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Foreword by the Parliamentary Under Secretary of
State for Skills
September 2021 marked the launch of the second wave of T Levels and a full year
since the very first students began studying these trailblazing new courses. One year
on, T Levels are already making a huge difference for those who are studying them,
and providers and students have given excellent feedback about their experiences so
far.
I am incredibly grateful for all the work that providers, employers, awarding
organisations and other delivery partners have put into the first year of T Level
delivery, and the preparation for the launch of year two. Despite the difficulties
brought about by Covid-19, the sector has risen to the challenge and worked
tirelessly to make these qualifications a reality.
T Levels are rigorous post-16 technical qualifications that will pave the way for young
people to access skilled employment, higher apprenticeships or further study,
allowing them to keep their options open while ensuring they have the skills
employers really need.
The recent Further Education White Paper set out the government’s plans to support
people to develop the skills they need to get good jobs. T Levels are an essential
part of these reforms as we move to a high wage, high skills economy. The recent
Spending Review also confirmed the government’s commitment to technical
education and to T Levels. We are investing £3.8bn over the course of this
Parliament as a whole – this includes additional funding for the extra learning hours
required for T Levels, and more T Levels capital funding for new facilities and
industry standard equipment.
As we deal with the impact of the coronavirus pandemic, addressing national skills
gaps will be critical to our future economic success. Reforming our skills system and
boosting the prestige of technical education will improve both our productivity and
international competitiveness. T Levels will enable young people to get great jobs,
and develop the technical skills needed to support our economy to compete with the
world’s best.
10 T Level subjects are now being taught all over the country with 5,450 new T Level
students starting their courses in September 2021 - and this is just the beginning. By
2023, over 20 T Levels will be available, with more providers coming onboard each
year. More than 100 providers are now delivering T Levels, and we expect around
180 providers to be delivering T Levels by 2022. In January this year we opened the
registration for providers to deliver T Levels from 2023 – I am delighted to say that
we now expect to have over 400 providers delivering T Levels by then, which marks
a real step change as we move towards national rollout.
We have continued to listen carefully to feedback from providers and other delivery
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partners as the T Level rollout has progressed and have made a number of changes
to T Level policy as a result. We have introduced temporary flexibilities to industry
placement policy to help support the delivery of placements for the first two cohorts
of students in the context of the pandemic. We have also removed the English and
maths exit requirements for T Levels, bringing them in line with other qualifications,
including A levels, and ensuring as many young people as possible can access and
successfully complete a T Level. Lastly, we have extended our timeline for defunding
of qualifications which overlap with T Levels. We remain fully committed to the
reform agenda but we want to give providers and delivery partners enough time to
prepare for the changes.
Alongside the rollout of T Levels and the reforms to technical education at levels 2
and 3, we are also carrying out wider reforms to technical education at levels 4 and
5, as well as to apprenticeships. This will strengthen our entire technical offer,
ensuring that there are high-quality technical programmes for students after they
have completed their level 3 study.
As we progress with the rollout of T Levels, we will continue to work closely with our
partners across the education sector and industry to support their successful
delivery. I look forward to working with you all as we create a system in which young
people from all backgrounds can realise their potential.

Alex Burghart MP
Parliamentary Under Secretary of State for Skills
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Summary
Who is this publication for?
This 2021 Action Plan is primarily for:
•
•
•
•

industry, employers and their representative bodies
further and higher education providers, training providers, and their representative
bodies
school leaders, school staff and governing bodies in all maintained schools,
academies, free schools, studio schools and University Technical Colleges
local authorities, Local Enterprise Partnerships, Mayoral Combined Authorities,
Skills Advisory Panels, and other local partners

Main points
This Action Plan includes information on:
•
•
•
•
•
•

the progress of the first three T Levels, launched in September 2020
the progress of seven further T Levels, launched in September 2021
continuing preparations for delivery in 2022
support packages available to T Level providers and employers
industry placement delivery and the impact of Covid-19
progress with the Level 3 Qualifications Review and Higher Technical
Qualifications

Page 6 of 53

Rollout of T Levels
The first four T Level Action Plans, published in 2017, 2018, 2019 and January 2021,
provided updates on our progress with the development and implementation of T
Levels from the publication of the 2016 Post-16 Skills Plan to the launch of the first T
Levels in September 2020.
The 2021 Action Plan marks the launch of the second wave of T Levels this
September and provides updates on the remaining areas of policy– including the
wider qualifications review – and the move towards the full national rollout of T
Levels.
The Post-16 Skills Plan, published in 2016, committed to the implementation of all
the recommendations from Lord Sainsbury’s Independent Panel on Technical
Education, which aimed to streamline technical education and provide a new highquality technical option for students aged 16 to 19. This led to the development and
implementation of T Levels.
Designed in collaboration with industry, T Levels are high-quality 2-year technical
programmes for young people aged 16 to 19. These qualifications have real currency
with employers because they meet the needs of industry and will ensure that young
people from all backgrounds can progress directly into employment and access good
careers. T Levels attract UCAS points in line with three A levels and we expect many
T Level graduates to be able to progress onto higher level training, including higher
and degree apprenticeships and technical degrees. Over 70 higher education
providers have confirmed they will consider T Level students from the first three T
Levels for entry onto higher education courses. Examples include Cardiff University,
University of Reading, University of York, Newcastle University, Nottingham Trent
University, Bournemouth University and Liverpool John Moores University.
T Levels are being rolled out across England in stages. This ensures providers have
time to get ready to deliver and means they can get the support they need. Providers
from the first waves are also able to share best practice with those who begin
delivering in the later phases. In the 2020 Action Plan we covered the launch of the
first three T Levels, delivered by 43 providers across the country. This Action Plan
will update on the second year of the rollout, with 102 providers, and the launch of a
further seven T Level subjects.
In the last year we opened registration for all providers interested in delivering T
Levels and the T Level Transition Programme in the third year of rollout – the 2022 to
2023 academic year and have received over 280 requests to register. From
September 2023, all providers currently funded to deliver 16 to 19 study programmes
will be eligible to deliver T Levels, making them a mainstream offer. In 2023,
providers rated ‘Good’ or ‘Outstanding’ by Ofsted will be able to deliver all available T
Levels and other providers will be able to offer those T Levels launched in 2020 and
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2021. From 2024 any eligible 16 to 19 provider will be able to deliver all T Levels,
regardless of their Ofsted grade.
Providers and students have been hugely enthusiastic about their T Level journey so
far, and we have received some brilliant feedback about the first year of delivery. In
the last year we have created a T Level student panel and have recruited 20 students
from the 2020 and 2021 cohorts to take part, providing feedback directly to the
department and the Institute for Apprenticeships and Technical Education.
We look forward to continuing to work closely with providers, employers, students
and all our delivery partners as we build on the progress of the first two years and
move towards the full rollout of T Levels.
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The launch of T Levels in September 2020
In September 2020 we launched the first three T Levels in the following subjects:
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T Levels from September 2021
In September 2021, a further seven T Level subjects became available:
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2020 and 2021 T Level Recruitment Information
In the initial years of T Level rollout we have explicitly focused on quality, rather than
quantity – starting with a small group of providers that will grow as the rollout
continues and the qualifications become more established.
There are 43 providers that have been delivering T Levels to our first cohort of
students, 32 of whom also delivered T Level Transition Programmes. As we reported
in our last T Level Action Plan, there were 1,300 students enrolled on a T Level and
950 students enrolled on a T Level Transition Programme in September 2020.
For 2021, we have seen a large increase in participation. We have 102 providers
delivering T Levels and 67 also delivering a T Level Transition Programme
The figures below show the number of participants on a T Level or T Level Transition
Programme as of October 2021. This information is subject to change as providers
may continue to accept new students onto these programmes. This early recruitment
information is not official data. It is being published in the interests of transparency
and is shared ahead of official provider data returns via the Individualised Learner
Record (ILR), school census, HESA and official/National statistics containing figures
on T Levels, which the Department for Education will publish in the future.
T Level Programmes
T Level Programme early recruitment information received from the 102 education
providers offering T Levels in the 2021 to 2022 academic year shows:
• New T Level participants reported for the month of October 2021 were c. 5,450.
• The proportion of participants by T Level route was:
c.1,150 on Construction T Levels
c.1,200 on Digital T Levels
c.1,500 on Education and Childcare T Levels
c.1,600 on Health and Science T Levels
T Level Transition Programme
Early recruitment information received from the 67 education providers offering a T
Level Transition Programme for the 2021 to 2022 academic year shows:
• T Level Transition Programme participants reported for the month of October 2021
were c.3,550.
• The proportion of starts by T Level route was:
c.650 for T Level Transition Programme for Construction
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c.900 for T Level Transition Programme for Digital
c.750 for T Level Transition Programme for Education
c.1,250 for T Level Transition Programme for Health and Science
Definition: Participants are students aged 16 to 18 who have enrolled on a T Level
or T Level Transition study programme at one of the approved T Level providers.
Figures are based on latest provider returns and rounded to the nearest 50 students.
Where we have a non-return for October, we have used the last completed return
(October 2021).
Overall, over 11,000 students have studied all or part of a T Level or Transition
Programme course since they were launched in 2020.
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Case Studies- 2020 and 2021
Over the first two years of delivery, we have received excellent feedback from T
Level students and teachers who have been keen to share their experiences with us.
Daisy, studying Education and Childcare at Havant & South Downs College
(HSDC)
Being a part of something new was something really exciting to me, I knew my
input would be valued and it would allow me to get more involved with my college
and my classmates and the industry placement has been nothing short of fantastic.

T Level teacher at Bridgwater & Taunton College
We've had all three (2020) T Levels running. It’s been a really positive experience
for the students and they've learnt an awful lot. I think what we've seen is how
ambitious the T Levels are in terms of the knowledge and the curriculum so
they've made great progress over the year.
We are looking forward to next year. We've got Health coming on board and we
have a great partnership with our NHS trust. They're placing all of our Health
students, they're going to have their own uniform, they're going to be part of the
workforce. They see them as their nurses of the future - from 16 they're going to
take them into their workforce to train them.

T Level teacher at Abingdon & Witney College
Teaching on T levels feels more holistic and allows us to pursue learning
opportunities with students in a more spontaneous way because we aren't trying to
teach to assignments. The focus on developing skills, knowledge and behaviours
and giving students opportunities to develop these in a real-life setting has created
a real buzz in the college.
We are only a few weeks into delivering T Levels but already they feel really
different and our students are enjoying the experience and have engaged well with
independent project-style delivery.
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Leah, studying Construction, Design, Surveying and Planning at Walsall
College
Going into work every day makes you feel like an adult in a workplace rather than a
child on a college course.
I’m really glad that I chose to do the T Level because there’s been so many
opportunities from it and I can’t wait to see what the next year brings.

Jessica, studying Healthcare Science at East Norfolk Sixth Form College
I liked the idea of being able to do work experience whilst gaining knowledge in the
classroom at the same time.
I would recommend a T Level to students that would like to build their confidence in
work experience and classroom knowledge at the same time.

Lakes College, West Cumbria
Students at Lakes College are studying T Levels in Digital, Health, Science and
Construction and are really enjoying visits to employers and businesses connected to
their chosen T Level.

Page 14 of 53

Middlesbrough College, North Yorkshire
We heard from a number of students at Middlesbrough College who are studying T
Levels in Construction.
Luke – T Level in Design,
Surveying and Planning for
Construction
I’m very proud to be on the
course, especially as
Middlesbrough College is the
first provider in the Tees Valley
area to deliver T Levels.
It will stand me in good stead
for the future and help me
succeed in my desired
profession of Civil Engineering
in Construction and the Built
Environment.

Alex - T Level in Building
Services Engineering for
Construction
I chose to study T Levels
because of the focus on
employment. We learn a wide
range of skills that I know will
come in handy during my
career.
The facilities are great and the
teaching is fantastic, they make
the course enjoyable as well as
setting you up for the
workplace.
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Abingdon & Witney College, Oxfordshire
Digital T Level students went on a trip to a computer games show at Excel, London
as part of their induction programme. They also used their problem-solving and
digital skills as part of a crime scene investigation.

T Level students studying Childcare and Education and Healthcare had a different
experience on their induction day and are looking forward to starting the practical
elements of their T Level and beginning an industry placement.
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T Levels from September 2022
The T Levels that will be available for delivery from September 2022 are:

Page 17 of 53

T Levels from September 2023
The remaining planned T Levels will be introduced from September 2023. These T
Levels are:

In our 2020 Action Plan we included the Human Resources (HR) T Level as a subject
for launch in 2023. This is not being taken forward following the non-award of
contract in the wave 4 procurement exercise. At this stage, we are unable to commit
to a date when work on the HR T Level might resume but we will keep this under
review.
Employers and employer representative organisations who have informed the
development of 2023 T Levels include the BBC, The Royal Horticultural Society,
Dogs Trust, The Crown Prosecution Service and the British Fashion Council. Our
plan for the delivery of T Levels in 2023 is set out in the T Level providers section of
this Action Plan.
As with the T Levels in waves 1 to 3, the full qualification specification for each of the
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2022 T Levels is being developed by an awarding organisation (AO) following a
procurement exercise conducted by the Institute for Apprenticeships and Technical
Education (the Institute):
City and Guilds:
• Animal Care and Management
• Agriculture, Land Management and Production
Highfield:
• Catering
NCFE:
• Craft and Design
• Media, Broadcast and Production
• Hairdressing, Barbering and Beauty Therapy
More information on all T Level routes can be found here.
The involvement of experienced AOs has been vital. The approach of working in
partnership between AOs, the Institute, ESFA and the Department for Education has
led to - and will continue to lead to - exceptionally high-quality courses.
The table below sets out a summary of the rollout of all 23 T Levels. It reflects the
delay of one route – Legal Services– from 2022 to 2023 and the decision to stop the
development of a T Level in Human Resources. Although no contract was awarded
in the wave 4 procurement round for the T Level in Legal Services, The Institute
expects to provide an update on this shortly.
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T Levels from September 2020
Digital

•

Education and Childcare

•

Construction

•

Design, Surveying and Planning for
Construction

Digital

•
•

Digital Support and Services
Digital Business Services

Construction

•
•

Health and Science

•
•
•

Onsite Construction
Building Services Engineering for
Construction
Health
Healthcare Science
Science

Business and Administration

•

Management and Administration

Engineering and Manufacturing

•

Design and Development for Engineering
and Manufacturing
Maintenance, Installation and Repair for
Engineering and Manufacturing
Engineering, Manufacturing, Processing
and Control

Digital Production, Design and
Development
Education and Childcare

T Levels from September 2021

T Levels from September 2022

•
•
Legal, Finance and Accounting

•
•

Accounting
Finance

Hair and Beauty

•

Catering and Hospitality
Agriculture, Environmental and
Animal Care

•
•
•

Hairdressing, Barbering and Beauty
Therapy
Catering
Animal Care and Management
Agriculture, Land Management and
Production

Creative and Design

•
•

Craft and Design
Media, Broadcast and Production

Legal, Finance and Accounting

•

Legal Services

T Levels from September 2023
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T Level Providers
2023 (wave 4) onwards
As we progress towards the national rollout of T Levels, we are increasing the
number of eligible providers. We announced in the 2020 Action Plan that all
providers currently funded to deliver 16 to 19 study programmes will be eligible to
deliver some of the available T Levels from September 2023 on the following basis:
•

All providers delivering 16 to 19 study programmes can deliver T Levels
introduced in 2020 and 2021: and

•

Providers with Ofsted Good and Outstanding gradings can also deliver T Levels
introduced in 2022 and 2023.

In January 2021, we launched a portal to allow providers to register to deliver T
Levels from 2023 and to access support for planning and preparation, and to receive
up-front T Level delivery funding.
There are over 400 providers who are planning to deliver T Levels from 2023,
including all general further education colleges currently offering level 3 vocational
mainstream programmes to 16 to 19 year-olds. For those providers who wish to
deliver T Levels from September 2023 but have not yet registered, more information
can be found here. The registration deadline to receive up-front T Level funding for
the 2023 to 2024 academic year is midnight 29 July 2022. We will also be opening
registration for the 2024 to 2025 academic year in early 2022. We encourage all
interested providers to register for delivery at the earliest opportunity.
By 2024, all T Levels will have been in delivery for at least a year, and we will be
moving towards full national rollout. Therefore from 2024, all T Levels will be
available to be delivered by all providers delivering 16 to 19 study programmes,
irrespective of Ofsted grading.

Supporting T Level providers
We are committed to working closely with all T Level providers to ensure they have
the information and support that they need to develop their capacity and capability to
deliver high quality T Levels.
2020 and 2021 providers worked closely with an allocated local ESFA contact, who
offered support and challenge during their T Levels preparations and were on hand
to answer queries. This support is still available and includes regular networking
sessions organised by the Department for Education and access to the Support with
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Delivering T Levels website where a range of information and guidance is available
to support ongoing delivery.
We are providing significant support to 2022 providers as they plan for delivery in
September 2022. To ensure that this cohort can receive the same dedicated support
as 2020 and 2021 providers, we have contracted with the Association of Colleges
(AoC) who will work with us to support some of the 2022 providers up until delivery.
As well as providing a dedicated point of contact to offer support and challenge, the
AoC will also run a number of webinars and networking events for providers to learn
from one another and hear best practice from providers currently delivering T Levels.
Our contract with the AoC also includes support for 2023 providers. Providers who
registered before the end of July 2021 have access to a comprehensive support
programme, which includes:
•
•
•
•
•

a dedicated advisor at the AoC who will offer support and challenge to hone
delivery plans
provider network events to share best practice
webinars on key delivery challenges such as employer engagement and
marketing
the use of the new T Level Planner – an online tool to support planning for T
Levels based on our experience working with wave 1 and 2 providers
guidance and resource documents which can be found on the AoC Padlet and
the Support with Delivering T Levels website.

These providers have all been contacted by colleagues at the AoC and are starting
their T Level preparations. Providers who registered after the July 2021 deadline for
accessing the full support programme will be offered a self-service package of
support, which includes all the provision outlined above, minus the support of a
dedicated advisor.
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T Levels Maths and English Requirements
We want to make sure that as many young people as possible have access to T
Levels and can successfully complete the programme. To support this, and in
response to feedback from providers and the wider FE sector, the Secretary of State
for Education announced on November 15 2021 that the requirement for all T Level
students to achieve either a grade 4 in maths and English GCSE or level 2 in
functional skills in order to pass their T Level would be removed with immediate
effect. This change applies to all T Level students - those who have already begun
their courses and those who have yet to begin. This change brings T levels into line
with other classroom-based level 3 qualifications, such as A levels.
Maths and English attainment will remain of central importance to T Levels and will
still be referenced on the T Level certificates. From September 2022 the Condition of
Funding will apply to T Levels, as it does for other level 3 post-16 programmes.
Students with a grade 3 GCSE will be required to work towards attainment of grade
4 GCSE and students with a grade 2 or below can choose to study a Functional
Skills qualification, or GCSE.
We are aware that there are a small number of students already on a T Level course
who are currently studying maths and English under the old arrangement. To avoid
disruption to these students’ learning and their progress towards maths and/or
English attainment, the Condition of Funding will not apply to students who started T
Levels in the academic year 2020/2021 or 2021/22. However, we still expect these
students to continue their maths and English studies as part of their T Level
programme.
We will be updating guidance on GOV.UK to reflect these changes as soon as
possible.
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T Level Results and Certification
We set out in detail in the 2019 Action Plan the basis on which T Level grades will be
awarded. T Level grades are worked out from students’ grades for the Technical
Qualification (TQ) Core and Occupational Specialisms. These are presented as lookup tables which we covered in the 2020 Action Plan.

T Level grade look-up tables for wave 2 TQs
We published look-up tables for wave 1 T Levels in the 2020 Action Plan. Based on
the proportional GLH of the Core and Occupational Specialisms, the look-up tables
for wave 2 TQs will be as follows:
Health and Science: Health

Onsite Construction

Health and Science: Health Care
Science

Building Services Engineering

Digital Support Services

Health and Science: Science

Digital Business Services
Distinction Merit

Pass

Distinction Merit
A* Distinction * Distinction

Pass
Merit

Distinction
Distinction
Distinction
Merit

Distinction
Merit
Merit
Pass

Merit
Merit
Pass
Pass

Pass

Pass

Pass

A* Distinction
*

Distinction Distinction

A

Distinction

Distinction Merit

B

Distinction

Merit

Merit

C
D

Merit
Merit

Merit
Pass

Pass
Pass

A
B
C
D

E

Pass

Pass

Pass

E

Core 50%/Occupational Specialism(s) 50% Core 40%/Occupational Specialism(s)
60%
In most cases, we would expect learners to make a decision about their T Level
pathway within the first few weeks of their course, supported by good information,
advice and guidance. T Levels’ broad introduction to an employment sector
provides students with the opportunity to find out about different occupations, for
example through employer visits, before choosing their occupational specialism.
When students make their choice will depend on the provider’s offer and curriculum
design and providers should then inform the ESFA through either the Individual
Learner Record (ILR) or School Census.
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Students are required to complete all components of their programme to achieve
their T Level, and there needs to be a timeframe in which students can do this. Each
component of T Levels will retain validity for up to two years after the completion of
the programme, and this will allow students sufficient opportunity to complete any
retakes or make up additional placement hours should they need to. Students will be
able to attain a T Level certificate following full completion of the programme and
should request this from their provider.

The Manage T Level Results service
The Manage T Level Results service has been established to collect T Level
component results data, calculate overall T Level results and enable the issuing of T
Level certificates. It requires input from both awarding organisations (AOs) and
providers. Awarding organisations are responsible for submitting T Level student
registration and technical qualification results data, (both for the core and
occupational specialism). Providers are also required to submit information on
students’ industry placement completion, maths and English attainment and, where
applicable, any additional mandatory requirements for a T Level.
A statement of achievement will be issued to students that do not pass all elements
of their T Level and therefore are not able to pass their T Level overall. Where
students leave their course early, providers must inform the relevant awarding
organisation of the student withdrawal, and then request a statement of achievement
through the service. T Level certificates and statements of achievement (including
detail on English and maths achievements) will be printed and sent to providers for
issuing to students.

Results process for students completing their T Level in
July 2022
Below we have set out the process for providers to submit information about
students’ T Level components to the Manage T Level Results service, and how
providers will be able to access T Level grade information. This process is common
to all T Levels.
Date
31st July 2022 - end of academic year

Process Required
For guaranteed calculated T Level
grade on level 3 results day providers
should update Manage T Level
Results with:
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•
•

18th August 2022 - level 3 results day

Completed industry placement
Completed mandatory additional
requirements (if necessary)

Providers to compile results slip for
students.
AOs will provide technical
qualification component results slips
to providers. The Manage T Level
Results system will show TQ grades,
calculated overall T Level grade and
additional component information.

10th October 2022 – end of postresults services

To ensure students receive their
certificate with their cohort, this is the
end of post-results services and the
final date for providers to update
outstanding actions on T Level
components.

November 2022- certification

Batch delivery of cohort T Level
certificates and statements of
achievement to providers.

Page 26 of 53

T Levels Capital
T Levels are world-class qualifications that deserve to be taught in world-class
facilities equipped with industry standard equipment, which will set students up for
work when they complete their course. The 2021 Spending Review provided £2.8bn
in skills capital over the next Spending Review period. This includes provision for
capital to support T Level providers – so there will be ongoing capital support for
providers.
Alongside this Action Plan we have also announced the launch of the Wave 4
T Levels Capital Fund, which will provide a pot of over £150m in capital funding to
support providers to deliver T Levels in 2023 (including funding for both buildings
and equipment). Further waves of T Level capital funds are expected to be available
to support future years of T Level delivery.
This investment has been split between two funding pots – the Buildings and
Facilities Improvement Grant and the Specialist Equipment Allocation.

Buildings and Facilities Improvement Grant (BFIG)
To date we have funded 154 building projects through BFIG both to refurbish
existing facilities and build brand new buildings that are fit for the delivery of
T Levels. Providers have used a share of over £125m of investment to fund
specialist T Level spaces, such as sport therapy rooms to support the delivery of
health T Levels and digital innovation hubs to support the delivery of digital T Levels.
Below are just a few examples of the state-of-the-art facilities funded through BFIG:
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Purpose built workshop to support delivery of Construction T Levels at
Bridgwater &Taunton College

Digital Innovation Hub at Barnsley College to support delivery of Digital T
Levels
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New T Levels building, Notre Dame Catholic Sixth Form College

Health and Science T Level Rooms, Havant & South Downs College (HSDC)
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Launch of Wave 4 of the Buildings and Facilities
Improvement Grant
Wave 4 of the T Levels capital fund was launched alongside this Action Plan. The
deadline for applications is March 4, 2022. More information, including how to apply,
can be found here.

Specialist Equipment Allocation
Delivering excellent T Level courses is not only about the quality of the room in
which they are taught, but also about providing students with specialist equipment.
This is why we have made funding available to ensure that all T Level providers can
purchase the equipment they need to support the delivery of each new T Level route
they will offer. 2020 and 2021 T Level providers have received their Specialist
Equipment Allocation and students are already benefiting from industry standard
equipment – for example virtual reality headsets to support delivery of Digital T
Levels and pregnancy simulation tools to support delivery of the Education and
Childcare T Level.
2022 providers and other providers delivering T Levels routes for the first time in
2022 will be informed of their allocation in early 2022. The Specialist Equipment
Allocation is not allocated through a bid-based process.
Wave 4 Specialist Equipment Funding for providers delivering from 2023 will be
allocated in early 2023.
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Progression To and From T Levels
As more T Levels become available, we want to make sure that students, parents
and employers are clear about the range of progression opportunities available to T
Level graduates.

T Level Transition Programme
We are delighted that just under 70 T Level providers are now delivering the T Level
Transition Programme for the first four T Level routes. The programme provides a
high-quality route onto T Levels, for students who would benefit from the additional
time and preparation that it will give them before they start their T Level.
We are taking a phased approach to implementing the programme alongside the
introduction of T Levels. We are working closely with a subset of early T Level
providers to explore different approaches to delivery, to help determine what the
future national Framework for Delivery should look like. The Association of Colleges
is supporting these providers in their preparations and delivery and are pulling
together emerging good practice to support wider national implementation.
In April 2021 we announced our plans for firming up the programme for
implementation from September 2022. This is to ensure a degree of consistency in
how students are prepared for a T Level, regardless of where they are studying,
whilst retaining the flexibility the programme needs to support each student
individually.
Since then, we have been working with a range of T Level Transition Programme
providers, to understand what has worked well over the first year of delivery to help
us refine the Framework for Delivery, and with employers and education specialists
to put together a set of proposals. Over the autumn we have sought the views of a
wider group of providers, employers and other stakeholders on our proposals. We
will publish a revised Framework for Delivery, national technical outcomes for the first
seven T Level routes, a student guide and resources to help providers in January
2022 or sooner.
Emerging themes from delivery to date include:
•

Innovative programme design: many early providers have embraced the
flexibilities allowed in the Framework for Delivery and thought afresh about how
best to support this cohort of students – tailoring their programmes to meet
students’ individual needs. This includes for example:
o regular diagnosis of students’ needs throughout the year and taking action
to address those needs
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o increased time spent on work preparation activities to address the impact
of Covid-19 on students’ skills and confidence ahead of sending them on
work experience.
o a trend for project-based learning, including employer-set projects, to
engage students and develop their teamworking, problem-solving and
communication skills
•

Varied programmes: although certain commonalities are emerging, for example in
the balance of the hours designated to different programme components.

•

Increased importance of diagnostic assessment of English and maths skills: the
use of Centre Assessed Grades in light of Covid-19 resulted in a sharper focus on
diagnosing English and maths ability. Providers used a range of online diagnostic
tools to identify learning gaps not highlighted by the grades that students entered
the programme with.

•

Study skills, employability skills and digital skills: this was another key theme for
diagnostic assessment. Providers identified the importance of focusing on these
areas, to prepare students for level 3 study and to address specific issues
including student confidence, engagement, attitudes to learning and gaps in
examination experience. Some providers are using knowledge, skills and
behaviour matrices to assess students’ skills and monitor their progress.

•

Inclusion of assessment methods as preparation for T Levels: providers are
aware of the importance of developing students’ confidence in exams and other
assessment techniques, given that all T Level routes include formal external
examinations. They are using a wide range of assessment methods including
assignments, projects and exams throughout the programme, to prepare this
cohort of students for success on T Levels.

Circa 50 further T Level providers have signed up to deliver the programme for the
first time from September 2022 and they are now starting to prepare their
programmes, with support from the Association of Colleges.
We expect the number of T Level providers taking part in delivery to continue to grow
further year on year. A large number of prospective T Level providers have already
expressed interest in developing T Level Transition Programmes for first delivery
from 2023. We will begin to work with providers planning to deliver T Level Transition
Programmes for the first time from September 2023 in summer 2022.
We will publish a revised package of guidance and materials for providers by January
2022 , including an updated T Level Transition Programme Framework for Delivery
and national technical outcomes for the first seven T Level routes.
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Progression into skilled employment
T Levels are more substantial than most existing technical qualifications, with longer
teaching time needed for development of occupationally focused skills and
knowledge that have been set by employers as essential for employment. The
industry placement will help students to refine their technical and practical skills,
knowledge and behaviours, ensuring they are ‘work ready’. T Level graduates will be
an attractive proposition for many employers.
We are working with the Institute for Apprenticeships and Technical Education to
identify which specific job roles and apprenticeships T Level students will be able to
progress onto.
The basis for this work is a detailed assessment of the differences between T Levels
and corresponding apprenticeship(s). This work will help employers understand how
T Levels will benefit their recruitment pipelines and will support prospective students
when considering their options.

Feedback from employers
Construction:
Michelle Curzon, Academy Manager, VINCI Construction UK Ltd said:
“Both T Levels and apprenticeships provide our business with the skills we
need, whilst enabling T Level students and apprentices to progress in their
careers. T Levels are one route to an apprenticeship within our business, and
many apprentices remain with us on completion of their programme; going on
to carve successful careers in construction.”

Digital:
Jude McVitty, Social Value Manager, Version 1 said:
“As we work with a range of public and private sector organisations, we will
realise more opportunities to support learners on a range of courses, including
T Levels, to gain the work experience they need. This benefits the students,
our customers, our organisation and our industry; a perfect platform for
success.”
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Health and Science:
Dan Hoare, Careers and Workforce Development Lead, Somerset NHS
Foundation Trust said:
“T Levels are such a fantastic opportunity for employers like ourselves to
facilitate a mixture of practice-based and theoretical learning to our future
workforce. We can be confident, by exposing students to a range of practical
real-world settings, that they are coming out of further education with the
skills and experience we need as an employer. We certainly have an
aspiration across our organisation – and indeed our wider Somerset
Integrated Care System - that Health T Level students will become the
Nursing workforce of the future in Somerset, year after year.”

Education and Childcare:
Naomi Clark, Head of Childcare Services, Child Dynamix said:
“By supporting students on industry placements we are preparing future
nursery practitioners for the reality of working life in education and childcare.
It’s a pleasure for us to watch young people become competent practitioners
in our sector, whilst we benefit from the enthusiasm and knowledge they
bring. It’s a win win for us.”

Sharon Widnell, Deputy Nursery manager, Bramble Infant School and
Nursery said:
“T Levels are a fantastic way to ensure students get the right mix of
classroom-based knowledge and a real taste of the workplace. We will assist
any student who wants to achieve a career in childcare.
“We really do think that the T Level students are a worthy investment of our
time and energy. They are the future of our business and it is important that
we pass on the baton of good practice to our younger counterparts”.
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Progression onto higher level apprenticeships
Some T Level graduates may want to progress to an apprenticeship at level 4 or
higher, building on the knowledge, skills and behaviours they have secured during
their T Level course. In some cases, they may want to work in a different or more
specialist area, which might mean taking an apprenticeship at level 3 or below,
particularly where these apprenticeships require three or four years to complete. In
these instances, there will need to be significant additional training needed for an
apprenticeship at Level 3 or below to be funded. However, prior learning gained
through completion of a T Level can be taken into account and result in the duration
of the apprenticeships being reduced.
Developed with employers, the initial draft T Level Progression Profiles for the first 3
T Level routes have been published on the Institutes website and show examples of
the higher apprenticeships T Level graduates may be well placed to progress onto.
For example, students taking the Civil Engineering specialism within the T Level in
Design, Surveying and Planning for Construction could take an accelerated Civil
engineering technician apprenticeship. They could also look to enter a higher
technical occupation by taking apprenticeships such as Construction site engineer
technician, Construction quantity surveying technician and Construction design and
build technician.

Progression into higher levels of study
T Levels will also provide good preparation for degrees and other higher education
courses in related technical areas, including newly approved Higher Technical
Qualifications at level 4 and 5. T Levels attract UCAS tariff points in line with three A
levels, and the first wave of T Level students are considering higher education
courses in areas such as Primary Teaching, Surveying and Software Engineering
after finishing their T Level.
We are pleased that over 70 higher education providers have already confirmed that
they will consider T Levels for entry into higher education in 2022 including
Newcastle, Cardiff, Reading, York, Nottingham Trent, Lancaster, and Portsmouth
universities, and we expect that number to grow as T Levels become more
established in the technical education system and are rolled out in more subjects.
Whilst higher education providers are responsible for determining their own entry
requirements, we will continue to provide support to the sector as each T Level is
made available. This will help to ensure that providers are able to make informed
decisions on their admissions requirements and update any information on their
websites so that it is clear and accessible to students.
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To support students, schools and colleges with understanding options for
progression into higher education from T Levels, we have published a list of higher
education providers who have confirmed that they will consider T Levels for entry
onto at least one course at their institution. This list is not exhaustive, and there are
likely to be differing entry requirements for different providers and courses. We would
encourage students to look at UCAS and their preferred higher education provider’s
website for more information on entry requirements. Admissions offices can be
contacted directly should students require further information on entry requirements.
This list will be updated as more providers confirm that they will accept T Levels.

Feedback from higher education providers
Anglia Ruskin University
Anglia Ruskin University looks forward to receiving and welcoming applications from
those students currently studying all T Levels who are looking to progress to a course
with us. The core content alongside the specialisms will provide an excellent
academic understanding when taken alongside the industry placement. The skills
and knowledge students will gain from the T Level qualification will ensure students
are suitably ready for the innovative, inclusive, and entrepreneurial education offered
at Anglia Ruskin University.
University of Brighton- Professor Ruth Whittaker, Pro-Vice-Chancellor
The University of Brighton supports the introduction of T Levels as an option at level
3 for students looking to develop practical skills and knowledge, which helps prepare
them for the workplace but could aid their progression to further study. They align
well with our mission at the University of Brighton, which is to realise potential and
shape futures through high-quality, practice-based learning. We’re already hosting T
Level students on their placements, and we look forward to hopefully welcoming T
Level students on to some of our undergraduate courses in the future.”
Runshaw College
Runshaw College adopts a whole school approach to developing paths of
progression from all courses, including T Levels. The presence of Higher Technical
Qualifications at level 4 and 5 will offer students a seamless, extended learning path
up to level 5 from T Levels, and this continuity will provide clear benefits for learners
and employers alike. We look forward to considering T Level students for our level 4
and 5 courses.
Havant & South Downs College, University of Portsmouth and University of
Chichester- Partnership Working
In September 2021, Havant and South Downs College launched its Health and
Healthcare Partnership Academy programme with the universities of Portsmouth and
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Chichester. This programme focuses on providing excellent progression
opportunities for students studying the Health and Healthcare Science T Levels.
It provides Havant and South Downs College students the chance to experience
training and studying at these higher education institutions with a focus on raising
aspirations and breaking down barriers for some students in choosing higher
education as a future destination.
The partnership programme enables students to experience interactive teaching in
the nursing simulation suites at the two universities. This will include our students
participating in simulating health care scenarios through immersion in different
environments, as well as learning about the variety of clinical placement
opportunities available. University ambassadors from the different degree
programmes will also meet with Havant and South Downs College students to talk
about experiences and opportunities available with a focus on
inspiring the healthcare professionals of the future. Our students will also get support
from the universities with their UCAS application and personal statement writing. All
applying students with suitable grades that demonstrate the right NHS Core Values
will be guaranteed an interview for progression onto a variety of health-related
degree programmes at the two universities. Havant and South Downs College
teaching staff are also undertaking CPD with university staff and creating resources
that can be shared between the teaching teams.
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Working with Ofsted
Providers will be accountable for the quality of their T Level offer, as they are for all
other courses they offer, and T Level provision will be subject to Ofsted inspection in
due course.
We are working closely with Ofsted to ensure the successful delivery of T Levels
more broadly, and, as announced in the 2020 T Level Action Plan, we have
commissioned Ofsted to undertake a thematic survey of the first three years of T
Level and T Level Transition Programme delivery. The survey will allow us to identify
strengths, weaknesses and areas for improvement across a substantial sample of
providers to help inform best practice for the wider rollout of T Levels. Data will be
collected through detailed survey visits and questionnaires completed by both
students and providers.
Unfortunately, due to the pandemic, the first round of survey visits was not able to go
ahead as planned in the 2020 to 2021 academic year. To ensure that information
about the first year of delivery was captured, Ofsted completed a round of provider
and student questionnaires. We really appreciate the time that providers and
students took to provide their responses – this information gives us a vital early
insight into the quality of T Levels and the T Level Transition Programme and will
inform the first round of survey visits planned to start in early 2022. The second and
final round of survey visits will begin in early 2023.
The survey visits will concentrate on the quality of education with a focused
curriculum review or deep dive being undertaken for each T Level route and T Level
transition programme a provider is delivering. Visits will focus on educational
effectiveness, provider’s leadership and management and the personal development
of learners. Providers will be anonymised, and no judgements will be made about
individual institutions. Ofsted will publish a final report in the summer of 2023.
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Institute for Apprenticeships and Technical
Education
The Institute for Apprenticeships and Technical Education is an independent,
employer-led organisation with a vision for a world-leading technical education
system that equips people from all backgrounds for skilled occupations, contributing
to increased economic productivity. Its core purpose is to develop, approve, review,
and, where necessary, revise high-quality apprenticeships and technical education
qualifications with employers.
The Institute convenes and works with T Level panels to form the core content and
occupational specialisms within each technical qualification (TQ) - this is the main,
classroom-based element of a T Level. The Institute is then responsible for the
procurement of awarding organisations to develop and deliver each TQ and its
ongoing management.

T Level Panels
T Level panels were convened from autumn 2017 onwards to prepare the content
that forms the basis of T Levels. These panels were made up of employers,
practitioners, providers and representatives of trade organisations. The panels built
on the same occupational standards on which apprenticeships are based, which
identify the knowledge, skills and behaviours required for the occupations which they
relate to and that should be taught as part of the T Levels.
We are grateful for the ongoing work of employers in setting out their expectations for
T Levels and will continue to work in partnership with them and the Institute as the
technical qualification for each T Level is delivered and regularly reviewed, through
direct engagement via the relevant awarding organisation. These employers have
worked with enthusiasm and creativity in order to create high-quality content that will
support young people into skilled jobs in their sectors. We are also continuing to work
closely with professional bodies to ensure that their role in maintaining and promoting
professional standards aligns with the expectations set by the T Level panels.

Awarding Organisation Procurement
Awarding organisations have been key to the development of high-quality T Levels –
their expertise has helped to develop rigorous and engaging qualifications and their
role will remain key to the success of the programme.
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As with the previous three T Level waves, the Institute successfully procured
awarding organisations to develop wave 4 T Levels, announcing that contracts were
awarded on 4 October 2021.
Although no contract was awarded in the wave 4 procurement round for the T Level
in Legal Services, the Institute expects to provide an update on this shortly.

Page 40 of 53

Industry Placements
The industry placement element of T Levels is a fantastic opportunity to make sure
that young people leave education better prepared to be successful and productive
in the workplace. However, we recognise that for both education providers and
employers there are challenges in delivering placements. That is why we have put
comprehensive support in place to help both providers and employers to deliver
high-quality industry placements. We are grateful for the vital part they have played
in delivering placements to date, and for their continued support going forward.
In May 2019, we published an Industry Placement Policy Statement which
announced models and approaches for the delivery of placements to help ensure
they are meaningful and reflective of differing industry needs and practices, as well
as accessible for all students. In July 2020, we published additional industry-specific
models and approaches, including in Construction and Engineering and
Manufacturing. A full list of all allowable industry placements models and approaches
can be found here. We have also introduced temporary flexibilities to the delivery of
industry placements for students in the 2020 and 2021 cohorts to respond to the
continuing challenges of Covid-19, to ensure that these students can successfully
complete a placement. These temporary flexibilities are outlined here, and more
detail is provided below.
We continue to work closely with providers, employers, professional bodies and
other key stakeholders to enrich our understanding of the barriers that could impact
on the successful delivery of industry placements. This will help us to develop
effective industry placement policy going forward to ensure placements can be
successfully implemented at scale.

The effects of Covid-19 on industry placements
We are committed to enabling all T Level students to undertake a high-quality
placement in order to pass their T Level. However, we know that Covid-19 has had a
significant impact on working practices, making it difficult for some employers to offer
placements. Having monitored the situation closely and listened to providers and
employers, we introduced temporary flexibilities this autumn for the delivery of
industry placements to respond to the continuing challenges of Covid-19. These are
short-term flexibilities that apply to 2020 and 2021 student cohorts only and will be
withdrawn from July 2023. We are confident that these flexibilities will support the
delivery of industry placements. A high-level summary of the flexibilities is below:
1. Blended placements
Students who started their T Level in either the 2020 or 2021 academic years can
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spend part of their industry placement away from an employer’s premises if an inperson placement for all the required hours hasn’t been secured:
•

For 2020 starts, students can spend a maximum of 40% of their placement hours
remotely, and a minimum of 60% in the workplace

•

For 2021 starts, students can spend a maximum of 25% of their placement hours
remotely, and a minimum of 75% in the workplace

•

The remote element must take place at either the provider’s site or at a training
centre or simulated working environment run by the employer. Students should
not complete this remote working element of their placement at home

2. Pathway level Health and Science placements
Students who are studying the Health, Healthcare Science and Science T Levels will
be able to complete a placement at pathway level if a placement at specialism level
can’t be sourced.
3. Extension of the existing industry placement hours flexibility for Education
and Childcare T Level students to the 2021 cohort
The flexibility that is in place for students who started their Education and Childcare
T Level in 2020 to complete their placement with a minimum of 415 hours will be
extended to students who started an Education and Childcare T Level in 2021.
Providers should continue to plan to deliver placements of 750 hours for Education
and Childcare students who started their T Levels in 2021, but in situations where
they are not able to do this, students can still complete their placement if they do a
minimum of 415 hours and are able to demonstrate competence against the Early
Years Educator (EYE) Criteria.
4. Joint Awarding Body Quality Group (JABQG) Risk Rated Approach to
assessment
Due to Covid-19, it has been more difficult for students and assessors to access
early years workplace settings on placement. In response, the JABQG has produced
the Risk Rated Approach Guidance to assessing DfE’s Early Years Educator (EYE)
criteria. The guidance risk rates the EYE criteria and identifies which elements of the
criteria can be assessed through methods other than direct workplace observation.
Providers can apply the JABQG Risk Rated Approach guidance to 2020 and the
2021 student cohort on the Early Years Educator Occupational Specialism, within
the Education and Childcare T Level.
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Dedicated support for providers
Industry placement capacity and delivery fund (CDF)
We put in place significant investment early on to support providers to build capacity
to deliver industry placements ahead of T Level rollout through the CDF. Since the
2018 to 2019 academic year around 35,000 T Level style industry placements have
been delivered, with a similar number having started, but not been completed, during
the pandemic.
As T Level delivery is scaled up, we are keen to ensure that T Level industry
placements and CDF industry placements are not competing in local areas and that
T Level placements are prioritised. The purpose of CDF was to provide the
scaffolding for developing the capacity and capability to offer these large
placements, but once T Levels are fully rolled out, this is no longer necessary as the
placements become part of the T Level and are funded through that route. We have
published guidance that confirms the wind-down of the CDF, starting with a reduction
in the amount of funding per student in the 2021 to 2022 academic year. Funding will
cease for providers with a ‘good’ or ‘outstanding’ Ofsted rating after the 2022 to 2023
academic year, and providers who have an Ofsted rating of ‘requires improvement’
or ‘inadequate’ will be funded up to the 2023 to 2024 academic year.

Provider support package
We have contracted with the Association of Colleges (AoC) to provide targeted
support for 2020 and 2021 T Level providers to help them deliver high-quality
industry placements. They are running networking opportunities, workshops,
webinars and developing guidance materials for providers. AoC are also
collaborating with delivery partners, such as Skills Development Network, to provide
tailored advice and support in direct response to providers’ needs. Support to date
has focused on areas such as quality assurance, student readiness, strategic
employer engagement, marketing, taking a whole organisational approach and
objective setting for students. The AoC are also touching base with providers,
employers and students during placements and are identifying and spreading good
practice, which will also benefit future cohorts of T Level providers. The support
materials can be found on the Support with Delivering T Levels website.
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Dedicated support for employers
T Levels and industry placement support for employers website
The T Levels and industry placement support for employers website has information
for employers to help them to effectively plan and implement high-quality industry
placements. This website, delivered by The Strategic Development Network
(together with the Learning and Work Institute and Popcorn Learning Media), has a
range of online guidance, materials, and case studies; delivers a series of webinars
and workshops and provides one-to-one support. In the past 18 months almost
1,700 employers have attended a webinar or workshop, and almost 4,500 employers
have registered to view the on-line guidance. The toolkit resources have been
accessed 11,000 times and case studies almost 6,000 times.

Employer Incentive Fund
An employer incentive fund was introduced in May 2021, to support employers to
deliver T Level industry placements in the context Covid-19. Employers can claim a
£1,000 payment for providing a T Level industry placement that commences
between 27 May 2021 and 31 July 2022, with a maximum of £20,000 per employer
in any region allowed. The incentive fund is a short-term response to the effects of
the Covid-19 pandemic and is designed to recognise that there are financial
constraints on employers during the recovery period. It will help businesses to build
their infrastructure to offer quality industry placements and support them to embed
placements into their future workforce strategy.

Direct large employer and intermediary engagement
The Education and Skills Funding Agency (ESFA) has continued to play a key role in
continuing to raise awareness of T Levels with employers of all sizes, as well as with
a large range of intermediaries, to provide advice to help them understand how they
can offer industry placements and – crucially - the benefits of doing so. They also
provide a matching service to help provide the link between providers seeking
placements and employers who would like to host T Level students. To date, ESFA
have engaged with almost 20,000 employers including the 1,200 largest
apprenticeship levy paying employers.

Industry placements delivery guidance
We have published a suite of guidance for providers, employers, and students to
support the delivery of high-quality industry placements.
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The Industry placements delivery guidance helps providers and employers to deliver
high-quality industry placements by setting out their key roles and responsibilities at
each stage of the placement. The guidance also outlines the allowable models and
approaches to industry placements delivery to ensure that placements are
accessible to all students and deliverable across all industries.
The T Level industry placements student guide, provides students with advice and
signposts them to additional online resources that can help them to prepare for the
workplace. It is designed to complement providers’ own student preparation material
and providers can give the guide to their students to help them prepare for their
industry placement and make it a success.
In May 2021, we published the Industry placement employer guide. It is a shorter
version of the industry placement delivery guidance, written specifically for
employers, to help them to deliver high-quality placements.

Public sector placements
The public sector represents a significant proportion of the employer base in this
country, and it is important to maximise the industry placement opportunities it can
offer. We continue to work closely with public sector organisations to support them to
offer placements at scale. For example, we are working with the Local Government
Association (LGA) to raise awareness of T Levels and their progression
opportunities, whilst supporting councils to provide industry placements across
England. We are also working with Health Education England to map NHS trusts
against their capacity and readiness to deliver T Level industry placements. The
project will produce a ‘gap analysis’ of T Level engagement and make
recommendations for future NHS industry placement support as T Levels roll out,
especially in health and science.
The Civil Service itself is a significant employer that can play a substantial role in
offering industry placements. We have worked with Civil Service Human Resources
to develop a centralised process to coordinate placements across the Civil Service
and the first digital industry placements are being delivered in government
departments from October 2021. We will continue to deliver placements across the
Civil Service in several areas including digital, management and administration,
finance, accounting and legal services as T Levels roll out. The placements will
provide students with the opportunity to undertake meaningful work experience in
locations across the country whilst providing an important opportunity for government
departments to build a pipeline of new talent and attract enthusiastic, skilled young
people to the Civil Service.
We are continuing to work with commercial teams across government to influence
government’s major suppliers to offer placements and to build T Levels into the
social value element of contracts. In DfE, for example, we have embedded
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requirements for industry placements within the department’s Construction
Frameworks.

T Level Professional Development
Since its launch in May 2019, the T Level Professional Development (TLPD) offer,
delivered by the Education and Training Foundation (ETF), has been supporting staff
by providing them with the teaching skills and subject knowledge they need for
successful T Level delivery.
TLPD offers access to training and developmental opportunities at an organisational
and individual level. Providers delivering, or about to deliver T Levels, can undertake
an Organisational Training Needs Analysis (OTNA) to identify their organisation’s
professional development needs. Staff can complete an individual Training Needs
Analysis (TNA) to create a personalised learning journey with access to blended
learning courses and resources. The TLPD offer in 2021/22 includes:
•

•
•
•

•

T Level Role and Route Specific Training – a New Teacher course for teachers
new to FE, a Teaching T Levels course for teachers new to delivering T Levels
and Route Specific courses to refresh subject knowledge and skills.
Understanding T Levels – courses to help staff in different roles understand T
Levels and support their successful introduction.
Professional Development for Leaders – courses and mentoring support for staff
in leadership roles to help with T Level planning and implementation.
Networks & TRIPs – regional route specific networks bringing together those
delivering, and those about to deliver T Levels, to exchange ideas and resources.
T Level Resource Improvement Projects (TRIP) are an opportunity for providers
and stakeholders to work together to produce resources that will support the
planning and delivery of T Levels.
Industry Insights –providing staff with the opportunity to increase their knowledge
and bring it up to date by undertaking placements within industry, access industry
relevant mentoring, participate in group industry collaboration and engage in
industry led workshops.

Full details of the TLPD offer is available on the ETF website.
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Feedback from T Level provider staff who have participated on
TLPD activity:
Teaching T Levels: “It was instantly a welcoming and inclusive environment. The
facilitators worked really well together and ensured everyone in the training felt
valued”.
Understanding T Levels: “The session was very informative. I had no prior
knowledge about T Levels and now feel that I have some understanding of what to
expect and how they will work. Delivered and presented to a high standard”.
Leaders (Operational Middle Leaders & Managers): “A really well put together
package with great inputs from the delegates, the resources will come in very handy
as well when we cascade the training down in the organisation”.
Networks: “The time allotted to share best practice with colleagues in other
institutions was great - sometimes this element of sessions is an afterthought or
rushed. Having a facilitator/moderator to structure the session helped to ensure a
variety of voices were heard and necessary follow up questions were used to tease
out further information/ideas”.
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Communications and Marketing
Communications and marketing activity are a critical part of the implementation plan
for T Levels.
Following delivery of the targeted T Levels communications campaign, which ran
from 2019, we will continue to build the T Level brand as part of broader campaigns
specifically for young people and employers about the full range of skills offers
available post-16, including T Levels, planned for launch in January 2022.
Insight has shown that young people and their parents want information on all the
options available in a joined up and easy to understand way. Joining up
communications about their different choices will help our audiences understand how
they compare and what is right for them or their organisation. We are working with
post-16 providers and with students to ensure that the messaging is right.
The joined-up campaigns will allow us to highlight individual options, such as T
Levels, and priority sectors, such as digital, but do so in a way that makes the
customer journey more joined up, supports informed decision making, increases
understanding of progression routes and helps improve the perceptions of technical
education as a whole.
We are also supporting T Level providers with promotional materials, regional PR
and national search marketing. We also continue to work closely with the Careers
and Enterprise Company, Career Development Institute and Amazing
Apprenticeships to help us raise awareness of T Levels with schools. We have
developed a series of resources for careers advisers and teachers to help them
better understand T Levels when advising students about their options. We are also
working with our stakeholders to ensure they understand wider policies that impact
on T Levels, including the review of qualifications at level 3 and below, and at the
higher technical level (level 4 and 5).
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Post-16 Qualifications Review
The review of post-16 qualifications at level 3 and below aims to simplify and
improve the quality of the qualifications funded for students aged 16 and over. The
review aims to put in place a simplified system of high-quality qualifications that
supports progression to positive outcomes for all students, and stronger links
between the classroom and the skills employers need.
The main driving force for the level 3 and below review was the findings of the
Independent Panel on Technical Education in 2016 which found that many
individuals who have successfully completed qualifications remain poorly equipped
to enter skilled work.
We have consulted twice on the qualifications review. The first stage consultation in
2019 set out our vision and high level principles for the review. It also set out our
intention to make early progress to streamline the qualifications landscape by
removing approval for public funding from qualifications with low or no publicly
funded enrolments. Funding was removed from 2,254 qualifications with no or fewer
than 100 publicly funded enrolments on 1 August 2021, and we plan to remove
funding from a further 3,308 qualifications from August 1, 2022.
The second stage of consultation was launched in October 2020 and concluded in
January 2021, focusing on our proposals for level 3. After extensive engagement
with the sector, the consultation response was published in July 2021. It confirmed
that we will be removing public funding from qualifications that overlap with T Levels.
It also confirmed the groups of qualifications we will continue to fund alongside T
Levels on the technical route and A levels on the academic route. All qualifications
will need to meet new criteria on necessity and quality in order to receive public
funding in future.
On the technical route, we will continue to fund qualifications that support the
development of occupational competence in areas where there is no T Level, as well
as qualifications that develop more specialist skills and knowledge than could be
acquired through a T Level alone. Adults will be able to study a wider range of
technical qualifications than 16 to 19 year olds, including in areas covered by T
Levels as well as qualifications that deliver transferrable skills such as management,
leadership, or digital. All technical qualifications for adults will enable modular
delivery and take prior experience into account.
On the academic route, we will continue to fund qualifications taken alongside A
levels where this supports and enhances progression to further study. This will
include some BTECs and applied general style qualifications. We will also continue
to fund qualifications in areas less well served by A levels and there is no equivalent
T Level, such as performing arts and sports science. We will also continue to fund
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the International Baccalaureate diploma, to be taken as an alternative programme to
A levels. Adults will have access to the same range of academic qualifications but
will also be able to take Access to HE Diplomas.
In November 2021, the Secretary of State announced plans to allow an extra year
before the remainder of the reform timetable is implemented. This extra year will
allow us to continue to work hard to support the growth of T Levels and gives more
notice to providers, awarding organisations, employers, students and parents so that
they can prepare for the changes.
The extra year means that we will now remove 16 to 19 funding approval for
technical qualifications that overlap with wave 1 and 2 T Levels from September
2024, and from wave 3 and 4 T Levels from September 2025, giving all providers a
year to deliver T Levels before funding is removed.
We will be publishing the provisional list of qualifications in scope for defunding in
2024 in early 2022. We will publish the final list by July 2022, giving providers at
least a year’s notice before any funding is removed. It is important to note that the
removal of funding approval from a qualification will only apply to new starters –
students who are entering the second year of a two-year qualification will be able to
complete it.
The timeline for the introduction of reformed technical and academic qualifications
will also move back one year. The first reformed qualifications will be in the Digital
route and will be available for first teaching from September 2024.
The Digital ‘pathfinder’ will be launched in early 2022, and the Institute for
Apprenticeships and Technical Education will publish the approvals criteria and
guidance for awarding organisations. The Digital ‘pathfinder’ will inform any changes
we make to the process for introducing reformed technical and academic
qualifications in other routes from the 2025 to 2026 academic year. The funding
approval criteria for these qualifications will be published later in 2022.
We published a call for evidence on post-16 study at level 2 and below alongside the
second stage consultation. We have been reviewing the evidence carefully and
intend to publish our proposals on level 2 and below in early 2022. The consultation
will seek views on how we propose to transform the level 2 and below qualification
landscape. Getting level 2 and below right is key to making sure that students have
clear lines of sight to level 3, apprenticeships, traineeships and, for some, directly
into employment.
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Higher Technical Education
In the 2020 Action Plan, we set out plans for the government’s reforms to make
higher technical education a more popular and prestigious choice that delivers the
skills employers need. In the last year, we have made significant progress towards
that goal with approval of the first Higher Technical Qualifications, new funding and
support for higher technical providers and the launch of a government-backed Higher
Technical Qualifications quality mark to help learners and employers identify the
qualifications and courses that are right for them.

Introducing Higher Technical Qualifications
Working with the Institute for Apprenticeships and Technical Education we have
introduced a national approval scheme, backed by a government-endorsed brand,
that recognises and clearly signals which level 4-5 qualifications provide the
knowledge, skills and behaviours employers want. The first approved Higher
Technical Qualifications in Digital were announced in June 2021 in subjects such as
cyber security and software development, and are on track for first teaching from
September next year.
The application window for 2023 Higher Technical Qualifications, covering
Construction, Health and Science and further Digital qualifications recently closed.
We expect the approved qualifications in this cycle to be announced June 2022. The
remaining technical routes will be rolled out by the time the Lifelong Loan Entitlement
(LLE) is introduced, in 2025.
Introducing Higher Technical Qualifications that meet national employer-led
standards as a high-quality alternative to the traditional three year degree is a crucial
step towards making sure the LLE can deliver better outcomes for learners and for
those wishing to upskill or reskill.

Supporting providers of higher technical education
To encourage and support Universities and FE Colleges to grow high-quality
provision of higher technical education and deliver Higher Technical Qualifications
we launched the £18m Higher Technical Education Growth Fund this summer.
Earlier this month, we were pleased to announce that the fund will support over 100
further education and higher education providers. Funding will be used to invest in
new equipment, support workforce development and boost high-quality training
opportunities with businesses in areas including digital, healthcare and science, and
construction.
We are also investing up to £10m to offer free higher technical short courses in
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Institutes of Technology (IoTs) in STEM areas like engineering, manufacturing,
construction and digital. IoTs are at the forefront of delivering high-quality higher
technical education and these courses will support people to rapidly reskill or upskill
to meet local economic needs.
We recently launched our new provider toolkit on gov.uk to support providers to
share ideas on higher technical education and the benefits of offering an approved
Higher Technical Qualification. We will add more case studies and useful information
as providers of the very first Higher Technical Qualifications start teaching them from
September 2022.

Raising awareness and understanding of higher technical
education
Beyond raising the supply and quality of higher technical education, we know that we
need to tackle the low awareness and understanding of higher technical education
for our reforms to succeed. That is why we are raising the profile of Higher Technical
Qualifications with a government-backed brand and quality mark that launched this
summer. This can be used prominently and clearly, as a vital part of our strategy to
promote this new high-quality option to potential learners. The design of brand and
quality mark was developed with feedback from young people, parents, adult
learners and employers.
Higher Technical Qualifications will also be promoted as part of new crossgovernment communications and engagement strategies for young people, adults
and employers. These joined up campaigns are scheduled to launch early next year
and will raise awareness of the various skills offers and help learners and employers
decide which option is right for them.
We will continue to work in partnership with employers and careers advisers to
showcase the benefits and opportunities that studying a Higher Technical
Qualification can lead to, making sure students get the right information, advice and
guidance to make informed choices. We have also held a range of employer
engagement events this Autumn which will continue into next year to raise
awareness of Higher Technical Qualifications and how they can benefit employers.
In the past year we have made significant strides in implementing the reforms
announced in July 2020, but there is much more to do. As we move towards the first
teaching of Higher Technical Qualifications next year, we will continue to work in
partnership with awarding bodies, providers, employers and others to successfully
deliver our reforms. Together we can help employers build the skilled workforce they
need and help more learners get the high skill, high wage jobs to which higher
technical education can lead.
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