower proportion agreed that VTQs were good preparation for work (31%) and 

further study (28%). 

 

  



Copyright 2022 YouGov plc.  10 

 

Perceptions of Vocational and Technical 
Qualifications, Functional Skills Qualifications and 

End-Point Assessments in 2021 
 

For figures 1, 2 and 3, the wave 5 unweighted base is: All employers, n=2,002, all providers, n=539, 

all learners, n=533. 

Overall, as shown in Figure 1, providers and learners were more positive about VTQs in 2021 than 
employers, as also seen in 2020. For example, they were more likely to agree that they were good 
preparation for work and further study, and well understood by people. The results below were 
comparable with 2020 findings, when we asked about qualifications in 2020 specifically.  
 
Approximately three in five providers agreed that in 2021, VTQs were good preparation for work 
(65%) and further study (62%). These were also the statements about VTQs that learners were most 
likely to agree with, with similar proportions saying they were good preparation for work (54%) and 
further study (57%).  
 
There was relatively high agreement that in 2021 VTQs were trusted qualifications among providers 
(56%) and learners (49%), with less agreement indicated among employers (26%).  
 
Reflecting on 2021, 49% of providers and 40% of learners agreed that VTQs were well understood by 
people. Only 12% of employers agreed and  a sizeable minority (29%) said they did not know. In fact, 
for each of the statements shown in figure 1, a relatively high proportion of employers were unsure. 
 
Approximately half (48%) of providers, 39% of learners and 13% of employers agreed that in 2021 
standards were maintained in VTQs. 
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Figure 1. Results for perceptions of VTQs in 2021 (Learners, Providers, Employers) 
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Statement 
Employers 

Agree 
Employers 

Disagree 
Providers 

Agree 
Providers 
Disagree 

Learners 
Agree 

Learners 
Disagree 

Vocational and 
technical qualifications 

in 2021 were good 
preparation for work 31% 7% 65% 8% 54% 9% 

Vocational and 
technical qualifications 

in 2021 were good 
preparation for further 

study 28% 6% 62% 9% 57% 8% 

Vocational and 
technical qualifications 

standards were 
maintained in 2021 13% 10% 48% 13% 39% 14% 

Vocational and 
technical qualifications 

in 2021 were trusted 
qualifications 26% 9% 56% 11% 49% 12% 

Vocational and 
technical qualifications 

in 2021 were well 
understood by people 12% 31% 49% 22% 40% 21% 

 
bƻǘŜΥ ¢ƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ƻǇǘƛƻƴǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘŜ ǎǳǊǾŜȅ ŦƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ ŀƴŘ ά5ƻƴΩǘ 
ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘŜ ǎǳƳ ƻŦ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ǿƘƻ ŀƎǊŜŜŘ ŀƴŘ ŘƛǎŀƎǊŜŜŘ ŀǇǇŜŀǊǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ƭƻǿΣ ǘƘƛǎ ƛǎ 
due to the fact that large proportions of respondents fit within these other response categories. 
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Overall, as shown in Figure 2, providers and learners were also more positive about FSQs in 2021 
than employers, as seen in 2020. The results below were comparable with 2020 findings, when we 
asked about qualifications in 2020 specifically. 
 
Providers were most likely to agree that in 2021 FSQs were trusted qualifications (51%). Agreement 
was also higher among learners (45%), than among employers (17%). Agreement that FSQs in 2021 
were well understood by people was slightly lower for each group, though again this was 
comparable with 2020 findings. It was highest among learners (41%) and providers (39%), and much 
lower among employers (dropping to 11%). This was due to a large proportion (40%) saying they did 
not know, as opposed to disagreement (22%). 
 
Reflecting on 2021, 45% of providers and 40% of learners agreed that FSQs standards were 
maintained that year, higher than for employers (12%). 
 
When thinking about whether FSQs in 2021 were good preparation, perceptions among providers 
and learners were similar. Approximately half of providers agreed that in 2021 FSQs were good 
preparation for further study (49%) or work (48%). Almost the same proportion of learners agreed 
that in 2020 FSQs were good preparation for further study (52%) and work (49%). 
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Figure 2. Results for perceptions of Functional Skills qualifications in 2021 (Learners, 

Providers, Employers) 
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Statement 
Employers 

Agree 
Employers 

Disagree 
Providers 

Agree 
Providers 
Disagree 

Learners 
Agree 

Learners 
Disagree 

Functional Skills 
qualifications in 2021 

were good preparation 
for work 21% 7% 48% 19% 49% 10% 

Functional Skills 
qualifications in 2021 

were good preparation 
for further study 20% 6% 49% 19% 52% 11% 

Functional Skills 
qualifications 

standards were 
maintained in 2021 12% 8% 45% 18% 40% 14% 

Functional Skills 
qualifications in 2021 

were trusted 
qualifications 17% 9% 51% 17% 45% 12% 

Functional Skills 
qualifications in 2021 
were well understood 

by people 11% 22% 39% 25% 41% 19% 

 
bƻǘŜΥ ¢ƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ƻǇǘƛƻƴǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘŜ ǎǳǊǾŜȅ ŦƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ ŀƴŘ ά5ƻƴΩǘ 
ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘŜ ǎǳƳ ƻŦ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ǿƘƻ ŀƎǊŜŜŘ ŀƴŘ ŘƛǎŀƎǊŜŜŘ ŀǇǇŜŀǊǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ƭƻǿΣ ǘƘƛǎ ƛǎ 
due to the fact that large proportions of respondents fit within these other response categories. 
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The same pattern was seen for EPAs (see Figure 3), with providers and learners expressing more 
positivity towards these than employers. The results below were comparable with 2020 findings, 
when we asked about qualifications in 2020 specifically. 
 
Reflecting on 2021, 39% of learners and 31% of providers agreed that EPAs were well understood by 
people. This was much higher than for employers, of whom only 9% agreed. Notably though, half 
(50%) of this group said they did not know, broadly consistent with their lower levels of knowledge 
overall. For each of the statements shown in figure 3, a relatively high proportion of employers were 
unsure. 
 
There was relatively higher agreement that in 2021 EPAs were trusted qualifications, as 43% of 
learners, 39% of providers and 15% of employers agreed that VTQs were trusted. 
 
Thinking about 2021, 44% of providers and 34% of learners agreed that standards were maintained 
in EPAs. This was much higher than for employers (9%, although only 7% disagreed, with 85% 
responding that they neither agreed nor disagreed or did not know). 
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Figure 3. Results for perceptions of EPAs in 2021 (Learners, Providers, Employers) 
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Statement 
Employers 

Agree 
Employers 

Disagree 
Providers 

Agree 
Providers 
Disagree 

Learners 
Agree 

Learners 
Disagree 

End-point assessments 
of apprenticeship 

standards in 2021 were 
good preparation for 

work 16% 5% 43% 14% 43% 8% 

End-point assessments 
of apprenticeship 

standards in 2021 were 
good preparation for 

further study 15% 6% 42% 18% 44% 11% 

End-point assessments 
of apprenticeship 

standards were 
maintained in 2021 9% 7% 44% 14% 34% 11% 

End-point assessments 
of apprenticeship 

standards in 2021 were 
trusted qualifications 15% 6% 43% 17% 39% 12% 

End-point assessments 
of apprenticeship 

standards in 2021 were 
well understood by 

people 9% 18% 31% 25% 39% 15% 

 
Note: There were also options provided in the ǎǳǊǾŜȅ ŦƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ ŀƴŘ ά5ƻƴΩǘ 
ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘŜ ǎǳƳ ƻŦ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ǿƘƻ ŀƎǊŜŜŘ ŀƴŘ ŘƛǎŀƎǊŜŜŘ ŀǇǇŜŀǊǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ƭƻǿΣ ǘƘƛǎ ƛǎ 
due to the fact that large proportions of respondents fit within these other response categories. 
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{ŜŎǘƛƻƴ нΥ tŜǊŎŜǇǘƛƻƴǎ ƻŦ ±ƻŎŀǘƛƻƴŀƭ ŀƴŘ ¢ŜŎƘƴƛŎŀƭ 
vǳŀƭƛŦƛŎŀǘƛƻƴǎ  

The following sections in this report relate to general perceptions of qualifications, and not 2021 
specifically. Comparisons are given with wave 3 and wave 4 findings.  

 

This section covers perceptions of vocational and technical qualifications other than FSQs and EPAs.  

  

Key Findings ï Vocational and Technical 
Qualifications 

 

¶ Overall, approximately two-fifths (42%) of employers reported having a very or quite good 

understanding of Vocational and Technical Qualifications (VTQs) in their sector, comparable 

with wave 4 findings (43%). Understanding increased with organisation size, with large and 

medium employers (both 59%) more likely to have a good understanding compared to small 

(49%) and micro (40%) employers.   

¶ Additionally, roughly three-fifths (64%, 63% in wave 4) of employers said they were aware of 

the changes that have been or are currently being made to VTQs. Fewer (7%) employers 

were aware and said they fully understand the changes that are proposed or taking place. 

¶ Learners who decided to take VTQs were most likely to say that they did so because they 

wanted to improve their skills (34%), wanted to progress in studies (23%), followed by 

interest in the area or progressing in a current job (both 22%). 

¶ The vast majority (85%, a decrease since 92% wave 4) of the provider group value VTQs. 

Levels of agreement among providers remains higher than for learners (71%) and employers 

(45%), with figures comparable to the previous wave. 

¶ Agreement that VTQs offer value for money among providers has remained high across 

tracking, with around two-thirds (68%) agreeing in wave 5. This is a decrease in comparison 

to wave 4 (76%), though is comparable (not statistically significantly different) to wave 3 

(63%). 

¶ Agreement that the availability of VTQs is sufficiently flexible was comparable with wave 4 

findings. Roughly half (49%) of learners agreed that the availability of VTQs is sufficiently 

flexible, comparable with the previous wave (52%). Agreement among employers remained 

much lower, with approximately a quarter (25%) reporting this, broadly consistent with 

wave 4 findings (24%). 

¶ Agreement that the purpose of VTQs is well-understood by employers is highest among 

providers (53%) and learners (51%), and lower among employers (36%). These results are all 

comparable with wave 4 findings.  

¶ For both learners and providers, levels of agreement for understanding the purpose of VTQs 

has decreased since wave 4, though is comparable to wave 3. Approximately two-thirds 

(69%) of learners agreed that they understand the purpose of VTQs (74% in wave 4). 

Agreement is slightly lower among providers (61%, 68% in wave 4).  

¶ Overall, agreement that VTQs prepare learners well for the workplace was comparable with 

wave 4. It was highest among providers (80%), followed by learners (65%) and employers 

(39%).  
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¶ The proportion agreeing that people achieving VTQs have the skills needed by employers, or 

their organisation, also remained comparable with wave 4. There were stark differences in 

levels of agreement among employers and providers. Seven in ten (72%) providers agreed 

with this, compared to three in ten (33%) employers 

¶ Levels of agreement that VTQs are good preparation for further study remained comparable 

with wave 4. Approximately, seven in ten providers (71%) and learners (69%) agreed with 

this. 

¶ Two-thirds (67%) of employers who have arranged or funded training for employees in the 

last 12 months said that for their employees who achieve a VTQ outside of an 

apprenticeship, this leads to new responsibilities. Sixty-two percent reported that this led to 

a promotion or improved job status, and a comparable proportion (59%) said this leads to a 

pay rise at least some of the time. 
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Understanding of Vocational and Technical 
Qualifications by employers 

 
For figure 4, the wave 5 unweighted base is: All employers, n=2,002. 
 
Overall, approximately two-fifths (42%) of employers reported having a very or quite good 
understanding of VTQs in their sector, comparable with wave 4 findings (43%) (see Figure 4). This is 
ŎƻƳǇǊƛǎŜŘ ƻŦ мо҈ ǎǘŀǘƛƴƎ ǘƘŀǘ ǘƘŜȅ ƘŀǾŜ ŀ ΨǾŜǊȅ ƎƻƻŘΩ ǳƴŘŜǊǎǘŀƴŘƛng and 29% saying that they have 
ŀ ΨǉǳƛǘŜ ƎƻƻŘΩ ǳƴŘŜǊǎǘŀƴŘƛƴƎΦ hƴŜ ŦƛŦǘƘ όнм҈ύ ƻŦ ŜƳǇƭƻȅŜǊǎ ŦŜŜƭ ǘƘŀǘ ǘƘŜȅ ƘŀǾŜ ƴƻ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ŀǘ 
all of VTQs in their sector. 
 
As observed in wave 4, large (59%) and medium (59%) employers were more likely than small (49%) 
and micro (40%) employers to say that they have a good understanding of VTQs in their sector. 
Micro employers were more likely than any other employer size to say that they have no 
understanding at all (23% vs. small 10%, medium 11% and large 7%). There were no differences in 
levels of agreement by organisation size in comparison to wave 4. 
 
Employers working in the public sector (55%) were more likely than those working in the private 

sector (42%) to have a good understanding of VTQs in their sector, likely reflecting organisation size. 
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Figure 4. Results for óPlease indicate which of the following statements best 

describes your understanding of vocational and technical qualifications in my sectorô 

(Employers) 

 
 

 Level of understanding Wave 1  Wave 2  Wave 3 Wave 4 Wave 5  

Very good understanding  11% 16% 14% 14% 13% 

Quite good understanding  34% 32% 27% 29% 29% 

Limited understanding  15% 21% 24% 25% 24% 

Not very good understanding  8% 12% 13% 11% 14% 

No understanding at all  32% 19% 22% 20% 21% 

 
Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 
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For figure 5, the wave 5 unweighted base is: All employers who have at least a limited understanding 
of VTQs in their sector, n=1,394. 
 
Employers were asked to describe their understanding of the changes that have been, or are 

currently being made, to vocational and technical qualifications in their sector. They were not asked 

about specific changes.  

Awareness of the changes that had been made, or were currently being made, to VTQs in their 

sector was comparable with wave 4 findings. Overall, roughly three-fifths (64%, 63% in wave 4) of 

employers were aware of the changes that had been made, or were currently being made, to VTQs 

in their sector (see Figure 5). Broken down, only 7% of employers said they were aware and fully 

understand the changes proposed or taking place, whilst larger proportions had some understanding 

(23%), or were aware but did not know what changes had taken place in their sector (35%).  

Thirty-six percent of employers were not aware of any changes at all in their sector. This was 

predominantly seen among micro employers (40%), higher than for small (27%), medium (23%) and 

large (22%) employers, demonstrating that awareness of changes in their sector increases with 

organisation size. 
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Figure 5. Results for óPlease say which of the following statements best describes 

your understanding of the changes that have been, or are currently being made to 

vocational and technical qualifications in your sectorô (Employers) 

 

Statement 
Wave 
1  

Wave 
2  

Wave 
3  

Wave 
4  

Wave 
5  

Aware of and fully understand the changes proposed or taking 
place 7% 8% 7% 7% 7% 

Aware of and have some understanding of the changes 
proposed or taking place 20% 14% 22% 21% 23% 

Aware of, but don't know what changes are proposed or taking 
place 24% 14% 31% 35% 35% 

Not aware of any changes at all  49% 64% 40% 37% 36% 

 
Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 
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Why learners chose Vocational and Technical 
Qualifications 

 
For figure 6, the wave 5 unweighted base is: All learners who are studying a VTQ, n=371. 
 
Learners were asked their reasons for choosing to take a VTQ, before being asked about the benefits 

of this (see page 22). 

As shown in Figure 6, wanting to improve their skills was the most common reason (34%) given by 

learners as to why they decided to take a VTQ; this was also the most common reason given in wave 

4. Wanting to progress in their studies was the next most common (23%) reason, following by 

interest in the area or progressing in a current job (both 22%). 

Younger learners aged 18 or under were more likely than those aged 25+ to say that they decided to 

take a VTQ to progress in their studies (43% vs. 15%). By contrast, those aged 25+ were more likely 

than those aged 18 or under to cite to progress in their current job (32% vs. 6%) or because their 

employer advised or required them to (22% vs. 5%) as reasons for taking a VTQ. 
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Figure 6. Results for óWhy did you decide to take a vocational or technical 

qualification?ô (Learners)  
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Statement Wave 1  Wave 2 Wave 3  Wave 4  Wave 5  

I wanted to improve my skills 53% 41% 38% 36% 34% 

To progress in my studies 16% 26% 28% 23% 23% 

To progress in my current job 25% 38% 23% 22% 22% 

I am interested in the vocational/technical area 31% 32% 28% 24% 22% 

In order to get a job 16% 26% 22% 21% 18% 

My employer advised/required me to 25% 21% 13% 16% 16% 

I need to complete this as part of an 
apprenticeship 23% 11% 7% 6% 8% 

Other 2% 2% 4% 8% 4% 

 
Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 
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Benefits associated with other Vocational and 
Technical Qualifications by learners 

 

For figure 7, the wave 5 unweighted base is: All learners who are studying a VTQ, n=371. 
 
As shown in Figure 7, the most frequently perceived benefit of taking VTQs, among those who have 

started or completed one, is being more confident using their vocational or technical skills (30%). 

This is followed by being able to find a job (or better job) or being able to progress in studies (both 

27%).  

Younger learners aged 18 and under were more likely than those aged 25+ to feel a benefit of taking 

a VTQ would be the ability to progress in their studies (46% vs. 18%), whilst older learners are more 

likely to cite being able to progress in their current job (32% vs. 11%). 

Figure 7. Results for óNow that you have started learning/have completed learning, 

what benefits do you expect from taking a vocational and technical qualification?ô 

(Learners)  
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Statement Wave 1  Wave 2  Wave 3 Wave 4  Wave 5 

I will be more confident using my vocational/technical 
skills 47% 37% 41% 30% 30% 

My vocational/technical skills will improve 46% 38% 29% 24% 24% 

I will be able to progress in my current job 34% 40% 31% 24% 25% 

I will be able to find a job/a better job 32% 41% 39% 35% 27% 

I will be able to complete my apprenticeship 21% 18% 7% 10% 12% 

I will be able to progress in my studies 19% 30% 33% 26% 27% 

Other 2% 3% 3% 7% 8% 

I will be more confident in my work/better at my job 0% 0% 0% 0% 28% 

 
Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 
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Perceptions of Vocational and Technical 
Qualifications: value and flexibility  

 
For figure 8, the wave 5 unweighted base is: All employers n=1,656; All types of providers, n=539; All 
learners, n=533.  
 
As shown in Figure 8, agreement that different stakeholder groups value VTQs was comparable with 
wave 4 findings for learners (66%) and employers (45%). Levels of agreement were highest among 
providers (85%), which has decreased since wave 4 (92%) though is comparable to wave 3 (88%).  
 
Among employers, agreement increases with organisation size. Large employers (65%) were more 
likely than medium (58%), small (53%) and micro (42%) employers to agree that they value VTQs.  
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Figure 8. Results for óWe value vocational and technical qualificationsô (Employers) - óI 

value vocational and technical qualificationsô (All types of providers, Learners) 
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Group and agreement Wave 1 Wave 2 Wave 3 Wave 4 Wave 5 

Employers ς agree 91% 91% 46% 45% 45% 

Employers ς disagree 
2% 1% 10% 9% 8% 

Providers ς agree 87% 91% 88% 92% 85% 

Providers ς disagree 1% 0% 3% 2% 2% 

Learners ς agree 86% 85% 70% 71% 66% 

Learners ς disagree 1% 2% 6% 8% 9% 

 
Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 
 
bƻǘŜΥ ¢ƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ƻǇǘƛƻƴǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘŜ ǎǳǊǾŜȅ ŦƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ ŀƴŘ ά5ƻƴΩǘ 
ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘŜ ǎǳƳ ƻŦ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ǿƘƻ ŀƎǊŜŜŘ ŀƴŘ ŘƛǎŀƎǊŜŜŘ ŀǇǇŜŀǊǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ƭƻǿΣ ǘƘƛǎ ƛǎ 
due to the fact that large proportions of respondents fit within these other response categories. 
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For figure 9, the wave 5 unweighted base is: All types of providers, n=539. 
 
As shown in Figure 9, agreement that VTQs offer value for money among providers has remained 

high across tracking, with two-thirds (68%) agreeing in wave 5. This is a decrease in comparison to 

wave 4 (76%), though is comparable (not statistically significantly different) to wave 3 (63%). Among 

providers, only a very small proportion (7%) disagreed.  

Agreement was highest among ITPs (78%), followed by FE colleges (69%). Whilst agreement that 

VTQs offer value for money was lower among sixth forms (53%). 

Figure 9. Results for óVocational and technical qualifications offer value for moneyô 

(All types of providers) 

 

Group and agreement Wave 2 Wave 3 Wave 4 Wave 5 

Providers ς agree 74% 63% 76% 68% 

Providers ς disagree 4% 9% 4% 7% 

 

Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 

 
bƻǘŜΥ ¢ƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ƻǇǘƛƻƴǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘŜ ǎǳǊǾŜȅ ŦƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ ŀƴŘ ά5ƻƴΩǘ 
ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘŜ ǎǳƳ ƻŦ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ǿƘƻ ŀƎǊŜŜŘ ŀƴŘ ŘƛǎŀƎǊŜŜŘ ŀǇǇŜŀǊǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ƭƻǿΣ ǘƘƛǎ is 
due to the fact that large proportions of respondents fit within these other response categories. 
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For figure 10, the wave 5 unweighted base is: All employers, n=1,656; All learners, n=533.  
 
Agreement that the availability of VTQs is sufficiently flexible was comparable with wave 4 findings.  
Roughly half (49%) of learners agreed that the availability of VTQs is sufficiently flexible, comparable 
with the previous wave (52%). Agreement among employers remained much lower, with 
approximately a quarter (25% (see Figure 10)) reporting this, broadly consistent with wave 4 findings 
(24%). 
 
Large employers (43%) were statistically significantly more likely than medium (32%), small (29%) 

and micro (23%) employers to agree that the availability of VTQs is sufficiently flexible.  

Figure 10. Results for óThe availability of vocational and technical qualifications is 

sufficiently flexibleô (Employers, Learners)  
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Group and agreement Wave 1 Wave 2 Wave 3 Wave 4 Wave 5 

Employers ς agree 69% 67% 24% 24% 25% 

Employers ς disagree 5% 4% 12% 10% 9% 

Learners ς agree 70% 70% 46% 52% 49% 

Learners ς disagree 6% 7% 14% 12% 14% 

 

Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 
 
bƻǘŜΥ ¢ƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ƻǇǘƛƻƴǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘŜ ǎǳǊǾŜȅ ŦƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ ŀƴŘ ά5ƻƴΩǘ 
ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘŜ ǎǳƳ ƻŦ ǘƘŜ proportion who agreed and disagreed appears particularly low, this is 
due to the fact that large proportions of respondents fit within these other response categories. 
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Perceptions of Vocational and Technical 
Qualifications: purpose and future opportunity 

For figure 11, the wave 5 unweighted base is: All employers n=1,656; All types of providers, n=539; 

All learners, n=533.  

Agreement that the purpose of VTQs is well-understood by employers is highest among providers 

(53%) and learners (51%), and lower among employers (36%) (see Figure 11). These results are all 

comparable with wave 4 findings.  

Large employers (53%) were statistically significantly more likely than small (43%) and micro (34%) 

employers to agree that the availability of VTQs is sufficiently flexible. 

Figure 11. Results for óThe purpose of vocational and technical qualifications is well-

understood by my organisationô (Employers) - óThe purpose of vocational and 

technical qualifications is well-understood by employersô (All types of providers, 

Learners) 
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Group and agreement Wave 1 Wave 2 Wave 3 Wave 4 Wave 5 

Employers ς agree 
87% 87% 38% 36% 36% 

Employers ς disagree 
2% 3% 20% 21% 17% 

Providers ς agree 
59% 60% 42% 58% 53% 

Providers ς disagree 
19% 18% 31% 21% 23% 

Learners ς agree 
73% 73% 46% 49% 51% 

Learners ς disagree 
7% 6% 17% 18% 16% 

 
Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 
 
bƻǘŜΥ ¢ƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ƻǇǘƛƻƴǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘŜ ǎǳǊǾŜȅ ŦƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ ŀƴŘ ά5ƻƴΩǘ 
ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘŜ ǎǳƳ ƻŦ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ǿƘƻ ŀƎǊŜŜŘ ŀƴŘ ŘƛǎŀƎǊŜŜŘ ŀǇǇŜŀǊǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ƭƻǿΣ ǘƘƛǎ ƛǎ 
due to the fact that large proportions of respondents fit within these other response categories. 
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For figure 12, the wave 5 unweighted base is: All types of providers, n=539; All learners, n=533.  
 
For both learners and providers, levels of agreement for understanding the purpose of VTQs has 
decreased since the wave 4, though is comparable to wave 3. 
 
Approximately two-thirds (69%) of learners agreed that they understand the purpose of VTQs (74% 
in wave 4) (see Figure 12). Agreement is slightly lower among providers (61%, 68% in wave 4).  
 
Older learners aged 25+ were more likely than those aged 18 and under to agree that they 
understand the purpose of VTQs (75% vs. 64%).  
 

Figure 12. Results for óThe purpose of vocational and technical qualifications is well-

understood by learnersô (All types of providers) - óI understand the purpose of 

vocational and technical qualificationsô (Learners)  
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Group and agreement Wave 1 Wave 2 Wave 3 Wave 4 Wave 5 

Providers ς agree 54% 70% 53% 68% 61% 

Providers ς disagree 20% 11% 20% 13% 15% 

Learners ς agree 79% 80% 72% 74% 69% 

Learners ς disagree 4% 4% 7% 7% 8% 

 
Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed.  
 
bƻǘŜΥ ¢ƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ƻǇǘƛƻƴǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘŜ ǎǳǊǾŜȅ ŦƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ ŀƴŘ ά5ƻƴΩǘ 
ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘŜ ǎǳƳ ƻŦ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ǿƘƻ ŀƎǊŜŜŘ ŀƴŘ ŘƛǎŀƎǊŜŜŘ ŀǇǇŜŀǊǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ƭƻǿΣ ǘƘƛǎ ƛǎ 
due to the fact that large proportions of respondents fit within these other response categories. 
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For figure 13, the wave 5 unweighted base is: All employers n=1,656; All types of providers, n=539; 
All learners, n=533. 
 
Overall, as shown in Figure 13, agreement that VTQs prepare learners well for the workplace was 
comparable with wave 4. It was highest among providers (80%), followed by learners (65%) and 
employers (39%).  
 
Among the provider group, a much higher proportion of ITPs (84%) agreed that VTQs prepare 
learners well for the workplace, more so than among those in sixth forms (67%). 
 
As seen previously, agreement levels differ greatly by employer size. Large (59%) employers were 
more likely than small (46%) and micro (37%) employers to agree that VTQs prepare learners well for 
the workplace. 

Figure 13. Results for óVocational and technical qualifications prepare learners well 

for the workplaceô (Employers, All types of providers, Learners)  
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Group and agreement Wave 1 Wave 2 Wave 3 Wave 4 Wave 5 

Employers ς agree 83% 79% 41% 39% 39% 

Employers ς disagree 4% 4% 10% 9% 8% 

Providers ς agree 79% 82% 76% 85% 80% 

Providers ς disagree 4% 3% 7% 4% 6% 

Learners ς agree 77% 77% 70% 66% 65% 

Learners ς disagree 5% 6% 4% 9% 9% 

 
Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 
 
bƻǘŜΥ ¢ƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ƻǇǘƛƻƴǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘŜ ǎǳǊǾŜȅ ŦƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ ŀƴŘ ά5ƻƴΩǘ 
ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘŜ ǎǳƳ ƻŦ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ǿƘƻ ŀƎǊŜŜŘ ŀƴŘ ŘƛǎŀƎǊŜŜŘ ŀǇǇŜŀǊǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ƭƻǿΣ ǘƘƛǎ ƛǎ 
due to the fact that large proportions of respondents fit within these other response categories. 
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 For figure 14, the wave 5 unweighted base is: All employers n=1,656; All types of providers, n=539. 
 
The proportion agreeing that people achieving VTQs have the technical skills needed by employers, 
or their organisation, also remained comparable with wave 4.  
 
There were stark differences in levels of agreement among employers and providers. Seven in ten 
(72%) providers agreed with this, compared to three in ten (33%) employers (see Figure 14). Among 
providers, agreement was higher among those from FE colleges than sixth forms (75% vs. 63%).  
 

Figure 14. Results for óPeople achieving vocational and technical qualifications have 

the technical skills needed by employers in my organisationô (Employers) - óPeople 

achieving vocational and technical qualifications have the technical skills needed by 

employersô (All types of providers)  
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Group and agreement Wave 1 Wave 2 Wave 3 Wave 4 Wave 5 

Employers ς agree 82% 80% 33% 35% 33% 

Employers ς disagree 4% 4% 15% 13% 12% 

Providers ς agree   78% 67% 75% 72% 

Providers ς disagree   3% 8% 6% 6% 

 
Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 
 
bƻǘŜΥ ¢ƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ƻǇǘƛƻƴǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘŜ ǎǳǊǾŜȅ ŦƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ ŀƴŘ ά5ƻƴΩǘ 
ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘŜ ǎǳƳ ƻŦ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ǿƘƻ ŀƎǊŜŜŘ ŀƴŘ ŘƛǎŀƎǊŜŜŘ ŀǇǇŜŀǊǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ƭƻǿ, this is 
due to the fact that large proportions of respondents fit within these other response categories. 
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For figure 15, the wave 5 unweighted base is: All types of providers, n=539; All learners, n=533. 
Levels of agreement that VTQs are good preparation for further study also remained comparable 
with wave 4. Approximately, seven in ten providers (71%) and learners (69%) agreed with this (see 
Figure 15). 
 
Among learners, agreement was higher among older learners aged 25+ (74%) than those aged 18 or 

under (62%). 

Figure 15. Results for óVocational and technical qualifications are good preparation 

for further studyô (All types of providers, Learners)  
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Group and agreement Wave 1 Wave 2 Wave 3 Wave 4 Wave 5 

Providers ς agree 79% 86% 69% 78% 71% 

Providers ς disagree 2% 2% 10% 6% 7% 

Learners ς agree 79% 81% 69% 73% 69% 

Learners ς disagree 4% 3% 8% 5% 7% 

 

Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 
  
bƻǘŜΥ ¢ƘŜǊŜ ǿŜǊŜ ŀƭǎƻ ƻǇǘƛƻƴǎ ǇǊƻǾƛŘŜŘ ƛƴ ǘƘŜ ǎǳǊǾŜȅ ŦƻǊ άbŜƛǘƘŜǊ ŀƎǊŜŜ ƴƻǊ ŘƛǎŀƎǊŜŜέ ŀƴŘ ά5ƻƴΩǘ 
ƪƴƻǿέΦ ²ƘŜǊŜ ǘƘŜ ǎǳƳ ƻŦ ǘƘŜ ǇǊƻǇƻǊǘƛƻƴ ǿƘƻ ŀƎǊŜŜŘ ŀƴŘ ŘƛǎŀƎǊŜŜŘ ŀǇǇŜŀǊǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ƭƻw, this is 
due to the fact that large proportions of respondents fit within these other response categories. 
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For figure 16, the wave 5 unweighted base is: All employers who have arranged or funded training 
for employees in last 12 months, n=823. 
 
Two-thirds (67%) of employers who have arranged or funded training for employees in the last 12 

months said that for their employees who achieve a VTQ outside of an apprenticeship, this leads to 

new responsibilities (see Figure 16). This was comparable with wave 4 (70%). 

Sixty-two percent of these employers said that for their employees who achieve a VTQ outside of an 

apprenticeship, this leads to a promotion or improved job status at least some of the time. This was 

also comparable with wave 4 (65%).  

A comparable proportion (59%) of these employers said that for their employees who achieve a VTQ 

outside of an apprenticeship, this leads to a pay rise at least some of the time. This has decreased 

since wave 4 (64%). Overall, 9% of employers said that it leads to a pay increase all of the time 

(broadly consistent with wave 4, 9%).  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Copyright 2022 YouGov plc.  47 

 

Figure 16. Results for óFor your employees who achieve vocational or technical 

qualifications outside an apprenticeship, how often, if ever, does this lead to the 

following?ô (Employers)  
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Pay increase Wave 1  Wave 2 Wave 3 Wave 4 Wave 5 

Some of the time 35% 38% 35% 39% 38% 

None of the time 31% 17% 17% 18% 23% 

Most of the time 21% 18% 20% 16% 12% 

All of the time 5% 14% 7% 9% 9% 

5ƻƴΩǘ ƪƴƻǿ 8% 14% 21% 18% 18% 

 

A promotion or improved job status Wave 1  Wave 2 Wave 3 Wave 4 Wave 5 

Some of the time 40% 42% 43% 44% 43% 

Most of the time 21% 19% 16% 16% 14% 

All of the time 5% 12% 4% 5% 5% 

None of the time 27% 14% 16% 17% 20% 

5ƻƴΩǘ ƪƴƻǿ 7% 13% 21% 17% 18% 

 

New responsibilities Wave 1  Wave 2 Wave 3 Wave 4 Wave 5 

Some of the time 39% 36% 40% 40% 40% 

Most of the time 25% 24% 21% 25% 19% 

All of the time 7% 15% 7% 5% 7% 

None of the time 22% 12% 11% 17% 17% 

5ƻƴΩǘ ƪƴƻǿ 7% 13% 20% 13% 17% 

 
Please note that YouGov and Ofqual urge caution when drawing conclusions based on differences in 
the data in comparison with waves 1 and 2. This is due to key changes in the sampling approach and 
survey mode made for wave 3 onwards, which are outlined in more detail in the Introduction. The 
dotted line marks when the methodology changed. 
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Employersô reasons for perceptions of Vocational 
and Technical Qualifications 

Employers who agreed that their organisations value VTQs (45%) were asked to explain further 

through an open response question.  

The most commonly recurring explanations given by employers who agreed that their organisation 

values VTQs related to the more practical nature of these qualifications and the work-orientated 

ǎǘǊǳŎǘǳǊŜ ƛƴ ǿƘƛŎƘ ǘƘŜȅ ŀǊŜ ŎƻƴŘǳŎǘŜŘΣ ƳŜŀƴƛƴƎ ŀǇǇƭƛŎŀƴǘǎΩ ǎƪƛƭƭǎ ǿŜǊŜ ŀƭƛƎƴŜŘ ǿƛǘƘ ǘƘŜ Ƨƻō ǘƘŜȅ 

started. There was also a sense that these applicants were better prepared for the workplace 

generally. 

ά²Ŝ ƘŀǾŜ ŀ ǾŀǊƛŜǘȅ ƻŦ ǊƻƭŜǎ ǿƘƛŎƘ ǊŜǉǳƛǊŜ ǇǊŀŎǘƛŎŀƭ ŀƴŘ ǘŜŎƘƴƛŎŀƭ ǎƪƛƭƭǎ ǿƘƛŎƘ ǘƘŜǎŜ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎ 

ǇǊƻǾƛŘŜΦέ 

άvǳƛǘŜ ǎƛƳǇƭȅΥ ǿŜ ƴŜŜŘ ǇŜƻǇƭŜΦ ¢ƘŜ ōǳǎƛƴŜǎǎ ƛǎ ǾŜǊȅ ǇǊŀŎǘƛŎŀƭΣ ǿŜ ƳŀƪŜ ǘƘƛƴƎǎΣ ǎƻ ƴŜŜŘ ǇǊŀŎǘƛŎŀƭ 

ǾƻŎŀǘƛƻƴŀƭ ǎƪƛƭƭǎΦέ 

ά¦ǎǳŀƭƭȅ ǿŜ ŦƛƴŘ ǘƘat these candidates have a better understanding of the workplace as well as the 

ǉǳŀƭƛŦƛŎŀǘƛƻƴΦέ 

Some employers also suggested that those with VTQs bring diverse skills to their organisation, 

ƘƛƎƘƭƛƎƘǘƛƴƎ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ŜƳǇƭƻȅƛƴƎ ƛƴŘƛǾƛŘǳŀƭǎ ǿƛǘƘ ǎƻƳŜ ΨǊŜŀƭ ƭƛŦŜΩ ŜȄǇŜǊƛŜƴŎŜΦ hǘƘŜǊǎ 

mentioned that they help determine the work ethic of applicants, and shows that they are 

dedicated. 

άLǘ ƎƛǾŜǎ ǘƘŜ ǘŜŎƘƴƛŎŀƭ ƪƴƻǿƭŜŘƎŜ ǊŜǉǳƛǊŜŘ ŀƴŘ ǎƘƻǿǎ ǘƘŀǘ ŀƴ ŜƳǇƭƻȅŜŜ ƛǎ ŎƻƳƳƛǘǘŜŘ ǘƻ ƭŜŀƴƛƴƎΦέ 

A lower proportion of employers (8%) disagreed that VTQs are valued in their organisation. In these 

cases, employers stated that VTQs were not relevant to them due to the size or nature of their 

organisation, while others said that their organisation sought traditional educational qualifications. 

{ƻƳŜ ŜƳǇƭƻȅŜǊǎ ƛƴŘƛŎŀǘŜŘ ǘƘŀǘ ŜƳǇƭƻȅŜŜǎ ƴŜŜŘ ΨƘƛƎƘŜǊ ƭŜǾŜƭΩ ǎƪƛƭƭǎ ƻǊ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎΦ ¢ƘŜǊŜ ǿŀǎ ŀƭǎƻ 

a sense it can vary on a case by case basis. 

ά/ŀƴŘƛŘŀǘŜǎ ǇǊŜǎŜƴǘƛƴƎ ǿƛǘƘ ǘƘŜǎŜ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎ ƘŀǾŜ ƎŜƴŜǊŀƭƭȅ ǇŜǊŦƻǊƳŜŘ ǉǳƛǘŜ ǇƻƻǊƭȅ ŎƻƳǇŀǊŜŘ ǘƻ 

holders of more traditional qualifications i.e. GCSE A-/Φέ 

άtŜǊǎƻƴŀƭƛǘƛŜǎ ŀƴŘ ƭŜŀǊƴƛƴƎ ǎǘȅƭŜǎ ǾŀǊȅ ŜƴƻǊƳƻǳǎƭȅΣ ǎƻ ǎƻƳŜ ǇŜƻǇƭŜ ǿƛǘƘ ǘŜŎƘ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎ ŀǊŜ ǾŜǊȅ 

good, whilst others struggle. We've seen an equal amount of people with, and without qualifications 

ŜȄŎŜƭΦέ 
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{ŜŎǘƛƻƴ оΥ tŜǊŎŜǇǘƛƻƴǎ ƻŦ CǳƴŎǘƛƻƴŀƭ {ƪƛƭƭǎ vǳŀƭƛŦƛŎŀǘƛƻƴǎ  

Key findings ï Functional Skills Qualifications 
 

¶ Among employers, approximately one in four (26%) reported having a very or quite good 

understanding of FSQs. Medium (20%) and large employers (15%) were significantly more 

likely than smaller employers to report a very good understanding.  

¶ Learners who had undertaken an FSQ in the last three years most commonly said they 

decided to do so in order to progress in their studies (32%) or improve their English, maths 

or ICT skills (31%).  

¶ Among learners who had started taking an FSQ, the top perceived benefits of taking them 

were to be more confident using (27%) or improving (29%) their English, maths or ICT skills.  

¶ The provider group were most likely (65%) to agree that they value FSQs, followed by three-

fifths (58%) of learners and a third (32%) of employers. These figures were all comparable 

with wave 4 findings. Large employers (48%) were more likely than medium (36%), small 

(39%) and micro (30%) employers to agree that their organisation values FSQs. 

¶ Over half (56%) of learners agreed that FSQs offer value for money, as did a similar 

proportion (47%) of the provider group.  

¶ Around half (49%) of learners agreed that the availability of FSQs is sufficiently flexible, 

compared with a much smaller proportion of employers (19%). These figures were 

comparable with wave 4. 

¶ Over half of learners and providers (60% and 56% respectively) agreed that those holding 

FSQs have the appropriate level of skill in English needed by employers, much higher than 

among employers themselves (30%). 

¶ Twenty-seven percent of employers agreed that those holding FSQs have the appropriate 

level of skill in maths needed by their organisation. Meanwhile, a notably larger proportion 

of learners and providers agreed when presented with the same statement (55% and 53% 

respectively). These levels of agreement were broadly consistent with wave 4. 

¶ Agreement levels that those holding FSQs have the appropriate level of skill in ICT needed by 

employers were highest among learners (51%) and lowest among employers (25%), with 

providers (40%) falling in between the two. Again, these findings were broadly consistent 

with wave 4. 

¶ Two-thirds (67%) of learners agreed that FSQs are good preparation for further study, 

alongside a slightly smaller proportion of providers (56%). These levels of agreement were 

broadly consistent with wave 4.  

 

 

 
 

  








































































































































