

Government Economic Service: Sandwich Student Placement scheme 2024-25


Job Descriptions



The following document contains job descriptions from the departments participating in this year’s GES Sandwich Scheme. They give you an insight into the work of the department, and the role of social research within that department.  
If successful at interview, you will be allocated to any government department with a role available. Where possible, we will try to place you within a department with an office in one of your preferred locations. We are unable to take your preferred departments into account, as we must treat all applicants fairly, as well as meeting the need of each government department offering placements.  
Please note that the descriptions in this document may change as departmental need shifts in response to workload. This may include the locations and number of roles available. 

If you have any questions regarding the contents of this document, please email GESRrecruitment@hmtreasury.gov.uk
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Cabinet Office (CO)
Location:			London, Glasgow, York
Number of Placements:	6
Salary:			£32,000 London, £27,750 National – EO Grade 

Job Descriptions
Joint Data and Analysis Centre (JDAC)The Joint Data and Analysis Centre (JDAC) was established in June 2022 with the aim to support Cabinet decision making, ensuring decisions are informed by the best possible data and analysis, including in times of crisis and when the country is faced with strategic decisions. It is a new unit - different to any of its predecessors but drawing heavily on the principles the National Situation Centre has developed, the model of close collaboration with policy developed in the Covid Taskforce analysis unit including in the International Comparators Joint Unit (ICJU) using insights and lessons from international comparators to inform UK policy making, the model the Office for National Statistics (ONS) policy liaison function has developed, in increasing the impact of ONS research across government. It brings together these three capabilities into a strategic analytic hub at the centre of government. This joint unit aims to:
	Work hand-in-glove with Cabinet Secretariat teams to help make sure the PM, Cabinet and the Cabinet Secretary get the best possible data and analysis to support decision making;

	Elevate the National Situation Centre to bring together data and expertise for national security and crisis response, [including surge capacity of specialist skills needed for the crisis response operational context];

	Present a single, authoritative view, working with analysts across government, but not relying solely on departmental analysis which might reflect narrower priorities or miss complex interdependencies; 

	Be analytically [and organisationally] independent, ensuring that evidence is assessed and presented dispassionately and to a rigorous, consistent standard;

	Coordinate an analytical effort across Government, commissioning data collection and analysis against the Government’s top priorities (whilst working across different classifications of data to support the implementation of the Integrated Review);

	Automate data sharing across government and beyond; and

	Provide a unique approach to being the ‘trusted connector’ of data, insight, and expertise holistically across Government and with the key experts wherever they are (government, business, academia at home and across the world).



Data Science roleThese roles are in the Data team, a mixed team of data scientists, data engineers and software developers. The team works on data and analytical products regarding our response to the Prime Minister's priority areas such as economy, health, energy, industrial action, and supply chains. These products are used to brief the PM, ministers, and senior officials. 
The work of the team focuses on reproducible reports, and fast-paced data visualisation and briefing, but there may also be opportunities to get involved in modelling and machine learning projects. We also maintain and develop a Django-based platform for reliably and repeatedly building analytical charts and reports.
The role will also involve building data science capability amongst the wider analytical team and embedding and maintaining good coding practises and quality assurance.
You must be enthusiastic about using code to solve analytical problems - and have an ability to learn new tools and techniques.

EDS Analysis Team Analyst roleThe analysts work on data and analytical products regarding our response to the Prime Minister's priority areas such as economy, health, energy, industrial action, and supply chains. These products are used to brief the PM, ministers, and senior officials. 
The team consists of experts across a range of fields, and you should expect to work across a range of subject areas, and to provide analytical insight and advice on the economic, societal, and behavioural impacts of national and global events. Teams will undertake a blend of their own analysis in direct support of the Prime Minister and leading teams of analysts from across Whitehall to bring the best possible evidence together to support Cabinet decisions.
The work will involve crisis response work, as well as ongoing support to longer term strategic priorities, and therefore provide an excellent opportunity to blend analytical expertise with strategic and delivery skills at the heart of policy making. 
You will be part of an analytical team, assigned to support any number of high priority topics facing the government. You will be comfortable performing analytical tasks and working under the guidance of analytical leaders. In this role you will have the opportunity to develop skills in translating policy requirements into defined analytical tasks, prioritising workloads and delivering to tight deadlines. You will work at a pace on critical work for senior analysts and senior stakeholders.

International Team Analyst roleYou will be part of the International Comparisons Analysis team, assigned to support any number of high priority topics facing the government, using both quantitative and qualitative research to support your analysis.
You will be comfortable performing analytical tasks and working under the guidance of analytical leaders, but also capable of working independently and innovating in your analysis. 
In this role you will have the opportunity to develop skills in aligning international data and policies into clear, useful, and adaptable products, prioritising workloads, and delivering to tight deadlines. 
You will work at a pace on critical work for senior analysts and senior stakeholders. You will be expected to maintain a high level of performance through dynamic periods of high pace work under uncertainty, contributing to the friendly and supportive culture that runs throughout the Directorate.

Eligibility RequirementsCandidates will need to hold the right to work in the UK and meet Civil Service Nationality Rules.



Department for Business and Trade (DBT)
Location:			London, Darlington, Edinburgh, Cardiff, Birmingham, and Salford. We aim to place placement students with teams operating from the location at which they will be based. 
Number of Placements:	12
Salary:			£ 31,185 (London) and £ 27,329 (National)
Job DescriptionThe Department for Business and Trade (DBT) is one of the newest departments. It was created in February 2023 by the merger of the Department for International Trade and the business part of the Department for Business, Energy, and Industrial Strategy. DBT is the department for economic growth. We support businesses to invest, grow and export, creating jobs and opportunities across the country. Our mission is to:
	Redraw our rules to ensure businesses thrive, markets are competitive, and consumers are protected.

	Secure investment from UK and international businesses.

	Advise, support, and promote British businesses to grow and export.

	Open up new markets for businesses by removing barriers and striking trade deals.

	Promote free trade, economic security, and resilient supply chains.



DBT has a wide remit and has a key role to play in making markets work well for business, consumers, and workers. Our work ensures that the economy grows strongly in all parts of the country, based on a robust industrial strategy, and secures UK and global prosperity by promoting and financing international trade and investment the UK. 
We are looking for talented economists to work in our central Analyst Group or in one of our analyst teams embedded with policy directorates. We have up to 12 year-long postings available in trade, labour markets, safety, and standards. These roles will give post-holder a great insight into the role of economics in policy development, in one of the largest analyst functions in central government. In your placement you can expect to work with staff across the UK and our international network to:
	Develop the evidence base for analysis of DIT policy positions and outcomes, to deliver on our mission

	Use high-quality evidence to support decision-making for effective DIT policy and delivery in a timely fashion

	Communicate analysis with impact, building effective working relationships with senior policy colleagues, other analytical professions, and relevant stakeholders both across Her Majesty’s Government (HMG) as well as externally


Eligibility RequirementsCandidates will need to hold the right to work in the UK and meet Civil Service Nationality Rules.
Individuals appointed to the DBT will be subject to National Security Vetting. To allow for meaningful checks to be carried out applicants will normally need to have lived in the UK for at least 3 out of the past 5 years.  



Department for Environment, Food and Rural Affairs (Defra)
Location:	Bristol, York, London, and Newcastle.
Number of Placements:	2
Salary:			£22,150 National, £25,344 London.

About DefraIn the Department for Environment, Food and Rural Affairs (Defra), we deal with a vast range of issues that profoundly impact on people’s lives. We are responsible for England’s environment, our countryside and rural economy, the food and farming sectors (which together make up around 7% of the UK economy) and have lead responsibility for protection from a wide range of natural threats and hazards. You will play an important role in achieving our vision of ‘creating a great place for living.’
This is a particularly exciting time to join Defra, not least as an economist. With over a thousand pieces of legislation identified as Defra-owned and underpinning 80% of our work, we have an unparalleled opportunity to devise policies that best meet the future needs of the UK. Our vision is to create a great place for living for people in this country. We have four impact objectives which explain our ambitious long-term strategic aims, and the positive differences we will make to the UK:
	To pass on to the next generation a natural environment protected and enhanced for the future

	To lead the world in food, farming, and fisheries with a sustainable model of food production

	To deliver a safe and ambitious departure from the EU, setting global standards in protecting and harnessing value from the natural environment

	To be an outstanding organisation focused on making a difference with world class delivery capacity


We offer an inclusive culture which embraces and supports our colleagues to achieve and sustain increased levels of employee wellbeing, engagement, and productivity. For more information on the Department for Environment, Food & Rural Affairs see our website.

Overview of work area(s) Economists in Defra work closely with colleagues to structure policy problems and ensure economic analysis informs decision making, making best use of available data and evidence. You will work primarily with an Assistant Economist and/or Economic Advisor as well as wider analysts to develop the evidence base, drawing from a range of expertise, undertaking quality assured economic appraisal and evaluation, and providing robust analytical advice. Responsibilities may include:
	Conducting and reporting analysis, to ensure policy options are underpinned by careful synthesis of available evidence and forward-looking analysis.

	Communicating with and advising policy colleagues on what the latest evidence and analysis tells you.

	Managing stakeholder engagement, analysing, and reporting on outputs.

	Addressing policy needs through development, testing and application of advanced models.


Defra Economists work across a range of policy areas, on topics such as measures to improve air quality, regulations on use of chemicals and pesticides, waste management, climate mitigation, adaptation to Green Finance developing new Green Governance to improve soils and protect peatland and the Government’s 25 Year Environment Plan – to name a few.
Defra is looking for placement students to work within various teams, including Environmental Quality, EU, and International Trade, Marine and Fisheries, Future Farming & Countryside Economics, Floods and Water regulation and management, Animal and Plant Health & Welfare, International Biodiversity and Climate and Environmental Strategy. 

Defra Economist CommunityAt Defra you will join a diverse but cohesive group of economists working to deliver high quality, impactful economics to achieve great outcomes. We work together to foster a strong collective identity to ensure we are impactful, skilful, vibrant as a community, and connected to the outside world. 
You will join a culture where continuous learning is encouraged, and colleagues are happy to share their expertise. You’ll have the opportunity to work alongside colleagues from alternative professions such as policy, science, statistics, operational research, and social research, in a rich learning and policy-making environment. We will also offer you the chance to develop economic and policy competences through in-work training and opportunities, such as economic seminars. 
For more information about the Economics Profession in Defra please contact analyst.admin@defra.gov.uk
Eligibility RequirementsCandidates will need to hold the right to work in the UK, meet Civil Service Nationality Rules and have been a resident in the UK for 3 years (in order to obtain the required National Security Vetting clearance).




Department for Energy Security and Net Zero (DESNZ)
Location:			London, Birmingham, and Salford
Number of Placements:	2
Salary:			£22440 (National) - £25900 (London)

About UsOur people analyse and provide underpinning evidence to inform government policy on some of the greatest challenges we face today: energy security and climate change. The Department for Energy Security & Net Zero (DESNZ) is driven by data and analysis. We have a community of more than 500 analysts, representing around 13% of the whole department's civil servants and where economists make up half of our analyst community. When combined with the numerous fascinating analytical questions and challenges, it means there is a real opportunity for analysts to shape policies and programmes that have a major societal impact. 

The responsibilities for the Department for Energy Security & Net Zero are:
	Delivering security of energy supply


	Ensuring properly functioning energy markets


	Encouraging greater energy efficiency


	Seizing the opportunities of net zero to lead the world in new green industries


Our current priorities are:
	Ensure security of energy supply this winter, next winter and in the longer-term – bringing down energy bills and reducing inflation.


	Ensure the UK is on track to meet its legally binding Net Zero commitments and support economic growth by significantly speeding up delivery of network infrastructure and domestic energy production.


	Improve the energy efficiency of UK homes, businesses, and public sector buildings to meet the 15% demand reduction ambition.


	Deliver current schemes to support energy consumers with their bills and develop options for long-term reform to improve how the electricity market works for families and businesses.


	Seize the economic benefits of Net Zero, including the jobs and growth created through investment in new green industries.


	Pass the Energy Bill to support the emerging CCUS and hydrogen sectors; to update the governance of the energy system; and to reduce the time taken to consent offshore wind.


Our Inclusive EnvironmentWe are building an inclusive culture to make the Department a brilliant place to work where our people feel valued, have a voice and can be their authentic selves. We value difference and diversity, not only because we believe it is the right thing to do, but because it will help us be more innovative and make better decisions.
We offer first-class flexible working benefits and excellent employee well-being support. We are fortunate to have a range of excellent staff networks and are proud to be a Disability Confident Leader employer. We will support talented people from all backgrounds to build a career and thrive. 
We actively welcome applications from anyone who shares our commitment to inclusion. 

Eligibility RequirementsCandidates will need to hold the right to work in the UK and meet Civil Service Nationality Rules.




Department for Levelling Up, Housing and Communities (DLUHC)
Location:			Darlington, London, and Wolverhampton
Number of Placements:	2
Salary:			£29,371 (London), £25,824 (National)

About the Department for Levelling up, Housing and Communities (DLUHC)DLUHC aims to help create great places to live and work across the country and to back communities to come together and thrive. Our priorities are:  
	Levelling up all parts of the country to create more opportunities, better jobs and boosting living standards

	Delivering more, better quality, more affordable, safer, and greener homes.

	Ending rough sleeping and reducing homelessness

	Introducing the biggest changes in building safety for a generation

	Supporting the sustainability of the local government sector that delivers priority services and empowers communities

	Maintaining the Union, and ensure that its strength and benefits are clear, visible, and recognised by all citizens.



Most economist roles are in the Analysis and Data Directorate which is headed by DLUHC’s Chief Analyst and Chief Economist. The Directorate contains over 200 analysts and other staff providing high quality analytical advice to Ministers, the Executive Team and policy and corporate colleagues across all aspects of the Department’s business, including levelling up, housing and planning, building safety and climate change, and homelessness and vulnerable groups. Our analysts are responsible for economic advice, modelling and analysis, statistical analysis, data collection, data analysis and science, research, evaluation and thought leadership across all DLUHC policy areas
Economic rolesThe precise nature of the role for a one-year placement student will be agreed when we have been allocated a successful candidate. We will take into account priorities at that time and the skills and preferences of the candidate. Some examples of the work economists in DLUHC have been involved in which the successful candidate(s) may be involved in include: 
	Economic analysis and appraisal with respect to the Levelling Up agenda and local economic growth 

	Economic advice on the housing market, planning policy and key policies such as Right to Buy.

	Economic analysis and appraisal with respect to building safety interventions and departmental climate change policies.

	Economic analysis on local public service reform, local government funding and sustainability and public sector efficiency; and

	Economic analysis on homelessness and the high-profile Troubled Families programme.



DLUHC Economist CommunityThere is a large and vibrant economist community in DLUHC. There are opportunities for economists and all analysts to attend seminars with a range of different external speakers and attend various social events.

Learning and development opportunitiesOur roles will give you the opportunity to apply and further develop your economic skills. There is also a range of learning and development opportunities in DLUHC, both with respect to technical, economics-focussed learning as well as support for wider development.

For further information on working as an economist in DLUHC, please contact the Head of Profession for Economics in DLUHC – Stephen Smith on stephen.smith@communities.gov.uk

Eligibility RequirementsCounter Terrorism Check (CTC) security clearance is required – you must have been living in the United Kingdom continuously for the last three years to obtain CTC clearance.

“If you are keen to apply your economic skills to a range of exciting and challenging policy issues, are interested in taking an evidenced-based approach to help influence policy design and enjoy working as part of a team then we would be delighted to receive an application from you.”
Stephen Aldridge, Director of Analysis at DLUHC





Department for Science, Innovation and Technology (DSIT)
Location:			Birmingham, Cardiff, Darlington, Edinburgh, London, Manchester
Number of Placements:	One
Salary:			AO - £22,440 (National) / £25,900 (London)

About UsThe Department for Science, Innovation and Technology (DSIT) was created in February 2023 and focuses on positioning the UK at the forefront of global scientific and technological advancement. It builds on our strong foundations of world-class research, a thriving technology scene and global networks of collaboration to create a golden thread from outstanding basic science to innovations that change lives and sustain economic growth. DSIT directs record levels of Research and Development (R&D) and delivers talent programmes, physical and digital infrastructure, and regulation to support our economy, security, public services, and wider Government priorities. 
 
Areas of interest include technology diffusion; the role of science, innovation, and technology in the economy (e.g., digital competition, business growth, and investment); and tracking scientific and technological change in the UK. 
You may work on analytical questions such as: 
‘How do different technologies diffuse through sectors, regions, and firms?’ 
‘What is the contribution of general-purpose technologies (GPTs) to growth & productivity?’  
and  
‘Which innovations and technologies have the greatest spillovers to the wider economy?’

We value difference and diversity, not only because we believe it is the right thing to do, but because it will help us be more innovative and make better decisions. We offer first-class flexible working benefits, excellent employee well-being support and a range of excellent staff networks. We will support talented people from all backgrounds to build a career and thrive. 

Eligibility RequirementsCandidates will need to hold the right to work in the UK and meet Civil Service Nationality Rules.




Department for Transport (DfT)
Location:			London, Birmingham, Leeds
Number of Placements:	One
Salary:			(AO) £23,847 (Birmingham, Leeds); £28,096 (London)

About UsThe UK’s transport system is used by most of the population every day, whether travelling to and from work, school, shops, hospitals, or just meeting friends and family. Transport is key to growing and levelling up the economy, reducing environmental impacts and increasing the UK’s global impact.
The Department for Transport (DfT) is investing to make journeys better: simpler, faster, and more reliable. Our policies and regulations support jobs, enable business growth, and bring our country closer together.
Our analysis gives ministers fresh ideas about big, complex issues and deep insight into policy options. We analyse the wide-ranging economic impacts of transport schemes. We assess the social and environmental benefits and costs, to get a full picture of the impact of a scheme.
We look ahead at key trends in society, such as population growth or the number of trips people take, to forecast how demand for transport will change in the future.
At the end of your placement in DfT, not only will you have an excellent grasp of what it is being an economist in the Civil Service, you will also have developed your wider skills such as: 
	Appraisal and analysing data

	Communicating complex analysis in non-technical language to non-economists

	Working independently but cooperatively 

	Managing projects

	Being able to see how your work can add value to wider department and cross-government priorities.


Eligibility RequirementsCandidates will need to hold the right to work in the UK and meet Civil Service Nationality Rules.



Department for Work and Pensions (DWP)
Location:			Leeds, London, Manchester, Newcastle, Sheffield, Glasgow, Treforest and Birmingham
Number of Placements:	up to 30
Salary:			Outside London – no less than £24,273, London – no less than £27,215

About UsThe Department for Work and Pensions (DWP) has one of the largest analytical communities across government, with analysts currently based at one of eight locations across the country. Our community of more 200 Economists play a pivotal role in providing high quality, influential analysis for Ministers and policy makers. We inform decisions on delivering groundbreaking initiatives to improve the welfare of the most vulnerable people in society, whilst ensuring value for money for the taxpayer. 
We go beyond the theory and apply our economics knowledge to real-world problems. We analyse data, build models and trial the latest thinking in economic and behavioural theory, to ensure that high quality evidence is brought to bear on all aspects of policy and delivery design, implementation, and evaluation. 
In doing so, we help the department to tackle a huge range of interesting and high-profile policy challenges such as: 
	How can we provide greater security, choice, and dignity for people in retirement, while also ensuring the system is sustainable for the future?

	How can we use behavioural economics to get people to save more for their retirement? 

	How can we most effectively support people to move into employment and achieve financial independence? 

	How can we halve the disability employment gap by supporting disabled people and people with long term health conditions to get in and stay in employment? 

	How can we create a fair and affordable welfare system which improves the life chances of children and of adults? 

	How can we ensure value for money for the taxpayer by reducing our operating costs over the Parliament, whilst continuing to improve the efficiency and effectiveness of our services and delivery?


Student economists are a thoroughly valued part of DWP and have the chance to work on high profile areas. They will be part of our thriving economic community, with regular economist debates, economic discussion groups, annual conference, and socials across all our hub locations. 
As economists, we are also part of the analytical community and will often work in teams with a mixture of analysts, including not just other economists, but also statisticians, social researchers, and operational researchers. 
The exact roles which students will be placed in will be decided nearer the time, depending on departmental priorities. Our previous student cohort worked on a range of high-profile topics such as EU Exit analysis, Universal Credit data development and fraud & error modelling, so you can expect to contribute to our most influential analysis.  
During their time in the Department, we support students to develop, providing training to help them gain the skills they need to become an effective economist, such as: 
	Technical analytical skills including how to undertake applied data analysis using statistical software.


	How to communicate analysis clearly and effectively, both verbally and in writing, to a wide range of stakeholders ranging from ministers to the general public.

	The ability to work with a huge range of stakeholders of various professions, from across DWP, other government departments and beyond. 


DWP recruits a large student cohort each year, so you will have lots of opportunities to build links with each other and shape your placements to get the most out of them.
Lots of our students return to us after graduating as Assistant Economists, which is a testament to how much our students enjoy their time with us at DWP. Many cite the breadth of roles available to analysts in DWP – and therefore the range of new challenges available – as a reason for choosing to return. Indeed, 100% of our previous cohort would recommend the DWP placement scheme, and in their feedback specifically mentioned how much they enjoyed the work, how strong the DWP Economist Community was, and how much they valued being treated as full members of staff. 

Useful InformationLocations: if successful, you will provide a preference for which office you would like to be based from. We aim to give you your first preference although this cannot be guaranteed.  
Nationality requirements: Candidates will need to hold the right to work in the UK and meet Civil Service Nationality Rules. 


Foreign, Commonwealth and Development Office (FCDO)
Location:			London or East Kilbride (to student’s preference)
Number of Placements:	12
Salary:			£26,500 (plus £5,000 London Living Allowance) 

About UsThe purpose of the Foreign, Commonwealth and Development office (FCDO) is to pursue our national interests and project the UK as a force for good in the world. It promotes the interests of British citizens, safeguards the UK’s security, defends UK values, reduces poverty, and tackles global challenges with international partners. Economists in the FCDO have an exciting opportunity to support this agenda by providing analysis and advice on a wide range of foreign policy issues.
Economics and use of evidence and analysis is central to the work of the FCDO. The Economics and Evaluation Directorate (led by the Chief Economist) is a core part of this and is responsible for providing ministers and senior officials with economic and evaluative advice in support of development and foreign policy. The Directorate is organised across geographic and thematic teams and provides leadership for the wider network of economists and evaluation experts embedded in teams around the London Office and in posts across the world. 
As an FCDO Economist, you would be involved in many of the organisation’s most pressing and high-profile topics. These go beyond the traditional definition of economic policy and recently have included contributing to agendas on climate change and energy, aid and development, the impact of Covid-19, women’s economic empowerment, trade, and raising the understanding and use of economics and evaluative evidence across FCDO. 
All roles require the jobholder to build and maintain a strong network of contacts in the FCDO and across government. You will work closely with economists around the world to get to the root of economic issues, and you will have excellent opportunities to develop key skills in economics and political economy.

Eligibility RequirementsTo be eligible to work at the FCDO, you must have been a resident in the UK for at least two of the previous ten years, at least one year of which must have been a consecutive twelve-month period (unless you have served overseas with HM Forces or in some other official capacity as a representative of His Majesty’s Government or have lived overseas as a result of your parent’s or partner’s Government employment). Furthermore, to enable the appropriate security checks to be carried out, you must have resided for at least three consecutive years in one country. 

HM Revenue and Customs (HMRC)
Location:			London (Croydon, Stratford & Westminster), Manchester, Liverpool, Newcastle, Leeds, Darlington, London, and Wolverhampton
Number of Placements:	2 (1 National, 1 London)
Salary:			National: £24,288 | London: £28,612

About HM Revenue and CustomsAre you looking for an organisation where economic analysis makes a real difference? An organisation that cares about the wellbeing of its diverse workforce? An employer who offers personal development, progression opportunities and outstanding training? Well, look no further, as HMRC can offer this and much more. The tax system affects the lives of over 30 million people across the UK in countless ways. HMRC collects over £700 billion to fund public services, influencing almost every aspect of the UK economy. 
Diverse perspectives and experiences are essential to our success, and we encourage applications from all backgrounds with the experience and skills needed to perform this role.
Student Economist rolesEconomists in HMRC primarily work in partnership with HM Treasury on development of tax policy. In addition, some apply their skills to help improve the way HMRC administers and enforces the tax system.
In your placement, you can expect to work on a number of different projects developing the evidence base to guide future tax reforms and analysing the impacts of specific changes. Alternatively, you may work on cost-benefit analysis of investments to improve the effectiveness and efficiency of HMRC’s operations. Examples of economic analysis that our student economists may undertake are as follows:
	Researching the impact of taxation on the level and type of personal savings

	Analysing the behavioural responses of wealthy taxpayers to changes in tax rates

	Estimating elasticity of demand for goods with special taxes, e.g., alcohol and tobacco

	Evaluating the effect of past reforms, e.g., changes to stamp duty on house purchases

	Valuing taxpayers’ time spent complying with the tax system

	Quantifying various types of tax avoidance, the size of the ‘tax gap’ and the hidden economy



HMRC Economist CommunityYou will belong to and have the support of a vibrant community of over 150 economists in HMRC from a diverse range of backgrounds, this includes a very active Assistant Economist group and a strong Economics in the North network. As part of the over 500 strong analytical community within HMRC, you will have the opportunity to work in cross-disciplinary teams with statisticians, social researchers, and operational researchers. As an economist in HMRC you are also part of the wider GES community, where you will get the chance to meet and work with economists across the breadth of the civil service.
Security Clearance	Security vetting clearance is dependent on work area and location whichever requires the higher clearance. 

	For most located outside of London you are required to pass Baseline Personnel Security Standard (BPSS). 

	If located at some London sites, you are required to pass Counter Terrorist Check (CTC). 

	Some highly sensitive work areas require Security Check (SC). 

	Need to have lived in the UK for a minimum of 5 or 3 years / for SC or CTC security clearance




“In HMRC there is a real opportunity to use analysis to have an impact. Tax depends on analysis, so our work is central to the decisions that affect millions of people.” 



HM Treasury (HMT)
Location:			London or Darlington
Number of Placements:	8 in either Darlington or London
Salary:			£26,780 London, £25,280 National

Job Description 
HM Treasury is the government’s economic and finance ministry. The Department maintains control over public spending, decides how money is raised from taxpayers, sets the direction of the UK’s economic policy, and works to achieve strong and sustainable economic growth. Influencing every policy across government, HM Treasury’s work makes headlines on a daily basis and shapes our nation’s future.
HM Treasury is offering placements across a number of Groups, including: Economics, Enterprise and Growth, International, Financial Stability, Financial Services, Fiscal, Public Spending, Public Services, Business and International Tax and the Budget and Strategy Planning and Budget. 
Collectively these teams are responsible for:
	Providing economic surveillance and delivering the evidence base to underpin macroeconomic and microeconomic policy across government.

	Ensuring that Government policy encourages private sector investment, enterprise, innovation, and the transition to a low-carbon economy.

	Promoting and protecting the UK's economic and fiscal interests overseas.

	Securing the stability of the UK financial sector for the benefit of the economy.

	Promoting a stable and efficient financial services sector that supports growth in the UK economy and promotes good outcomes for consumers and businesses.

	Ensuring the sustainability of the public finances over the short, medium term and long term.

	Controlling and reporting on public spending; improving value for money and efficiency; and working across Whitehall to improve Government Finance and Management.  

	Providing strategic oversight of business, environmental, transport, property and excise taxes that together raise revenue of over £200bn a year, to deliver policy change in consultation with key stakeholders and 

	Co-ordinating the Budget, tax strategy, and the Finance Bill. 



Roles vary across the Treasury; however, placement students will typically have the opportunity to work collaboratively, develop their analytical skills and apply economic thinking in support of a range of the Treasury’s objectives. Examples of projects previous students have worked on include:
	Exploring the macroeconomic impacts of Covid-19.

	Using OECD data to compare the magnitude, composition, and trends of the tax burden across the G7 economies.

	Introducing new guidance and case studies on the best practice application of the Green Book.

	Contributing to HM Treasury’s engagement with the Financial Policy Committee.

	Briefing Ministers and colleagues on the results of the Government’s gilt auctions.

	Assisting with the production of inputs into the Budget and

	Assisting with forecasting and modelling for the Treasury’s home ownership schemes.



Eligibility RequirementsCandidates will need to hold the right to work in the UK and meet Civil Service Nationality Rules.
Individuals appointed to the Treasury will be subject to National Security Vetting. To allow for meaningful checks to be carried out applicants will normally need to have lived in the UK for at least 3 out of the past 5 years. 



Home Office (HO)
Location:			London (Westminster and/or Croydon) Hybrid Working. 
Number of placements:	11
Salary:			£26,180
Holidays:			25 days + public and privilege holidays. 
Job DescriptionThe Home Office (HO) leads a diverse and high-profile portfolio of work-streams, which provides its economists with a unique and exciting opportunity to apply economic thought and analysis to solve some of society's most pressing problems. The policy areas we cover are crucial both to people’s lives and the effective functioning of the country. What you work on in the Home Office will be individual to you, but its guaranteed to be at the forefront of keeping the UK safe from those who seek to do it harm. 
Economists within the department are responsible for economic policy appraisal, providing support to transformational delivery; as well as providing the economic analysis that underpins the Home Office’s multi-million-pound investment decisions. This analysis is key in ensuring the realisation of the Department’s vision for a United Kingdom that is secure and prosperous, where citizens, residents and visitors are safe, and feel safe, to go about their lawful business. 
Successful candidates will be placed throughout the Home Office. Different teams face different analytical challenges depending on the policy area which they focus on:
Central Economics Unit (CEU) Led directly by the Chief Economist and Head of Economic Appraisal, the CEU is a central function which leads on cross-cutting strategic economic analysis and driving up standards for quality assurance and economic appraisal across the economist community. Economists here assess and support business cases underpinning our major spending decisions, provide cross-cutting analysis to support fiscal events such as Spending Reviews; and support senior-level decision making.
Migration Advisory CommitteeThe Migration Advisory Committee (MAC) is an independent non-departmental public body (NDPB), established in 2007, to carry out independent reviews and provide evidence-based immigration policy advice to the Government. The MAC’s independent advice has been highly influential in shaping both immigration policy and the wider migration debate in the UK. 
The postholders will play an influential role in the development of MAC recommendations on UK migration policy and will help deliver cutting-edge research (undertaken internally or via external commissioning) to advance the evidence base on migration. 
Asylum & Immigration Economics As a student economist in Immigration enforcement, you will work across multi-disciplinary teams to enhance the evidence base and influence senior managers across the Immigration Enforcement landscape. The analytical work in Immigration enforcement is quite varied and likely to cover economic appraisal (business cases and impact assessments), developing immigration enforcement related appraisal values and modelling tools, impact evaluations and developing evidence and modelling tools to support decision making across immigration enforcement. 
Drugs, Exploitation & Abuse Analysis The Drugs Exploitation and Abuse Analysis (DEAA) Unit is a growing, multi-disciplinary unit of over 50 analysts. Our work focuses on a range of crimes including drugs trafficking, modern slavery, child sexual exploitation, hate crime, violence against women and girls, firearms trafficking and anti-social behaviour, in addition to alcohol policy. 
Our work seeks to provide insight into how prevalent these crimes are, how many victims and offenders are involved, trends over time, what works in terms of reducing these crimes, how much they cost the UK, and the cost and benefit impacts of measures seeking to counter them.
Managed Migration Analysis Managed Migration Analysis (MMA) is a unit working on regular migration routes (e.g., work, family, and study routes), and undertakes analysis to inform policy and operational decisions in the Home Office and across Whitehall. 
Homeland Security Analysis and InsightHSAI is the only analytical function directly supporting the Homeland Security Group (HSG), in an area where there has historically been a greater emphasis on intelligence assessment of the threat, so the unit plays a crucial role in the system particularly with regards to work understand risk more broadly, the impact on interventions, value-for-money and performance. The unit uses innovative analytical techniques to improve the evidence base and support business cases, impact assessments and supporting decision making.
Dependent on the role allocated, successful students will:	Apply economic theory and analysis to help inform evidenced-based policy solutions to crucial challenges faced by the UK today.

	Help to drive evidence-based policymaking across the department, championing value for money for the taxpayer and in meeting ministerial goals.

	Build expertise in relevant statistical tools such as Excel, STATA, and SPSS.

	Work both independently and collaboratively with a range of colleagues and stakeholders on an array of projects, with potential to collaborate with other government departments. 

	Join a community of over 100 economists, benefitting from a strong economist network with monthly economist meetings and knowledge-sharing sessions.

	Gain access to seminars led by experts in academia and a wide range of internal training courses.

	Benefit from being a part of a wider analytical community – Home Office Analysis and Insight (HOAI) – which has a vision is to be a centre of excellence for professional analysts, delivering high-quality analysis for the Department whilst also working across areas of technical and subject-matter expertise and drawing on a range of sources to provide ground-breaking insights. 



Eligibility RequirementsCandidates must meet the Security Clearance (SC) vetting requirements – this requires a 5-year UK footprint. Candidates must have been living in the UK continuously for the past 5 years, in which time they cannot have been abroad for 3 months or more at any given time.




Health and Safety Executive (HSE)
Location:			Liverpool (Bootle) or Buxton
Number of placements:	One
Salary:			Around £22,845 gross annual
Working arrangements:	Full time, fixed-term contract
Team / Directorate:	Economic and Social Analysis Team

BackgroundThe Health and Safety Executive (HSE) is responsible for regulating risks generated by work to people and the environment in Great Britain. These risks include major industrial accidents and explosions, life-changing injury, and occupational cancer. 
Current and recent issues in the news that fall within HSE’s regulatory remit include:
	Keeping workplaces covid-secure and preventing transmission between workers and members of the public in workplaces

	The safe storage of explosives (and how unsafe storage can lead to explosions like in Beirut)

	How to keep high-rise buildings safe following the Grenfell Tower fire


HSE is a non-departmental public body sponsored by the Department for Work and Pensions and employs over 2,500 staff.
HSE’s Economic and Social Analysis Team (ESAT) is based in Redgrave Court, a purpose-built headquarters 10 minutes from Liverpool city centre; and at the HSE laboratory in Buxton. Economists work within the HSE Science Division alongside other analysts e.g., statisticians and social researchers, getting involved in strategy, policy analysis, operational planning, and corporate support.

Economics in HSE
Health and safety regulation affects the entire population, both those at work and those affected (or potentially affected) by work activities. As an HSE economist, you will deal with a wide range of questions every day.  For example:
	What are the labour market effects of new health and safety at work regulations?  

	How much does it cost to reduce the number of occupational cancers? 

	What value can we place on the safety of the UK’s oil refineries and chemical plants? 

	What is the cost of a case of work-related injury or illness? 

	What are the effects of a recession on health and safety outcomes?


You will play a crucial role in determining the appropriate type and level of government intervention in response to workplace death, injury, and ill health.  The work you produce will be at the forefront of debates concerning risk control and better regulation.
ESAT is part of Science Division, which also includes social researchers, statisticians, engineers, medical doctors, and other specialists. You will be working in a team that currently consists of six economists and five social researchers. 

The team provides excellent opportunities for you to be exposed to high-profile work and senior staff in HSE. You will have the opportunity for both on-the-job and more formal training on economic estimation, research, and project management both within HSE and as part of cross-government events.

Examples of work undertaken by HSE economists
	Estimating the costs and benefits of changes to legislation to support Ministerial decision-making and the design of interventions to prevent injury and ill health caused by work 



	Providing evidence and advice to guide HSE’s long-term strategy; and on high-profile policy areas such as Brexit and the development of the Building Safety Regulator.



	Producing cost estimates of the impacts of work-related injury and illness, such as fatal injury, mental ill health, and cancer, including methods to produce monetised estimates of the ‘human costs’ of pain, grief, and suffering 



	Evaluating whether existing government interventions meet their policy objectives and should be retained or modified



	Collaborating with social researchers, occupational hygienists, engineers, medics, statisticians and many other specialists in the design and implementation of research 



	Providing advice to senior government decision-makers on the uses of incentives and behavioural economics



	Taking the lead on cross-Governmental and international work on the uses of economic techniques and evidence to support the prevention of injury and ill health caused by work, including work with the EU, OECD, and other international risk agencies



Competencies
You will need to be able to demonstrate the following competencies:

Micro-economic knowledge and analytical skillsHealth and safety regulations affect product and labour markets in GB, including impacts on productivity and competitiveness.  You will need an understanding of the relevant microeconomics for analysis of the impact of regulation on firms and markets. 

Communication skillsYou will work with economists, other analysts, and non-technical colleagues, presenting information and writing reports.  It is therefore essential that you can communicate economic concepts and the results of economic analysis, clearly and consistently through a variety of means.

Team workingYou will collaborate with social researchers, statisticians, technical experts, policy, and operational colleagues to achieve good quality outputs.  Strong team working skills are therefore essential.

Initiative and drive for resultsYou will need to be a self-starter, who can take the lead when required and use his or her own initiative to progress matters when appropriate to produce high quality results.

ApplicationsFor more information on the HSE position, please email kyran.donald@hse.gov.uk

Eligibility RequirementsCandidates will need to hold the right to work in the UK and meet Civil Service Nationality Rules.




Intellectual Property Office (IPO)
Location:			London or Newport
Number of Placements:	One
Salary:			£25,044 (London weighting also applicable for students residing and working in London) – Grade EO

About Intellectual Property Office (IPO): Intellectual Property (IP) is integral to all our lives and everything that surrounds us. Have you ever wondered how a musician makes money? How pharmaceutical companies protect and develop their vaccines? And how you can support creative and innovative businesses in a competitive and changing global market? 

The Intellectual Property Office (IPO) is a partner organisation of the Department for Science, Innovation and Technology (DSIT), and is responsible for both the operational and policy aspects of IP rights including patents, trade marks, designs and copyright. We promote innovation by providing a clear, accessible, and widely understood IP system. 

The Economics, Research and Evidence Team are a friendly, open, and supportive team. We are responsible for delivering robust evidence-based analysis to support IPO policy development and ongoing government trade negotiations. You will join a team of around 20 analysts, including four Grade 7 economists, one Senior Executive Officer (SEO) economist and two Assistant Economists. The team works across different projects so you will have the opportunity to collaborate with other analysts and policy colleagues.

Overview of the role:You will provide analytical support and develop the evidence base to support IPO policy formation and ongoing trade negotiations. You will work with other analysts on programme evaluations, appraisals, data analysis and research projects.
Opportunities for development:
	involvement in policy formation and working closely with policy colleagues,

	development of oral and written communication skills by giving presentations,

	ownership of projects and own area of expertise,

	opportunity to learn and apply data science techniques.



Eligibility RequirementsCandidates will need to hold the right to work in the UK and meet Civil Service Nationality Rules.
For further details about this post please contact Charlotte Campbell charlotte.campbell@ipo.gov.uk
Ministry of Defence (MOD)
Location:			London
Number of Placements:	1
Salary:			£24,040 (plus £3,000 Inner London Weighting)

Job DescriptionThe post will be in the relatively small Ministry of Defence (MOD) General Economics Team, which is first port of call for most types of MOD economic advice. The team provides regular advice on macro and micro economic issues, as well as ad-hoc work on the UK economy to guide Defence policy. The team also conducts original research on a wide range of defence economics topics for a varied customer base across the department. 
Key skills the post holder will develop.
	Application of economics knowledge 

	Communication with non-economists

	Analytical and innovative thinking

	Excel skills and use of R statistical programming software 

	Report drafting


Eligibility RequirementsA UK National and candidates must meet Security Check (SC) vetting requirements. This requires a 5-year UK footprint where candidates must have been living in the UK continuously for the past 5 years, in which time they cannot have been abroad for 3 months or more at any given time.




Office for Budget Responsibility (OBR)
Location:			London
Number of Placements:	2
Salary:			£26,500 

Job DescriptionThe Office for Budget Responsibility (OBR) is a small team but has a challenging agenda, therefore students are expected to go through a steep learning curve and to work independently from the offset. This includes:
	Working with relatively little oversight but with a high degree of collaboration with others in the team to ensure output of the highest quality.

	Prioritising own time and ensuring outputs fit into the overall publication timetable.

	Learning from past experience, anticipating potential issues or requests whilst ensuring quality of outputs and stakeholder management.

	Shouldering responsibility for own actions, outputs and analysis whilst ensuring a high degree of communication to reduce inefficiency, particularly with stakeholders.

	Attending relevant seminars in order to gain wider context to government and current affairs as well as further developing skills.

	Reading articles, economic journals, and published papers in order to be more aware of a wider political and economic landscape, notably the policy making process. 

	Attending any relevant training to gain both a broader and deeper knowledge of the role including excel and other statistical software courses.



Publication managementBoth students are tasked with ensuring that the presentation of the OBR analysis follows the pre-determined format across all OBR publications. They are expected to be innovative in their formatting of charts and tables to manage time efficiently and maximise quality. Specific tasks and responsibilities include: 
	Manage the charts and tables process and ensure they are created to the correct specifications for all publications. This includes:
	managing the charts and tables for all publications;

	creating the website charts and tables as needed; and

	managing the supplementary tables after every fiscal event.



	Create new ways of presenting data to provide high quality publications and maintain consistency across the wide variety of publications.

	Manage and update the historical forecast database.


Corporate objectivesSupport the OBR to achieve its corporate objectives. Specific tasks include:
	Work effectively with the line manager by updating them on the progress of own work and flagging any emerging pressures and issues. 

	Work well within the team by being aware of roles and responsibilities of each team member and being aware of the wider administrative and operational issues. Understand the purpose of the spreadsheets and where they feed into in the forecasts. Quality-assure own and others’ analysis. 

	Effectively communicate with both internal and external stakeholders, which means responding to queries promptly and proficiently to maintain good working relationships. 

	Work collaboratively with the second student to organise the OBR Christmas party and maintain (and update as appropriate) a handover pack for future OBR students. 


 
Eligibility RequirementsIndividuals appointed to the OBR will be subject to satisfactory references, Civil Service Nationality Rules, and National Security Vetting. To allow for meaningful checks to be carried out applicants will normally need to have lived in the UK for at least 3 out of the past 5 years.




Office for National Statistics (ONS)
Location:			Darlington, Manchester, Titchfield, and Newport
Number of Placements:	15
Salary:			£22,699 (AO National)

Job Description
The Office for National Statistics (ONS) employs many GES Sandwich students each year to work in a number of different business areas. The area you will be allocated to will depend on your skillset, business needs and priority of work. 
 
ONS’ economics capability is growing, and you will be part of a large community offering the very best support to help you develop your generic wider skills as well as your economic skills. 

Main objectives/activities you will be involved in:
	Drafting and publishing analytical notes and articles relating to ONS statistics and the wider economic context 

	Undertaking analysis to quality-assure the economic coherence in regular economic statistics releases. 

	Economic briefing on different sectors of the economy to inform statistics compilers of the wider economic context. 

	Support statistical production areas with economic research, analysis, and technical development.

	Presentations/seminars to internal and external stakeholders on ONS work and/or wider economic development.

	Contribution to/engagement with professional learning and development activities for/by economists 



Behaviours: 
	Communicating with others 

	Working to deadlines and under pressure 

	Delivering quality outputs to time 

	Working with stakeholders/clients (within ONS in the main) 

	Working under own direction/initiative - line management is in place, but economists are expected to manage their workload and take the initiative in driving their objectives/outputs forward. 

	Communicating/delivering messages with impact 

	Working flexibly




Example post 1 – Productivity, Investment and Research Division

The placement student in the public service productivity team will be responsible for producing quarterly estimates of public service productivity using an established methodology and system. They will contribute to writing and publishing articles on this every quarter. In addition, they will contribute to the team’s research into new areas and improvements to existing measures. 
They will need to communicate well with the team, presenting research and analysis clearly and effectively with a range of colleagues. They will also support the wider productivity team with quality assurance of their work and support any events or development work by the team. Students also participate in the Placement Student Network Group and contribute to ONS events to promote its work to a wider audience and future students.

Example post 2 – Business Architecture, Transformation and Strategy Division

The Data Sources team sits at the heart of efforts to transform and optimise the Office for National Statistics use of data sources. The team is split into 3 areas of Data Acquisitions, Data Quality and Data Source Innovation, which provide key insight and direction towards overall ONS data source strategy and supporting ONS’s ambitious transformation plans. 

The role will provide opportunities to work across all 3 areas of the team, getting involved in supporting through the process of new data source acquisitions, assessing the quality of data sources within the organisation, and providing support across the organisation to improve the capability of statistics through improved data source usage. The work provides direction towards key decisions on how data source usage can better support the ONS goal of producing ‘Statistics for the public good.’ The role provides the chance to get involved in a range of different tasks and projects across the team, including analytical work, application of economic theory, working with a variety of colleagues, stakeholder engagement and project management experience. It also provides great opportunities for both personal and working development. 

Eligibility RequirementsCandidates will need to hold the right to work in the UK and meet Civil Service Nationality Rules.





Scottish Government (SG)
Location:			Edinburgh or Glasgow
Number of Placements:	Up to four placements
Salary:			c. £25,235 

Job Description
The Scottish Government (SG) is the devolved Government for Scotland. We play a part in every issue that matters to people in Scotland – from health, education, housing, and crime, to transport, agriculture, climate change, culture, and the economy, plus many more.
We have over 100 economists applying their economics skills to analyse, evaluate and assess various aspects of the Scottish economy and help shape the development of the policies and programmes of the Scottish Government.
We have up to four 12-month long placements available across the areas our economists work in. These roles will provide a great insight into the role of economic analysis in policy development as well as practical skills in applying economics.
If you would you like to play a role in supporting us in our economic analysis and gain insight into whether your future career might be in the Government Economic Service, then please apply.
Eligibility RequirementsCandidates will need to hold the right to work in the UK and meet Civil Service Nationality Rules.



UK Export Finance (UKEF)
Location:	London
Number of Placements:	One
Salary:	£29,000

About Us
UK Export Finance (UKEF) is the UK’s official Export Credit Agency (ECA) and a government department that reports to the Secretary of State for Business & Trade through the Minister for Exports. It works alongside the Department for Trade & Business (DBT) as an integral part of its strategy and operations.

UKEF’s mission is to advance prosperity by ensuring no viable UK export fails for lack of finance or insurance, doing that sustainably and at no net cost to the taxpayer. 

UKEF consists of 17 economists and has an excellent reputation of providing high quality analyses. As an ECA, the economists work closely with the private sector (investment banks, ratings agencies, exporters etc.) and international bodies (IMF, World Bank, OECD etc.), as well as other government departments (HMT, FCDO, DBT etc.). There are significant opportunities for training and development, and we have a good track record on career progression both within government and the private sector.


About the RoleAnalysis Division (AD) – Country Risk, provides assessments of economic and political risk factors related to UKEF’s sovereign business and pricing, as well as recommendations on cover policy and country exposure limits. AD (Country Risk) is also responsible for the dissemination of cover policy within UKEF, Whitehall and also externally via UKEF’s website.

The Country Risk Sandwich Student Economist will be responsible for the accurate and timely production of macro and international economic analysis underpinning our sovereign risk reports and supporting the team on providing economic analysis on topical issues that have an impact on country risk. 

Main responsibilities	To provide assessments and analysis of economic and political risk factors related to UKEF’s sovereign and corporate business. Produce timely and robust analysis, drawing credible and consistent conclusions.

	To produce a Monthly Risk Chart Pack on key financial trends in a timely manner to be circulated to colleagues within UKEF and other Whitehall departments.

	To monitor developments across the regions, maintaining and building a high level of expertise and knowledge of country risk and macroeconomic matters.

	To work with the RAD (Corporate Risk) in the evaluation of case specific risks, including, alongside country and market risk, commodity dependency, oil price risk, microeconomic risk such as the industry environment and regulatory system, business cycles and price volatility, competition, entry barriers and product diversification, banking sector systemic risks and the need for additional security or covenants.

	To undertake research on complex and sensitive issues, ensuring the identification of pertinent and robust information.

	Maintain, expand, and keep up to date with international macroeconomics, international trade and risk management theory and empirical developments.  This should include reading both relevant academic papers, discussion pieces, attending seminars and conferences. 

	There may be scope for some overseas travel. For example, our last Sandwich Student went on a Country Risk Visit to Taiwan and also attended the OECD Country Risk Experts Meeting in Paris. 




Eligibility RequirementsCandidates will need to hold the right to work in the UK, meet Civil Service Nationality Rules and have lived in the UK for a minimum of 3 years.




Annex A – OBR Roles Available
Vacancy Summary:Job Title: Fiscal StudentGroup: OBRTeam: Fiscal Team (cross-cutting)
Main duties/objectivesThe fiscal team at the OBR creates the fiscal forecast for the UK public finances and produces further analysis on welfare trends and fiscal risks and sustainability. It’s made up of a collection of smaller teams each covering receipts, expenditure, welfare, risks and sustainability, and policy costings and devolved tax and spending. This means it is essential that the student manages their time effectively and can prioritise his/her tasks for multiple teams. Much of the work you do will be structured around the OBR’s publications, in particular the Economic and fiscal outlook (EFO) which accompanies the Budget and Spring Statement.
Further to the roles and responsibilities listed in the introduction, the responsibilities specific to the fiscal student post are:
Data management
A core part of the OBR process. Production of publications follows a rigorous and established process which tends to be time pressured with zero or very little flexibility over deadlines. It is therefore essential that students always work as effectively as possible and at a high standard. There is a considerable amount of responsibility trusted upon the student. Specific tasks include: 

	Produce the spending OBREAs (OBR economic assumptions) every fiscal forecasting round and work with senior colleagues to ensure that they are sent to departments on time and contain the correct figures. 



	Liaise with HMT/HMRC/BoE to analyse and forecast the financial sector profits determinants. 



	Produce smaller tax lines such as Passport fees, the British Transport police and Fines and penalties at each forecasting round, involving forecasting, making judgements and stakeholder engagement with the BRC 



	At the end of each forecast round, assist in preparing the note to the Chancellor for the Exchequer to update the HM Treasury on the forecast progress.



	On the release of the monthly ONS public sector finances data: Update, manage and improve the published OBR databank, manage the receipts outturn database 



Analytical
Provide analytical support for main OBR publications as needed (which include the Economic and fiscal outlook (EFO), the Fiscal risks and sustainability report (FRS), the Forecast evaluation report (FER) and the Welfare trends report (WTR)). This is a flexible part of the role and depends on the student’s interests and the team’s current work priorities.

Specific projects that current/past post holders have completed include: 

	Producing ‘Forecast in depth’ pages – these are published on the OBR’s website and aim to provide an in-depth overview of each forecast line. 

	Producing the Scottish landfill tax forecasts for the EFO and Devolved taxes and spending forecasts publications at each fiscal event, including relevant diagnostic tables and analysis of trends in the tax base. 



	Conducting additional analysis and other ad-hoc tasks such as a standalone piece of analysis in a box for one of the publications. 



Whilst producing such analysis it is essential that the student: 

	Secures a balance between the time spent on producing such work and the actual output. 

	Ensures analysis is quality assured, written clearly and appropriately for the audience.

	Adheres to the OBR writing style as well as following OBR best practice throughout. 

	Analysis should utilise any learnt techniques during the placement such as Excel tips and tricks in order to manage time efficiently and produce high quality charts to display data effectively. 

	The student should seek to exert influence through their work by sharing learnt insights to help inform and shape the wider analytical discussions. They should become aware of the wider context and how their work feeds into the publication as a whole.



If you have any questions, please feel free to contact OBR.Enquiries@obr.uk





Vacancy Summary:Job Title: Economy StudentGroup: OBRTeam: Economy Team 
Main duties/objectivesThe economy team at the OBR creates the macroeconomic forecast for the UK economy. They produce an outlook for macroeconomic variables such as GDP, inflation, trade, unemployment, and the housing market. Much of the work you do will be structured around the OBR’s publications in particular the Economic and fiscal outlook (EFO) which accompanies the Budget and Spring Statement. 
Further to the roles and responsibilities listed in the introduction, the responsibilities specific to the economy student post are:
Data management
A core part of the OBR process. Production of publications follows a rigorous and established process which tends to be time pressured with zero or very little flexibility over deadlines. It is therefore essential that students always work as effectively as possible and at a high standard. There is a considerable amount of responsibility placed upon the student. Specific tasks include:

	Taking “Market Assumptions” each forecast round using the Bloomberg terminal and other software to input directly into the macroeconomic forecast. These are variables such as market expectations for Bank Rate, oil prices and exchange rates. 

	Assist and lead parts of the housing forecast – including mortgage and deposit rates, housing supply and transactions forecast.  

	Undertaking short-term projects in a topic that interests you. This may include refining existing forecast models, developing econometric equations or assisting in our supply-side forecast.

	At the end of each forecast round, assist in preparing the note to the Chancellor for the Exchequer to update the HM Treasury on the forecast progress.

	Assist the economy team with the presentation of their analysis, including leading on formatting the charts and tables used in OBR publications.



Analytical
Provide analytical support for main OBR publications as needed (which include the Economic and fiscal outlook (EFO), the Fiscal risks and sustainability report (FRS) and the Forecast evaluation report (FER)). Specifically: 

	Providing analysis of these market assumptions for publication and internally (such as presenting to the Budget Responsibility Committee (BRC)).

	Attending meetings with the Budget Responsibility Committee, HM Treasury, Bank of England (BoE) and other external contacts as appropriate.  

	Managing the data processing side of our analytical forecast comparison work, monitoring, and comparing our forecast with the BoE and other external forecasters.

	Update the website ‘Forecast in depth’ page for conditioning assumptions after each forecast.

	Additional economic and other ad-hoc analysis as required. 



In order to complete these tasks, the student must: 
	Work collaboratively with other members of the team to deliver high quality outputs. 

	Be proactive in working effectively with line manager/s.

	Manage their time effectively to meet strict deadlines. There will often be short notice from colleagues for delivery of outputs so the student must be on top of their workload. 

	Anticipate potential issues or requests from colleagues and external stakeholders by learning from past experience.

	Ensure analysis is quality assured, written clearly and appropriately for the audience.

	Adhere to the OBR writing style as well as following OBR best practice throughout. 

	Develop knowledge of the macro economy by reading OBR, ONS (Office for National Statistics) and BoE publications as well as attending relevant seminars and events such as those put on by the government student network and the GES.



 If you have any questions, please feel free to contact  OBR.Enquiries@obr.uk


