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A

a.         A branch of another trade union? x

x

Other

5,433

5,433

2,700

5,192

Total

Number of members included in totals box ‘A’ above for whom no home or authorised address is 
held:

Number of members at end of year contributing to the General Fund

Female

Great
Britain

Northern
Ireland

Irish
Republic

Number of members at the end of the year

5,192Male

241

Elsewhere Abroad
(including

Channel Islands)

241

5,433

Totals

Return of Members
(see notes 10 and 11)

Position Held
Name of Officer

ceasing to hold Office
Name of

Officer Appointed
Date of change

Change of Officers 
Please complete the following to record any changes of officers during the twelve months covered by this return

Attached

Yes
State whether the union is:

and names:

No

Yes No

If yes, state the name of that other union:

b.         A federation of trade unions?

If yes, state the number of affiliated unions:
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Please complete list of all officers in post at the end of the year to which this return relates.

Name of Officer Position held

John Mousinho Chair

Peter Vincenti Vice Chair

Marvin Sordell Players' Board

Kevin Ellison Players' Board

Chris McCready Players' Board

Steph Houghton MBE Players' Board

Omar Beckles Players' Board

Peter Clarke Players' Board

Troy Deeney Players' Board

George Friend

Tom Heaton Players' Board

Players' Board

Danielle Carter

Wes Morgan Players' Board

Players' Board

Officers in post
(see note 12)
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£ £

Income

From Members:  Contributions and Subscriptions 620,280

From Members:  Other income from members (specify)

Total other income from members

Total of all income from members 620,280

               Investment income (as at page 12) 213,852

     Other Income

               Income from Federations and other bodies (as at page 4)

               Income from any other sources (as at page 4) 22,255,713

 

               Total of other income (as at page 4) 22,255,713

                                 Total income 23,089,845

Interfund Transfers IN

Expenditure

               Benefits to members (as at page 5) 1,417,770

               Administrative expenses (as at page 10) 20,496,913

Federation and other bodies (specify)

 

 

 

 

 

Total expenditure Federation and other bodies

Taxation 160,000

                                 Total expenditure 22,074,683

Interfund Transfers OUT

Surplus (deficit) for year 1,015,162

Amount of general fund at beginning of year  245,939

Amount of general fund at end of year  1,261,101

General Fund
(see notes 13 to 18)
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Description £

Federation and other bodies

Total federation and other bodies 

Any Other Sources

TV Rights 21,985,500

Miscellaneous income 270,213

Total other sources 22,255,713

Total of all other income 22,255,713

Analysis of income from federation and other 
bodies and other income

(see notes 19 and 20)
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£

Representation – brought forward 1,417,770

Employment Related Issues Advisory Services

1,417,770

Representation – Other Cash Payments

Non Employment Related Issues

Education and Training services

Communications

Negotiated Discount Services

Dispute Benefits

Other Benefits and Grants (specify)

carried forward
1,417,770

Total (should agree with figure in 
General Fund) 1,417,770

Analysis of benefit expenditure
shown at the General Fund

(see notes 21 to 23)
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Fund 2

Name: Accident Fund £ £

Income

From members      

Investment income (as at page 12)      1,405,245

Other income (specify)           

TV income 5,443,500

5,443,500

Total Income 6,848,745

Expenditure

Benefits to members      2,954,020

Administrative expenses and other expenditure (as at page 10)      347,094

3,301,114

3,547,631

4,857,388

8,405,019

Fund 3

Name: £ £

Income

From members      

Investment income (as at page 12)      

Other income (specify)           

Total Income

Expenditure

Benefits to members      

Administrative expenses and other expenditure (as at page 10)      

Interfund Transfers IN

Interfund Transfers OUT

Fund Account

Number of members contributing at end of year

Fund Account

                                                       Total other income as specified

                                                                               Total Expenditure

                  Amount of fund at the end of year (as Balance Sheet)       

Surplus (Deficit) for the year 

Interfund Transfers OUT

Interfund Transfers IN

Number of members contributing at end of year

(See notes 21 and 23)

                                                                                Total Expenditure

Surplus (Deficit) for the year 

                                         Amount of fund at beginning of year

        Amount of fund at the end of year (as Balance Sheet)        

                                              Amount of fund at beginning of year

                                                Total other income as specified
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Fund 4

Name: £ £

Income

From members      

Investment income (as at page 12)      

Other income (specify)           

Expenditure

Benefits to members      

Administrative expenses and other expenditure (as at page 10)      

Fund 5

Name: £ £

Income

From members      

Investment income (as at page 12)      

Other income (specify)      

Expenditure

Benefits to members      

Administrative expenses and other expenditure (as at page 10)      

(See notes 21 and 23)

                                                           Total other income as specified

                                                                                Total Expenditure

Number of members contributing at end of year

                                        Amount of fund at beginning of year

Surplus (Deficit) for the year 

Number of members contributing at end of year

                Amount of fund at the end of year (as Balance Sheet)

                                                                                            Total Income

           Amount of fund at the end of year (as Balance Sheet)

                                                        Total other income as specified

Interfund Transfers IN

Interfund Transfers IN

Interfund Transfers OUT

                                                                               Total Expenditure

Interfund Transfers OUT

                                         Amount of fund at beginning of year

Fund Account

Fund Account

                                                                                         Total Income

Surplus (Deficit) for the year 
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Fund 6

Name: £ £

Income

From members      

Investment income (as at page 12)      

Other income (specify)           

Total Income

Expenditure

Benefits to members      

Administrative expenses and other expenditure (as at page 10)      

Fund 7

Name: £ £

Income

From members      

Investment income (as at page 12)      

Other income (specify)           

Total Income

Expenditure

Benefits to members      

Administrative expenses and other expenditure (as at page 10)      

Number of members contributing at end of year

                Amount of fund at the end of year (as Balance Sheet)

Fund Account

Surplus (Deficit) for the year 

(See notes 21 and 23)

                                                           Total other income as specified

                                                                               Total Expenditure

Fund Account

                                                        Total other income as specified

                                                                               Total Expenditure

Surplus (Deficit) for the year 

                                        Amount of fund at beginning of year

           Amount of fund at the end of year (as Balance Sheet)

Interfund Transfers IN

Interfund Transfers OUT

                                         Amount of fund at beginning of year

Interfund Transfers IN

Interfund Transfers OUT

Number of members contributing at end of year
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Fund 8

Name: £ £

Income

From members      

Investment income (as at page 12)      

Other income (specify)           

Total Income

Expenditure

Benefits to members      

Administrative expenses and other expenditure (as at page 10)      

Fund 9

Name: £ £

Income

From members      

Investment income (as at page 12)      

Other income (specify)           

Total Income

Expenditure

Benefits to members      

Administrative expenses and other expenditure (as at page 10)      

Number of members contributing at end of year

Interfund Transfers OUT

Interfund Transfers IN

Interfund Transfers OUT

Interfund Transfers IN

                                                                               Total Expenditure

Surplus (Deficit) for the year 

                                         Amount of fund at beginning of year

                Amount of fund at the end of year (as Balance Sheet)

                                        Amount of fund at beginning of year

           Amount of fund at the end of year (as Balance Sheet)

Number of members contributing at end of year

Fund Account

                                                           Total other income as specified

(See notes 21 and 23)
Fund Account

                                                        Total other income as specified

                                                                               Total Expenditure

Surplus (Deficit) for the year 
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£

Income              Members contributions and levies 

Investment income (as at page 12) 

Other income (specify)

     

     

     

     

Non-political expenditure (as at page vii)

Income

Other income (specify)       

     

(Consolidation) Act 1992 (specify)

      

£

Number of members at end of year who have completed an exemption notice and do not therefore contribute to the political fund

                 Amount held on behalf of central political fund at end of year

Number of members at end of year contributing to the political fund

Number of members at end of the year not contributing to the political fund

Surplus (deficit) for year

         Amount held on behalf of trade union political fund at beginning of year

                                                                 Amount remitted to central political

Expenditure

Expenditure under section 82 of the Trade Union and Labour Relations

Administration expenses in connection with political objects(specify)

Non-political expenditure

Total expenditure

                                           Total other income as specified

                 Total income

Number of members at end of year who have completed an exemption notice and do not contribute to the political fund

Political fund account 2     To be completed by trade unions which act as components of a central trade union

Contributions and levies collected from members on behalf of central political fund

Funds received back from central political fund

                  Amount of political fund at beginning of year

    Amount of political fund at the end of year (as Balance Sheet)

Number of members at end of year contributing to the political fund

Number of members at end of the year not contributing to the political fund

Expenditure F (as at page vi)

                                                           Total expenditure   

Surplus (deficit) for year

Expenditure C (as at page iii)

Expenditure D (as at page iv)

Expenditure E (as at page v)

                                           Total other income as specified

                                                                        Total income

Expenditure under section (82) of the Trade Union and Labour Relations (Consolidation) Act 1992 on purposes set out in section (72) (1) 
where consolidation of expenditures from the political funds exceeds £2,000 during the period

Expenditure A (as at page i)

Expenditure B (as at page ii)

Political fund account

(see notes 24 to 33)

Political fund account 1                 To be completed by trade unions which maintain their own political fund
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Name of political party in relation to which money was expended Total amount spent during the period £

The following pages 9i to 9vii relate to the Political Fund Account Expenditure

Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

Political fund account expenditure (a)

Contribution to the funds of, or on the payment of expenses incurred directly or indirectly by a political party

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which return 
relates.

Total
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£

Total

Political fund account expenditure (b)
Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which return 
relates

Expenditure of money on the provision of any services or property for use by or on behalf of any political party

Name of political party to which payment was made Total amount paid during the period 
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Title and Date of election Name of political 
party/organisation

Total

Name of candidate, 
organisation or political party 
(see 33(iii))

£

Political fund account expenditure (c)
Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which return relates.

Expenditure in connection with the registration of electors, the candidature of any person, the selection of any candidate or the 
holding of any ballot by the union in connection with any election to a political office
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Total

Political fund account expenditure (d)
Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which return 
relates.

Expenditure on the maintaince of any holder of political office

Name of office holder £
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Total

Political fund account expenditure (e)
Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which return 
relates.

The expenditure of money on the holding of any conference or meeting by or on  behalf of a political party or of 
any other meeting the main purpose of which is the transaction of business in connection with a political party

Name of political party £
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Total

Political fund account expenditure (f)
Expenditure under section 72 (1) (a) of the Trade Union and Labour Relations (consolidation) Act.

To be completed where total expenditure from the political fund exceeds £2,000 during the period to which return 
relates

On the production, publication or distribution of any literature, document, film, sound recording or advertisement 
the main purpose of which is to pursuade people to vote for a political party or candidate or to persuade them not 
to vote for a political party or candidate

Name of organisation or political party £
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Total of all expenditures

Expenditure from the political fund not falling within section 72 (1) of the trade union & labour relations 
(consolidation) act 1992

For expenditure not falling within section 72 (1) the required information is-

(a) the nature of each cause or campaign for which money was expended, and the 
total amount expended in relation to each one £

Total expenditure

£

Total expenditure

£
(b) the name of each organisation to which money was paid (otherwise than for a 
particular cause of campaign), and the total amount paid to each one

(c) the total amount of all other money expended

Total expenditure
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£

8,355,055

8,263,104

21,905

372,615

338,075

680,213

285,400

5,619,068

5,037,950

37,210

39,769

56,747

20,844,007

Charged to:                                                                         20,496,913

347,094

20,844,007

Administrative Expenses

Remuneration and expenses of staff

Salaries and Wages included in above

Auditors’ fees

Legal and Professional fees

Occupancy costs

Irrecoverable VAT

Grants

Donations 

Stationery, printing, postage, telephone, etc.

Expenses of Executive Committee (Head Office)

Expenses of conferences

Analysis of administrative expenses and other 
outgoings excluding amounts charged to political 

fund accounts
(see notes 34 and 35)

Outgoings on land and buildings (specify)

Other administrative expenses (specify) 

Motor expenses

Depreciation

Total

Other outgoings (specify)

General Fund (Page 3)

Other Outgoings

Total

Accident Fund

Expenditure on raising funds: investment management costs
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Employers
N.I.

contributions
Pension 

Contributions
Description Value

£ £ £ £ £

Chief Executive - Salary 1,198,382 426,265 Motor vehicle 44,021

Chief Executive - Bonus 700,000 Private medical 10,492

Chied Executive - Settlement 1,200,000 Telephone 2,638 57,151

Other Benefits

Analysis of officials' salaries and benefits
(see notes 36 to 46 below)

Office held Gross Salary Benefits
Total 

P11



Other 

Fund(s)

£

19,389

168,819

568

1,430,321

1,619,097

1,619,097

213,852

1,405,245

1,619,097

Political 

Fund

£

Rent from land and buildings

Dividends (gross) from:

Equities (e.g. shares)

Interest (gross) from:

Government securities (Gilts)

Mortgages

Local Authority Bonds

Bank and Building Societies

Other investment income (specify)

Total Investment Funds

General Fund (Page 3)

Credited to:

Political Fund 

Total investment income

Accident Fund

Analysis of investment income
(see notes 47 and 48)

Realised and unrealised gains on investments
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Previous Year £ £

505,702       485,458

                

6,986,019 Quoted (Market value £ ( 8,737,639 )       8,737,639

419,812 Unquoted       213,337

8,950,976

          

7,048,734       4,336,721

4,640,480       2,186,182

          

          

          

391,642       168,013

          

          

          

12,080,856 6,690,916

19,992,389 16,127,350

245,939 1,261,101

4,857,388 8,405,019

£7,142,907 1,960,769

£5,789,220 2,640,677

£76,599 73,359

£1,769,754 1,597,075

£110,582 189,350

£14,889,062 6,461,230

£19,992,389 16,127,350

Others (specify)       

Amounts due from PFA Enterprises Limited

Political Fund Account

Balance sheet as at 30 June 2021

(see notes 49 to 52)

Loans to other trade unions

Sundry debtors

Cash at bank and in hand

Fixed Assets (at page 14) 
Investments (as per analysis on page 15)

                                                       Total Investments

                                             Total assets

Income tax to be recovered

                                                                                 Total assets

                                         Total liabilities

Stocks of goods

Other Assets

Accident Fund

                                               Total of other assets

General fund (page 3)

Trade Creditors and accruals

Other creditors

Taxation and social security costs

Amounts due to PFA Enterprises

Amounts due to PFA Charity

Liabilities

Amount held on behalf of central trade union political fund
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Furniture Motor Not used for
Freehold Leasehold and 

Equipment
Vehicles union 

business
Total

£ £ £ £ £ £

Cost or Valuation

At start of year 163,526 727,229 99,887 267,700 1,258,342

Additions 27,371 27,371

Disposals -99,887 -99,887

Revaluation/Transfers

At end of year 163,526 754,600 267,700 1,185,826

Accumulated
Depreciation

        

At start of year 673,563 79,077 752,640

Charges for year 26,805 10,405 37,210

Disposals -89,482 -89,482

Revaluation/Transfers

At end of year 700,368 700,368

Net book value at
end of year

      
Net book value at
end of previous year

163,526 53,666 20,810 267,700 505,702

485,458163,526

Fixed assets account
(see notes 53 to 57)

Land and Buildings

54,232 267,700
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All Funds Except 
Political Funds

Political Fund

£ £

Equities (e.g. Shares)

8,737,639

Government Securities (Gilts)

Other quoted securities (to be specified)

Total quoted (as Balance Sheet)  8,737,639

Market Value of Quoted Investment  8,737,639

Unquoted Equities

100

     

Government Securities (Gilts)

     

Mortgages

Bank and Building Societies

112,543

Other unquoted investments (to be specified)

Memorabilia 100,694

     

     

     

Total unquoted (as Balance Sheet)  213,337

Market Value of Unquoted Investments  

Analysis of investments
(see notes 58 and 59)

Quoted
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x

Company name

PFA Enterprises Limited

x

If NO, state the names of the persons in whom the shares 
controlled by the union are registered.

Company name

PFA Enterprises Limited

(see notes 60 and 61)

Does the union, or any constituent part of the union, have 
a controlling interest in any limited company?

Yes No

If YES name the relevant companies:

Company registration number (if not registered 
in England & Wales, state where registered)

01088411

Professional Footballers' Association

Names of shareholders

Analysis of investment income

Yes No
Are the shares which are controlled by the union 
registered in the names of the union’s trustees?

(controlling interests)

P16



All funds except Political Total
Political Funds Funds Funds

£ £

From Members 620,280 620,280

From Investments
1,619,097 1,619,097

Other Income (including increases by 
revaluation of assets) 27,699,213 27,699,213

Total Income 29,938,590 29,938,590

Expenditure
(including decreases by revaluation 
of assets)

Total Expenditure
25,375,797 25,375,797

Funds at beginning of year
(including reserves) 

5,103,327 5,103,327

Funds at end of year
(including reserves)

9,666,120 9,666,120

Assets

Fixed Assets 485,458

Investment Assets 8,950,976

Other Assets 6,690,916

Total Assets 16,127,350

Liabilities Total Liabilities 6,461,230

9,666,120Net Assets (Total Assets less Total Liabilities)

Summary sheet
(see notes 62 to 73)

Income  
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All funds except Political Total
Political Funds Funds Funds

£ £ £

From Members

From Investments

Other Income (including increases by 
revaluation of assets)

Total Income

Expenditure
(including decreases by revaluation 
of assets)

Total Expenditure

Funds at beginning of year
(including reserves) 

Funds at end of year
(including reserves)

Assets

Fixed Assets

Investment Assets 

Other Assets 

Total Assets

Liabilities Total Liabilities

Net Assets (Total Assets less Total Liabilities)

Summary sheet
(see notes 62 to 73)

Income  
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Did the union hold any ballots in respect of industrial action during the return period? No

If Yes How many ballots were held:

Ballot 1

Number of individual who were entitled to vote in the ballot

1

2

3

Ballot 2

Number of individual who were entitled to vote in the ballot

1

2

3

Ballot 3

Number of individual who were entitled to vote in the ballot

1

2

3

Yes

No

1-3 should total "Number of votes cast"

Were the number of votes cast in the ballot at least 50% of the number of individuals 
who were entitled to vote in the ballot 

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)?

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of individuals who were 
entitled to vote in the ballot

Number of individuals answering "No" to the question

Number of invalid or otherwise spoiled voting papers returned

Number of votes cast in the ballot

Number of Individuals answering "Yes" to the question

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of individuals who were 
entitled to vote in the ballot

Number of invalid or otherwise spoiled voting papers returned

1-3 should total "Number of votes cast"

Number of Individuals answering "Yes" to the question

Number of individuals answering "No" to the question

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)?

Number of votes cast in the ballot

Number of Individuals answering "Yes" to the question

Number of individuals answering "No" to the question

Were the number of votes cast in the ballot at least 50% of the number of individuals 
who were entitled to vote in the ballot 

Ballots & Industrial Action:  If you have 6 or more entries for either of these, please complete the Excel Spreadsheet

For each ballot held please complete the information below:

(see notes 74 to 80)

Ballots & Industrial Action-  If you have 6 or more entries for either of these, please complete the Excel Spreadsheet

Were the number of votes cast in the ballot at least 50% of the number of individuals 
who were entitled to vote in the ballot 

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)?

Number of invalid or otherwise spoiled voting papers returned

1-3 should total "Number of votes cast"

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of individuals who were 
entitled to vote in the ballot

Number of votes cast in the ballot

P18



Ballot 4

Number of individual who were entitled to vote in the ballot

1

2

3

Ballot 5

Number of individual who were entitled to vote in the ballot

1

2

3

Ballot 6

Number of individual who were entitled to vote in the ballot

1

2

3

Yes
No

Yes
No

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of 
individuals who were entitled to vote in the ballot

Number of invalid or otherwise spoiled voting papers returned

1-3 should total "Number of votes cast"

Were the number of votes cast in the ballot at least 50% of the number of 
individuals who were entitled to vote in the ballot 

Number of votes cast in the ballot

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)?

Number of invalid or otherwise spoiled voting papers returned

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of 
individuals who were entitled to vote in the ballot

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)?

1-3 should total "Number of votes cast"

Were the number of votes cast in the ballot at least 50% of the number of 
individuals who were entitled to vote in the ballot 

Does section 226(2B) of the 1992 Act apply in relation to this ballot (see notes 76-80)?

If yes, were the number of individuals answering "Yes" to the question (or each question) at least 40% of the number of 
individuals who were entitled to vote in the ballot

Number of individuals answering "No" to the question

Number of invalid or otherwise spoiled voting papers returned

Number of votes cast in the ballot

Number of Individuals answering "Yes" to the question

Ballots and Industrial Action:  If you have 6 or more entries for either of these, please complete the Excel Spreadsheet

Number of individuals answering "No" to the question

Number of individuals answering "No" to the question

Number of votes cast in the ballot

Number of Individuals answering "Yes" to the question

1-3 should total "Number of votes cast"

Were the number of votes cast in the ballot at least 50% of the number of 
individuals who were entitled to vote in the ballot 

Number of Individuals answering "Yes" to the question
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*Categories of Nature of Trade Dispute

No

Yes

No

A B C D E F G

to

3. Number of days of industrial action:

A B C D E F G

to

3. Number of days of industrial action:

A B C D E F G

to

3. Number of days of industrial action:

Ballots & Industrial Action:  If you have 6 or more entries for either of these, please complete the Excel Spreadsheet

(see note 81)

A: terms and conditions of employment, or the physical conditions in which any workers require to work;

B: engagement or non-engagement, or termination or suspension of employment or the duties  of 
employment, of one or more workers;

C: allocation of work or the duties of employment between workers or groups of workers;

D: matters of discipline;

E: a worker's membership or non-membership of a trade union;

G: machinery for negotiation or consulation, and other procedures, relating to any of the above matters, 
including the recognition by employers or employers' associations of theright of a trade union to represent 
workers in such negotiation or consulation or in the carrying out of such procedures

use a continuation page if necessary

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

2. Dates of the industrial action taken:

If YES, for each industrial action taken please complete the information below:

Industrial Action 3

Industrial Action 2

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

4. Nature of industrial action. 

F: facilities for officials of trade unions;

Industrial Action 1

Did Union members take industrial action during the return period in response to any inducement 
on the part of the Union? YES/NO

4. Nature of industrial action. Action Short of a Strike

Strike Action

2. Dates of the industrial action taken:

4. Nature of industrial action. 

2. Dates of the industrial action taken:

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:
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A B C D E F G

to

3. Number of days of industrial action:

A B C D E F G

to

3. Number of days of industrial action:

A B C D E F G

to

3. Number of days of industrial action:

A B C D E F G

to

3. Number of days of industrial action:

A B C D E F G

to

3. Number of days of industrial action:

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

2. Dates of the industrial action taken:

Industrial Action 8

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

4. Nature of industrial action. 

Industrial Action 5

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

Industrial Action 6

Industrial Action 4

1. please tick the nature of the trade dispute for which industrial action was taken using the categories* below:

2. Dates of the industrial action taken:

2. Dates of the industrial action taken:

Strike Action

4. Nature of industrial action. Action Short of a Strike

4. Nature of industrial action. 

2. Dates of the industrial action taken:

4. Nature of industrial action. 

Industrial Action 7

Ballots & Industrial Action- If you have 6 or more entries for either of these, please complete the Excel Spreadsheet

4. Nature of industrial action. 

2. Dates of the industrial action taken:
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Notes to the accounts
(see notes 82 and 83)

All notes to the accounts must be entered on or attached to this part of the return.

Attached
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1. In the opinion of the auditors or auditor do the accounts they have audited and which are contained in 
this return give a true and fair view of the matters to which they related? (See section 36(1) and (2) of the 
1992 Act and notes 92 and 93)

Please explain in your report overleaf or attached.

2. Are the auditors or auditor of the opinion that the union has complied with section 28 of the 
1992 Act and has:

a. kept proper accounting records with respect to its transactions and its assets and liabilities; and

b. established and maintained a satisfactory system of control of its accounting records, its cash holding 
and all its receipts and remittances. (See section 36(4) of the 1992 Act set out in note 92)

Please explain in your report overleaf or attached

3. Your auditors or auditor must include in their report the following wording:

In our opinion the financial statements:

•  give a true and fair view of the matters to which they relate to.

• have been prepared in accordance with the requirements of the sections 28, 32 
and 36 of the Trade Union and Labour Relations (consolidation) Act 1992.

Checklist for auditor's report
(see notes 90 and 96)

The checklist below is for guidance. A report is still required either set out overleaf or by way of 
an attached auditor's report that covers the 1992 Act requirements.
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Date

St George's House

Profession(s) or Calling(s):

Address(es):

Contact name for inquiries and 
telephone number:

Postcode

Caroline Monk: 0161 832 4901

Auditor's report (continued)

Manchester 

Name(s):

Attached

M15 4JE

N.B. When notes to the account are referred to in the auditor's report a copy of those notes must accompany this return.

Signature(s) of auditor or auditors:

Beever and Struthers

Statutory Auditors

215-219 Chester Road
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Section one

1

2

(a)

(b)

(c)

(d)

set out below the assurer's reasons for stating that

provide a description of the information or explanation requested or required 
which has not been obtained

state whether the assurer required that information or those explanations from 
the union's officers, or officers of any of its branches or sections under section 
24ZE of the 1992 Act

send a copy of this certificate to the Certification Officer as soon as is reasonably 
practicable after it is provided to the union.

For a trade union with more than 10,000 members, required by section 24ZB of the 1992 Act to appoint 
an independent assurer

In the opinion of the assurer appointed by the trade union was the union's system for compiling and 
maintaining its register of the names and addresses of its members satisfactory to secure, so far as is 
reasonably practicable, that the entries in its register were accurate and up-to-date throughout the 
reporting period?

Yes / No
In the opinion of the assurer has he/she obtained the inforamation and explanations necessary for the 
performance of his/her functions?

Yes / No

If the answer to either questions 1 or 2 above is "NO" the assurer must:

Membership audit certificate 

made in accordance with section 24ZD of the Trade Union and Labour 
Relations (Consolidation) Act 1992

(See notes 97 to 103)

At the end of the reportign period proceding the one to which this audit relates was the total membership 
of the trade union greater than 10,000? 

No

If "YES" please complete SECTION ONE below or provide the equivalent information on a separate 
document to be submitted with the completed AR21

If "NO" please complete SECTION TWO below or provide the equivalent information on a separate 
document to be submitted with the completed AR21

Membership audit certificate
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Address

Membership audit certificate (continued)

Date

Contact name and 
telephone number

Signature of assurer

Name
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	1. Definitions and Interpretation
	1.1 In these Rules, the following terms shall have the following meanings:
	“Former Player PB Members” shall have the meaning given in Rule 8.8;
	“Professional Player PB Members” shall have the meaning given in Rule 8.8;
	1.2 In the interpretation of these Rules:
	(a) where there is reference in the Rules to the expiry of any given period of time, the period shall be calculated on a calendar basis and shall include Saturdays, Sundays, Bank Holidays, Christmas Day and Good Friday;
	(b) where an act is required to be done within a specified period after or from a specified date, the period begins immediately after that date;
	(c) where an act is required to be done within or not less than a specified period before a specified date, the period ends immediately before that date;
	(d) for the purposes of this paragraph Bank Holiday means a day which is, or is to be observed as, a Bank Holiday, or a holiday under the Banking and Financial Dealings Act 1971, in England and Wales;
	(e) the headings in the Rules shall not be taken as part of them and shall not in any manner affect the interpretation or construction of the same;
	(f) unless the context otherwise requires, a person includes a natural person, corporate or unincorporated body (whether or not having separate legal personality);
	(g) unless the context otherwise requires, words in the singular shall include the plural and words in the plural shall include the singular;
	(h) a reference to “includes” or “including” will be construed as “includes without limitation” or “including without limitation” (as the case may be);
	(i) a reference to any association, league, competition or organisation includes any or any successor association, league, competition or organisation;
	(j) a reference to one gender shall include a reference to the other genders; and
	(k) a reference to a statute or statutory provision is a reference to it as amended, extended or re-enacted from time to time, and shall include all subordinate legislation made from time to time under that statute or supporting provision.

	1.3 Any dispute regarding the interpretation of these Rules or arising in a matter where these Rules are silent shall be referred to the Players’ Board and, subject to Rule 23, its decision upon any matter of interpretation shall be final.
	1.4 Following the adoption of these Rules and until elections in respect of such positions have taken place or are deemed to have taken place in accordance with Rule 11 (the “Transitional Period”), each individual set out in Annex E shall occupy, sole...

	2. Title and Status
	2.1 This association is a trade union of current and past Professional Players and shall be called “The Professional Footballers' Association”.
	2.2 The PFA has been registered as an independent trade union on the list of trade unions maintained by the Certification Officer.  This registration shall be maintained unless approved by five-sixths of those Members voting in a ballot.

	3. Objects and Powers
	3.1 The objects of the PFA shall be:
	(a) to promote and protect the interests of Members and former Members and to safeguard their rights including, without limitation, their interests and to regulate relations with their current or former Club;
	(b) to provide legal assistance to Members and former Members where the PFA in its absolute discretion deems appropriate including in any matter arising out of a Member's or former Member's involvement in professional football;
	(c) to assist Members who are on a transfer list or disengaged or desirous of changing clubs in securing fresh engagements, subject to compliance with the regulations of any relevant footballing authorities; and
	(d) to administer the General Fund and Accident Fund and any other funds which may hereafter be established.

	3.2 The powers of the PFA shall be:
	(a) to establish limited companies and to enter into financial and commercial ventures;
	(b) to negotiate transfers, to make contracts and/or to take any steps as may seem appropriate to promote the settlement of disputes between Members and former Members and employers and employers’ associations;
	(c) to negotiate with and to become affiliated to or associated with societies, associations or other trades unions, wherever located, concerned with matters of interest to the PFA and/or its Members;
	(d) to purchase or by any other means acquire and take options over any property of whatever kind and any rights and privileges or interests of any kind in or over and in respect of any property;
	(e) to sell, improve, manage, prepare, develop, lease, mortgage, dispose of, turn to account or otherwise deal with all or any part of the property and rights of the PFA;
	(f) to borrow and raise money in any manner and to secure the repayment of any money borrowed, raised or owing in such manner as may be authorised by the Players’ Board;
	(g) to indemnify out of the PFA's assets any officers, employees or authorised representatives of the PFA against any losses, damages, costs and demands made against them in respect of any acts or omissions in or arising out of the ordinary course of ...
	(h) to purchase and maintain insurance, at the expense of the PFA, for the benefit of any officer, employee or authorised representative in respect of any loss or liability which has been or may be incurred by such an officer, employee or authorised r...
	(i) to do all such things as are reasonably incidental or conducive to the attainment of the above objects or any of them as the Players’ Board, in its sole discretion, considers advisable in the interests of the Members or likely directly or indirect...


	4. Head Office
	4.1 The head office of the PFA shall be at such address as the Players’ Board shall from time to time in its absolute discretion determine.
	4.2 At the date of the adoption of these Rules, the head office of the PFA is 20 Oxford Court, Bishopsgate, Manchester M2 3WQ.

	5. Members and Membership
	5.1 Membership of the PFA shall be divided into four types: (i) a Full Member; (ii) a Youth Member; (iii) an Associate Member A; and (iv) an Associate Member B.
	5.2 A person shall be eligible to be:
	(a) a Full Member if he or she is a Professional Player;
	(b) a Youth Member if he or she is a Scholar;
	(c) an Associate Member A if he is a National League Player and has previously been a Full Member; or
	(d) an Associate Member B if he is a National League Player and has not previously been a Full Member.

	5.3 A person meeting any of the above criteria may apply for the relevant type of membership of the PFA by completing an application form (as may be approved by the Players’ Board from time to time) obtainable from the members’ section of the PFA’s we...
	5.4 On becoming a Member, the Member shall be entitled to all the benefits and privileges of membership that accompany his or her type of membership (as determined by the Players’ Board from time to time).  The Operational Board shall ensure that up t...
	5.5 An applicant whose application has been rejected may within seven (7) days of the date of a notice under Rule 5.4 lodge a notice of appeal against such rejection with the Chief Executive.
	5.6 The Players’ Board shall hear and determine all appeals under Rule 5.5 at its next meeting after receipt of a notice of appeal provided that at least twenty-one (21) days' notice of the date of the hearing shall be given to the applicant. At the h...
	5.7 If the appeal of an applicant is rejected under Rule 5.6, the applicant shall be notified in writing of his or her rejection and of the reasons for his or her rejection. In the event of rejection, either under Rule 5.4 or on appeal under Rule 5.6 ...
	5.8 A person shall cease to be a Member upon the happening of any one of the following events:
	(a) that person no longer remaining eligible for the relevant category of membership under Rule 5.2;
	(b) the expiry of notice of resignation given under Rule 5.9;
	(c) the expulsion of that Member under Rule 7.5; or
	(d) the Member being in arrears of his or her annual subscription for a period of 26 weeks, subject always to the discretion of the Operational Board to continue such membership for such period as it may specify.

	5.9 A Member may resign from membership of the PFA on giving prior written notice to the Chief Executive.
	5.10 All Members shall abide by the Rules during their membership and all liabilities whatsoever of the PFA in respect of such membership shall cease upon termination thereof.
	5.11 Upon the occurrence of any of the events in Rule 5.8, a Member automatically becomes a former Member and is entitled to receive such benefits and assistance as the senior management of the PFA shall determine, subject to any policy approved from ...
	5.12 The PFA may in its sole discretion provide financial support to Members who are involved in disciplinary or legal proceedings, subject to any policy approved from time to time by the Players’ Board and/or the Operational Board.  The terms on whic...
	5.13 All Members agree that their image as football players can be used free of charge to demonstrate their membership of the PFA in order to promote and support the PFA.
	5.14 The PFA shall allow any Member, upon reasonable notice, to ascertain from the Register of Members, free of charge and at any reasonable time, whether there is an entry on it relating to him or her and the PFA shall, if requested to do so by any M...
	5.15 It is the responsibility of each Member to ensure that the PFA has his or her up-to-date address, e-mail and telephone contact details.

	6. Subscriptions
	6.1 All Members must (either directly or through his or her Club) pay an entrance fee and an annual subscription fee payable on entry with subsequent annual subscription payments by the 31st March of each year.  The amount of any entrance fee and annu...
	6.2 In consideration of his or her duties, any Delegate will be exempt from payment of subscriptions for each year during which he/she is a Delegate.  In consideration of his or her duties, any member of the Players’ Board will be exempt from payment ...

	7. Misconduct
	7.1 Disciplinary proceedings shall only be brought against a Member in accordance with the procedure laid down by this Rule 7 and only on the ground that he/she is alleged to be guilty of conduct prejudicial to the interests of the PFA or any Member.
	7.2 Any charge must be in writing giving full details of the alleged offence and signed by no less than three (3) Members, none of whom shall be a member of the Players’ Board.
	7.3 The charge must be lodged with the Chief Executive, who will send a copy to the Member concerned within fourteen (14) days of receipt of the charge inviting his or her written response within fourteen (14) days.  The Chief Executive will then writ...
	7.4 The Member concerned shall be allowed, if he/she so desires, to attend before a quorate meeting of the Disciplinary Committee when the charge is considered to state his or her case either personally or through some person nominated by him/her or t...
	7.5 After hearing any relevant evidence and/or representations as each side desires to submit, the Disciplinary Committee shall either dismiss the charge, or if it finds it proved on the balance of probabilities:
	(a) reprimand the Member;
	(b) suspend the Member from membership for up to a maximum of twelve (12) months; or
	(c) expel the Member from membership.

	7.6 Within seven (7) days of the Disciplinary Committee's decision, the Chief Executive shall give notice to the Member concerned of the decision.
	7.7 Any Member against whom the Disciplinary Committee decides that a charge has been proved may, if he/she is dissatisfied with the decision and/or the penalty, appeal to the Players’ Board (not including those individuals who have sat on the Discipl...
	7.8 No decision of the Disciplinary Committee under Rule 7.5 shall take effect until the time for an appeal has expired without notification of an appeal being received by the Chief Executive or until the decision and/or the penalty is confirmed on ap...

	8. The Players’ Board
	8.1 The Players’ Board shall be the ultimate governing body of the PFA.
	8.2 The duties of the Players’ Board shall include:
	(a) representing the views of the Members and giving direction on strategy and policy to the Operational Board in furtherance of the objects of the PFA;
	(b) reviewing the expenditure of the PFA from time to time;
	(c) ensuring that two (2) trustees are appointed at all times to act as nominated trustees of the PFA Charity (or such other trustees of any other relevant charity) for periods of up to four (4) years;
	(d) appointing, when necessary, a Disciplinary Committee, to consist of at least three (3) members of the Players’ Board, to hear disciplinary charges in accordance with Rule 7;
	(e) hearing disciplinary appeals of Members in accordance with Rule 7.7;
	(f) seeking such professional or technical third party advice as it sees fit;
	(g) arranging governance and other applicable training for new members to the Players’ Board;
	(h) causing records to be kept of:
	(i) the appointment, removal, suspension and resignation of members of the Players’ Board;
	(ii) the names of members present at each meeting of the Players’ Board; and
	(iii) all meetings of the Players’ Board and its committees.


	8.3 The Players’ Board retains at all times the absolute power and discretion to scrutinise and challenge the activities of the Operational Board and to amend or remove the powers and duties delegated to the Operational Board in its absolute discretio...
	8.4 In the event of any situation arising which is not governed by the Rules, the Players’ Board shall have full power to resolve or decide what action should be taken and may in its sole discretion request the views of the Chief Executive, the Direct...
	8.5 Meetings of the Players’ Board shall take place in accordance with Annex B.
	8.6 Subject to Rule 8.7, the Players’ Board shall consist of:
	(a) two (2) Full Members who are Professional Players at a Club in the WSL;
	(b) two (2) Full Members who are Professional Players at a Club in the Premier League;
	(c) two (2) Full Members who are Professional Players at a Club in the EFL Championship;
	(d) two (2) Full Members who are Professional Players at a Club in League One;
	(e) two (2) Full Members who are Professional Players at a Club in League Two; and
	(f) three (3) former Professional Players (two of whom must have been a Professional Player within the five (5) years prior to the date of their proposed election to the Players’ Board),
	each of the categories in sub-paragraphs (a) to (f) above being a “PB Membership Category”.


	8.7 In the event of fewer than:
	(a) two (2) applications for election to the PB Membership Category in sub-paragraph (a), then such PB Membership Category may be represented by one (1) candidate nominated in accordance with paragraphs 10 to 12 of Annex A;
	(b) two (2) applications for election to any PB Membership Category in sub-paragraphs (b) to (e), such PB Membership Category may be represented by the unsuccessful candidate(s) with the highest number of votes in an adjacent PB Membership Category in...
	(c) three (3) applications for election to the PB Membership Category in sub-paragraph (f), then such PB Membership Category may be represented by the candidate(s) nominated in accordance with paragraphs 10 to 12 of Annex A.

	8.8 Members of the Players’ Board elected under the PB Membership Categories in sub-paragraphs (a) to (e) of Rule 8.6 shall be known as ‘Professional Player PB Members’ and members of the Players’ Board elected under the PB Membership Category in sub-...
	8.9 All bona fide acts of any meeting of the Players’ Board or any person acting as a member of the Players’ Board shall be valid notwithstanding that it be subsequently discovered that there was some defect in the appointment of the Players’ Board or...
	8.10 The members of the Players’ Board may act, notwithstanding any vacancy in their body, but if and so long as their number is reduced below the number fixed by the Rules as the necessary quorum of the Players’ Board, the continuing members may act ...
	8.11 Each member of the Players’ Board shall be entitled to receive a payment of £300.00 (or such other amount as may be decided (whether higher or lower) by the Players’ Board from time to time) for each meeting of the Players’ Board (and any committ...
	8.12 Members of the Players’ Board and Alternate PB Members shall be entitled to receive reimbursement of all reasonable out-of-pocket expenses incurred in the performance of their duties.
	8.13 No person may act as a member of the Players’ Board unless they are elected to that position by the Full Members following an election in accordance with Rule 11 and Annex A.

	9. PB Chair and PB Vice-Chair
	9.1 At the first meeting of the Players’ Board following each PB Election, the Players’ Board shall appoint one of its number to act as PB Chair and one of its number to act as PB Vice-Chair.  The PB Chair must be a current Professional Player at the ...
	9.2 The PB Chair shall have authority to act in the name of the PFA (or to refer matters to be dealt with by the Operational Board) between meetings of the Players’ Board provided that:
	(a) the PB Chair acts with reasonable skill and care at all times;
	(b) the PB Chair does not act so as to risk bringing the PFA or any of its Members or officers into disrepute;
	(c) the PB Chair shall not exercise powers under this Rule 9.2 where it is reasonably practicable to defer consideration of the action in question to the next meeting of the Players’ Board; and
	(d) any act or omission pursuant to this Rule shall be subject to ratification by the Players’ Board at its meeting next following the action.

	9.3 Any action taken by the PB Chair which is alleged not to be in accordance with the powers vested in Rule 9.2 shall be considered at the next meeting of the Players’ Board and, if the Players’ Board so determines, the PB Chair may be subject to dis...
	9.4 The PB Chair and the PB Vice-Chair shall take up office upon their appointment pursuant to Rule 9.1, with such appointment terminating at the next PB Election.  The person whose term as PB Chair or PB Vice-Chair has expired or is to expire at the ...

	10. The Operational Board
	10.1 The Players’ Board shall have the power to delegate to the Operational Board such of its responsibilities as it (in its sole discretion) sees fit, which may include:
	(a) ensuring the PFA and any entity owned by the PFA, such as PFA Enterprises, are (subject at all times to the applicable fiduciary and legal responsibilities of the relevant directors) run in the interests of the Members and in accordance with these...
	(b) observing good corporate governance, including exercising such powers and duties as are delegated to them by the Players’ Board with diligence, professionalism and accountability;
	(c) setting and delivering a strategy for the advancement of the PFA to be agreed by the Players’ Board;
	(d) setting and managing budgets and reporting regularly to the Players’ Board and annually at each AGM;
	(e) ensuring that the PFA’s annual accounts are audited, and returns submitted to the appropriate authorities as required by law;
	(f) preparing an annual report for the AGM on the operations and financial performance and balance sheet of the PFA and all other relevant PFA entities;
	(g) supervising the preparation of the agenda for General Meetings;
	(h) making recommendations to the Players’ Board (including as to alterations to the Rules) for matters to be dealt with at General Meetings;
	(i) causing records to be kept of:
	(i) the appointment, removal, suspension and resignation of members of the Operational Board;
	(ii) all outside interests of members of the Operational Board (which shall be updated and circulated to the Players’ Board each calendar quarter);
	(iii) the names of members present at each meeting of the Operational Board; and
	(iv) all orders, resolutions and proceedings of General Meetings and all meetings of the Operational Board and its committees; and

	(j) carrying out such additional tasks in furtherance of the requirements of the PFA as may be determined from time to time by the Players’ Board.

	10.2 The delegation of any powers to the Operational Board must be ratified by the Players’ Board on an annual basis and may be revoked in whole or in part at any point following a decision to that effect of the Players’ Board.
	10.3 Unless determined otherwise by the Players’ Board, the Operational Board shall comprise of the following:
	(a) the PB Chair;
	(b) the PB Vice-Chair;
	(c) four (4) Non-Executives;
	(d) the Chief Executive; and
	(e) the Director of Finance.

	10.4 All bona fide acts of any meeting of the Operational Board or any person acting as a member of the Operational Board shall be valid notwithstanding that it be subsequently discovered that there was some defect in the appointment of the Operationa...
	10.5 Meetings of the Operational Board shall take place in accordance with Annex C.  As set out in paragraph 9 of Annex C, whilst the Director of Finance shall be a member of the Operational Board (with his or her role on the Operational Board being p...
	10.6 A member of the Operational Board shall vacate office:
	(a) immediately prior to the appointment of a replacement member of the Operational Board taking effect;
	(b) if by notice to the PFA such member resigns from membership of the Operational Board;
	(c) if such member is absent from three (3) consecutive meetings of the Operational Board without apology or special leave of absence; or
	(d) by notice if required to do so by the Players’ Board.

	10.7 The members of the Operational Board may act, notwithstanding any vacancy in their body, but if and so long as their number is reduced below the number fixed by the Rules as the necessary quorum of the Operational Board the continuing members may...
	10.8 No person who is a member of the Operational Board may vote on any matter to be determined by the Operational Board unless he/she has been elected in accordance with Rule 11.
	10.9 All Non-Executives shall be appointed for fixed terms of up to four (4) years once elected in accordance with Rule 11.  A Non-Executive may be re-elected in accordance with Rule 11 provided that no person shall serve as a Non-Executive for more t...
	10.10 All members of the Operational Board shall also be appointed as directors of PFA Enterprises and any other corporate entity of the PFA for the duration of their membership of the Operational Board.
	10.11 One of the Non-Executives shall be appointed as OB Chair by a decision of the Operational Board.
	10.12 The Operational Board shall have the power to delegate such of its responsibilities to the Chief Executive, Director of Finance or such other members of the senior management of the PFA as the Operational Board (in its sole discretion) sees fit.

	11. Elections and Ballots
	All Elections
	11.1 All elections for positions that under these Rules or statute require an election shall take place in accordance with the following:
	(a) entitlement to stand as a candidate shall be open to all Full Members and to any person who is not a Full Member whose candidacy has been identified as suitable by either the Players’ Board or the Nominations and Remuneration Committee;
	(b) entitlement to vote shall be accorded equally to all Full Members;
	(c) an independent scrutineer will be appointed by the Players’ Board in order to oversee the conduct of the election.  The independent scrutineer will produce a report after the election has been conducted;
	(d) an independent teller will be appointed by the Players’ Board to oversee the distribution of ballot forms and to count votes that are cast.  For the avoidance of doubt, the independent teller can be, but need not be, the same individual as the ind...
	(e) all properly nominated candidates will have the right to produce an election address of not more than 750 words and for the same to be circulated to Full Members at the PFA’s cost;
	(f) the election will be conducted by way of a secret ballot with each ballot form bearing a unique serial number.  It shall be one Full Member, one vote; and
	(g) no election will be held in the event that there is only one nominated candidate for a particular position and the election is therefore uncontested.

	11.2 Ballots may take place either by postal voting or, if permitted by law, by electronic voting as determined by the Players’ Board.  If electronic voting is permitted by law, then the Players’ Board may revise any of the procedures set out in these...
	Elections for the Players’ Board
	11.3 Elections in respect of the members of the Players’ Board shall also be subject to the provisions set out in Annex A.
	Elections for Non-Executives and the Chief Executive
	11.4 In respect of an election to the position of a Non-Executive and/or the Chief Executive, not less than one (1) month before the date fixed for such election, the Players’ Board or a committee thereof (in the case of an election to the position of...
	(a) seeking and receiving nominations;
	(b) the submission of each candidate's written election address;
	(c) the compilation and circulation of election addresses;
	(d) the distribution and return of voting forms;
	(e) the counting of voting forms and for the declaration of the result; and
	(f) the receipt and resolution of any complaints alleging breach of the election procedure.

	11.5 Each candidate must be nominated by a minimum of three (3) Full Members.  Nominations shall be made in writing and shall be signed by the candidate and by the three (3) proposer Full Members.  The completed nominations shall be sent to:
	(a) in the case of an election to the position of a Non-Executive, the PB Chair who shall:
	(i) check the nominations and draw up a list of the properly nominated candidates; and
	(ii) ensure that an election is carried out in accordance with this Rule 11.

	(b) in the case of an election to the position of a Chief Executive, the Nominations and Remuneration Committee who shall:
	(i) check the nominations and draw up a list of the properly nominated candidates; and
	(ii) ensure that an election is carried out in accordance with this Rule 11.


	11.6 Subject to applicable law, in respect of any election held for the purposes of Rule 11.4, the Players’ Board may in advance of such election approve a set of objective criteria for the relevant position(s) provided that such criteria would not ex...

	12. The Chief Executive
	12.1 The Chief Executive shall be responsible to the Operational Board for the supervision and control of the administration of the PFA and its officers and staff and shall be considered as the general secretary of the PFA for the purposes of TULR.
	12.2 The Chief Executive shall be elected at least every five (5) years in accordance with Rule 11.  No person may serve as Chief Executive for more than ten (10) years.
	12.3 The Chief Executive's duties shall be:
	(a) to conduct the day to day administration of the PFA with the staff of the PFA;
	(b) to supervise the general accounts of the PFA and authorise payments in accordance with the bank mandate;
	(c) to arrange for the conduct of the PFA correspondence including the preservation of all documents, books and papers received by the Chief Executive and for the preparation of memoranda, circulars, rules, membership cards and other documents as requ...
	(d) to maintain the Register of Members;
	(e) to maintain adequate organisational and publicity arrangements;
	(f) to engage, supervise, discipline and dismiss such staff as may be necessary to conduct the work of the PFA and report individual appointments to the Operational Board and the Players’ Board;
	(g) to uphold and propagate the policies and decisions of any General Meeting, the Operational Board and the Players’ Board from time to time; and
	(h) to perform all such other duties as shall be required of him or her by the Operational Board or the Players’ Board or under these Rules or by law.

	12.4 The terms of employment and remuneration (and any proposed changes thereto) of the Chief Executive shall be determined by the Nominations and Remuneration Committee and be subject to the final approval of the Players’ Board.  The details of such ...

	13. Committees
	13.1 Each of the Players’ Board and the Operational Board may delegate any of their respective powers, authorities and discretions for such time, on such terms and subject to such conditions as it thinks fit to any committee consisting of one or more ...
	(a) a majority of the members of a committee shall be members of the Players’ Board or the Operational Board (as the case may be); and
	(b) no resolution of a committee shall be effective unless a majority of those present when it is passed are members of the Players’ Board or the Operational Board (as the case may be).

	13.2 Each of the Players’ Board and the Operational Board may confer such powers either collaterally with, or to the exclusion of and in substitution for, all or any of the powers of the Players’ Board or the Operational Board (as the case may be) in ...
	13.3 All committees of the Players’ Board or the Operational Board (as the case may be) shall, in the exercise of the powers delegated to them and in the transaction of business, conform with any mode of proceedings and regulations which the Players’ ...
	13.4 The Operational Board shall appoint and maintain a nominations and remuneration committee consisting of the PB Chair and two (2) Non-Executives (one of who shall act as committee chair) or such other persons as the Players’ Board may decide (the ...
	(a) determining the terms of employment and remuneration (and any proposed changes thereto) of the Chief Executive (subject to the final approval of the Players’ Board) and for reviewing such remuneration on an annual basis; and
	(b) developing and maintaining rigorous and transparent recruitment procedures throughout the PFA, with regard at all times to the diversity policies of the PFA.

	13.5 The Operational Board shall appoint and maintain a governance, risk and audit committee consisting of the PB Chair and two (2) Non-Executives (one of who shall act as committee chair) (the “Risk Committee”).  The Risk Committee shall:
	(a) monitor compliance with, and the effectiveness of, the PFA’s accounting and internal control systems;
	(b) review the independence of the Auditors and agree their terms of engagement and remuneration;
	(c) review the scope of and outputs from the external audit;
	(d) review the annual accounts before they are presented to the Operational Board; and
	(e) monitor and review current and emerging risk exposures.


	14. Delegates
	14.1 The Full Members of each Club shall elect a delegate every season prior to the end of the Summer Transfer Window who will be their representative in liaison with the Chief Executive (“Delegate”).  It shall be his or her duty to disseminate all in...
	14.2 If a Full Member holds a Managerial or Executive Position, he/she shall not be eligible to be appointed as a Delegate.
	14.3 If a Delegate is appointed to a Managerial or Executive Position, he/she shall automatically cease to hold office as a Delegate.

	15. Annual General Meeting
	15.1 Not later than six (6) months after the end of the PFA’s financial year, and normally within four (4) months following the end of the PFA’s financial year, the annual general meeting of the PFA (the “AGM”) shall be held.  The AGM shall be convene...
	15.2 The business of the AGM shall include the following:
	(a) approving the minutes of the AGM held the previous year;
	(b) receiving the annual report of the Operational Board on the operations and financial performance and balance sheet of the PFA, PFA Enterprises and the PFA Charity;
	(c) approving the audited accounts of the PFA;
	(d) considering any alteration to the Rules; and
	(e) any other business determined for inclusion by the Players’ Board.


	16. Special General Meetings
	16.1 The Players’ Board shall have the power from time to time to convene a special general meeting of the PFA (a “Special General Meeting”) for the consideration of business to be specified in the notice summoning such meeting at such time and place ...
	16.2 The Players’ Board shall on a Members’ Requisition (as defined in Rule 16.3 below) convene a Special General Meeting within sixty (60) days from the date a Members’ Requisition is received by the PB Chair or the Chief Executive (as the case may b...
	16.3 A “Members’ Requisition” shall mean a requisition by not less than 10% of the Full Members stating the purpose of the Special General Meeting requisitioned and signed by the requisitionists and notified to the PB Chair or the Chief Executive, whi...
	16.4 A Special General Meeting shall take place in accordance with the rules for General Meetings set out in Annex D.

	17. Industrial Action
	17.1 Subject to Rule 17.2, only the Players’ Board may authorise strike or other industrial action, with the timing of such strike or other industrial action being decided by either the Operational Board or the Chief Executive.
	17.2 Without prejudice to the generality of the foregoing, no strike or other industrial action shall be authorised or endorsed unless the procedures laid down by relevant statute or statutory provision for such authorisation or endorsement have been ...
	17.3 Subject to any statute or statutory provision to the contrary, the accidental omission to comply with any relevant statute or statutory provision which may regulate the authorisation or endorsement of any strike or other industrial action shall n...

	18. Finance
	18.1 The PFA shall have a director of finance (the “Director of Finance”) who shall have day-to-day responsibility for the finances of the PFA.
	18.2 The Director of Finance shall be appointed by the Operational Board.
	18.3 The Director of Finance, acting where appropriate in association with the Auditors, shall ensure that proper books of account are kept setting out:
	(a) all sums of money received and expended by the PFA and the matters in respect of which the receipt and expenditure takes place;
	(b) all sales and purchases of goods and services by the PFA;
	(c) the assets and liabilities of the PFA; and
	(d) all such other matters as, according to UK GAAP, should be set out in the books of accounts.

	18.4 The Director of Finance shall further perform all such accounting duties as shall be required of him or her by the Operational Board, the Players’ Board or under these Rules or by law.
	18.5 Proper books shall not be deemed to be kept if there are not kept such books of accounts as are necessary to give a true and fair view of the state of the PFA's finances and to explain its transactions.
	18.6 The books of accounts shall be kept at the head office of the PFA and shall be open to inspection:
	(a) by members of the Players’ Board or the Operational Board; and
	(b) by any Full Member who wishes to inspect the accounts of the PFA provided such Full Member gives seven (7) days’ prior written notice to the Chief Executive of the Full Member's wish and indicates the reason for and the object of the Full Member's...

	18.7 The accounts of the PFA shall be audited annually prior to the AGM by the Auditors in a manner as then required by applicable law and accounting standards.
	18.8 Upon completion of the annual audited accounts of the PFA, the Director of Finance shall:
	(a) cause the accounts to be made available at the next AGM; and
	(b) cause to be sent to the Certification Officer an annual return as required by TULR.

	18.9 The Auditors shall be practicing professional accountants holding no office under the PFA, and shall be appointed by the Operational Board, subject to the final approval of the Players’ Board.  No firm may act as Auditors for more than five (5) c...
	18.10 Following a recommendation from the Operational Board, the Players’ Board shall have the power to appoint and remove the Auditors by a resolution approved by two-thirds of the members of the Players’ Board present in person or by proxy and eligi...
	18.11 All monies received on account of the PFA shall be applied towards the carrying out the objects of the PFA according to the Rules, such use to include building the PFA’s financial reserves.
	18.12 If the Operational Board decides to borrow money, it shall obtain the approval of the Players’ Board before doing so.
	18.13 The PFA shall hold such bank accounts as are deemed necessary by the Director of Finance or the Chief Executive.
	18.14 Unless determined otherwise in a General Meeting, all payments made by the PFA or PFA Enterprises shall be made according to processes and authority limits set by the Operational Board.
	18.15 The financial year of the PFA shall end on whichever date shall be determined by the Operational Board, subject only to final approval by the Players’ Board.  As at the date of these Rules, the PFA’s financial year ends on 30 June.

	19. PFA Enterprises
	19.1 PFA Enterprises is a limited company (company number 01088411) wholly owned by the PFA.
	19.2 The role and functions of PFA Enterprises include:
	(a) undertaking commercial activities with the objective of such activities being profitable, with profits to be retained for the benefit of the Members; and
	(b) engaging in trading activities, and paying such taxes as may be due.

	19.3 The activities of PFA Enterprises will be managed on behalf of the PFA by the Operational Board, which shall report on its performance at each AGM.
	19.4 Any decision taken by the Operational Board to create further corporate entities owned by the PFA, or to undertake new commercial ventures which are significant relative to the income and profits of PFA Enterprises, whether independently or joint...
	19.5 The directors of PFA Enterprises shall procure that minutes of the proceedings of each board meeting are kept and distributed to those present following the meeting and, that either a copy of the minutes or a summary report of the meeting (which ...

	20. General Fund
	The Operational Board shall maintain a general fund for the support of all the financial requirements of the PFA except those specifically otherwise provided for in these Rules (the “General Fund”).

	21. Accident Fund
	21.1 The Operational Board shall maintain an accident fund for the payment of provident benefits to Members or former Members who have suffered injury in the course of their professional duties or otherwise (the “Accident Fund”).  The payment of benef...
	21.2 The Operational Board shall be empowered to effect or subsidise such insurance protection for permanent total disability cover or such other insurances as it shall in its discretion deem necessary in and for the protection of its Accident Fund an...
	21.3 Any Member or former Member not covered or inadequately covered, and/or unable to cover the costs of such insurance may apply in writing to the Operational Board for assistance in relation to medical fees and reports.  In addition, any Member for...
	21.4 Any payment of provident benefits made in relation to Rules 21.2 or 21.3 or howsoever will be subject to the maximum capital sum or annuity allowed by Her Majesty’s Revenue and Customs (HMRC) to be paid free of tax to a Member or former Member fr...

	22. The PFA Charity
	23. Disputes
	23.1 If any dispute (other than as to the outcome of disciplinary proceedings under Rule 7) arises between any Member(s) and the PFA and/or any other Member(s), the parties will attempt to settle it by process of mediation with the mediator appointed ...
	23.2 All disputes arising between any Member(s) and the PFA and/or any other Member(s), if not resolved by the process of mediation as referred to in Rule 23.1 within three (3) months, shall be finally settled by an arbitrator appointed by mutual agre...
	23.3 In the event that the Member(s) and the PFA are unable to agree upon the choice of arbitrator within two (2) weeks then the London Court of International Arbitration (“LCIA”) shall appoint a sole arbitrator.  The appointment by the LCIA shall be ...
	23.4 The governing law of any dispute shall be the laws of England and Wales.
	23.5 The language of the arbitration shall be English and translated into such other language as appropriate on a case-by-case basis.  The place of the arbitration shall be Manchester or such other place as determined by the arbitrator on a case-by-ca...
	23.6 The Members and the PFA hereby undertake to keep confidential the outcome of any arbitration, together with all materials in the proceedings created for the purpose of the arbitration and all other information or documents produced or disclosed b...
	23.7 In the event that one of the parties to an arbitration discloses any information in reliance on such exceptions, the disclosing party shall take all reasonable steps to prevent any further disclosure of information.
	23.8 Subject to the provisions of sections 67 to 71 of the Arbitration Act 1996, any decision of an arbitrator appointed pursuant to this Rule 23 shall be final and binding on the Member.  There shall be no right of appeal under section 69 of the Arbi...

	24. Rules
	24.1 These Rules, including the name of the PFA, may be amended or added to by a resolution of Delegates at a General Meeting.  Any such amendment or addition will only be passed if approved by two-thirds of the Delegates present in person or by proxy...
	24.2 Any amendment or addition may be proposed by either the Operational Board or the Players’ Board or any Full Member providing he/she is supported in writing by no less than ten (10) Delegates.  Any such proposal shall be set out in writing and add...
	(a) the wording of the Rule(s) to be amended as it stands before amendment;
	(b) the words proposed to be added to or deleted from the Rule(s); and
	(c) the proposed wording of the Rule(s) following the alteration(s) proposed.

	24.3 On receipt of the proposal, either the Chief Executive or the PB Chair shall either place the matter on the agenda for the next AGM or convene a Special General Meeting.
	24.4 A current copy of the Rules shall be available at all times on the Members’ section of the PFA’s website.  Following the amendment of the Rules pursuant to this Rule 24, the Chief Executive shall procure that the revised Rules are uploaded to the...
	24.5 The PFA shall provide each Member upon request with a copy of the Rules.

	25. Amalgamation
	25.1 Subject to Rule 25.2, the PFA may amalgamate with any other union or unions of employees and/or workers if so determined, or may effect a transfer of engagements to or from any other trade union under the provisions of the statutes regulating suc...
	25.2 The PFA may only effect an amalgamation in accordance with Rule 25.1 if approved by the Players’ Board, by Delegates at a General Meeting and by the Full Members in a ballot, in each case passed by a majority of five-sixths of each who vote.

	26. Dissolution
	26.1 The PFA may not be dissolved except by approval of a proposition to that effect by a ballot of all Full Members.  A proposition to dissolve the PFA shall not be deemed to be approved unless the proposition is approved by five-sixths of those Full...
	26.2 If dissolution is approved in accordance with Rule 26.1, then, after discharging all debts and other liabilities legally incurred, such funds as remain under the control of the PFA shall be distributed to such charities as the Players’ Board shal...

	27. Remuneration
	28. Notices
	28.1 Save as where the law provides otherwise, a notice, document or information to be given under these Rules shall be sent either:
	(a) by prepaid first class mail or delivered by the relevant party to the other and shall be deemed to be served, if posted, the day after posting and, if personally delivered, at the time of delivery;
	(b) by electronic means to the electronic address for the time being notified by the Member to the PFA; or
	(c) where appropriate, by making it available on the Members’ section of the PFA’s website and notifying the Member or Delegate (as the case may be) of its availability in accordance with this Rules.

	28.2 A notice, document or information is sent or supplied in electronic form if it is sent or supplied:
	(a) by electronic means (for example, by e-mail or fax); or
	(b) by any other means while in an electronic form (for example, sending a disk by post).

	28.3 A notice, document or information is sent or supplied by electronic means if it is:
	(a) sent initially and received at its destination by means of electronic equipment for the processing (which expression includes digital compression) or storage of data; and
	(b) entirely transmitted, conveyed and received by wire, by radio, by optical means or by other electro-magnetic means.

	28.4 A notice, document or information authorised or required to be sent or supplied in electronic form must be sent or supplied in a form, and by a means, that the sender or supplier reasonably considers will enable the recipient:
	(a) to read it; and
	(b) to retain a copy of it.

	28.5 For the purposes of this section, a notice, document or information can be read only if:
	(a) it can be read with the naked eye; or
	(b) to the extent that it consists of images (for example photographs, pictures, maps, plans or drawings), it can be seen with the naked eye.

	28.6 The provisions of this section apply whether the provision of the Rules in question uses the words "sent" or "supplied" or uses other words (such as "deliver", "provide", "produce" or, in the case of a notice, "give") to refer to the sending or s...
	28.7 Any notice, document or information sent or supplied by electronic means shall be sent to the address entered upon the Register of Members or, if none, then to the care of the Member's current club and shall be deemed served twenty-four (24) hour...
	28.8

	Annex A  Election and Nomination of Members of the Players’ Board
	Elections
	(a) Professional Player PB Members at least every three (3) years; and
	(b) Former Player PB Members at least every two (2) years,
	(each a “PB Election”).

	Timetable for an election
	(a) seeking and receiving nominations;
	(b) the submission of each candidate's written election address;
	(c) the compilation and circulation of election addresses;
	(d) the distribution and return of voting forms;
	(e) the counting of voting forms and for the declaration of the result; and
	(f) the receipt and resolution of any complaints alleging breach of the election procedure.

	Ineligibility
	(a) a Managerial or Executive Position;
	(b) a Caretaker Position, subject always to the decision of the other members of the Players’ Board, by a two-thirds majority, who may agree that such member may be eligible for election or re-election notwithstanding his/her Caretaker Position; or
	(c) a Coaching Position, subject always to the decision of the other members of the Players’ Board, by a two-thirds majority, who may agree that such member may be eligible for election or re-election notwithstanding his/her Coaching Position.

	Appointment
	Alternates
	Vacation of office
	(a) immediately prior to the appointment of the new members of the Players’ Board taking effect following a PB Election (unless such member has been re-elected at such PB Election);
	(b) if he or she has failed to complete any induction courses as required by the Players’ Board from time to time within six (6) months of the date of his or her appointment;
	(c) upon his/her death or incapacity;
	(d) if such member was a Full Member at the time of his/her election and ceases to be a Full Member for whatever reason, unless the other members of the Players’ Board decide such person may continue in office until the end of his or her current term ...
	(e) if he or she is appointed to a Managerial or Executive Position;
	(f) if he or she is appointed to a Caretaker Managerial Position or a Coaching Position and the Players’ Board does not exercise its discretion in accordance with sub-paragraphs 17(b) or (c) below respectively;
	(g) if he or she is expelled in accordance with paragraph 18 below;
	(h) if by notice to the PFA such member resigns from membership of the Players’ Board; or
	(i) unless the Players’ Board in its sole discretion decides otherwise, if such member fails to attend at least fifty (50) % of meetings of the Players’ Board in any calendar year.
	(a) a Managerial or Executive Position, he/she shall automatically cease to hold office as a member of the Players’ Board;
	(b) a Caretaker Managerial Position, he/she shall automatically cease to hold office as a member of the Players’ Board after one (1) month of being appointed to that position, unless the other members of the Players’ Board decide, by a two-thirds majo...
	(c) a Coaching Position, he/she shall automatically cease to hold office as a member of the Players’ Board, unless the other members of the Players’ Board decide within fourteen (14) days of such appointment, by a two-thirds majority, that such member...


	Annex B  Meetings of the Players’ Board
	(a) any requirement as to the quorum for consideration of the relevant matter is met without counting the Interested PB Member; and
	(b) the matter is agreed to without the Interested PB Member voting or would be agreed to if the Interested PB Member's and any other Interested PB Member's vote is not counted.
	(a) extend to any actual or potential conflict of interest which may reasonably be expected to arise out of the matter or situation so authorised;
	(b) provide that the Interested PB Member be excluded from the receipt of documents and information and the participation in discussions (whether at meetings of the Players’ Board or otherwise) related to the conflict of interest;
	(c) impose upon the Interested PB Member such other terms for the purposes of dealing with the conflict of interest as the members of the Players’ Board think fit;
	(d) provide that, where the Interested PB Member obtains, or has obtained (through his or her involvement in the conflict of interest and otherwise than through the Interested PB Member’s position as a member of the Players’ Board) information that is...
	(e) permit the Interested PB Member to absent himself or herself from the discussion of matters relating to the conflict of interest at any meeting of the Players’ Board and be excused from reviewing papers prepared by, or for, the Players’ Board to t...

	Annex C  Meetings of the Operational Board
	(a) any requirement as to the quorum for consideration of the relevant matter is met without counting the Interested OB Member; and
	(b) the matter is agreed to without the Interested OB Member voting or would be agreed to if the Interested OB Member's and any other Interested OB Member's vote is not counted.
	(a) extend to any actual or potential conflict of interest which may reasonably be expected to arise out of the matter or situation so authorised;
	(b) provide that the Interested OB Member be excluded from the receipt of documents and information and the participation in discussions (whether at meetings of the Operational Board or otherwise) related to the conflict of interest;
	(c) impose upon the Interested OB Member such other terms for the purposes of dealing with the conflict of interest as the members of the Operational Board think fit;
	(d) provide that, where the Interested OB Member obtains, or has obtained (through his or her involvement in the conflict of interest and otherwise than through the Interested OB Member’s position as a member of the Operational Board) information that...
	(e) permit the Interested OB Member to absent himself or herself from the discussion of matters relating to the conflict of interest at any meeting of the Operational Board and be excused from reviewing papers prepared by, or for, the Operational Boar...

	Annex D  General Meetings
	Annex E  Appointments for the Transitional Period
	Players’ Board
	(i) Asmir Begovic;
	(ii) Matt Bloomfield;
	(iii) Andy Butler;
	(iv) Peter Clarke;
	(v) Lee Grant;
	(vi) Tom Heaton;
	(vii) Stephanie Houghton;
	(viii) Matt Jarvis;
	(ix) John Mousinho;
	(x) Ben Purkiss;
	(xi) Mat Sadler;
	(xii) Andy Taylor; and
	(xiii) Peter Vincenti.

	Operational Board
	(i) Ben Purkiss (as PB Chair);
	(ii) John Mousinho (as PB Vice Chair);
	(iii) Gordon Taylor (as Chief Executive); and
	(iv) Darren Wilson (as Director of Finance).





